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Office Memorandum 








Director, FBI 



UNITED, STATES GOVERNMENT 



DATE: June 12, 1947 



‘ROM : SAC, 'New York 



d 



SUBJECT: i DOM CLARK MORRELL 

SPECIAL EMPLOYEE AGENT APPLICANT 



/ 






Enclosed^erewith ‘are thejiesults^of'inberview and exam- 
ination, formal application, form FD 't®, medical and fingerprint card 
for the above captioned applicant. / 

I 

He is. favorably recommended. ( 

No investigation wiir'be -conducted by this^office until ^ 
advised to do so by the Bureau. » It is requested that the necessary 
background information be supplied this office at that time. 
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FEDERAL bureau UF INVESTIGATION 






V 



flSS UN1 0 , Q ATES civil- service com^ss^n 

5 CERTIFICATE OF MEDICAL EXAMINATION 

Applicant must fill in dotted jfnes b elow to heavy line 

cg££sj.L, — ^?.ssL{o.^J.d'...-C. .... ..... ZZLfizjJk£jt 

(Name) (Post-Office address) y 

\ 6\.A y 

(Sex) (Sate of birth) (Title of examination taken) 



(Department and bureau In which you are to be employed) 

1. Have you any physical defect or disease or disability whatsoever? 



(City or town In which you are to be employed) 

tixQ . 



2. If answer is "yes” -give details 



.... — — inches. * — pounds. — . — pounds. J Males, with and without clothing; females, 

(Height, without shoes) (Weight, In clothing) (Weight, without clothing) ( “clothed, but without wrap or hat. 

*To bctafcen for males only upon special written request of the official ordering examination. 

/ferns checked (V) were examined and found normal . Deviations from normal are noted . (See instructions on reverse side , 

numbered to correspond with items below.) 

20 20 20 20 
l.* Eyes: Distant vision: Without glasses: Right: *3. q Left: x O With glasses if worn: Right: Left: 

Near vision: 

What is the longest and the shortest distance at which the following specimens of Jaeger No. 1 and Jaeger No. 2 can be 
read by the applicant? If No. 1 is read with ease,. No. 2 need not be given. Test each eye separately. 

With th« »I«w of promoting health and efficiency and of minimizing Without glasses: With glasses. If used: 

accident# among Federal employees, the head* of the eeTeral executive / J n 

departments and independent establishments having a medical person- R. ...U. In. to „vL_j£ In, R, In. to ...... In. 

pel are directed to make such physical examination of applicants for / . 

- — " - (Jaeger No. 1) (. L. In. to L. in. t6 . In. 

and employees In the Federal classified service as may bo ‘ , WII . ‘ wm. i 

raiiMbd hv thft Civil SftTvien nommfeeion or it* antho^Mvi I without glasses: With glasses. If used: 



PHYSICIAN SHOULD FILL IN THE FOLLOWING 



pounds. .... — 



With the view of promoting health and efficiency and of minimising 
accident# among Federal employees, the head* of the several executive 
departments and independent establishments having a medical person- 
nel are directed to make such physical examination of applicants for 
, . (JacgcrNo. 1) 

and employees In the Federal classified service as may bo 
requested by the Civil Service Commission or its authorised 
representative. 

This order will supplement the Executive orders of May 29 
and June 18, 1923 (Executive order, September 4, 1921). 

(JaegerNo^) 



R. ... m In. to ...... In. 



L. * In. tO . 

With glasses. If used: 



R, ...... In, to ...... in. 

L. ...... In. to ...... In, 

Left 



L. in. to ...... In. 



Evidence of disease or injury: Right Left „ 

Color vision: Is color vision normal when Ishihara or other color plate test is used? ........ _ 

If not, can applicant pass lantern, yarn or other comparable test? , 

2. Kars: (Consider denominators indicated here as normal. Record as numerators the greatest distance heard.) Ordinary 

conversation:. Right ear — JL^O Left ear — P-O Evidence of disease or injury: Right car Q. Left ear ,C2. 

20 ft. / 20 ft. ‘ 

3. Nose, sinus disease, etc #fT. ..... ..... ................ 

4 . Mouth and throat ... ..... ......... .... 

5. Q astro-intestinal * 



6. Thyroid (especially in women) ...... ......... ...... .. .. ... . ... ............ ...... ............... 

7.. Heart and blood vessels ..... . 

Blood pressure: Mm. Hg. systolic Mm. Hg. diastolic ...... 

Is organic heart disease present? If organic heart disease is present, ’is itfpHy compensated? , 

8. Lungs: Right .k™. Left ..... 

History, of tuberculosis? If so, has the disease been arrested for at least 1 year? ...... 



If there is a history of tuberculosis, is any^^^oof^^apso therapy! emg^^^d at present? (If so, give full details under 

avnift ~ 



(If ventrai/femorai, etc.; oSSSa on reverse before answering^ . ^ ^ 

If present, is it supported, by a well-fitting truss? .1 / /) L/ ^ 

10. Varicose veins .L.L^. 

* (If present, state!66&tIou and iegreo§3 O a rc n0a .7-Ltl/£— 

Varicocele (see note lO on reverse side) ....... / ..... 

11. Feet: Is flat foot present?— Degree of impairment of function J 



Varicocele (see note lO on reverse side ) 

11. Feet: Is flat foot present?— 



r 4100 .(None, -sliKht, -moderate, sovere) - 

12 . Deformities, atrophies, and other abnormalities, diseases, or defects n< t in cluded^b 0 



13. Scars of serious injury or 

14. Nervous system (see note 14 on reverse side) * — ~~ r --- - -_- 1 llir m f 

Is there any history of a “nervous breakdown”? . .... 5 ^ 1 ?............ ..... 

If hospitalized, give name of hospital and location ^ ............ ... .... 

15. (a) Urinalysis (see reverse side) — (6) Venereal disease _ . ....I— 

16. Obtain from applicant statement of disabilities, past and present, give diagnosis and your comments under “Remarks.” 

17. Does Veterans Administration recognize service-connected disability in this case?.«y^Lx2 If “yes,” cover in your comme^^ 

18. Has examinee ever received disability retirement' from U. S. Civil Service Commission? .^47... $ / 

(Yes or no) JJ 

.0-1005-1 This cert! ft cate is to be returned to the official requesting the examination [OYEgfi / v 



This certificate is to be returned to the official requesting the examination 




AO 

! onseptember 4, 1924, i 
an'A^s to the classified civil s 

fflo AwtnlnvAOn 9 mmnnficflfiAn 



The aim of the Executive <V/- ottfeptember 4, 1924, under which this cxanflOtoitts made, is to obtain information's to 
the physical condition of appoints to the classified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees* compensation laws* 






Notes for Examining Physician 



Weight. — Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice) ; females, clothed, 
but without wrap or hat. If overweight, state whether due to bone and muscle or to fat. 

Height. — Without boots or shoes; observe that ho appliances are used to increase. 

The examination should include the following observations: 



1. Eyes. — Ptosis; discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as' normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee should T>e instructed to 
remove the glasses at least one-half ' hour before testing uncorrected 
vision. 

2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. — Ability to blow through each nostril. Tf free, a 
speculum examination would not be indicated. 

4. Mouth and throat.— Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro-intestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
oxophthalmos; nervous high-strung disposition, especially in 
women. - 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular* disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 



8. Lungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether* active or 
arrested: if arrested, state your opinion as to how long it has 
been quiescent. Sputum to bo examined for tubercle bacilli 
in all suspected cases. 

9. Hernia. — Give 'details as to size, location, etc., and 
whether well-fitting truss is worn. , Inguinal hernia exists when 
ring is enlarged and on coughing visceral’ impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By “flat foot,” as used in this form, 
is meant a.* weak foot withimpaired function, the term being 
equivalent to “fallen or misplaced arch,” ah abnormal condi- 
tion. Impairment of function is the point to be noted. An 
anatomically fiat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
, should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded. 

14., This entry should include symptoms and full history of 
any mental or nervous abnormality. 

15. Urinalysis to he made in case of persons over 40, and 
in aU cases" where arteriosclerpsis, nephritis, or diabetes is 
suspected, and when obesity is found on examination. 



Record of urinalysis,^ if made: Sp. gr: I.. Albumen*.-—-—-.*-..! Sugar Casts 

If tachycardia" is present, giW pulse rate: Sitting Immediately after 6xercise - Two ihinutes after 

exercise — ...... Cardiac reserve 

, f * ~ (Good, fair, or poor) 



I have found thisjipnlicant abhormal under the following heading 



In my opinion, applicant is capable of performing duties involving 



Remakes: 






(Arduous, moderate, or light) 



physical' exertion. 



<rf 



* * ✓V / t 



0 Signature of applicant) 

" * 'This space to be ftDetfhi, as 'a mattepfcf idiattftc^tj 



iDt in own hand 





(Place of examination) * 

(Date or examination) Jr 



The examli 

licensed doctor 
of medicine 
(M.D.) 




, M. D. 



(If In Federal medical service, give title and branch)” 

, Full time? Part time? Foe paid? — 



Hi© personnel officer should fill In tlio bionics below before sending this form to the Commission for action 



To be appointed in 
Title of position ... 



(Department) 



(Bureau) 



Type of appointment (check): □ Original appointment □ Transfer s Dr, Reinstatement □ Classification 

Number of certificate upon which applicant's name appears (to be given in case of original appointment)—.. —..... .............. 

IS— lOM-i 







V 





CC-27 



BUREAU APPLICANT 



&XR 9 -& 4 , 1947 



ASSIGN IMMEDIATELY 



SACi.TO teC 



Dear Sir: ' 

Please institute an' immediate investigation ,to determine the following named 
applicant's character, reputation 3 ability and' Qualifications for the. position sought. 

f A pplicant: ijohald Clark OitrolX * P ositio n! SEA 

■ Address: ; 

References and Perso nalHistoryi , , ■ 

- •• TESBTRgWTOrS FIELD DI7I8I0N , ^ et . 

Olia Brewster/ 1st Eat*! Bank & Trust, or Ocean Avo*, Bay Shore# «**♦ 

X Earl Gibson, iMn St., or Eaple Avo., Bay Shor©/lM\ ^ *+*.*«,.- w , 

Paul K. Roth, ll| treat 3rd St., EoTrYork, 1J.Y , or lAkevlotr Avo*# West# Bris^tttrators,HYw 
George Young# Erasau# Sail Flatbush Av*., Brooklyn, or Worth Windsor Avo., Bright ■ 

Dr* EOrhbrt Tefjt# Eraoms mi High/ 1‘latbueH Avo., SivoXtya, cgfk 

Attended Poly, Prop* ,Ctry. Bey# ‘^Erdoklyxi 1932~36l St, ddhn»e Univ,, Brooklyn, 1936-33/. 

" SlSla L? School, Rework, 1940-41* St. John School, ^ooUyn,1946-prosont. * 

Esylqyodby Po^ Richarda Lta, 3(9 tittfu* St., ^ooldya, l^y 1, 1947-Pjeaeat. salosi ^ 
Brooklyn TT A 8 fed.* 303 Wash, St», Brooklyn, Doo.17, April30* 1947* ^J* 83 * 31 ^ 

SoakSEaberdaSry, day Shore, Soph. 1, 1& to dan, 1. 19^* o^osjami of \ 

Brightwatora, ^rij^itaato^e,. Juno 1, 1941 to Sept* .^. ^hl ^ee^Yillftg SfM 0 ®®!?, ju,.. 
iacertaitt. reputation of parents. Clerk & /oca. Jlanok EdrrOll* 54" Bobter Blvd., Bright 
writer#, & bister ahd brothor-in-ldw, ■Hr*;6 ; lka«. Bpscr ll. Ttolly* • 

* waters* wife, ilitaboth Hatsaor Ikrroll, & jwihon-ia-l&wi 0, Qibbeo, All -ssao -i V- 
nddroBS as Applic«at , ii»* fathor-in-lofr, John L. W an n er, deceased, , . \ 

Indebted $£0G*E»rtgago on house, & 3400 PHA iaprovcaont loan, First Hat *1 Bank 6 ) 

• - Fomor°ro8idenoei 546 Potter Blvd., Brightwatbra, June 1957 to Earch 1945. 

Acquainted with STank Euldcrig, S& ia your offco, Soouro CoaeMhto. » 

LEADS F OR ALB&SY FIELD DIVISION ‘ ^ , /I 

Attended. Colgate bniv,, ihua£l¥oh, 193 8~4®. dB Degree. ' / 

gg^/SS: «, » »-*-* ^ / 

****•**'" ’ ■ 

I desire that you cause a very complete ^ftd thorough investigation, y I 

of this applicant. The inquiries made should not he* confined' to the reference f l 

above, ag expeciance^sho ws.jthev--a re 'usually- favorable-. Anything that^our in ' I 
»«•. roisot hion mav }d.igc^d^8C£u^hbiRRflian^l5xe above references should be repqntbd. ' I I 

Ur. E. A* a as s- — ,I ' ] 1 - 1 1 f M _ 

UE^ I'- “fS&Sfi. » Very truly youijsj . j [ 

^i.Trlc y ^ * k j iAiilgaj^}947 p m « I 

■«Bs j ‘ /\. es^. • i . / 

-£J 5 Snfe: ‘Hra»i'» 8 Efyi'F>Bvwrjs«io« I V - A / 



of jysi.Ct 



John Edgar 1 Hoover 
Director 




a# O ' - oq ( ^, 

name: ’2)oa'/?ad Clark /^ORRi*L;& 

DATE OF BIRTH: v/u/\/e /3 /^/f 

MARITAL STATUS: A1 ARRfeb , Two CH/LbRe a/ 

DATE AND PLACE $. Coo fif hosF /J&V* y 0/?rt ' /V/. V. 

OF INTERVIEW: < ■ * f 

QUESTIONNAIRE - To be filled in by applicants 

1. Have you eVer applied for a position' with the Federal Bureau' ofinvestigatiori? 
If so, where? ^J Q 

2. Were you ever dismissed from a school and if so why, when- and. where? 

sf* 



3.. V/as any. disciplinary action ever taken against ( you during the course of 
your scholastic career .and if so why? Give details. 

/Jo 






QUESTIONNAIRE (Continued) 

5,. Has your credit record been considered satisfactory in your community? t 

yes 



6. Have you’ ever been arrested for any offense other thanj a traffic, violation? 
If so specify the place, date, offense and disposition. 

A 



- “ * "i 
.« * 









V&h . ' 






7. Have any of your - immediate family been arrested for any offense other than 
a traffic violation? If so .specify giving the- name or- names pf members of- 
family involved showing place, date, offense and disposition. 

//o ' ' * ■ - !> 



8; List your physical disabilities, if any. 






'9. Have you or any members of your family ever, been, treated’ for any mental- 
. ailments or been, confined* irv any mental institutipn? - If so, give details. 




- QUESTI ONNAIRE (Contin 





10. Do you now or have you ever held membership in or been affiliated with 
any organization advocating the overthrow of the United States Govern- 
ment or which can be construed as being a subversive group? If so, give 
details. ' /yo 



11 . To the best of your knowledge do- any members of your immediate family 
belong to any such organization? If sp, give details. 

/Vo 



f 



12. Do you use intoxicants and if so to what extent? 



y /flooEMTS, /OosTki ^ea/?. 



13. List typing or stenographic ability: ~7ype . YZeftos/Ai///ure 



( 3 ) 




QUESTIONNAIRE (Continued) 

14. List any other special abilities or avocations: //orJ£ 



15. List names, addresses,, age, and occupation of immediate, relatives: 

CkflftK FfiTMW ; f6 f /Y6 'Potter BLVd, v.y. 

/yioKRGU-l M rc 

gLMBerH. MortReuL, Wipe , a*, 3V-/ Wooola^o d& 9 v 
f?C<Z£lR [fll. rfei.i.'/ / 3o7 WooDkAtfO Vfty " '» 

2 )o<? 0774 V M. !<EU.i ' S)$TErt, 3 - 2 : >' *' *- 

v/o///V H. Hammer f 3^ SPR/ac Ia//b t fiotet/ti, ft+n/i / pA. 

Pf4lLiP Q,. HaaimeP, " " 3<z, Kwgoftovctt 4Tk*//rA 

■* 



16. Are you now or have you within the past ninety days he,en employed by 
a Government Agency? fJ Q , : ' 

* h * V 




S/)l£SS>M#/)6e:f? 

/■/o/vng- 

t+ o/Y)£— 

C, P,A- 

f~j */*!£• 

l/lCf #?£*■ 
snrr»'rtu*e / 

Fcofi/Q/nisr 



(4) 



o<5 




* * 















QUESTIONNAIRE (Continued) 
17; 






I understand that any appointment tendered ine will he cpntingerit upon 
the results of a complete character and fitness investigation. 

y et5 



18. Do you claim any Veteran's preference? If so, give "basis. 

/hcMTHs A^Ti re s.EftncE: v.s. /^/y. 



19. Give dates and "branch of military service, if ’"any. Type of discharge 
and basis for it. Give serial number. 

l/. s. SePT/Oj /fy/ (#CTtY£ Jt/Y S y JftC 

faksnse Tt ,/W»CT)Y£ Vvri - (-hs«Ra 8 L£. STr^L. AlBmbBA o'p- /SYj&Tiva ftesEWE. 

* lWtef 



20. Do you now have any service disability? If sp, .give percentage. /\/o 






-fc *--■ 






21 ; ;‘ I have- been advised, that wilfully withholding information o remaking 
false staten ' * - - *♦’ - - V - J 

the service. 



•i ' 

!“ Slit'*- — *•'** 



* false statements in this 1 interview* will be ’a basis for^di'smissai -from "V-T ; "J'l' 

. _ ’« — n 1 ** 1 * r % '-%■ 






I 




1 ^ 



( 5 ) 




p 




CC-236 



23mfet* §fafes SBrparftrumi of tJttzfxc$ 

Bcfcrral'iHitrdau* nf Jnu^lgatlnit t 
' New Yorkl 7.; New' York 




IN REPLY. PLEASE REFER TO 
FILE No. 



June 12, 1 947 



To: The Director,, federal Bureau, of Investigation, United Stateq 

Department of Justice, Washington, D. C. 

' .. ... . 

Interviewing Official: R„ j„ LYNCH, ASAC Interview, Date: 



Name of Applicamy: • 
DONALD CIARKl MORRELL 



Position: SEA 





Exaji^ Re-Exam. Age: 28 Education and Degree's 

Oral: TBar'm-rinuvn Marital Status: AB Colgate 1940 

Written: ^ S' I ruS Married 
Composite r LzJ±!L , 

’ * BY.. . 1 3 ’ 7— i-*--..-- 

1. GENERAL IMPRESSIONS OF APPLICANT: 

■ This applicant is 28 years of age of average height and build^ dressed 
neatly and made a good appearance. This applicant' has a’goot? personality 
possesses sufficien t-ftasu ranoe, poise and capabil ity to develop into 
a. better thkn~ average agent. , ' ~ 



4" 



Favorable. 



3 JUL1 1! 



,o° 




S'- 






3 ; 



67 






Searched ..4,L?.... .... 

. Nl 1 1 wft K e, ng>H / 

Do you consider the Applicant qualified for ■ he ^|^<yn^raent”Ke‘‘s^ek's 
and, if appointed* do you belieye he would develop intd''bet‘tef"tTiah‘"" 
an av.erage employee? Yes 3 JUN 13 Vd4/ 

. FEDERAL BUREAU uF luV’cSiifATlON 

MILITARY RECORD AND VETERAN’S STATUS: 1 ' * 

A. Dates and br.aricKes of military service, if any. Navy 1941-46 

1. Type of discharge and basis for it. Inactive duty status 

2. Serial number. 119838 

3. Does applicant now have any service disability? No 

If so, give percentage. 

B. Does applicant claim Veteran's preference? Yes Military Service 

If so, give basis. 



4 

( ® 






4. > _BERSONAL APPEARANCE; 

^)A. PERSONAL APPEARANCE AND APPROACH: Excellent. 'Go'dd. Fair. ■ Poor; 

B. DRESS: Neat .., Flashy. Poor. Untidy. 

C. FEATURES: Refined. Ordinary. Coarse. Dissipated. 

D. PHYSICAL DEFECTS, if any: -.None 

5. CONDUCT DURING INTERVIEW: 

PERSONALITY: Excellent. Good., Fair. Average. Poor. - ~ 

B. POISE: Well-poised. Steady. Temperamental.) Average. 

C. SPEECH: Average. Reticent. Talkative. Boastful. * t < i j • 

f©D. ASSURANCE: Self-confident. Fair. Over-confident. Lacking. 

,E. NERVOUSNESS: None. Slight. Very nervous. * 

F. FOREIGN ACCENT: None. Slight. Noticeable. * 

TACT: Tactful. Average. Lacking. 



6. GENERAL INTELLIGENCE: . 

to A. Answers general questions definitely. Qu\qkly. Vaguely. 

B. Has Applicant studied Federal Procedure? No;., 

C. Any investigative experience? If so, describe No ; 

tOD* Does the Applicant appear to he resourceful? yes 

E. Does the Applicant appear to have executive ability?Not evident 
y£F. Is he likely to develop? Yes 

7. GENERAL INFORMATION: 

A. What * 'is” his ultimate goal in life, aside from his desire to he 

connected with the FBI? Business . . . - - - - . 

B. .What, Are his, reprpatipns a,nd tastes? 

1 golf, swim, re.ad ^ ^ , - , 

; Vt , • ' . 

8. HEALTH. 'RECORD: , . - . 

Good 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 

5 ~~$5200 mortgage~on -house-?' §400 -FHA improvement loan. First National Bk.& Tr 
Bay Shore, N. Y. 

s' H* f 

JKL 

+ i 

10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 

AND PLACE)? hative horn 



11. ORGANIZATIONS, CLUBS-, SOCIETIES, ETb. : ■(• INDICATE NATURE, PURPOSE AND 

LOCATION) Delta Upsilon Fraternity, Omega Alpha Pi Fraternity, 

South Bay Golf Club. 



12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

’ None 



13. RESIDENCE ADDRESSES DURING PAST FIVE. YEARS: 

341 Woodland Drive, BrightwatersV N. Y. March I, 1945 to present 

546 Potter Blvd. Brightwaters > N.'Y. June 1937 to MaVch 1945. 



• 14. TIME CONSUMED IN ^SQL INTERVIEW: 



30 min. 



PO 



CH, ASAC 



Interviewing Official 




FEDERAL BUREAU OF INVESTIGATION 



i'ormXo. l _■ 

'TMjS CASE originated at BUREAU! 

REPOPTMADEAT J 

, . ATLAtITA>, GEORGIA . _ J 



DOMAIN ClAMlIORREtL 



^ATCWHEH MADS 



7/3/47 



PERIOD POR 
WHICH MLflkDE 

6 / 26 / 47 ' 



fiveNo. £>7-3931 



REPORT. MADE bV- 

CLYDE POE SPITEER 

‘ ■ ' ? : I ' ’ ' ' i ' • r - V ' ' " 1 J 1 k Lv _ ■ - ■ 1 

CHARACTER of case 

APPLICANT, . SPECIAL 
. EMPLOYEE. AGENT 



SYNOPSIS OF. FACTS: 



. REFERENCE:, 



DETAILS: 



Reputation -.of applicant’s brothef-ihriav/, P* p.-, 
HAMMER, Atlanta 5 , satisfactory. At one time be 
was a member of Southern Conference for Human” 
Welfare. Employed at JOSEPH K. HEYMAII COiPp, 
Atlanta, from February, 1$47> to date; service 
satisfactory.. Credit record Atlanta satisfactory. 
Ho criminal record* Atlanta. - 

E U 0 , . . ~ 

it- , -i 

Bureau file #67-241042. ' ’ ! ; 

letter from Bureau to NqW York 6/24/47* ” 

AT ATLANTA, GEORGIA 



Mrs. ROBERT C HARNEY, 3584 Roxboro "Hoad, .stated that she .had 
lived in this neighborhood bnly sided February, 1947| and that during this 
time- she h£s Hover heard anything ’derogatory cbpperriihg applicant;’ s= brpiher- 
Anr&aw, P. G., jHAMMESt, who resides at 3592' Roxborp Road,* Ni E. She stated that 
her- two sons are of the same apes as Mr. THA&iE’s sons, and that she was only 
-familiar with- the HAMMER family because :of their children. She said that they 
were good neighbors. _ . - 

The followifig neighbors Were contacted and stated, that they 
do dot, know th.e. .HAMMSBs becaus.e members of the. family-work during the day, but 
that they 'had never h’eard anythirigderogatpry about the- HAMMER family^, 

- * ~ ’ * % " I _ ~ - *■ i 

Mrs. L. W. SHAPERO, 3607 Roxboro Road, S. E. ' ' ^ V 

Mrs. W. -P. LACKEY, 3585 Roxboro Road, N, E. 

Mrs. d- D. GORDON, 3600 Roxboro Road, N. E, 



APPROVED AMD, 
FORWARDED: 



^P£CIAUACEHT - “I - ' 
, / INCUR GC > V 
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. . * Mr. JOSEPH K i, HERMAN , o£ the’ Joseph K. Heyman Ccmpany, 

Candler Buildings Atlanta, stated that Hr,,. HALSHSR has “worked for him- since . 
February, 1947 • He stated that he considered- Mr. HAIEER's reputation 
excellent, that he had an excellent character, and his honesty and loyalty 
could not.be questioned, in the brief time that he has known him.. Hr. 

HEYMAN stated that -since Hr, HAMMER has worked for him. they have- become 
-very closely associated in their business and social life. He advised that 
HASHER is able to get along* well with people; that he did not "know, of any 
organizations that Hr. HAMMER To elonge d to, but that he did know HAULER 
graduated from the University of North Carolina and wdrked on, his Master's ■ 
degree under a Rockefeller scholarship at Harvard^ that, he had worked in 
the past for Senator l^GLCETfE', and was one of the Administrative Assistants 
during the war for UNRRA in Washington. Hr', HEYMAN stated that he had never' 
heard anything derogatory about HAMMER. - 

Mr. CALVIN KYTLE, £043 Northside JDrive, stated that he 
had known Hr. HAMMER .since February, 1946, and “Worked directly with him, until. 
January, 1947, in a new company . palled South Associat es; Inc. ,, which was 
. organized by HAMMER for the purpose of publishing a Southern, magazine, but 
is nof active at this iinjev Hr. KYTLE stated that Hr. HAMMER y/as perhaps, one 
of five people whom he would call a. superior human being, that he has a good 
heart and mind and uses them in the right way. He- stated that .he had the 
highest respect for Hr* HAMMER and could apt. in any way question his loyalty, 
character, associates,, or' associations; that he knew Mr; HAMMER was a phi , 
Beta Kappa’S' 'belohged bo. the Georgia- 'Academy J of Social Science, is, a. graduate 
of -the University of North .Carolina, a. member o£*-the ilttauer. Fbliow ( ship,, 1 did 
"some vrork at Harvard under’ a Rockefeller Fellowship, held a fob during the' 
war with, UNRRA in Washington, D. C., and was Chairman, of the" Washington 
Committee of the Southern Conference for Human Welfare. KYTLE stated that 
HAMMER broke his relations with 'the Souths rn Conferende for Human Welfare 
because of some of their views,- Hr. KYTLE stated that he believed that his 
reason for leaving this organization, was similar to his, own; that he, KYTLE, 
.also belonged to the SCI# but broke his relations with, the- organization when 
he .discovered that they: did Wot intend to carry out the purposes that are held 
out to the pqplic, t ‘ _ - 

4 , 

' ' Records of the Atlanta Police Department and Fqlton County 

Police. Department were checked for information concerning ap pli canb^stbr ot her- 
in-law, with .negative results,. 

Mias. LOUISE, ARNOLD, Credit Bureau of Atlanta, advised* that 
■her files.- contained a. letter from 'tha Associated Retail Credit Hen of Washing- 
ton, D. ,C\; Inc., to the- effect that HAMMER h a d a very good credit bating, 
but that she had no local credit record. Miss .ARNOLD also stated that ths 
records showed that Hr, HAMMER was formerly employed by UNRRA in Vfeshington, 

P> C. - ' • • 
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A search of the files of this Division 
fails- to disclose any record of* DONALD CLARK MORRELL, 
applicant, whose fingerprint card has' been 
retained here. The fingerprint -classification 

.in, this case is: 18. LIT JI 15 

S1U 010 
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CHARACTER OP. CASE 



DONALD CLARK MORRELL 
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APPLICANT 



. SYNOPSIS OF FACTS: 



Neighborhood investigation -reflects 
brol^er-iti-lavf -enjoys excellent repu* 
tation Philadelphia* .. Credit -and 
criminal negative* 



• RUC 



REFEREKCBi- 



DEIAIIS :- 



BUre.au -File *$67-421042,, 

.Bureau letter' dated June 24, 1^4? • 

AT PHILADELPHIA, PENNSYLVANIA 



'Mrs* P-. A. TJiEIAlH), 7l7 Spring. Lane, Poxborpugh* Philadelphia, Pennsylvania., 
advised tliat she. has- known the NAMMEJR fandly for approximately eight years 
and' tjiat. they enjoy an ‘excellent reputation in the' community. She advised 
that. Mfc**. HAMMER is an. exeodfciva Trii^t ft. Will Jcnaym drug .c.ompany in philadel-, 
phia and that he And his have been outstanding citizens., in the- coin,-, 
munity* " ' " ' * . 

Mrs. JOHN KENRICH, 716 Spring Lane,- Roxborough, advised that she -has been 
■very well, acquainted wirth the. HAMMERS for approximately nine, years and that 
they have an excellent reputation, in the community* Mrs* KEHRICH advised 
•that the loyalty of the HAMMERS to the Xtoited States, is- unquestionable* 

CREDIT AND -CRIMINAL 

The- records of the Philadelphia Credit Bureau, inc. were negative, regarding 
the applicant's brother-in-law* 
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PHIIADELPHIA. ^67-9024 



The re cords of the Philadelphia Police Department "were die eked concerning 
the- applicant’s bro-tfter-in-law vdth negative results. 
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DONALD CLARiv MGKRELL 




REPORT MADE RYi 

RGBERTF. IAUD?<EIN 

CHARACTER OP CASE 

BUREAU APPLICANT 
SPECIAL EMPLOYEE AGENT 



SYNOPS1S.OF FACTS* . - 

’ ' Grad? ^heet at Registrar’s office* Colgate University, indicated 

Applicant attended, school 1938-1940, had “B" average and received 
A* B. degree* Yearbook indicates Applicant active in. .athletics-* , 
Applicant considered good -student, And no, derogatory information, 
developed* Credit and criminal chepks negative. 

*■ 1 

RUC - 

• - - . 1 1 

Reference* Bppau File $o* 67-421042 j- - < 4 

* ‘ * Bureau Letterto.New Tfork 'Di vision dated June- '24', 1547,*. 

Details? AT HAMILTON* NEK YORK? 1 

- EDUCATION 

, MiSs L. P* KIEDAISCH* Regi'stijAr, Colgate Uhiyterbity, px:o,4uce.d the 

- • Applicant’s grade’ sheet v?hich indicated’ -feat ’he entered Colgate in 
September,, 1938* on; a transfer Drom^St* John's University, Brooklyn, 
New York*. The records further indicated that Applicant majored 
in English Literature, with better thSn a "B" average y and graduated 
with an A* B* degree in June., ,1940 • The Records also indicated, 
“that, ha was a member of Delta Upsilon fraternity., The Colgate . 
yearbook for 1940, '’Salmagundi'*,, showed thnb Applicant had* been, a 
meaber -of thd varsity soccer and hockey teams* - 

V 1 1 - * 

m * 

< . P.r.i- F„. N*. JONES ?i 52 Napie Avenue, Romance Language Department of 

Colgate University, who was, also chapter adviser for the Colgate 
chapter of Delta :Upsilon, -siated ihat he believed Applicant had- 

, , . * ’ ' - , A . ' - 

- 1-** 
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' a good personality. JONES slated that he was not intimately acquainted with 1 
Applicant and could furnish.no. further informations 

Dr. C. W. MUNSHOKER, 22 Hamilton. Street, Mathematics Department) 
Colgate University,, stated 1 hat he recalled that Applicant- had been an active 
•person pn.. campus activities. MUNSHOWER :advised that he could not recall what. 
Ihe activities were> hut that he believed that Applicant had been connected 
with. the school'bahcU 

Dr. EARL DANIELS, 22 ‘ Payne Street, English Department, Colgate 
University stated that ha thought well of the Applicant, and that' he was- 
above .average in class ability. DANIELS advised that he could furnish no- 
information as to Applicant * s~ ability and qualifications -other than what he 
'had observed in class. DANIELS had Applicant in his class in a senior seminar 
and stated that he. had liked him. DANIELS further advised that Applicant's 
loyalty , patriotism j- -trustworthiness 1 , and reputation* were -above ..question*, 

, , CREDIT 

f 

The following persons were contacted and' stated that they had 
no, credit record- of- Applicant , t 

Hr. WALTER, BAUM, Proprietor 5 Baum .Clothing Store, Broad- 
5 *. Street, Hamilton, New York 

; Mr. J. D. MACQUEEN, Proprietor, MacQueen; Colthing Store, 

Broad Street,. Hamilton, New York 

CRIMINAL - 

Ur. CLARENCE BETTS, Commissioner .of Police,. Hamilton, New York, 
stated ,that there was- no criminal record of Applicant. 
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* JACOB T. BROWN 

CHARACTER OF CASE 



DONALD CIARK MORRELL 



APPLICANT - 
SPECIAL EMPLOYEE AGENT 



synopsis of pacts: Applicant born. 6/13/18, Brooklyn j 

NY . Graduate of Polytechnic' Preparatory 
Country Day School, Brooklyn, NY, 

June 193 5> Attained honors, 87 % 
average, and attended the same school 
until June 1946, taking a post-graduate 
course. Attended St. John’s University,, 
.‘College of Arts and Sciences, Boro-Hall,. 
Division, Brooklyn, NY, from- September 
1936 to June 1938, grades fair, 75 % average. 
Attended Columbia Law School from September 
1940 to June 1941> grades average. Ad-r 
mitted to St. John’s Law School, Brooklyn, 
October 1946’ and. is presently taking 
courses there. Grades slightly above 
average.- No criminal. record^ NY. Credit 
record satisfactory in neighborhood. 

No credit record in NYC . References, recom- 
mend him favorably. Neighborhood reputation 
> of applicant and family favorable . Em- 

ployment ^record satisfactory. Presently 
, employed in wholesale liquor ebusiness. 

No derogatory information disclosed by in- 
yestigation. 
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DETAILS i. . At tiie Polytechnic Pre^ralory -Country pay- School, which ife 

also" know as Roly Prep. Country- Day School, Hiss EIIZABSJH ALIANy registrar,, 
advised front, the. records on file that theapolicaht ! s date of Xirth -was June 13, 
1918 * ‘ / - ’ * - “ ' 

MORRELL registered at the school in September 1932, as DONALD TURNER 
MORRELL, his name was reflected as chahged to DONA ID ,C34RK LTJRREEL in 1933, 

Hiss AILAN. advised from the records that. IsjRREll graduated 4 on June 7, 193.5, 

“with honors u and that jhe ranked fourteenth in a class of eighty— thgee • She 
.advised that. Ms grades throughout 'the'' sch6.ol»year averaged fr oft a\ B plus to 
an A minus, : arid that numerically this indicated .an 8f^ average, throughout his 
Sdhool career at this schopl. The records indicated: that he- had an I,Q'. .ranIc 
of nine, in a, class of eighty-three . ■ 

i 

Hiss ALLAN advised that after his - first year in the school, he re- 
ceived a one-half scholarship, which is awarded to students who demonstrate 
financial needs and who are given the opportunity to work Out their tuition 
, or a part of it on this scholarship basis . She stated that MORRELL worked, 
in the school' office for % at least two years and that fie -operated, the school 
•switch board, .and generally helped' with: 'the clerical work" in the office. 

She stated she knew the applicant, very well, that he. was 1 a likable boy and 
that she- could only speak; highly of' him. 

Miss, ALLAN stated that she would .recommend him- favorably for any 
position- for which he might apply-. She stated that since he. left the ‘school,., 
she has had, -contact with ftbxr nor heard from- him. It was further learned 
from, Mss ALIAS that MORRELL participated in Athletics, having been on *the 

* socker’ team, ’baseball team and hockey team, JKe was, also, the president of his 

fraternity. - 

The records reflected that MORRELL entered the sqhool from the St. 
Thomas Choir school. According to Ms. ANNETTE, EXLINE, assistant registrar, 

* MORRELL took one year of post-graduate courses at the- school -which he. completed 
in June, 1936* Ms. EXLINE stated that he did not take- anything -special. and 
that he spent this yeaf in sbhool merely to take up time-. According to the 
records, his, marks for the post-graduate year were, above -average . 

", Mrs i EXLINE .recommended, the applicant, favorably and' stated that he 
waS a boy of good' character. . 

At St, Johns University, College of Arts and Sciences, Boro-hall 
Division,; 96 Schermerhorn Street, Brooklyn, New fork, Mss- MARX HAZEAU, a. 
clerk in the registrars office,- advised that from, the records-, MORRELL en- 
tered that school in September 1936. Examination of his first' and second 
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year credits, revealed -that he attained a.C average. Numerically speaking 
‘ Miss. MAZEAtf stated -that his grades would be a 75$ average'. 

She advised that A is excellent, B is good, Q is fair and ’satis- 
factory, and D passing but unsatisfactory. It was noted, that MORRELL received 
six credits of D plus in his first year in Economic History and four credits 
of D in his, secpnd year- in government? The records reflected that, while in 
attendance at this school, MORRELL resided at 2011 Newkirk Avenue, Brooklyn, 
2116 Ditmas Avenue, Brooklyn, and 10 5 Buckingham Road,. Brooklyn, New York* 

Miss MAZEAU stated that .she .did not recall" a ryone who would he ac—. 
quainted. with or remember MORRELL. 

At Columbia Law School, which is known as Kent Hall,. 116th Street 
and Broadway, New York City, CAROLYN DILETORTH, assistant to the Dean, made 
available the record of the, applicant,, while a student at Kent Mall. The 
record reflects, that he entered the school in September 1940, arid that he 
attained a 2.5 average.. Miss DILETORTH advised that, a 3 .25 average is the 
lowest required; for passing* . 

1 His record reflected that he was an average student and that his 

grades were ‘equal to a C average, having received eighteen credits out of 
thirty in grade C’, nine credits out ,of thirty in grade B and three credits 
out., of thirty in grade A . 

Miss DILLTORTH stated that he: was. eligible to return as a student 
in June 1946 and had,, in fact,, applied for rq-admissioh, hut. .did- n6t re-enter. 
The reason was unknown*. During the, time: he was a student At Columbia Law 
School^ he resided at 546 Potter's Boulevard, - Brightwaters, -NOT York.- 

According to Mss DILDtfORTH, he was In good., standing when he left 
and- nothing derogatory was. knovm about him. 1 

At St. John's Law School, 96 Scharmerhorn Street,' Brooklyn, Not 
Y ork, secretary FLORENCE AYUSO made available the record of DONALD CLARK 
MORRELL,, which Reflected that he applied for .admission on October 3, 1946, 
afld was- admitted as a student « The record 'reflected- that for the -pefeLod. 
fron October 1946. to January 31, 1947) the first semester, MORRELL ’ received 
the following grades : - 

Private Corporations, grade B - 84 

Labor Law, grade C - 73 

Suretyship, grade A - 96 

The above course totaled eight, credits .. 




NX 67-14921 

in. the Second- semester, from, February ,1947 . through May 1947,, 

MlRRELL took the- following courses and -received the following grades: 

Agency, grade B - 81. 

insurance, grade^B — 88 

Sales, grade B -r* 80 

Constitutional law, grade- £ — 78, 

.Wills, grade B r '84 

t \ - _ ' ’ 

The’, above subjects totalled ten ’creditsv 

According to Miss AXUSO, there was no one available at the School 
who would be familiar with MORRELL as a student. 

It was noted that in. his application for admission to St. John’s 
Law School that he, furnished the following names' as references:, „ 

JAMES iWORB, 217 West 19 -Street,.. New York City 

0. K. TACKLE, 16 Court Street,. Brooklyn, .New York; ■ ' , 

- Mr-. JAMES J. MOORE., 217 West 19 Street,, vice-president of the* Beech 

Nut- Peking Company,, telephone,. Chelsea 3-7845,- advised telephonically that - 
.he owtia his home in Bay Shore, "New Xork, and that, he ip-personally acquainted 
DONALD CLARK MQRRELL, and lias known him for about three years. 

Itt'i, MOORS Stated -that he was of -assistance to MORRELL In getting 
him Admitted to S.t . John’ s Law. School*- Mr> MOORE stated that he is acquainted 
with the applicant's father and knows him ^uite well,, and that the applicant 
comes front an excellent family. Mr. MOORS stated that to’ his knowledge, the 
applicant does not indulge in liquor, and that he had never seen the applicant 
take any drinks . Mr. MOORS stated he knew of nothing derogatory concerning. 

, the applicant, that the applicant was 3 good American, citizen and ‘did hot be- 
lieve- in. any foreign ideologies * . - 

" Re stated that MORRELL was' a. man of ability and character,, and that 
“ in MOORS 'S’ opinion,. MORRELLwpuld measure up to, the standards required by the 
Bureau and would compare favorably with, any ^agent in the Bureau. - ■ 

MOORE stated that applicant's father, CLARK MORRELL is .a shies 
^manager for the Schenley distillers Company. He further stated that it was 
his -belief that the. applicant also, was presently employed, in the. liquor business 
as a salesman but was* dissatisfied 5 with this type, of employment because he 
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did not like- the. people with whom* he had to come in contact. 

An effort' was- made to locate Mr..O. K. TACKLE, but. it Iras ascertained 
that he .had left town and that .his whereabouts was unknown at- present. 

He was previously connected with the Brooklyn Wine and Spirits Company, which 
is no longer in existence. *• ** 



, Inquiry was made at the' Credit Bureau of Greater- "New York concern- 
ing DONALD CLARK MORRELL with negative results ., ' ' ’’ 



Examination of the records of the Police Department of .New York 
City was made concerning- DONALD CLARK MORRELL with negative results*; 

At 2011 Newkirk Avenue, Brooklyn, New York, the superintendent, 
JOSEPH STACKHOUSE, advised that he has been superintendent of' the building 
ior four years and had never heard of the applicant or his family. ° 

Mr.s. JAMES’ PAGE, apartment 3 - A,, advised telephohically that 
she and her husband were agents, for the owner of the building and had lived 
ia the. building for twenty-three years.. Mrs. PAGE stated that she remembered 
the MORRELL family who lived at that building about, ten years ago. She stated- 
they seemed to be nice people .of good- character as far as she krieWj and that 
she knew of -no derogatory information,, concerning them. 



The' 1 following individuals, in this apartment house were interviewed- 
with negative results: < . ' ' - ’ ' ' ■ - . 

?frs. SCHNEIDER,. Apartment i ^ A, resident for fourteen years ■ 
lirs. T. F. PHILLIPS,, Apartment 3 - B, d resident for twelve years 
J&s. MAY, Apartment 5 - A, a resident for twenty years, 

, Ditmas Avenue, Brooklyn, New York, ANDREW BERRY, superin- 

tendent, advised that he did not. know the - applicant or his family. 

Hr. ABRAHAHBLUW, apartment 6 - E, resident of the building for 
ten years was interviewed with negative results .. 

r 

. „ ^ rj an< * ^ s * J?' DEOPHI, apartment 4 — H, residents of the build- 

ing- for eleven years, and the oldest tenants, advised’ that they lived directly 
beneath the MORRELL family, who only lived in, the building for a short time.. 
Both stated that the MORRELL family seemed tO' be people of good, character- arid* 
that they knew of nothing further about them,.- 



. . ^ ' At 105 Buckingham Road, Brooklyn^ New York, MATTHEW KASHER,’. super- 

intendent, advised that ha did not know the applicant or his family. 
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1 

fne following residents, all of whom- have, lived in the. building 
since its construction,. approximately nine years ago, Were interviewed with 
negative results}, ’ - 

Mrs.. HEJRX HULLS TSIN, Apartment 1 - H 

SARAH ¥. CARROLL, Apartment 3 - A 

GERTRUDS RUTSTEIN 

Mrs.' JOSEPH HSNTZ, Apartment 4 s* H 
, Mrs ..‘HERMAN LUKE,. Apartment - K 

Mrs. PRONTO, Apartment 6 - E * - 

PAUL K. ROTH, SR., president of the H.. P> ANDRE;fS Paper Comparer,, 

14 West 3fid .'Street, New fork City, advised that he had known the applicant , 
for about fifteen years, having been a neighbor of the MORRELL family. Hr. 

ROTH .stated that DOHALD MORRELL was A cleanout American, that he was intel- 
ligent, reliable, dependable,, and of a. good,eyen disposition.. 

* - T, " -- * 

According tp Mr . ROTH", the applicant's- family was considered to be - , ■ 
an excellent one in Brightwaters, Hew York. It is not§& that Hr . ROTH* stated 
that he was a village trustee and that he was a chairman, of the local draft 
board at Brooklyn, New Xork-. According to Mr. ROTH, the applicant *4 father* 

CLARK MORRELL* is loud in. his expression; but that Ki,s views could be. classed 
as conservative. * He stated that he has never seen any of the HORRSLtS, including 
the applicant, show any ideologies which could be considered Un-American. 

He stated* that as a matter of fact the applicant was less- subject 
to prejudices' concerning people than' many' individuals ' that he knew. He stated 
that it was his opinion that DONALD CLARK KORRSLL could get along with ‘anyone.* 

* 1 ^ 1/ 

Concerning the applicant's wife* Mr. ROTH stated that MORRELL mar^ 
ried a locil girl of a good family background and that at the, present time, 
the applicant supports, his mother-in-law, who lives with him in. their home 
in Brightwaters, New Yprk. Mr* ROTH stated that about the only thing he could' 
say About the* applicant that would not be. .cpmolimentaiy-was that during the 
war, MOId^iL. displayed 'some evidence of conceit, .because he was, a bonpissipned . - 
officer in the Navy, and was. - of superior to some of his friends, all of whom, 
entered the. Navy in the same status, but not all pf whom attained the rank 
that DONALp- CLARK MORRELL did. 

Mr. ROTH stated that the applicant was a good athlete and that he 
engaged principally in playing golf, and was well liked by his fellow golfers, 
16%. ROTH stated that to his knowledge the applicant was not happy in his em- 
ployment as a liqUor salesman. Ha stated that to; his knowledge,, ISRREEL earns 
about $100 .00 a week,; but is prevented from, earning more bepaus.e of 4 Iftiion- 




Q 
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quota • Mr. ROTH states that he kndyfs, that the applicant drinks, moderately 
but stated that he has never seen' him or- 1 heard .of him having bqen intoxicated « 

Mr. ROTH stated that he would recommend the applicant, without 
hesitation.for any position which he was .qualified to fill. ' 

GEORGE YOUNG was interviewed .at Erasmus Hall High School, Flatbush 
and Church Avenues, Brooklyn, New York. YOUNG stated he has known the MORRELL 
family from fifteen fo twenty years. He advised that his son and DOhAID CIARK 
HORRELh grew up together, and both, served in the Navy during the war. 

He stated that he knew nothing derogatory about the applicant. 

According to Hr . YOUNG, MORRELL is serious minded, is- a good mixer, 
a good athlete and is well acquainted v/ith everyone and is friendly with every- 
one in the community of - ,Br ightwat pr s ,- New York- Mr.. YOUNG stated that, he had 
never* seen H0|® ELI , do. any drinking but he believed that MORRELL did drink in 
moderation. 

i , *. ^ 

He further stated that ha had. never heard of the- applicant being‘ ■ 
iptoxicatedi Concerning the applicant’s Wife, Mr. YOUNG advised 'that! she, was 
-a serious,, sober-minded type, of woman and was very well liked in the community; 
Mr. TOUNG gdviSed that he -would, recommend -the applicant favorably for any posi- 
tion requiring dependability* character* integrity and, intelligence. 

Doctor HERBERT C. FETTy 54 ^ Sth Avenue* Brooklyn,. -New Tork, advised, 
that he has known the. applicant for about twelve' $6 fifteen years through- the 
applicant’s friendship with his, FETT'S, son.- Both boys: attended polytechnic 
Preparatory Country Day School. ' - 

Doctor FETT stated -that DONALD MORRELL is an intelligent young man 
end copes frop a* very goqd family. He advised that MORRELL *S father is in' 
the wholesale, liquor hisiness, and at one time was oh the stage- as an enters 
tainer. He- was riot sure of the type of entertainment, which the, -applicant’s 
father* worked at, but it was his* belief that -he was „a "song and dance pan" . 
Concerning the applicant’s father* Doctor FET-T' advised thart ’he is, inclined' \ 
to be loud at times, but otherwise, he^is well liked ir\ the community of 
Brightwaters, New York. 

According to Doctor? FETT, the' applicant is dependable, reliable, and 
of good character, doctor- FETT further stated that" to his knowledge there 
is a good family gelation -between the .applicant and his wife, .and that the ap- 
plicant is a very respectable son to his parents . = Doctor FETT stated that to 
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him this was an indication of good character. 

Concerning the- applicant's drinking. Doctor JETT stated" that 
MORRELL drinks occasional^ although he personally has never heard nor seen 
him act in any manner which would be unbecoming to a gentlemans Doctor FETT 
stated that he had discussed the. applicant's behavior with his own son and 
that he was assured that the applicant had always conducted himself 1 in a 
proper manner. - 

. Doctor FETT stated that he Igiew of nothing, which would cause 
him to hesitate to recommend the applicant for any position for which he was 
.qualified to fill. He stated that he was positive that the applicant and 
his family were good, American citizens' and had never expressed themselves in 
any way which would indicate any sympathies with any foreign ideas’. 

• Doctor JETT adyised- that the applicant was known to the 
Assistant United- States Attorney of the Eastern District of New 'York, JAMES SAVER 

Mr*. SAVER adyised, the writer that he has known the applicant 
for about fifteen or twenty years and that he comes from a good family and, 
his background is excellent-. Mr. SAVER stated he knew of nothing derogatory 
concerning MORRELL and that he would recommend him for any position for which 

MORRELL was qualified to fill from the character view point. 

t ' 1 ** 

It. was ascertained that the 'PEEL RICHARDS' LTD. company is-the 
succes.spr to the Brooklyn Fine’ and Spirits Company of the- same address. ’ ‘ 

Mr . ABRAHAM SOBEL, one of the -owners of Peel Richards Ltd.,, and the sales 
manager for the company, advised that the Brooklyn Wine and Spirits Company 1 s 
records ware available concerning the applicant* Mr. SOBEL advfsed that ac- 
cording to the records DONALD CIAP.K MORRELL was first employed by the - Brook- 
lyn Wine and Spirits Company in Dec'ember 1945 and that his employment con- 
tinued with Peel Richards Ltd. when that company took .over on, l&y 1, 1947, 

(s 

Mr. SOBEL stated the records indicated that during the year 
1946, the applicant 1 s average earnings as- a liquor salesman, with t he Bropklyn 
Wine and Spirits Company was $589.83 per month.. For the year 1947, to date, 
according to Mr.. SOBEL, £he figures as to eamipgs were not yet’ computed, so 
no averages could be given, but stated, that the earnings of the applicant 
were off approximately thirty per cent from the figures of the previous, year. 

Mr. SOBEL stated- that the applicant is- a member- in good standing 
of the Wholesale licensed Alcoholic Beverage Salesmen Union, A.F.L., Interna- 
tional. Mr. SOBEL stated the whole salesmen were required- to join this tnion 
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before they can be employed as wholesale; liquor salesman •? 

* | 

Mr. SOBEL advised that he is v/el-1 acquainted with the applicant's, 
father, CLARK MORRELL, Who is in the. wholesale liquor business and who is :highiy 
regarded in the business. He stated that the applicant’s father is connected 
With. Schenley Distillery. Company'. - 

Mr. S.OBEL state d that DONALD MORRELL was a satisfactory employee 
‘but that h§ personally could observe that MORRELL was not the type of indivi- 
dual -who’ would do well as a salesman in a diversified territory in the liquor 
business. Mr. SOBSB -stated that, for this -reason, he ted been contemplating 
nriking a change. With reference to MORRELL, SOBEL would, not explain just what 
he meant by this statement but stated that this did not mean that they were 
■ going to discontinue MORRELL'S -employment . He explained the statement by saying 
MORRELL would probably be> given a territory , to sell which contained mostly 
package liquor stores.. According. toSOBEL^ the - applicant was not the type 
who would do a .successful job selling to bars, and- taverns because he was tpo 
clean-cut and of tbo good a .character. Mr. SOBEL stated that in- order to 
.. sell liquor successfully to bars, and, taverns, ;a salesman must be able to and 
willing to mingle with the trade, and. be willing to, "cut corners” . 

- , SOBEL -stated that . from his observations, MORRELL was not this, 
type of individual, that he could do nothing under-hande d , qnd that he. was 
of an excellent ^character .. He,, stated that MORRELL was likable, was a good 
worker and get along very well with hi's. fellow salesmen . 1 , He futher .stated ’ 
that LDRRELL Was «a* good American, patriotic, and had never expressed or in— 
vdicated in any way any ideologies which, were' foreign. 

Mr.. SOBEL stated that if MORRELL desired to continue his em- 
ployment' with the Peel Richards Ltd., that he - could continue such employment 
for as long as Jtie- liked. . - 

t 1 

At the New York State* Liquor Authority Bureau* 1775 Broadway,, 
WALTER SCHMIDT, Senior- Investigator, advised* ttet DONALD CEffiK 10DRRELL was 
the holder of solicitor’s permit dated Noyember IS, 1946. This permit 
was renewed from a, previpus permit issued December 27, 1945,. #3154> Both 1 
solicitor’s permits' and the papers relating, thereto were examined by the 
writer and no, adverse or derogatory information concerning the applicant was 
■rioted. 

Mr. SCHMIDT also made-' available a sales permit issued to the 
applicant's father, CLARK MORRELL, which ref le.cted that CLARK L^RRELL was- em- 
ployed from 1930 to. 1934 as a vocalist for* R.K.O.,. and that from 1935 to date. 
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Sr * 

he had held, various sales jobs with irariouswholesale liquor concerns, and * 
that he is presently employed Since August 1944 , as- sales* manager by the 
Schenlpy Distillers Corporation. . 

the. records of the New York State liquor Authority Bureau failed 
to reflect any derogatory information concerning the applicant's father. 

the following are the comments of Special Agent.. FRANK W’., MJLD3RIG 
of the "New York office,, with whom, the applicant is. acquainted; ’ ; 

• * - This applicant has been known. to Hpecfal -Agent- FRANK tf»- MDISBRlS ' 

.since jfflRBBHi <ehr.olied as .a student in ihb-Xaw Schoolr of St • John* a- university^ 
Brooklyn, New York, in September 1946* 

, The applicant has a neat, appearance and, a. pleasant personality. 

He appears to* be conscientious in his attendance at the Law School and in the 
preparation of his school assignments.; 

.Judging from his recitatidn in' class and from cemfersation -with. , 
the applicant^*, he seem§ to be above average in intelligence. 

i 

, KORRELL has -stated that he served in, the armed "forces- during 
the war. He' has never at any time indicated by his conversation that he 
harbors any -unpatriotic- or un-American tendencies • 

■ MORRELL, be cam§ interested in applying for' a position; with the 

FBI after he had discussed generally with 'lULBESIQ^ tbs Requirements fpr the ■ 
position of Special Agent -and Special Employee Agent •. i-ORRELL also has been 
•advised- generally of the duties of a Special Agent# 

Special Agent NULDERIQ has no knowledge of this applicant other 
than that obtained through association with him at St.' jphnf.s University Law 
School . 




i 



f- 
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. The following investigation was. conducted by Special 
Agent.Enkiett F* McNanara at Bayshore and Brightwaters, New York, on 
July 7tK, 1947. ■ 

‘ lir* ,op 'BREWSTER,, -a reference,’ was ^interviewed .at? the 
1?IRST NATIONAIi ‘TRyST- COMPANY, Bayshoie,;. where, he iS employed '..as, a 
cashier* He stated that, he has taoro/Applicant arid' His fanily 1 for appipzir' 
mately 20- yWrs*. He. stated -that AppliPantS* grandfathfer,. JI** : RANCH, a 
former .mHiistef , had operated d summer hotel in Bayshore about 20 years. 
agoij but later' TOhV;baitoupt*, He stated AppiicSnt*s father .hAd worked f 
at this hotel business- for a short period and- then, went into the wine 
arid liquor \bpsihess* , ‘ 

He staiedthat the Appliciimt's father was, presently a 
selesmanager off a iarge liqiK^;co'^^ < ’ih- E^- < l’oxk<>c:ity^ tire- name .fif; 
which he .did ndt know* Jle. believed that Applicant was likewise employed; 
as a sAiesaian for a liquor concern, in New: York City* . 

* - i 

This reference; expressed; surprise that; the Applicant 
would Apply-for- 'd'.ppslitiqn 1 with- •#».• .Bdareaq’ in. *vie«r..pf the fact iha$,jas 
was^ presently ebrnihg more, mdney in, His present occupation* , 

This reference described Applicant and - his, family 1 as a - " 
good Christian,, moral family, wholly loyal, arid patriotic and a family, that; 
is ^ell-regarded in the. community.. He stated, that Applicant is indebted' 
to the Fli^, ?NATI0NAL BAMN TRUST COMPANY in ;B ayshore. in the amount of 
*- .$5600, ,in view of the fact that this bank holds a mortgage pn the; 
Applicant's home, but. the Applicant is . .considered: a, good financial risk 
arid .has met his obligations faithfully* 

^ i >■' ~ 

* This reference stated, that he whs. acquainted with'. 

Applicants wife, who, comes from' a vpry fine, upright family. He stated, 
that the.- father* of Applicant'S wife,, namely JOHN L. HAMMER,fhaw deceased, 
was fa; sjucceAsful boa^broker in B ayshore, and was well-regarded*; Mr* 

* HAMMffifhad three children, two sons arid a daughter, who is Applicant's 
; -wife, This Reference- stated tha£..the> HAMMER family enjoy a very fine. repu^ 
tatlon 'in the: community. 4 , ’ 

t 

Mr* BRISKER stated that he knew ’nothing derogatory con- 
'cerning Applicant or any of the members' of .his family* and thdt he would' 
be very gliad to recomnend Applicant for Any position' of trus.t >and 'con- 
fidence, * 
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Mr.* EARL GIBSON of the real estate firm of TERRY & -GIBSON, 
stated, that he. 'has : knowri Applicant for 20 ^ars# He described Applicant 
..as ai M cleaxvrcuti. nice boy”' -who' hast good moral habits* He stated that 

l8,y$dltyj^rteah' ai^-|la'&ribtie- in his outlook and has iiever 
been in Any difficulties* ~ ’ . 

This reference ^6 knew the .parents -of App^cant r t 

he -.described as a, fine, outstanding couple, and he was alsoacquainted 
' with the Applicant wife and her parents* He stated, the HAMMER' family. 
Applicant’s W±fe*s. family^ enjoyed, \a good reputation iii. Bayshore • 

Mr* .GIBSON atlso declared that he is, acquainted with the 
sister -of Applic^t,,jiirs* .ROGER KEIEEI, of JBri^twaters;,, New York*. 

He stated Mrs* KEIlEi had- teed' mfc&jieci- -gra&ousiy &>.>» .CARL EJSCHER', who/ e 
'was, killed in, the service,, and- she had: .-^n,-maa&ed; KKtLEY, ,wtio 

is a village, trustee; of the. Village of Biightwate^s*, He stated. Mr* KEIliEI 
is likewise Well-regarded .and, enjoys, a good, reputatioh in his. conmuhity*'. 

Mr* GIBSON stated that he is. happy to recommend Applicant 
, to.- a;p6sition« ojf'teust, -iii '-the. Bureau,, and, he Relieved he would' perform- any 
assignten^in. a^-'vefy satisfactory- misery ■ % 

Mrit aEOR®- L>- WALKER of ,B ayway Avenub, 

-New York*,. had, been- the mayor, of' ^ightrote^s. for the -past 22 years*. He . * 
stated that he has known Applicant and his farailyf or' 20 years* He stated 
Applicant had been employed .as., a village policeman in Brighitwaters from 
gunk*. tb-Septemter,- .1941>. and his- services were satisfactory* He 
described Applicant as -a nibeyoungman -with, good -moral .habits and a person 
’ whose-f amily* enjojfecl-a good reput&tibn in the community* H? stated there, 
is hothihg radical or subversive; in- the background of Applicant or his 
.family, and lie- would reboiMbhd him - ; highly* , 1 . 

Mr* WALKER stated that he was acquainted with Applicant * s 
wife and her family and described this 'HAMMERS, as. a vei^ excellent' family 
group. - 

Mr* GEORGE SONKIN, owner of SONpH’S MEN’S SHOP,. Bayshore, 
New York,' stated* Applicant; waw-employjed by him as v a .'salesman, from' September, 
1941 to January, ,1942* ' He. stitbd Applicant’s sbrvibes l^.:teen satisfactory,; 
and he described Applicant as d fine -boy of excellent, -family background,*. 

He. stated- that the, father of ^Applicant is presently a saiesmanager of 
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, * - ' , 

SCHENLEY*S Y/INES & LIQUORS 01 * the, ROMA. 'WINES* He; stated the MORRELL family 
enjoy a good reputation ih Bayshore. 

■ He 'Stated' that Applicant was. honest 1 arid trustworthy dnd 
fl ch-iftV flA a .good .record ih .military service in World War ll when herwasja 
lieutenant Cj:*g*) in toe; Maty* He. stated there ^nothing radical or r 
subvdfsive in the bapk^iihtd'-di!' Applicant .or - jW% Idfe * -and reconmended him' 
for- ; a position. of trust* * 

1 ' ^ 

. - Mr* ITOBERf BECKER,. U; S* .Postmaster*, Bri^htjiraters ^ stated’ 
that, he is acquainted with Applicant. arid his;- wife- and their respective 
families, and Regards; toek as typical American- families with good, reput a* 
tlbiis* H&' st4tej4'*-Ai^l^l»t-ls a good hones t*’pewbn ; iwith good morai^habitsj 
and he knew 4 nothing’ derogatory concerning him* He 'Relieved bik Reliable 
aM'trtottorthy ^df.i^cdiiamehdea. himhi^y to to§ the* » 

Bureau* 1 . ‘ . ‘ ' - ■ 

.There 'was.; no record on Applicant at toe isiip Tp^.JRoiice 
Department or toe Hew. Yoric- stata> Police, 

* ■ - 'Tripoper' RODNEY BRCWE of; toe New. York State :Pplice, assigned 
tp the; Bayshore Barracks, who" Bayshbre*. .stritedi 

Applicant arid his- family enjoy A. .good; .reputation in that pdmraunity arid 
iirive- .npt "brieiri. inany dif&culties*. 
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Details: 



Bureau Pile No. 67-42104 
Bureau letter dated June 24, 1947 

AT WASHINGTON, B.- C. 



This investigation was. conducted bjr Special Employee - 
ANDRE?/ G. MARCHER, who is assigned t.o the Washington Field * 
Office • t , 

The files o‘f the Officers Records Section, Bureau pf ' 
Personnel,. Navy Department, pertaining, to DONALD CLARK MORRELL 
revealed -that he enlisted in the U. S. Naval Reserve as an 
Apprentice* Seaman, Class V-7, on September 10, 1941, and was 
assigned Serial No. 404-01-15. He was Subsequently appointed 
a Midshipman with Serial No. 119838 on February 14, 1942-. and 
served as an instructor in Seamanship at the U. s. NavalyMserve 
Midshipman 1 s School, receiving a rating of Outstanding / |n^t'^e.. ■ 

performance of his duties. He also served as an Exe entity, % 
Officer and Commanding Officer aboard a U. S. Navy 
Chaser and was rated Above Average to Excellent in /the: 
toance of his duties. i- h Zf 

* . / * , 4/ ^ 

He was released from active duty as a. Ll^-tenaUt oh 
January 5, 1946, at New York, York. * / 
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DONALD CLARK MORRELL 
Special Agent Aoplicant 



SA EXAM: 
V/ritten: 
Oral: 

Composite: ^ 
Pres, Emp . : 
Position: 
Salary: 



6/6/47 

652 

652 

652 

Peel Richards Ltd. 
Salesman 
$4000. 00 




Age: 29 

Married 
2 Children 
Veteran 



A.B‘. Degree^ Colgate Univer- 
sity; Columbia Law School; 

St. John's Law School. 



EDUCATION 

Polytechnic Preparatory Country Day Records reflect applicant registered at the 

School, Brooklyn, N . Y., ~ 1932-1936, school in September, 1932 as Donald- Turner 

graduated. - - ' Morrell, .and his name was reflected as changed 

- to Donald Clark Morrell in 1933. He graduated- 

"with honors" and 5 ranked fourteenth in a class of 83. Applicant had an 862 average 
throughout Ms school career at this school. The records 1 Indicated that he had an I.Q, 
rank of nine in a* class of eighty-three. He graduated in 1935 and took a post-graduate 
course in 1936> Records reflect that his marks for the post-graduate’, course in 1936. 
Records reflect that 'his marks for, the post-graduate year vrere above average. 



St. John' s University, Brooklyn-, Applicant attained a C average. His grades 

N.Y. , 193,6t 1938. ' would be a 752 average. Miss Mary Mazeau, 

clerk in registrar's office, advised that D 
is passing' but’ unsatisfactory. . It was. noted applicant received six credits of D plus in. 



his first year m Economics History and four credits of D in ’his second year in governmen 



Colgate University-, Hamilton, N.Y; , 
1938-1940, A.B.* Degree, 'English ' 
Literature. 



Records reflect applicant had better than a 
"B" average. 



Columbia Law School,. New York, N.Y 4 , , 
1940-1941. , 

student and his grades were equal to a C 
the Dean, advised that applicant was eli 
had/ in fact, applied for re-admission^/ 



St. John's Law School, Brooklyn, N' 
since 1946. . nj\ 



second semes 

. m * ,i? 



ber he received B in Agfencyl 






Records reflect applicant attained a 2.5 aver- 
age,. with 3.25 being the lowest average re- 
quired for passing. Applicant was an average 
verage . Miss Carolyn Dillworth, assistant to 
tofe to return as a student in June, 1946 and 

xi^id not re-enter. The reason was unknown. 
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EDUCATION (CONT* D. ) 

Lawj and B ini Wills.. 

y 

EXPERIENCE, 

Village of- Bright waiter s,. Bright- Applicant’s services were satisfactory, 

waters, N ,Y., Vi llage.. P oiice . 

June l-September 1,, 1%T. 



Sonkiri’ s Haberdashery,—Bay- Shore, y Applicant’s services were .satisfactory. 

N.Y.-. Salesman. September >1. 1941- « ^ 

January 1,, 1942. , , 



Favorable. Peel Richards Ltd. , took, that 
"company over on May 1 , 1947, and applicant’s 
employment continued' with, them; 

Mr. Abraham Sobel, one of owners o'f the Co. ,, 
stated that applicant was a satisfactory em- 
ployee b ut that 'he personally -could observe 
that applicant was not the type of. Individual who. would .do well as a salesman in a diver- 
sified territory in the liquor business; Mr; Sobel' "stated, that for , this reason, he hrid 
b een contemplating making a change. -With reference, to applicant « Sobel would not explain 
.lust what, he meant by. this statement but stated that this did not mean that they were going 
to discontinue -applicant’s employment. H e explained the statement by saying applicant 
would 1 probably be given a' territory to. sell which contained mostly package liquor stores. 
According to. Sob el, the a ppli cant .was, riot the 'type who would do a. successful .job selling 
t o bars and taverns because he was too' clean-cut . and .of too good a character. Mr. Sobel 
stated that in order to sell liquor successfully to bars and- "taverns, a salesman must be 
. able to arid willing to mingle with the trade and be willing- to. "cut corriers". Mr. Sobel 
stated that if applicant desired to .continue his employment with the* Peel Richards Ltd., 
that he could coritiriue. such employment for as long as he liked . Mr. James J. Moore, 
a reference given by applicant on his admission to St. John's Law School, advised that 
applicant was dissatisfied with his present employment because he did- not like the people 
with whom he had to come in contact. 



Brooklyn ,Wine & Spirits; Inc. ,• Brooklyn, 
N.Y., Salesman . December 17,- 1945-April 
30, 1947: 

Peel Richards Ltd.,- Brooklyn,, 'N.Y. , 
Salesmari. since May 1, 1947 •• 



REFERENCES 
Olin Brewster, 

Earl Gibson, both Bay Shore,. Nil., 

Paul K. Roth, New York, N.Y., 

George Young, 

Dr. Herbert Fett, both Brooklyn, N.Y. 
same . status, but not all of -whom attained i 



Speak highly of applicant. However, reference . 
Paul K. Roth, states that during the war, 
applicant (displayed some evidence of conceit 
•because he was- a- commissioned officer in the 
Navy, "and was of superior to some of his 
friends, all of whom .entered the Navy»in the 
l rank that applicant did. 



-r/ 
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RELATIVES IN GOVERNMENT SERVICE None. 

MEMBER OF . ORGANIZATIONS Delta Upsilon Fraternity; Omega Alpha Pi Fra- 

ternity; South Bay Golf Club. 



Favorable. Applicant’s father, Clark Morrell, 
is Sales Manager for Schenley Distillers Co., 
Brightwaters, N.Y. 

Verified. No un-American sympathies were 
disclosed. 

Languages Spanish - read - fair; French - read - poor. 

Criminal Record » None. 

* 

Bureau Acquaintances 

SA Frank 7/. Mulderig. States applicant has been known to him since 

applicant enrolled as a student in the Law 
School of St. John's University in September, 194 6. He states applicant has a neat ap- 
pearance and a pleasant personality. He appears to be conscientious in his attendance 
at the Law School and in the preparation of his school assignments. Judging from his re- 
citation in class and from conversation with the applicant, he seems to be above average in 
intelligence. Applicant has stated that he served in the armed forces during the war.- 
. ,He has never at any time indicated by his conversation that he harbors any unpatriotic 
or un-American tendencies. Applicant became interested in applying for a position with 
the FBI after he had discussed generally with Mulderig the requirements for the position 
of Special Agent and Special Employee Agent. Applicant has also been advised generally 
of the duties of a Special Agent. Special Agent Mulderig has no knowledge of this ap- 
plicant other than that obtained through association with him at St. John's University 
Law School.. 

Credit Rating 

. Applicant advises he is indebted Satisfactory. 

J §5200.00 on mortgage on house; §400.00 
FHA improvement loan, to First National 
Bank & Trust Co., Bay Shore, N.Y. 

Military Record Records reflect applicant enlisted in the 

U.S. Naval Reserve as an Apprentice Seaman, 

Class V-7, on September 10, 1941. He was subsequently appointed a Midshipman on February 



MISCELLANEOUS 

Neighborhood investigation of 
- applicant and relatives. 

Born- June 13* 1916, Brooklyn, N.Y. 
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MISCELLANEOUS (CONT’D.) 

14, 1942, and served as an instructor in Seamanship at the U.S. Naval Reserve Midshipman’s 
School, receiving a rating of Outstanding in the performance of his duties. He also served 
as an Executive Officer and Commanding Officer aboard a U.S. Navy Submarine chaser, and was 
rated Above • Average to Excellent in the performance of his duties. He was Released- from 
active duty as a Lieutenant, on January 5, 1946. 

Personal-interview with_ASAC -States applicant presents a good personal ap- 

R.J. Lynch. pearance and approach, dresses neatly, has : 

refined features, an -excellent personality, 

is well-poised, uses average speech, is self-confident and tactful'; answers general ques- 
tions definitely , has not studied Federal Procedure, has had no investigative -experience, 
no executive ability is- evident, however, he appears to be' resourceful and is likely* to 
develop. He further’ states applicant is of average height and build. He possesses suf- 
ficient assurance, poise and capability to develop into a better than average agent. 
Recommendation - Favorable. 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS None. 

Applicant’s physical report, dated June 7, 1947, reflects vision normal without glasses, 
color vision normal; height - 5’ 7"j weight - 152 lbs. He is recommended for arduous 
physical exertion. 
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YJIFE: 

FATHER 

MOTHER 

SISTER 




28 



igammer^orrell , 28, housewife. Pa., N.Y. 

•fe, - 



56, salesmanager; N.Y 
Jj0rrell, 55> housewife, N.Y. 
Dorothy M^Kelly, 32, housewife, N.Y. 
FATH ER-IN -LAW : John L.Wamrner, deceased. 

MOTHER-IN-LAW : Effima $«B«&on, Pa., N.Y. 

. BR0THERS+I1I-LA17 : J. ‘ 

P.G 



£ 



ter, Jr., 3U> Vice President, Pa.; 
Sher, 32, economist. Pa., Ga. 
R.M.^eliy, 3h, C.P.A., Md., N’.Y. 
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Director 
Federal Bureau of Investigation 
United States Department of' Justice 
Washington, D. C. 




.( Place ) BrlghtTsaijgrSi New xork, 
(Date ) - August 1^1947 



Dear Sir: 



Having filed an* application for a; position as Special Agent in the 
Federal Bureau of Investigation, United States Department of' Justice, ,1 hereby 
agree that in the event of an appointment I will be governed by the following 
conditions: 



1. Upon appointment, I shall be required to proceed at my own expense to 
Washington, D. C. , where I will take the oath of office and enter on duty. 

2. That said appointment wiil be on a' probationary basis. 



3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it- is, understood that my employment may be discontinued .at any. time and 
triatijyill not, receiv e^transportation to my home, or, to any other point, 
at Government expense. ' ' r ~ ~ 



4v That, if appointed I may be sent to any part of the continental or terrir * 
torial United' States that the exigencies of the Bureau Is work may require; 
that my headquarters may be fixed in some* jurisdiction 'other than that in 
which I have .heretofore resided; that my. headquarters may be changed , as 
the work of the Bureau may require; and that no transfer will be made -from 
one station to another tor personal reasons. 



5. That the confidential character of the relatipns of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 
me,, and that the strictly confidential character of any arid all information 
secured by me, iri connection directly or indirectly with my work -as a 
Special Agent, or the work of other employees of which I may become 
cogrii'zant , is fully understood by rme , and that neither, during my tenure 
of .service with the Federal Bureau of Investigation nor at any other time 
will I violate this- confidence, arid I agree that X will not divulge ariy 
information of .any kirid or character whatsoever that may become known to 
me, to persoris not officially .entitled thereto. 

r 



I. further agree that nothing connected with this certification 
to be construed by me as an assurance that an appointment will be *tendqred hie ; 
that I fully .understand all of the foregoing and that the conditional^) deified- 
herein are agreeable to me; -that if appointed I' will abide by the ^vregoirig 
conditions, and, I am fully cognizant that the provisions mentiorQd'.above are to 
be complied with and they are to be regarded as. a part j of .my appointment if it 
is subsequently teridered to me and accepted. . 

* _ j* 

" ‘ Very truly you: 
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$. DEPARTMENT OF JUSTICE 



Bre^ed^7i^^/ 

OYiooted oy • 

filed tiy r 



FEDERAL BUREAU OF INVESTIGATION 

/) , , WASHINGTON 25, D. C. d* 

J«L _ / $\ 

£>o-r>a/dG. /Vomit ~ 

'miBS'mv 4??<>IEKIOT - ■ - 



Dill ' 

?uxy 3i, is4? 

Personnel Action Number , 

F.B.I.- mm d 1*7 



LuU Authority 



O Effective tats* m «aat , 



. . Position 



Grade 

‘Solary 

Division 

and 

Section 

Headquarferc 



D t portae nt*f 
or Field 
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, “ 01 t ^ ~ * T °’ : , 


- NATURE OF POSITION ' V 7 ' ‘ 


a; VICE - ' ' V ” " 


b. ADDITIONAL IDENTICAL 


to® M't* 




P.C.NO. 


P:C. NO. ^ -j 


‘ V ■ " * - 

** 


* " Detect "Birth* ~ 


‘ 1 


. 




c. NEW 



P. C. NO. 



Dato •'of Oath 



of I ^ 



*<0^ 














w 




\ X , 



-‘ilcl by , 



* 7 * 



vr^' 



July 31, 29U 7 . 



*v 






i.*y> 



*»'**fv 






Prepared by* Jl 

Ghebfcod by : <J 
by *. 






Donald C* Horxpll 
* *^%Brigbtwatorsj Mow York 



* , •V^%** e Your assignment during training will be* either at Washington, D. C., 

Quantico, yirginia. No- per diem is paid, while in Washington, D. C.,; 

lit -iA ^ m « rt x « _• U - i *m n 4. A«i 4 ./»A- \f4- v* rr *i wi o , o nOV* ,/^Som 






however, if training is given at >Quanticb, .Virginia.; la per diem of .§4.2,0 will 
he allowed., ' It will not ha possible- for the -wives ;and families of the appointees, 
to he domiciled at .Quanticd dufing; the period of training; For_your_,inforga = 
tion. while in training "you will be required to have the Tol lowi ng gymnasium 
equipment: 2 .pair wool socks (white)". 2^ pair athletlicltrWfe 

waist preferred: .2 athletic supporters, is we a t-shirt (gray ). 1 pair gymnasium. 
shoes (white -r /either high or. low.) - , and I'pair of 'stidV/er_rooin clogs. : Should 
you Haver this equipment in lvour possession at the present time/ it is suggested 
you' may desire to bring, it to Washington with you, .btfterwisey^ it_will_be 
necessar y .to secure i-t su bse quent to : your entry;on^dU tyV-. 

1 * ■-rr-rr- * *>.-• - >•} ’ ' i , , - 

Before reporting- for duty you should provide - Vovirsel-f- withsuf f icient 
fund s to. enab l e you.t o l i ve. for at least one month before, receiving your first 
■ salary check: * 

• * in the byept ydu acc'ept this- 'Appointment , iy Will 'he necessary that 
you sever .all business ■chnhsdt^dns prior to your entry on duty : 

J ’ ‘ If ' V ’ " ' 4 ' ■ * 



You phoald &Ld6 rood- cardfully and closo^r tho bnclopod lottbr 
cutting fcHli certain powULtiono ..under "which tho dpjK^tabnt is accopted and*. 1 
if the, obhditiono ...arc thoroughly .unddratood*: it id rebooted you ..sign end 
roturn tho lbttortothlo offico iraaodiatoly. . . 

< u A * 

Thio apppiiitnonti tMc bp cpnoidor^ Gtrict^ lcbhfidpntiol 

‘and given-no .^hldcity> ^hpuQd-- ;'bp ^‘^oree^Ebqd. you; report for path of office# 

; 1 ^ . » - *f»“ 

, Sinccsroiy ,youro ? ; \ - 



.Enclosure 




1 * 



John Edgar Hoover 
Diroctor 




NAC #17 



CC-270 




, RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 

FEDERAL BUREAU? OF INVESTIGATION, U. S.. DEPARTMENT OF JUSTICE : 

NAM E ^O'RRELT,, Donald fria-rlc . ~ AGE_22_YE ARS, 4 ■ ■ .MONTHS 

NATIVITY(state o fb i r - MARRI ED , SINGLE, WIDOWED: married - NUMBER OF CHILDREN_2_ | 

FAMILY HISTOR Y Mother, father , sister all 1-itHng and t-oH ■ 



HISTORY OF ILLNESS OR INJUR Y Usual childho od"^ seast edy +.r>n«H-?T octoSPf r' 



HEAD AND FACE 



JL 



EYES: PUPILS (size,, sbapa,; reaction to light and distance, etc.) -- n 

.DISTANT VISION. RT. ,20/ 20 ■ , corrected .to '20 / 

LT. 20/ 9 f> , corrected to 20/ 



COLOR. PERCEPTION. 



_n_ 



(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS _D : — : — 



EARS:" WEARTNG RT.- WHISPERED VOIC E 1 5 / lSL CONVERSATIONAL SPEEC H ■ - / 1 

LT. r WHISPERED VOICE 1 / l5* CONVERSATIONAL SPEEC H / l 



DISEASE OR DEFECTS. 

nqseV.* . - 



JLJL 



Septum deviated' to lft 



^ (Disease. ,or anatomical defect, obstruction, etc,.. State, degree) 

SINUSES . - • . J T - ■ clear 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tonsils absent 



TEETH AND GUMS(disease or anatomical defect):, 
“ MISSING TEET H . 1-1 . : 



as charted- 



*11 S *4’5 16 7 8y 9 10 II *12 II W 15 1* 



NONVITAL TEETH 



n 



PERIAPICAL. DISEASE - 

marked Malocclusion, 

PYORRHEA ALVEOLARIS" 



n 



JL 



TEETH REPLACED BY BRIDGES n 



DENTURES. 

REMARKS_ 



_n_ 




i» ..I ^ Tiii i IB ** ** 



ri 



GENERAL BUILD AND APPEARANCE ^ * *£**„.* i.w-s 
TEMPERATURE . . - ^ 6 h^T^S\^X^IrATI 



(aitgp.»<ain^af-PeP tal jOf f i c e r ) 
fStoekv^ y -*/ i 



HEIGHT. 

WEIGHT 



160 ’* i ■ 



RECENT GAIN OR LOSS, AMOUNT AND CAUSE. 
SKIN, HAIR, AND GLANDS. 







CHEST AT INSPIRATIO: 
CIRCUMFERENCE OF ABDOMEN 



FEDERAL BilRPAIi liP ..flVfSTfG&TlriM 



-IL 




NECK, (abnormalities, thyroid gland, trachea^ larvnx) n 



MT 4,' 



r 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) bandage one 
! : l§f 



ib iOf 



o o 

THORAX (size t shape, movement, rib cage, mediastinum) n 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. n 

CARPI O-VASCULAR SYSTEM . _ n 

HEART (note all signs of cardiac involvement) n • • 



PULSE: BEFORE EXERCISE 


fty 


AFTER EXERCISE 


108 


THREE MINUTES AFxEr 


84 


CONDITION OF ARTERIES 


n 



CONDITION OF VEINS no Varicosities 



BLOOD PRESSURE: SYSTOLIC 219 

DIASTOLIC % 

CHARACTER OF PULSE n 

HEMORRHOIDS n 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera), 
n . ^ 



GENITO-URINARY SYSTEM., . ; 

URINALYSIS: SP. GR. 1.020 A LB. n SUGA R n MICROSCOPICAL, 

VENEREAL DISEASE 

NERVOUS SYSTE M n _ 

(organic or functional disorders) 

Romberg n » - incoordination (gait, speech) n 

REFLEXES, SUPERFICIAL intact DEEP(knee, ankle, elbow) Irvfcatvh TREMORS n 

SEROLOGICAL TESTS Kahn neg . _ BLOOD TYPE 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, degression, instability, worries), . 

. tl 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION _ 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES^, 1 r> 

DATE OF LAST COURSE 1QAA 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING strernmns PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT JENTA I L THE PRACTICAL USE OF FIREARM S ves ( yes or no) 

. (when no is given state cause) ' 

FINDINGS, RECOMMENDATIONS AND REMARKS (as pdr boards, when necessary) , 



S. P. SUTLIFF 



DATE OF EXAMINATION lfl-1-47 







1 







DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC ^DECLASSIFICATION GUIDE 
DlE^ 10-Z7-Z0I 



O 



October 21, 1947 

PERSuTTft I , /mn ji'i iiii'l hiTTriAL 



Mr* Donald' C« Morrell 
Fedoral Bureau of Investigation 
Washington, D.- C* 



Dear Mr* Morrell: 

The Bureau is in, receipt of the report of the physical 
examination afforded you at the United States -Nayal Hospital, 
Quantico, Virginia, on October 1, 1947* % 



This report reflects that you have no disqualifying 
physical defects; ■ 

The Board of Examining Physicians of the United States 
Naval Hospital reports that you are .capable of performing stren- 
uous physical e.xertion and have, no physical defects that would 
interfere, with your participation in raids or other work, involy-, 
ing the practical use of firearms. 



CC| Mr* M* H. Clegg 



GoMMUiW I , SECTO 

Mr. Tolso n i M A I L C D 3 

C^rLl947 r-.'.' 



Ur* £• A* 
Mr, Clegg_ 
Mr, 01*7 in 
Mr* Ladd 




,riAi 






{• 



Mr, Pennington- 
Mr* Quinn lam 
Tele. Roots 

Mr* Nease 

Miss Gandy_ 



tl. s. c&zm.jt cs- ,„‘rci 






Sincerely yours, 



ft 






John Edgar Hoover 
Director 



ft' 
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& 
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October 9* 1947 



Special Agent in Charge 
Charlotte, Worth. Carolina 



Dear Sir: 

This is to advise' you that Special. Agerit. 

• Donald C*..tforroll, who entered on duty August 18', 1947,. 
in Grade CAF-10, at a salary .of §4525 ..80 .per annum, has been 
directed, to report.' to you for assignment. The training 
school .terminates on November 1* 1?^7* oh which date 
he will proceed- to your division; ' You should advise , the 
date of his arrival. 



Yop* are instructed' tq continue the training of 
the Agent sjb that he may -receive experience in all branches 
of the. work of the Bureau. . In submitting special efficiency 
reports, in. accordance' with the provisions of the Manual of 
-Rules' and Regulations., you: should ' include statements as . to ’ ’ 

the kinds, of .cases on which the employee has been engaged, 
his ability or lack thereof ih any. -certain phase of the work, : 
and particularly his, ability to. perform' more involved ip- 
vestigatioiis, such as bankruptcy,. It is further desired 
that you give your personal attention to the development of 
this> employed along Administrative and executive lines and 
that any .pertinent information indicating, possibilities for 
assignment to such work be reported tp the Washington head- 




■Very- truly yoUr.s, 



$ 







John- Edgar Hoover 
*; Director' 

hi ■ 

















NAME: 
AGE; 2? 



C.-Uorre! 



ul 



Auas *7 ' r . | — | . I I 

MARITAL STATUS; ..Harried; 2 children, boy aged| | girl aged| | 

LEGAL RESIDENCE; 31$. Woodland Drive, Brightwaters,- ilsw York 
TITLE; Special Agent ' * . 

EDUCATION; St. John’s University, Brooklyn, H.Y., .2 years; -Colgate ’University, 
Hamilton, N.Y., AB degree, 1940; Columbia Law School, New York City, 1 year; 
St. John’s Law School, Brooklyn, N.Y. , 1 year nights. 

JFREVIOUS EXPERIENCE; Salesman, Peel Richards Limited, Brooklyn, N.Y., 2|, 
•months; Salesman, Brooldyn j? &, S Incorporated, Brooklyn, N.Y., 1 year 4 
.months; Salesman, Soricen Incorporated, pay* Shore, New York, 4 months; Special 
•pnHft ftmnn jn Charge hf Parka, ViO^e^pf Brightwators, Now Jersey, 3 months, 
U.S, NaVy, iiout., 4 years. 

OFFICES OF PREFERENCE: Atlanta, Philadelphia, New York 



b6 

hlC 



3 k 1 918 . in Brooklyn, Now York. 
i| | ahd l [ respectively. His 

itter 



This jaan is 2? years old. He was bora June 13 i 

' He. - is married arid. has. a .son and. daughter, aged! 

legal address is, Brightyraters; IJevr York. He attended St. Thomas Elementary 
School in Nevr York 'City f r;om .1927 to 1932.- He attended Poly Prep C, D. School 
in .Brooklyn, Now York, from 1932 to 1936. From 1936 to .1938 be attended -St. 
John’s University, Brooklyn, New York, arid from .1938 to 1949 he attended 
Colgate University, Hamilton, New York, receiving>an AB - degree. He attended; 
Columbia Law- School, Herr York City, from 1940 to I941 and St, John’s Law 
School in Brpoklyn> New York (night school), from 1946 >to 1947* 

He was employed by the Village of * Brightwaters, Nevr York, as, a special police-? 
man in charge of .parks from May 30 tp September 1, 194ls, Yrom September .1; 

1941 to January 1, 1942,. as a salesman for Sonkeri Incorporated, Bay shore. 

New York; and after "returning from the service he was employed by the Brooklyh 
YU & S. Incorporated, Brooklyn, New York, as a salesman from January 1, 1946 
to April 30, 1947, arid from May 1 to July 15, 1947 he was employed as a 
salesman for Peel Richards Limited, Brooklyn, New York. 

.He enlisted in the Navy’s V— 7 program 9“YO**41* .arid was called, to active .duty 
I-22-42. After 4 months’ training, he received a commission as ensign qn 
5-I2-42, He was- returned to inactive duty as a lieutenant .1-5-46, which 
rank he retains in the USNR. During his service he was an instructor -for 
10 months at the Navy Training School teaching seamanship, communications, 
and giving indoctrination lectures.. He then was assigned to sub-chaser - 
duty in, the Atlantic whore he commanded a sub-chasbr for 11 months, doing 
convoy duty. F.or approximately one year- he commanded a sm a l l craft in the 
•Pacific, operating in- thd Carolines, and Mariannas . He has no rwdal^but 
is entitled to Wear theater ribbons f or- the Atlantic and Pacif ic^spgas . 

f: lisl^^^ounselor Stephen A, Smith reports;. This man iu of medium, s^ky build and - 
£: Miefei s — ma kes a neat appearance. He has an audible, voice and a confident manner..' He 
£: S' -a ppears to be amenable to discipline, has a friendly, conversational ppraona- 
and . a* good approach.. His class work has been above average as evidenced 
gjlgj—By his exasdnation marks . He is intelligent,, hasmture .judgment, and appears 
ic. Quinn the proper attitude towards his. job. It is believed that he 



Mr* To is on 

Mr. £. A.« 



, Tele. Rooa 
y Mr* Ne w 
Miss Qzx*&Z 



develop into an average Agent with average .supervision. 









Ur, Rogers states: Uorrell mokes a voxy good personal appearance. He has 
Considerable' self— confidence, a good personality* and makes a veiy favorable 
impression. He has a very good attitude towards his. work and has the 
ability to make contacts readily and easily. -This Eian.Yd.ll develop rapidly 
in the field. Uorrell can bo assignod to any officQ, 

JSIljdco 










to. Tolao n 

to. r. a. TS3I 

Ur,. .Clegg - 

to. Olarl H ~ 

to., Lad d 

to. Nichols ~ 



to. Tracy, 
to. Egan 
to. Gurnea 
to. Harbo “ 
to.. Mohr 



to. Pennington 
to. Quinn T«=a~ 
Tele. Roo d 
to: Neas e 
Miss Qand y 
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3Imfe3i iepariment of 
3feteal Suraro of JnucsKgatum 



IN REPLY, PLEASE REFER TO 
FILE No. ■ - 

Director 

Federal Bureau' of Investigation 
United States Department of Justice 
Washington, D. C. 




Dear Sir: 

For inclusion in the fund to he paid to the vidov or designated beneficiary of say Special 
Ag»nt of the Federal Bureau of ’Investigation, USoited r States, Department of Justice, who had contrib- 
uted to -this fund prior to July 15, 1$^7, and who dies from any cause except self-destruction uhile 
employed as a Special Agent, I am forwarding herewith (by CHECK - MOKE! ORDER) the sum of, ten dollars 
($10.00),. made payable to the Chief Clerk of said .Bureau, to be included in said fund. Payment will 
be made for' death by self-destruction after the Agent has been a member of the .fund for tro years. 

It is understood and- agreed that the sum tendered herewith "is a voluntary, gratuitous contribution - 
to said fund, which I ’Understand is* to be administered in the following maimer: 



The Director of the Bureau will appoint a 'Committee which shall consider all matters per- 
talnln g to the acq uisition;', safe,, keeping jmd^egpenflng,oLsaid-fund v which committee-will *recomend. 
appropriate action to the Erector of the Bureau in pertinent matters* The, Chief Clerk of’ said 
Bureau shall, receive all contributions and account for same to; the Director* 

♦ 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of '$10,000, 



ance Fund: 



The. following person is hereby designated as ay beneficiary for F» B. I, Agents' Insur- 



iibz o&IIMcTII H.MmSSLL 

Relationship - WiFe. 



Ht BOUh/Q h. M Y. 

- , * *. , . J 

_Dat«d_ 



t, The following person 'is hereby designated as my beneficiary -under the Chas* S, Ross Fund 
providing $1500-death benefit to beneficiary of agents tilled .in line of duty, 

Naa ejrL )7>/3 ftETll ll. lObRjleLL-jfa ddreas 3y/ WdCblMD A?. AY, 

Relationship^ ^ V .B at ri fruC- .On iMl . 




<o 



$ 



Very truly yours, 



s? -*or 



«*C0JUj5 f 





Special Agent 




Standard Foru No. 6 
(Approved by the President 3/2S/24) 
Revised Dec. 5, 1929 




PERSONAL HISTORY STATEMENT 

(to be prepared by eppoiotee in o?rn htodwritinz) 



Department or Establishment ?£, v/o^ ne>c~ ~ P f Date Aj-vG~ / ^ ^ 

1. Name in full (Mr., ) A% RR&U . huA-^O 

m % + - ^Surname) (Given name) (Middle name) . 

2. Present address J- 

(Number) . # (Street) a (City) (State) 

3. Legal (voting) residence s£yj£l&P.U-.hi 

/ - K r (State and Congressional 4&i&U^ct) (County) .(City or town) 

4. Where bom . -ft /C- When 

(State or foreign country) (City or town) (Month Day Year) 

5. If foreign-born, state whether naturalized or alien -- _ 



SEX 




marital Condition | 


| RACE, at other, kate which) 


M»l« (/■ j 


Female 


Single | Married ^ / Divorced 


Widowed 


White 


1 = “ — = — -jj o 

Co,ored 1 Mr 



7. Number and ages of dependents domiciled with you 



1 & & (/g'fT&g 



Jr BRANCH OF 
■jF~ - SERVICE. _ _ 

f 


PLACE OF 
- ^EMPLOYMENT 

• 


POSITION 


SALARY 


j DATE APPOINTED 


DATE SEPARATED 


Month 


Day 


' Year 


Month 


Day 


Year 


Aorff 
























- 
















— -™, 


— 







......... 






— 


— 




— 

























NAME 


POSITION AND DEPARTMENT OR OFFICE 
IN WHICH EMPLOYED 


RELATIONSHIP - 




Position * , 

m 9 

Department or office 


* 


* 

v. 




Position 

Department or office 


l.L 


»n 




Position 

Department or office 


m 


m 


mm 


10. Do^you now hold any State or municipal office? If so, state below: 

• ^ ^ J ] 




n '«/ 

*ji y 


* ' (Title) ^ ■ (Location) (Date^polntment expires) ^ VdLV* 

M. Are you the wife of a disabled veteran or widow or orphan of a person who was in the miii^try or, naval v service? 



(Wife, widow, or orphan) 



(Namd of veteran) 



N^Q&amiatlon and last year^f service) t 

L „ j. \i a:’L 



d2. Military and naval record. If any, check ( V ) to indicate branch and other information^and give dates ^ffisWent and*discharge: 



None Army Navy^j' Marine Corps Coast Guard 

niuwSfeer 

A S t > , l / >ci/'T"A'a7^a<' * r* 



War veteran 






Pen^to 



Veterans* Bureau 
beneficiary 



Rank AmVjTM±"3:.... 

lation Organization 

lov 



Enlisted . — — . 

Rank» 

Organization . 



Discharged 

t — — Bank 



— .... — Organization 



(ovkrJ 











13. State any special qualifications not involved in your present position (for instance, lawyer, physician, civil engineer, knowledge 

'-fgzbte L&x/ Se*hh>oc. 



of foreign languages, etc.) .... 



* 

14. Statement of principal employment other than with the United States Government: 



NAME AND ADDRESS OF EMPLOYER 


POSITION AND CHARACTER OF WORK 


LENGTH OF SERVICE 


1W- focmRbzk-Tb T^MKLVa/^ 


> kensaK 


H mo »tfc 


/He BtfooKlsV/^ 


. 


l L til Qiffts. 


■28«7<fir/ 1 Ht , ~£x 5-y /V.'y 




VjjU'/j-f — Pft ri<s 







— ■ ■ ■■■■' ■ » --i; 1 .— 


__ 





15. Education. Indicate by circling the number of years: 



Common school 


High school 


College 


(Name of college, degrees, and dates conferred) 


1 2 3 4 S 6 7 <5> 


12 3 (Q 


12 3 (f) 


VrrtsJ B> /‘f'fO 



16. In case of emergency, notify 

Relationship Post office 

I certify that the foregoing answers are correct to the bcsjfof my knowledge and belief. 



(Name as usually written and which will be used as offleianstgnature) 



< 



& 



* 



& 



4 













fiksONNEL AFFIDA$& 

T)/~PT $Jz Jp-cr/cr p*- « / • . W'/}£#J/fG-TZr{ , 'h'C, 

(Department or agency) . 7) (Bureau or division) * (Place of employment) 

Name ... fia/TAtO C,£-ft-RK /Yjt£J£L & 

(Given name. Initial or initials, if any, and last name. Print or type) 



Section 9A of Public 252 — 76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides: 

“(1) It shall be unlawful for any person employed in any capacity .by any agency of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“(2) Any person violating the provisions of this, section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part* of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi- 
davit shallbeconsidered prima facie evidence 'that the person making the affidavit does not advocate, 
and is not a , member of an organization that advocates, theoverthrow of the Government of the United 
States- by force or violence. Such acts provide further that any person who advocates; or who-is-a mem- 
ber of an organization that advocates, theoverthrow of the Government of the United States by force or 
violence and accepts employment, the salary or wages for which are paid from any such appropriation, 
shall be guilty of a felony and, upon conviction, shall be fined iwt more than $l,000.or imprisoned^ or not 
more than I year, or both, and that the above penalty shall be in addition to, and not in substitution for,, 
any other provisions of existing law. 

* *■ * * * * * 

I, JL.L&S&. , do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I .do not advocate the over- 
throw of- the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and .that during such time as l am ah employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 




«. S. COYtftNMCNY W1NTIN3 CffICt l(r-5>VW*l 




do solemnly 



: , 3)t>/!0?hP. . . . fifth. 




swear, that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will hear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 

that I will well and faithfully discharge the duties of the office 
of. £pp.c£al. /igent in the. Federal Bureau of foiled 

. .States, pepartment. of Justice. 



on which I am about to enter.; So help me God. 



(Sign here) 





Subscribed and sworn, to before me this 
/^rfPday of . 194^7» 

. . <<??. . 

Notary Public 

tnSTDER AUTHORITY OF THIS 
aot OF irnr*' m 

DATE OF ENTRY ON DUTY . / . . /.f!Y 7. 

DATE OF BIRTH \J, /. ^. /?./. £ 

PLACE OF BIRTH* * .sYf?y. ...^r 

o> 

i /W ^ 

* If foreign born, date ,of naturalization y^.Y. 

LEGAL VOTING RESIDENCE 3W. 5 . 

* ’ 

DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIRE^NT ACT? 

, ........ j&A 

(yes or no) 





AFFIDAVIT 



STRIKING AGAINST THE FEDERAL .GOVERNMENT 



(Dept, or Estab.) * (Bureau or Office) 

~ r ™ ”* ' (Place of. Employment) 

Cufi-RK ^)oRRBU-^ , do hereby swear (or affirm) 
that I am.not engaged in any strike against, the Government, of the United 
States^and-tha^T-will^hotJso^engag e whil e an employee of the- Goyernment 
of the United States ^thatl' am not 4 rae^eFqf'^OTg^zafo^ — 
merit employees that asserts the right to strike against the Government of 
the United States, and' that 'I - will riot while a. Government employee become 
a member of such an organization . 




NOTE: Any officer or employee of a department or establishment who is designated tin 

writing by the head thereof to administer oaths in connection with employmerfw&s 
required by law is authorized to administer, the affidavit required incidental' ^c^the 
foregoing\and such" affidavit must-be administered without charge or feetandyhas Jbhe 
same* force and effect as affidavits admiriiste red ~by officers having, sealA^Q. ^ 

STATUTORY IENAUY CLAUSE: "Any person who. engages in a strike agS&nst the Qo^rnment 

of the United States, or who', is a member of an organization of Gtovernmeivg&mployees 
that ;asserts the right , to. strike against, the. Government of the United ^States ***arid * 
accepts en^loyment the salary- or wages for Khich are paid from amj£appropriation ^ 
contained in this Act shall be , guilty of^a felony and,; upon co»v\fct ion, shall be ^ ^ 
fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided x 
,further, that the above, penalty clause shall be in addition to, and not in substi-, 
tution for, any other provision* of existing law." 

WRG 




0 



o 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946. 

' ' • . ’ 

CIRCUJlAR NO. 3959 

TO ALL EMPLOYEES: 1 - ‘ ‘ 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government. 



“ Appropriation bills for the fiscal year 1947' provide that 

no part of the appropriation shall be used to pay the salary or wages 
of any person who engages in a strike against the Government of the 
United -States or who is a member of an .organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose .of this 
legislation an affidavit shall be. considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 






S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 





IN REPLY, PLEASE REFER TO 
FILE NUMBER - 



o o 

Sfebmtl Surratt of Huuestxgatum 
Unituti § fates 33epart«teut of Justice 
IHasljmgtxm, IB. <$. 

August 21, 1947 



T-9 



MEMORANDUM 



A search of the files of this Division 



' 0 

fails to disclose any record of DONALD. CLARK MORRELL, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is: 18 L 1 T II 16 Reference R 

S 1 U 010 U. 



Very truly yours, 





; 



Q 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



MEMORANDUM FOR MR. TOLSON 



/ 



TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY REP 

A 



RE: ilORRELL, DONALD CLARK 



Date of Training Sqhool, 
Legal Residence. 



8/18 - 11/1/47 
341 Woodland Drive 
Brightwaters, New York 



Date Submitted. 

Age 29 6/13/18 



11/8/47 




Mr. Tolson. 

>1-- E. A* TarrvQ^ 
Mr. CsjS, 

Mr. <Ua vlnY^j 

Mr. 

Mr* s *•»**.- 

Mr. Eg sou 
to. Taracy 

Mr. Egan 

Mr. Garcea ...... 

Mr. Ear bo 

Mr. Mob* ** - 

Mr* EcanUcton . 



~1 



Mr. QaUaTamai. 
Mr. 



1 da ugh^e^ 

Marital Status Married— 1 son. IgF 



r 

I 

b6 | 
1C 



| Mr. n 

I QuumL w*. **'*• 






Offices of Preference Atlanta. Philadelphia Assigned to Charlotte ; 

New York 

-Education :_ St. John.ls University, 2 yrj Colgate University, AB degree, 19 1:0 j Columbia Law 
School, 1 yrj St. John^s Law Schoolj l yr. nights. 

Previous Experience’: Salesman: Peel Richards^ Ltd. , Brooklyn7~2§~mo j~BrooklynJO^S Inc., 

16 moj Sonken Die*, Bay Shore, N.Y. , 4 moj Village Policeman j Brightwaters, 3 moj LieutT, 
Navy, 9/10/la - 1/5/46. Training School Grades 



Examination, Rules & Regulations 

Examination, Manual of Instructions. 

Examination, Laboratory 

Examination, Fingerprint Ident. 

Examination, National Defense 

Auditory Test ! 

Visual Memory Test - • 



. 26 - 



Moot Court 



- 26 — 

w 



-VG- 



98 

W 



Auto Driving 

Practical Case 
NMVTA Test. 



Problem. 
Interview 



-EL 



VG 




TA Roughdraft Report G 

iOtographic A bility G 



Firearms^raining 

*si> ' 

9U^ 81 Rifle: 

80*7 Machine Gun: 









Seetrojhed 

N umbered4^> ----- 

Filed % 88....— — — 

6 N?fi/ 19 1947 



. ,,, ,, | . INVESTIGATION 

_jyear old son and a I l yeair old dau gnten.-and-ccanes^ 

tended' St. John's UnivSTsity, Brooklyn, New Yoric, for 



Hip Shooting: 

Practical Pistol Course: 

Shotgun: 

Morrell is 29, married, has 
from Brightwaters, New York. He 
2 years, and' graduated in 19U0 from Colgate University, Hamilton, New York, with an AB degree^ 
He attended Columbia Law School, New York City, from 19UQ to 1941, and St* John's Law School 
in Brooklyn (night school) from 1946 to 1947. 

He was employed by the Village of Brightwaters, N.Y. , as a special policeman in charge 
of parks from May 30 to September 1, 1941. From September 1, 1941 to. January 1, 1942 he 
was a salesman for Sonken Incorporated, Bay Shore, N.Y. He was also employed as a salesman ‘ 
by the Brooklyn W & S, Incorporated from January 1, 1946 to April 30, 1947, and by Peel 
Richards Limited, Brooklyn, from May 1 to July If?, 1947* 

He enlisted in the Navy's V-7 Program September 10, 1941, was called to active duty 
January 22, 1942, and was returned to inactive duty as a lieutenant January 5 , 1946. 

Morrell/makes a very good personal appearance . He has considerable self-confidence, 
a good personality, and makes a very favorable impression. He has a very good attitude 
towards his work and has the ability to make contacts readily and easily. This man will 
develop rapidly in the fieldy' 

Firearms qualifications certified. 





BietiSpjCATIOrAUTHOmY derived froi: 

FBI AUtpJMIC DECLASSIFICATION GUIDE . 

DAlflO-VzQll , 



V ^ ‘ 




There are .transmitted herewith duplicate copies of the following 
papers concerning the above captioned Special Agents which are to be included 
'in their field personnel files: . 

•' : 

Vocation record • 

Personal Status report 
' Efficiency report 
Physical examination report 
■ Property record 




Ur. Tolson 
Hr. E. A. 

Hr, Clegg 

iir, Olavln 
Hr, Udd ” 
Hr, NlchoIT 
Hr, Rosen " 



The efficiency report is for your confidential information, and 
be used by you as a guide in the future training of these employees, 



Mr, Trac y , ^ 

Mr, m "Enc losure 

Mr, .Qurne a 

Mr, Harbo 

Mr. Moh r 

Mr, Pennington^ 

Mr, Quinn Tan 

Tale, Roo m 

Mr, Nease 

Miss Qandy 



mm m 



h , 'i 

,u! i <\ . . 

■ fill to 



ii f lit 

bid Lj 



iu kw-v. .j 



, ^ - a 





V 



FBI AUTOMATIC DECLASSIFICATION GUIDE 



10 - 27-2011 






o 



3fei>eral bureau of flnuestigatfon 



United states lepartmmt of Huati» 
911+ Johnston Building 
Charlotte 2, North Carolina 
December 22, 191+7 



Director, FBI 



. o> ■** 

Rer DONALD C. MORRELL 
Special Agent 



Dear Sir* 



Special Agent DONALD C. MORRELL has advised me that he would 
like to have his offices of preference listed as follows: 

1* New York 
2. New Haven 
3* Newark 



This is being made a matter of record in the Charlotte 
Office* However, it is my personal opinioni£$hat when this agent is 
considered for a transfer the Bureau jStoi^^consider assigning him to 
a midwestem or southwestern offij 3 tfS/*| ^ + .. 

/W 



JETjGHG 







w4 _ 



fe 



§ 



Charlotte, North Carolina 
^January 10, I 9 U 8 



Q This is a 60-day efficiency report oh Special Agent Donald C. 

Morrell who reported to the Charlotte Office on November 3, 19h7> from the 
Training School* 



Ur. Uorrell presents a good personal appearance. /He is sturdy, 
energetic,/and possesses a very good personality. He dresses neatly and 
appropriately for his duties,/has demonstrated initiative and is sufficiently 
forceful and aggressive for an agent of his experience . J 

This agent^as worked on applicant investigations. Selective Service, 
Deserter, and Unlawful Flight to Avoid Prosecution cases. Host of his work 
has been submitted in rough draft form and these rough drafts have come in 
■well prepared and in good order y He has dictated very little* 

Mr. Morrell is a- careful automobile driver and recently /participated 
in a moot court session ^conducted in the Charlotte Office. /which he handled 

very well. This agent assisted in a raid to locate | | a 

fugitive who is wanted for Unlawful Flight to Avoid Prosecution - Attempted 
Murder} although, the raid was unsuccessful, Mr. Morrell conducted his f 
assignments in a commendable manner and I feel .that he would' function well 
on dangerous assignments under supervision. He should be iable to operate’ 
on physical surveillances with success/and will undoubtedly make good con- 
tacts with law enforcement officers and businessmen. • 

This agent/fias the ability to organize and initiate his investi- 
gations and proceeds without undue delay./ To date/he has accepted every 
responsibility .assigned fto him in jjood spirit and it has not been necessary 
to follow him repeatedly to get the work out. 



-b6 - 
b7C 






Mr. Morrell As in excellent physical condition and can be assigned 
to investigations requiring arduous^ physic al exertion^^”^' , "‘**^ w " ,,- * A “ 

In comparing Hr. Horre-jjL with o’ther agents 
experience, he is' rated as goScb with prospects for 






development* 

Ratings Good 

I have read 
this report 







Numbered^. 





Initials 



J. E. Thornton 
Special Agent in Charge 



'Tf: 



67-8U29 

JETjGHG 
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J 
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Standard Form No. 51 
August 1946 

U. S. CIVIL SERVICE COMMISSION 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL; 

REGULAR ( X) SPECIAL < ) 

PRO RATIONAL ( ) 



G Porm approved. 

Budget Rurcau No. 5Q-R0I2.G 

REPORT OF 
EFFICIENCY RATING 

As- of m , based on performance during period from Nov» 3, 19li? to _J.3nuat*y. 10. 1 9li8 

Donald C. Morrell. . Special Agent. CAF-10 __ 

(Name of employee) * (Titlo of position, service" "and "grade ) 

Federal Bureau of Investigation. Charlotte. North Carolina 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARE EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics* 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others.. 



[X 



( 1 ) 

( 2 ) 

(3) 

— —f(4) 

( 7 ) 

( 8 ) 

O) 

_j/(10) 

_±„<11) 

..‘/.(12) 

„™(13) 

-♦±(15) 

Jl(17) 

.j/(19) 

-±..(20), 



Maintenance of equipment, tools, instruments. 

Mechanical skill. 

Skill in the application of techniques and pro- 
cedures. 

Presentability - of- work * (appropriateness of ar- 
rangement and appearance of work). ~ 

Attention to broad phases of assignments. 

Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments pr decisions. 

Effectiveness in presenting idgas or facts. 

Industry. 

Rate of progress on of completion of assign- 
ments. 



(Yes or no) 



Amount of acceptable work produced .(Is mark 
based on production records? XlO_ — 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. r 
Physical fitness for the work. 



. (21) Effectiveness in planning broad programs* 

. (22) Effectiveness in adapting the work program to 
oroader or related programs . 

. (23) Effectiveness in devising procedures . 

. (24) Effectiveness in laying out work^and establish- 

- - ing standards of performance for subordi- 

nates . ‘ ~ - — - - - 

. (25) Effectiveness in directing, reviewing , and checkr 
mg* the work of subordinates . 

.(20) Effectiveness in instructing , training, and 
developing' subordinates in the work* 

. (27) Effectiveness in promoting Mghworking morale . 

. (28) Effectiveness in determining .space, personnel, 
and equipment needs . 

.'(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines . 

- (SO) Ability to make decisions . 

- (31) Effectiveness in delegating clearly defined 

authority to act, 

STATE ANY OTHER ELEMENTS "CONSIDERED 



(A) 

<B) 

<C) 



STANDARD 

Deviations must be explained <m reverse side of this form - 



Plus marks on all underlined elements, and check marks or better on all 

other .elements rated.. — . .......... — ...... — .... — 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements.™...... . 1 — 

Check marks or better on a majority of* underlined elements, and all weak 
performance overcompensated by outstanding performance.., 



Check marks or better on a majority of underlined elements, and all weak 



Adjective 

Eating 

Excellent 
Very Good 
Good 



performan 
Minus 



Rated 




overej 



ted by outstandipg^erformance..™.. — . — . , Fair 

eTeiements.. ..... Unsatisfactory 




Adjective 

Eating 



Rating 

official.. 



Reviewing 

officials 



Good 






(Signature of rating official) 



^^..Agent„iR--.Qbajrge Januflry..lO- ..191$.. 

(Titlo) (Date) 



Revjdwda by .... — 



(Signature of reviewing official) 



(Title) 



(Date) 



Rating approved by efficiency rating committee Report to employee ............ 

1 J (Date) .(Adjective rating) 



U. $. GOVCt KU (NT ft I NT I NO OfFICC tG— 2M77-6 
















February 1043 



S 



I;1 



s' 

i 









v 



A 



Ur» Donald {?♦ Morrell 
Federal Bureau of investigation 
Um «?* Department of Justice 
014 Johnston Building 
Charlotte 2, Earth Carolina. 



Dear Ur* if or roll* 



T cn in receipt of 1 spur communication of 
January 34# 1943$ advising no of your desire to improve 
the educational qualifications which you now have' and 
requesting consideration for an -assignment to a field 
office when you are nest transferred share you nay be 
able to enroll in a part-time late School for the pur- 
pose of obtaining a legal education* 



Although the desire to improve yourself ar.d 
your value to the Bureau is indeed appreciated ~ X can- 
not assure you of any transfer in thp iusediatc future 
which mill pernio you to carry out your plans* As you 
know^ it requires a considerable per iod of tine for a 
nets Agent to become thoroughly grounded and experienced 
in rhe Bureau's complex work and the effort which nyst 
be expended by the individual Agent to achieve proper 
"seasoning" is not usually conducive to shouldering the 
additional responsibility of attending school regularly . 
Tour wishes in this regards however* have been made a 
natter of record for whatever consideration is possible 
in connection with any future assignments contemplated 
for you* J 

Sincerely yours, \U 

V ^ 

- * **-’ V J 

~ Fdga-rgpioOver 

fflreotOr 



Ur. £. A. ra n CO — SAC ' 

Ur. .Cle gg * w 

Ur. 0 levi n 

ur. uao 

'Mr. Nlchffl e 

Ur. Rosen 

-■ , 



BLBfFWB 



'Ur. Ega n 
Ur. Ourne * 

Ur. Karo o — r 
Ur. yoh r 
. UT. Pennington 
Ur. jQulnn Tea*" 
Tele. Roc s ~ 
ur. Meas e ""= — 
Ulss Oang y 












q e 

IHrlicral Ulttmm nf ^ttuesttsafiott 

limtcli states department of iJustire 
91I| Johnston Building 
Charlotte 2, North Carolina 
January 2k, 19l*8 



IN REPLY. PLEASE REFER TO 
FILE NO. 



Director, FBI 



Re: Completion of Law School 



Dear Sir: 




It has been brought to my attention that effective April 
1, 19 1:8, and thereafter, applicants for appointment as Special 
Agents must be graduates of recognized law or accounting schools* 



I have completed tw> full years of law school at Columbia 
and St* John’s Law Schools in New York City, and need only one more 
year to acquire my law degree. 




I am at present assigned tqMy first office, which is 
Charlotte, lty offices of prefercrteee&re listed 'as- New York, 
Newark, and New Haven. It is^jequested that consideration be 
.given, when I am again transfer * 



„ w — , to some city where there is 

an accredited night law school* such as Wa shington Field. Chi cago, 
or New York* yffc 



This request is made inasmuch as 
of more value to the Bureau if a graduate of 



i±4l 



- n 

be 



;*ara*-feei*-^“ 



ox more vaxue uo une Bureau xr a graduate of schooT. ai'a“feel'~ 
certain I can attend night law school withfno .detrS^n? uo”my'work 
as a Bureau Agent* ' | “®° — ...... 

I 3- JAN so 1948 

Tery of antr P<Tma 







M 



> 



Standard Form No. 51 
August 1946 

U. S. CIVIL SERVICE COMMISSION 



o 

REPORT OF 
EFFICIENCY RATING 




Form approved. 

Budget Bureau No. 50-R012.3. 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIALS 

REGULAR ( X ) SPECIAL ( ) 

PROBATIONAL ( ) 



As of ....... based on performance during, period from to JLS4§- 

Donald C. Morrell - Special Agenfr. CAF-10 



(Name of employee) 



(Title of position, service, and grade) 



Fed eral .Mreau _ of Investigation . .. Cha rlotto^.llQrth^Carolina 

(Organization— Indicate bureau, division, section, unit, field station) 



V 

+ 



ON ONES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

A11 others 



□ 

0 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

™ (3) Skill in the application of techniques and pro- 

cedures. 

'(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

^ '(5) Attention to broad phases of assignments. 

.fi.. '(6)" Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

.j£:.( 10) Effectiveness in presenting ideas or facts. 

Industry. 

.j^_.(12) Rate of progress on or completion of assign- 
ments. 

.jfcMlgy Amount of acceptable work produced. (Is mark 
based on production records? _ ) 

(Yes or no) 

(14) Ability to organize his work. 

-tfc..(15) Effectiveness in meeting* and dealing with 
others. 

_ ™(16) Cooperativeness. 

..£1.(17) Initiative. 

„^:„(18) Resourcefulness. 

.™_(19) Dependability. 

..:£.(20) Physical fitness for the Work. 






% 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

(23) Effectiveness in devising procedures . 

. (24) Effectiveness in laying out work and establish- 

' ing standards , of performance for subordi- 
nates ; 

£25) Effectiveness in directing r, reviewing, and check- 
ing the work of subordinates . 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

(27) Effecr^pMess in promoting high working morale . 

Wness in determining space, personnel, 
** and equipment needs. 

(29) Effectyffffhess in setting and obtaining adher- 

>thm limits and deadlines . 

(30) 







0 



STATE ANY OTHER, ELEMENTS .CONSIDERED 

Abilirby jx). d‘ir©W” ari3‘'Ieacl~e( group 

(A) of agents ‘on-d anfce rous* ass ignment s 

(B) 

bility.-^rPH. eSIaO OF S\iISuuAT;Cvi 



STANDARD 

Deviations must bo explained on reverse side of this form 



Adjective 

Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated.— .... — — — — — — — Excellent 

Check marks or better on all elements rated, and plus marks oh at least 

half of the underlined elements. — — — — - — ........ — — — — . Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance...... .. — Good, 

Check marks or better on a majority of underlined elements, and all weak 

performance not overc ompen sated by outstanding performance........™..^ Fair 

Minus markfr'SJTht l§(i^f^al^BF , fhe^indfirlj|f2crelements...-.-------.------~----- Unsatisfactory 



Rated by 



Revie 





Rati; 



Reviewing 

official.. 



(sKiatye o^tingj>ffici^ 
.... official) 



Rating approved by efficiency satins committee 

U. *, COVOtNHtNT fftlNTINO Off ICC. 1<S* 





(Title) , ' (Date) 

Assistant Director. . . 

Cl — .... — -Z. Z .T. -X A —rfe. — 

(Title) (Date) 

Report to employee 

(Date) " (Adjective rating) 




Q 



Charlotte, North Carolina 
~ . March 31, 1948 

/ 

l 

This is, an annual efficiency report on Special Agent Donald C. 

Morrell. 

This a^ent presents a good personal appearance and is .fortunate in. 
possessing a warm personality. He dresses appropriately for his duties and 
/has demonstrated that he has initiative, force, and aggressiveness ./ Mr . 
Morrell was rated. \jy six stenographers in the Charlotte Office and was given 
a numerical rating of 2,. indicating he is a/very good dictator./ In fact, 
he is considered one of the best dictators among the new agents' vrho have been 
assigned to the Charlotte Office. 

He is a careful automobile driver ; /iie has testified with credit 
to the Bureau j/he is qualified in .the use of all Bureau firearms and/ban be 
sed oh ~ danger ous-assignments, 4 niQgr super visio n , He has, also, worked on 
physical surveillances with success,.^ t ' 

Mr. Morrell has had good experience in the Charlotte Office, some- 5 - 
what broader than is usual in that he has worked on road trips, has assisted 
in a resident agency, and has worked in >the Charlotte, Office j therefore ^/ne . 
has handled a large variety of work, including criminal as well as civil cases.| 
ffi g niamn pnHfl j l-ft-M-.ftrH— have— com e__in in a satisfacto_ry _jnariher, 

indicating considerable interest in his work, thought, and planning. £The 
volume of his wor k has bee nJ average/for a new agent and.a t^hls-time/'r.e quires 
less than^average supervisiony ^ . , 

’ i TKis agent does not have any difficulty in making /Contacts,, with 
law enforcement officers or businessmen as he is by nature a good mixer and 
a fluent conversationalist. He is interested in many things and, therefore, 
s an interesting talker and yet ha has the ability to be a good listener . 

He is able to organize and initiate his own work and investigations'. He has 
accepted every responsibility which I have delegated to him in good spirit. 

He appears- to be in excellent physical condition and can be assigned investi- 
gations requiring arduous activity./ 

Mr. Morrell has not had an opportunity to demonstrate whether he 
possesses supervisory or administrative capacities, yet I- believe he does. 

This a gent has ,m dix>ated^good- 4 UisfijLbxliti.as^f-or-^^hei^deyeJopment- > -. and at 
the present' time I rate him as good in oomparison with other agents in CAF-10. 



A 



Rating: Good 



I have read 
this report. 




67-8429 

JET':WH 





In reply, please refer to 
*n»M" • 



V Mk 

states Steparfmatti of Rustics 
Steforal (Bureau of Jituastigation 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C, 

Dear Sir: 



For inclusion in the 'fund to be paid to the widow or designated beneficiary of any Spe- 
cial Agent of the Federal 1 Bureau of Investigation, United States Department of Justice, who had 
contributed >to this fund prior to February 15, 1948, and who dies from any cause except self- 
destruction while employed, as- a Special; Agent,, I am forwarding herewith (by* .CHECK -- MQNB f- ORD BR) 
the sum of, ten dollars' ($10.00),. made, payable .to the' Chief 'Clerk; of aaidBureau, to be included 
in. said, fund* Payment will be.made .for-deathby-self-destruction after the^Agent has been a 

-member of the ,fund\for two (years. > It is. understood and; agreed' that the 1 sum -tendered herewith 

is a voluntary, gr,atultous^contribution to said fund, which I -understand is tb be administered 
in the following manner: * * 1 

* - ,The‘Directortof.< the 1 Bureautwill, appoint' a - committee .which shall consider -all.matte^per- ’ 
staining to 1 the acquisition, - $afe keeping and expending' of said fund, which committee' will recommend" - ~ . 

apprbpriate:action',to.:the DiTectorlof;,the^Burwu*inipert^ent.matters»; The Chief Clerk'Of "sald.-i ^ 
Bureau*ahallireceive’aU .cdhtributions'.and , accoHt for'saDe-to 'the Director,' ’ ’*4 « * 

» 

.Upon the .death of any Special Agent, the appointed* committee will consider the case and 
submit a recommendation to. the- Director as to its conclusions. Appropriate. instructions will .then 
be issued to the Chief Clerk, directing him’ to, pay to, the designated beneficiary the. sum of $10)000, 



,-ance Fund: 



The following person is hereby. designated as my beneficiary for F. B. I, Agents' Insur» 



liap e^/2/)S^ A ddress 3V/ (f.y 



Relationship- yfiEE. 



Dated' T^rtMrV 0 , 



The following person is hereby, designated as my beneficiary under, the Chas; S', Ross Fund , 
providing. 81500-death benefit to beneficiary of^ agents killed in line of duty . 

Name flnAhET/) //. wS idress flflA t/dDblMObff, l$RlfflV/97tZ r /y. 

Relationshi p v/t FE D ate d 'hlrtuH IQV f~ _ 











Very truly yours, 



Special Agent 
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ADMINISTRATIVE-UNOFFICIAL 
OFFICIALS 

■REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



As of — J x - based on performance during period from to - . .’J.yp®. 15.U8. _ 

Donald 0. Morrell Special Agent. CAF-10 



(Name of employee) (Title of position, service, and erode) 

Federal Bureau of Investigation-, Charlotte. North Carolina 

(Organization— Indicate bureau, division, section; unit, field station) 



V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating Official’s Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others.™ 



a 

H 



(1) Maintenance of equipment, tools, instniments. 

(2) Mechanical skill. 

-j£~ (3) Skill in the application of techniques and pro- 
cedures. 

1(4) Presentability of work (appropriateness of ar- 
rangement" and appearance of work) v __ 

-a£- !(5) Attention* to broad phases of assignments. 

— dL. (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

—■ 3c— (10) Effectiveness in presenting ideas or facts. 
..rk.(ll) Industry. 

..*£1(12) Rate of progress on or completion of assign- 
' rments. 



. (21) Effectiveness in planning broad programs. 

, (22) Effectiveness in adapting the work, program to 
oroader or related programs. 

, (2$) Effectiveness in devising procedures. 

. (21) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. : 

. (25) Effectiveness in directing, reviewing , and check- 
%ng the work of subordinates. 

. (26) Effectiveness in instructing, training, and 
developing subordinates in the work. 

. (27) Effectiveness in promoting high working morale. 

. (28) Effectiveness in determining space, personnel, 
and equipment needs. 

. (29) • Effectiveness in setting and obtaining adher- 
ence to time limits ami deadlines. 



>£.(13) Amount, of acceptable work produced. 
Ability to organize his work. 



based on production records? .So. 



-.±..(14) 

..±.(16) 



(Is mark 

(Yes or no) 



(»). 
) 



Effectiveness 

others. 



in meeting and dealing witji 



’fdu to make decisions. 

„ wweness in delegating clearly defined 
authority to act. 

% 

STATE ANY* OTHER* 



.Jb-(16) Cooperativeness., 

—*£(17) Initiative. 

Resourcefulness. 
Dependability. 

(20) Physical fitness for the work. 



-id 



-*™( 18 ) 

-£( 19 ) 



(A) 

(B) 

(C) 



tj- 2-/ 0 

{'ELEMENTS- CONSIDERED ’ 

Capability for additional, 
responsxbility ; j A 



""sr 



& Jim n 



STANDARD 

Deviations must bo explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 

other elements rated...—. — .... — . — — ... . — - — - — — — — 

Check marks or better on all elements rated, and plus marks on at least 
half of the underlined elements — — 



Adjective 

Retting 

Excellent 
Very Good 



Checkmarks or better on a majority of underlined elements, and all. weak 

performance overcompensated by outstanding performance — — -- — - 

Check marks or better; on a majority of underlined elements, and all weak, 
performance not overcompensated by outstanding performance....... — ... 



.......... Good 



Fair 



Minus marks on at least half of thjBr underlined elements. Unsatisfactory 



Rated by 

# (Signature of rating official) 







1 ’VH 

1 Afiirrlire r1 r — - 

Rating 




Special Agen t in._Ch 3 jrge.__ 

(Title) (Date) 



j 

(T 



^''Reviewed by . 



(Signature of reviewing official) 



Rating approved by efficiency rating committee 



(Title) 

Report to employee 

(Date) (Adjective rating) 



(Date) 



U. $. COYKNMCNT MINTING OfflC* 10-26177-5 




•Charlotte,. North' Carolina 
June 8, 19U8 



This is a special efficiency, report submitted on Special Agent 
Donald C. Morrell due to his transfer to the Atlanta Office. ’ v 



Mr. Morrell presents a good personal appearance and has a pleasant 

personality. He dresses appropriately for his duties. This agent has been 

assigned, as- a road agent working out of the Charlotte Office .and within the 

territories of the Greenville and Greenwood, South Carolina, Resident Agencies 

He has acquired 'Considerable experience as a result of working on his aim 

initiative and this' experience has reflected itself in a* noted increase in 

his self' -confidence., and, all-round .abilities* 

* 



This agent does not ‘have any- -difficulty iri making contacts with 
lac n enforcement officials and businessmen as he is by natiire a godd rixer.* ^— 
and' fluent, conversationalist. Mr.. Morrell /is able to. organize and initiate’ 
his own work and .investigations,, and accepts responsibility in good spirit./ 
He appears to tee in excellent physical condition and can be assigned' to 
investigations requiring arduous physical 'activity. 

Mr. Morrell* s/reports, memoranda, and; letters are submitted in a. 
satisfactory manner and his volume has been average for a new agent. His 
.work requires less-than-average supervision, for an agent of his experience. 
He has exhibited enthusiasm for his work And is obviously endeavoring to, 
exert his best efforts. 



The attitude of this agent 
been very satisfactory. 

Rating* Very Good 



I. have read 
this* report 

Initials 

67-8U29 

JCM:GHG, 



is good .and his progress to date has 




Charles W. Brown 

- 3 

Special Agent in Charge 




- 2 - 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOHAT JC DECLASSIFICATION GUIDE 
o E 10-27-2011 

Steiirral Slurattt of Inucsttgaium 




&mi£?t §fatcn Bcparfmcnf of Justice 

9lU Johnston Building 
Charlotte 2, North Carolina 
June 9, 19U8 

IN REPLY. PLEASE REFER JO 



FILE NO. 



— T^ ttm TrrT 



Director, FBI 



0 

Rer DONALD C. MORRELL 
Special' Agent 



Dear Sirs 

Transmitted herewith is a special efficiency report 
submitted on Special Agent DONALD C. MORRELL in view of his 
recent transfer to the Atlanta Hi vision. 






/ 



Enclosure 




/ 



67-8Ii29 

CWBjGHG 




Very truly yours. 








by: (rr 



August 1Q X 194Q 



Mr* Donald C* Morrell 
Federal Bureau of Investigation 
Atlanta * Georgia 

/ - ’ 1 ■ ~ , 



Boar Mr* Morrells 



In connection loith the Uniform Promotion, Act s I am 
indeed pleased to ddvise you that you have been recommended 
jfior promotion frpn $4055* €0, per annum to 043 01* SO per annum, 
in Grade CAT 10* effective August 2B± 2040* 

Sincerely U ou T a * 



cc: 8AG'$ Atlanta __ 

Mr • </• S* JBdiparde 
Movement 

"‘p* , \J . 

V 1 

\ 



John Edgar Soever 
Director 




| fc 

I--**- "n&e* » 






fzf, 

*•? H* 










.iir- 






SECTION 
M A f L r £ S 
^ pug i5 ms p„f„5. 






| Morrell . Donald C J Special Agent 

Entered on Dutyr August 18, 19U7 
Salary? CAF-10 - $U52-5*80 

/Offices of Preferences (1) New’ York (2) New Haven (3) Newark 
Agents* Examinations 92.50 



SAC Brown? 



Hr. Morrell presents a good personal, appearance and has a 
pleasant personality. lie- has been assigned' as a road agent working- out 
of the-Charlott e Off ice, and his activities have- been confined prin- 
cipally to the Greenville^and-Greenwood.J South Carolina, areas. He has* , 
exhibited an ability to handle his investigations^ dn~his-own~initiative 
and responsibility. His reports, memoranda, and letters are submitted 
in a satisfactory manner and his volume has been average for a new 
agent. His work requires less-than-average supervision* for an agent 
of his limited experience. Mr. Morrell has no* difficulty in making 
contacts with iaw enforcement officers and businessmen, and he is; ' 
a, good' mixer and fluent conversationalist* .He .has exhibitecl enthusiasm 
for his work .and is obviously endeavoring to, exert his best efforts. 

Mr. Morrell is presently tinder transfer to the Atlanta Office. The 
attitude of this agent is good and his progress to .date hais been 
very satisfactory. 

Rating? Very Good 



Inspector Gurnea; 

Agent Morrell was neatly dressed, presented a good personal 
appearance and has- a very pleasing personality*, /He is enthusiastic about 
his work and seems to. have a good knowledge of Bureau work*. This Agent 
appears to be above average ,in. intelligence and should develop into 
a very good employee ./ 

/ njf*- 



#> 












Inspection Report 
Charlotte Office 
Inspector Gurnea 
Interviewed by Fred H. Mclntire 
June 8, 19U8 




' 7 >- •> 



r cO 0. S, DEPARTM&h^w 

* V FEDERAL BUREAU OF INVESTI.GATiO 



i^r* t:mxo a/^rrm.\ VASH,NGTON 2S - D - c - 

§m Bn imk% M 01 ^ ^ Lu 



Zppdisl Apoefr 
<&p i* . 



S &% F.B.I. 



'NATURE. OF POSITION 

Jb v ADDITIONAC'IDENTICAL ~~ 




PcfstactI Actha Nimfctf 



f.b. I.- 

— . - — - LnilAot ^j ty Q 




P. C.^NO; 



Date t\ Birth 



P~ C NO, 



$£ 5 jU *&£#* fe$d* * *«»* pi, fcbjfaijbr ; 
££Xfr»» wafca&4 S&) 1>V>%7'* t$t " . 

tst aft# r&ato 

$&£&* , 'I 




^A- 



«**»* i 
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REPORT OF ADfc*NISTRATIVE-UNOFFICIAL ( J j 

EFFICIENCY RATING '~££ SS 3 2Z& 

As of. ... based on performance during period from — to — 






SsOB 



(Name of. employee) 






(Title of position, service, and grade) 



Federal. Bureau of Investigation, Atlanta, Georgia - 

(Organization — Indicate bureau, division, section, unit,' field station) 



■V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate * 
if weak 
if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. .Porn 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. ; 
b* Rate administrative, supervisory, - and planning functions on 
elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning™.™ 

All others*. 



□ 

□ 



. (1) Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill. 

, ( 3) Skill in the application of techniques and pro- 
- cedures. 

- !(4) Presentability of work, (appropriateness of ar- 

rangement and appearance of work) . 

- ( 5) Atte ntion to broad phases of assignments. 

_ (6) Attention to pertinent detail, 

- - (7) Accuracy of operations. 

- Accu racy of final results. 

- ( 9) Accu racy of judgments or . decisions. 

- (io) Effec tiveness in presenting ideas or facts. 

.(11) Industry. 

~(12)ftate of progress on or completion of assign- 

_(13)\ Amount of acceptable work produced. (Is nfafe 
bdsed on production, records? ...... — ;) 

a i , A v 

.. (14) Abil ity to organize his work. /V ^ 

-(15) Effectiveness in meeting and; "dealing* .with 
■ -"—'u tliers. . 

.. (16) Coop erativeness. 1 v 

.. (17) Initi ative. ^ 

.. (18) Resourcefulness. ( - 

.. (19) Dependability. " ,, 

.. (26) Physical fitness for the work. 




v * 



(21) Effectiveness in planning broad programs * 

(22)' Effectiveness in adapting the work, program to 

broader or related programs * 

(23) Effectiveness in devising procedures * 

(24) Effectiveness in laying out work and establish* 

ing stan dards ' of performance^ for subordi- 

nates * & 

; (25) Effectiveness in directing, reviewing , and check* 

mg the work of subordinates* 

_ :■ (26) Effectiveness in instructing, training, and 

developing subordinates in the' work* 

— (27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs* 

... (29) Effectiveness in setting and obtaining adher* 
-e to time limits and deadlines * r 

ty to make decisions* 

tiyjmes s in— dele g ating dearl y ^defined 

^ authority to act* A ' jj 

State . any oth e r _ e lem ents considered 

CAPABIIITYeFO^SDDITIONAL. 



(A 



•i— (B) 



-,(c): 






RESPONSIBILITY^ 



* ** « 



1 UWH M »*-> WMI.MV 






STANDARD ( , 

Deviations must bo explained on reverse side of this form 



t 



Adjective 

Rating 



Plus marks on all underlined elements,’ and check marks or. better on all- . 
other elements rated ... — - — — — - — ■— — — ’Excellent i 



Check, marks or better on all elements rated, and plus marks on, at, least, 

half of the underlined elements™. — — — --- ...!L£™ -™ . Very Goo< 

Check marks or better on a majority of underlined elements,; ancLall, weak 

performance overcompensated by outstanding performance-.....--. 11 - Good 

Check marks or better on a majority of underlined, el^mfnjs, and all weak , . . 

performance not overcompensated by outstanding perfprmance.-.- Fair / 

iinys marVs on at least half of the underlined elements ./..JEy. Unsatisfactory 








Adjective 

Rating 



EXCELLENT. 

Initials 



Reviewing 
cffficiaL. 




JL. CL Feb, 9*„J94? 

(Sip 
^Iguat 






(Signature ol rating official): 

^ .-C * O T^^ ttrr^ r 



Rating approved by efficiency ra/ing committee 



i t 

fio-aei77-a 



(Date) 



(Title) 

Report to employee 



(Date) 

2 tga 

*(D?te) 



(Adjective rating) 



U. S. AOYCRNKtNT MlHTlhi OfflCC 







/ 



o 



o 



Atlanta, .Georgia 
February 9* 1949 



DONALD C. MORRELL 
Special Agent 



This is a special efficiency report submitted' on. 
icaptioned. agent, in view of- Bureau instructions by letter 
ofFebruary.4 > 1949* 

r -* 

Agent MORRELL has been assigned to the Atlanta 
office since June 10 , 1943 . He has a good personality and 
the ability to meet pebple well,-and-he-gets -along well with- 
his fellow employees* This agent has been on applicant in- 
vestigations and general assignments in this office*/ His. 
contacts '^th Lsiw enforcement officers, and business/contacts 
have, been yeiy favorable/* 

Xgent MORRELL has- impressed. me as one of the best * 
newsagents* He is nature, willing, cooperative, and exercises . 
.good judgment. His work 'from an administrative standpoint has 
..required a minimum- of supervision ./^As, previously noted', he- is 
cooperative and enthusiastic; his. wholb attitude is. one of . 
desiring to improve himself, and volunteering for assignments* 
He- has been receiving training for supervisory work in this 
off Iceland has exhibited above average, appreciation of the 
problems in the operation of a 'supervisory desky 

YJithin his grade 1 rate him Excellent* 




JOHN C* BILLS. 

sac' 




I* U.S.. DEPARTMENT OF JUSTICE. 



0 * 



- - . • ■ T-jgttfr’ / 

FEDERAL 'BUREAU'OF INVESTIGATION^ I 



f 



Nature t 
o{ Action- 



O Effective 



Position 



* Grade* 

O Salary 
' DWIsion 
and 

O Section. 
Heaisuarters 



Department*! 

erflffd 



£3* mzm a** h>sr^- WA ?fe* 4GTO ’ N25 '-^?'- 



Ptr^art! Actiw NwaUf * 



F, B. I.- *C55G 

■'" r JLti*l Activity 






rjtofo&h .ipkfy 



======= 

o 

o 

O REMARKS' 

o 



FROM. 




- - 


ppSausso 

it' * 




1 

S & E, RB.h 


• , : 


•■**- < , - - • 


i. 




P. C NO 



W/A 



&»• $9SK$*taste of ib^ t W #*££&* 

ffcteoW* tw&af AottJ- Of fctvo; 
fcooa e^Hod yith* • ' 



y 3.t> 

7 



f 








'■* IN REPLY, PLEASE REFBt TO 



0 0 

states Sspartmsttiof Juatfra 

Moral Suroau of Jnuosftgafion 



FILE NO 

Director 

. Federal Bureau of Investigation 
United States Department .of Justice 
Washington, D, C. 



Dear Sir: 




t 



For inclusion in the fund to be-paid to. the widow, or designated beneficiary of any Spe- 
cial' Agent of the Federal Bureau of Investigation, United States Department of Justice, who had- 
contributed to this fund prior to 'November 30, 1948, and who dies from any -cause except self- 
destruction while employed as a Special Agent, I- am forwarding herewith- (by CHECK - 
the sum of ten dollars ($10.00), made, payable to the Chief Clerk of said: Bureau, „to-be-included : 
in said fund. Payment will be made for j,eath_by-self-destractioh'after^ the Agent has been a 
member iof the^fund for-two^yearsTit is understood- and agreed that the sum tendered herewith 
Hf a voluntary, gratuitous contribution to said fund, which- 1 understand is to be administered 
in the following manner: 



The Director of the Bureau will appoint a comittee which shall consider all matters per- 
taining to the acquisition, v safe keeping' and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters * The Chief Clerk of said 
i Bureau shall receive all. contributions and 'account for same to the Director 

Upon the death of any Special Agent, the appointed comittee will consider, the case and. 
submit a recommendation to the Director, as to 'its conclusions* Appropriate Instructions will then 
be. issued to the Chief ’ Clerk, directing him to pay to the designated beneficiary the. sum, of 

. The following person is hereby designated as my beneficiary for F* B. I, Age^toA Insur- 
ance Fundi ”J) 

y. 



Relationship . W \ 96 



Address 



sw hfubuMte 



_Dated_ 

” * J . . . ■_ 



a 






Ross Fund 



The following person is hereby -designated as my .beneficiary under.- the'Chas. 
providing 31500-death benefit to 'beneficiary of. agent3-killod.in line of duty* ^ 

Nam e iL A ddress 3^/ rfObbiintb y/y # 

Relationshi p V\f t p 1 £T 



$f* 



Date d /^/<fiy?3ae ti /fyf 



Very truly yours, 




Mi 



’fit 



f btMd- Mmlf 



Special Agent 




M * JULAJtA 





Office TS/lemomn&um 



UNITED STATES GOVERNMENT 



T0 : Mr. Glavin 
from : H. L. Edwards^ 

D 

SUBJECT: DONALD CLARK MORRELL 

Special Agent 
Atlanta Office 
Veteran 



date:. March 9, 1949 







RE: REALLOCATION 



Ur. To Iso n 

Ur. Clegg; 

Ur. ClaTl n 
Ur. Lad d 

Ur. Nichols, ; 

Ur. Rose n 

Ur. Tracy 

Ur. Egan 

Ur. Qurne a 

Ur. Karho 

Ur. uoh r _ 
Ur* Penning ton_ 
Ur. Quinn Tasa 
Tele. Roo a ~ 
Ur. Nease 
Uiss Holas s 
uiss Gand y 



This employee entered on duty 8-18-47 as a 'Special Agent CAF-10, $4525.80 per 
annum aid as the result of a basic salary increase and a Uniform Promotion his 
salary is now §4981.20 per annum. He is being considered for reallocation to 
Grade CAJF-11. 

On 1-10-48 and 3-31-48 SAC Thornton *rated him GOOD. 



During the inspection of'iheCharlotte Office in June, 1948, the Inspector 
(Fred H. Mclntire) said he V7as neatly dressed, presented a good personal appear- 
ance and had a very pleasing personality. He was enthusiastic about his work 
and seemed to have a good knowledge of Bureau work. He appeared to be above 
average in intelligence and should devel^ employee. 

On 6-8-48 SAC Brown rated him VERY GOOD. ^ I* 

On 2-9-49 SAC Bills rated him EXCELLENT and said irt&haa a<goodC^ | ~ T 

the ability to meet people well. His contacts had been vegy.^a^org.b le. SAC /y 
•Bills stated he had impressed him as one of the best n4w ag^n^jM© was mature, 
willing, cooperative and exercised good judgment. Hist work ‘ ?rom f jthe " admnistra- 1 * 
tive standpoint had required a minimum of supervision.! As previou42y2n^t^ s he 
was cooperative and enthusiastic j his whole attitude was f IS AT I CM 
improve himself, and volunterring for assignments. He ^had^een^ecedving^training - 
for supervisory work in that office and had exhibited above average appreciation 
of the problems in the operation of a supervisory desk. 

RECOMMENDATION : It is recommended that Agent Morrell be reallocated to Grade 
CAF-11, §5232 per annum. _ . _ 

JEE/rpl JJ 
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EFFICIENCY RATING 



§ Form approved. 

Budget Bureau No. 50-R012.3. 

ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL:/ 

REGULAR ( ) SPECIAL ( X ) 

PROBATIONAL ( ) 



i 

As of — — based on performance during period from June 8:1948 to Deo. 3. 1948 



DONALD C. MORRET.T. 

(Name of employee) 



_SeeciaI_A59n.t,„.QAP..lQ. 

(Title of position, service, and grade) 



federal Bureau of Investigation - Atlanta f Georgia . 

(Organization— Indicate bureau, division, section, unit, field station)* 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
- if weak 
+ if outstanding 



1. Study the instructions in the Hating Official's Guide, C. S. C. Form check one- 

No. 3823A. ' s 

2. Underline the elements which are especially important in the position. Administratis 

3. Bate only on elements pertinent to the position. mmistrative, 

а. Do not rate on elements in italics except for employees in admin- supervisory, or 

istrative^ supervisory, or planning positions. planning™™ □ 

б. Bate administrative, supervisory, and planning functions on 

elements in italics . All others □ 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-ifc— (3) Skill in the application* of techniques and pro- 

CEflurss: 

- — '(4) Presen tability^ot work (appropriateness of ar- 
rangement and appearance of work) . — 

-d-L ; (5) Attention to broad phas es of assignments. 

-.3b. (6) Attention to pertinent det ail. 

(7) Accuracy of operations. 

-jfc (3) Accuracy of final results/ 

-lb- (9) Accuracy of judgments or decisions. 
jjr- (10) Effectiveness in presenting ideas or facts. 
--jr- (ll) Industry . 

-3b(12) Bate of progress on or completion of assign- 
merits. 

-13fe.(13) Amount of acceptable work produced* (Is mark 
on production record s? .... JlS 0 

i * or no) 

-X!, (14) Ability to organize his work. 

-J^l (15) Effectiveness in meeting and dealing with 
outers. " 

-±.(16) Cooperativeness. ' t 

J3b- (17) Initiative. A O 

-*fc- (18) Besourcefulness. > 

,^T- ( 19) Dependability. , 

(20) Physical fitness for the work. . 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

oroader or related programs . 

— - (23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 

_ ihg standards of performance for subordi- 
nates,— - — 

(25) Effectiveness in directing, reviewing, cmd check- 
ing the work of subordinates, 

(25) Effectiveness in instructing, training, and 

developing subordinates in the work . 

(27) Effectiveness in promoting highworking morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs, 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines, 

— — (£0) Ability to make decisions, 

— — (31) Effectiveness in delegating clearly defined 
authority to act,. 



ealing with _ a0$3 

A Q. \^STATE ANY OTHER ELEMENTS CONSIDERED 

, O l^ 4(A) additional 

y H responsibility. 

^ ^ 



(C) 



STANDARD* " l7“ fa 

Deviations must bo explalned^n rererso side otthls form / U ■■ ^ 

}i *r « 

i Reding 

Plus marks on all underlined elements, and check marks or Abetter om ’aJJii^---«-— 

I other elements rated . ... ..... i - r — jpcellent^^ 

fcheck marks or better on all elements rated, and plus Smarts on at lea^/jf Y ^ ~ 

half of the underlined elements.- ...... L 

Check marks or better on a majority of underlined elements, and all weak 
performance overcompensated by outstanding performdncjKii^a^-ij^^L/ , (GgO‘d 



(Rating 
^ official.. , 

Initials 

Reviewing 



Adjective 

Rating 



EXCELLENT 



performance overcompensated by outstanding performance^. ITIOR mHt 
C heck marks or better on a majority of underlined elements, .^ana, all r Ave a jc , / n 

performance not overcompensated by outstanding perf6mMce£^..„«- Fair { 

Minus marks on at least half of the underlined elements Unsatisfactory / 



Bated by ..... 



(Signatupwf ratfrig offlaal) 



■) . w 



Reviewed by .... 

(Signature of reviewing official) / J (Title) 



Bating approved by efficiency rating committee , 

V. $. 60YEXNMENT MINTING 0//ICt ■ 10— 2C177-5 



Beport to employee 



774 ^ 



(Adjective rating 




.4*** 



0 



0 



Atlanta, Georgia 
December 3, 1948 



DONALD C. MORRELL 
Special Agent 

This special efficiency report is being submitted in view of the 
writer’s transfer to the Little Rock Division. 



Agent MORRELL, has been in the Atlanta Division since June 10, 1948. 
<He makes a good personal appearance, has a pleasing personality and gets 
along' well with his fellow employees* 

He hias been assigned*to vrark on road trips in the Macon, Georgia 
Resident Agency and in the Atlanta territory' oh general -assignments and 
applicant investigations in the various categories.. 



He has experienCed.no difficulty in making/^ Jontacts/With law enforce- 
ment officers and business men. ke has been assigned, to numerous applicant 
cases which required interviews with prominent individuals in the Atlanta 
territory and in all instances has exhibited mature and sound ^udgment.| 

This Agent has improved, considerably with experience in the Atlanta 
Division, /Wj>rganiz e s ^and^initiaibes. his . .wor k an d inve st igations welk .jand~his 
reports require a minimum of supervision. He appears ehthusaastic^nd sincere 
in his desire for^advaftc'emeht'. in the Bureau and presents a wholesome .and cheer- 
ful attitude towards his work.y 

/^e has testified before Federal Grand Juries/xn Atlahta/^rid it is 



believed he would not experience any difficulty as a witness in a Federal 
Court trial.y He has hot been called upon to functipn/on dangerous* assignments / 
but i/would not hesitate to utilize I himi under proper supervision. He has not 
had any assignment which required supervisory or administrative ability. 
However, it i- Qel i eygjiJchal^vd,th>a.ddit ional exp erience this Agent can be 
used in a, supe rvisory or a^dminisfecatiye^capacity. — 

He is rated Excellent in Grade CAF 10. 





Initials 



EJFjEFH 

67-4204 




/ 
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REPORT OF 




Form approved. 

pudget Bureau No. 50-R012.3. 



ADMISaSTR ATI VE-UN OFFICIAL ( ) 

OFFICIAL: 

EFFICIENCY RATING PROBATIONAI, ( ) * * 



As of^.rch.3.L.^Sfe.? — based on performance, during period fmm -^948 trt March 3U j;949 

DONALD C. MORRELL hltf 1 H 3 Spe cial Agent - Grade CAF 11 

(Name of <m£>fo'y<») * ... oF^Uon7*^«7oid e^7) : 1T~ 

Federal Bureau of Investigation,. Atlanta , Georgia 



(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C..S. ,C: Form 

No. 3823A. r ^ 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

d. Do not rate bn elements in italics except for employees in admin- 
istrative/ supervisory, or planning positions. ' 
b.. Rate administrative, supervisory/ and planning functions on. 
elements in italics. 



CHECK ONE:* 

Administrative, 
.supervisory, or 
planning □ 



All others., 



0 






(1) Maintenance of equipment, tools, instruments. 

2) Mechanical skill. 

(3) Skill in the application of techniques -and pro- 
“ " "dMures. 

~^fr?(4) Presentability of work (appropriateness of ar- 
— ^ . rangement an d appearance of work). 

-4^ '(5) Att ention to broad phases of assignments. 

- — (6) Att ention to pertinent details 
X j 7) Accuracy of operations. 

(8) Acc uracy of final results. 

(9) Acc uracy of judgments or decisions. 

-Xi2. ( 10) Eff ectiveness in presenting ideas or facts. 
.^T (ll) Ind ustry. 

Rat e of progress on or completion of assign- 



(21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting Ike work program to 

broader' or related programs ; 

(2$) Effectiveness in devising procedures g 

(2U) Effectiveness in laying out work and, establish- 
ing standards of performance for subordi- 

^ -= nates.^^_ __ __ 

— : — (25) Effectiveness in directing % reviewing, and check- 
ing the work of subordinates . 

i— — (26) Effectiveness in instructing, training , and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(2$) Effectiveness in determining space , personnel, 

equipment needs . 



(29) 



Eients. 



Am ount of acceptable work produced. (Is mark 
Abased on production records? X 

, / , , ( Yes 0r n °) 

-XU- ( 14) Abi lity to organize his work. 

— £T(15) Effectiveness in meeting and dealing with 
n -ethers. 

-itll ( 16) Coo perativeness. 

-rfcr? 17) Init iative. 

-jX^T( 18) Res ourcefulness. 

-rj^( 19) Dep endability. 

-jxT(20) Physical fitness for the work. 




'Ctiveness in setting and obtaining adher- 
"0 to time limits and deadlines: 

} to make decisions . 

V-) Effectiv^nessj^inu^delegating clearly ^defined 






% 



TATE ANY OTHER^LiatE^TS.C ONSIDERED 

(A) Capab iilib y ^for* addit iona-1,. 
r esp otfe ib'ilBlty 






(B) 

(C) 



— 22L — 






_ 4. <*.A 

~"* T *‘* 



■sr 



STANDARD 

Deviations must bo explained on reverse side of. this form 



Adjedive 

Rating 

Plus marks onfall underlined elements, and check marks or Better on* all 

other elements rated. . . - - Excellent 

Check marks or better on all elements rated,- and plus marks on at" least 

half of the underlined elements .. Very Good 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance Good ' ^ 

Check marks or better oh a majority of underlined elements, and all weak 

performance not overcompensated by outstanding performance Fair 

Minus marks \m at Ifiast half of. the underlined elements. — Unsatisfactory 




Initials 

Reviewing 
official.. ... 








(Signature of rating official) 
(Signature of re^ic^ng official) 

Rating approved by efficiency Ating committee 



Special Agent in Charge 3/31/49 



O F&irat Bwtaa *f tovwtfgatUa _ vi 9 

’(Title)" " """""(Date)”"" " “ 

„ Report to employee 



(Date) 



(Adjective rating, 



U. S, COYKNKENT M INTI NS OfflCC 





Atlanta, Georgia 
March 31* 1%9 



DONALD C. MCRRELL 
Special Agent 



Agent MORRELL has been assigned to the Atlanta office 
since June 10, 1948. He presents an unusually good personal 
appearance, has a friendly personality, and an ability to get 
along well with fellow employees and the public. He has a 
great deal of poise and makes a good impression. 

The agent is rated as. an/xcellent dictator/^ the 
stenographic personnel in this .office. /He has effected the 
apprehension of several fugitives in this of fice and 5 I have no 
question that he would operate very, satisfactorily on physical; 
surveillances. .Considering his length of service in. the Bureau 
this agent Ji as developed i n_ana bove avera ge_manner ./ His con- 
tacts with^aw'Tnfcrcement officers and business/contacts have 
been very favorable./ / 

/^his_ag ent„ .has^been-outstanding^ in the .d evelopment acd 
supervi sion»of-his-work-. He has a very cooperative attitude and 
has been called upon to perform -specialized assignments in this 
office./ I specifically note that he has. demonstrated a desire to 
improve his knowledge, of Bureau' functions and techniques. Jfe has 
s hown x eal^ability-JLh.j3UPer.vising..his-ovgi-wo ric^an d„a eH n g f.hat. Mg 
ca ses ar e-Pxroper lv handled, both from an investigative and^adminis- 
trative standpoint. ' 



Agent MORRELL h as been r aceiving^supervisory training 
.this office* 



I rate him Very Good in Grade CAF 11. 



X c IW, 



JOHN C. BILLS 
iG 



JCB:CM 






Initials 




Q 



[mORRELL, DONAH? C, Special Agent 

Entered on duty - Aug* 18, 1947 
Salary - CAF 10 - $4981*20 

Offices of Preference - (1) New York (2) Newark (3) Baltimore 

* 

Agents Examination - 97*5 



SAC BULS: Morrell is a second office agent, having 

been in Atlanta since June 10, 1948* He 
-’has a-very line personality. Since my 
assignment in this office he has impressed 
me with his willingness, his cooperative- ' 
ness, and his maturity considering his 
period of service* /fie administers his 
work well and is enthusiastic in his approach 
to the Bureau’s work* (ijconsider him one 
of the outstanding new Special Agents/ 
presently /as signed to this office/ and within 
his grade' I rate him' Excellent . 



INSPECTOR GURNEA: 



I agree. /This Agent’s 
above average. 



y 



progress appears to be 




Inspection Report 
Atlanta Office 
Inspector Gurnea 
2/17/49 

Interviewed by Inspector Gurnea 
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Director* PIECE 
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•* UNITED STATES GOVERNMENT^'- \ 

1 ' • : - '• : ; ^ • - \ 

' “ TE! 
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SUBJE^: .DONALD C/iJQRRELL,, SA 

ADMINISTRATIVE, 



Hie Bureau is requested to record the following 
address, as SA MORRELL *s legal residence: 




546. Potter Boulevard, Bfightwatep^ Long Island, N* T. 






JGBsOI . 



rt.> 
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AT- *■ 

,1* 
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it*r Cl ' 
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" ’Pec lassie icati oh Authority derived /frot-: 

COPy ANli, - JB.I - AUTOMATIC DEC LAS S I F I CAT I ofl GUIDE 

~'~y&*ia-z7-zoii - " 




Jfc0i§*23, 1949 




SAC, ATLANTA 






'EE: VpOtfALD C. HORREtL 
..SPECIAL. AUBPr ' “ 



/ 



.Dear Sir: 



Reiirlet June, 1©,. 1949* 



* ~ Ihe- Bureau does not approve.jyour request to" 4" 

.utilize the captioned Agent as Belief Supervisor in 
the* 1 absence of you or the» "Assistant .Special Agent, £n-„ 
Chbrge^ St. £s p&te<i. that he. ha?, been in the service 
only simqe August 18', 194^« His, Annual efficiency - 
rating ;if ta arch 3L r 1949 rates him VERY GOOD,, and. ^ 
despite your comments regarding his apparen&.poteh^ \ 
tialities, the Bureau feels that b° should hays ’more 
.seasonings ^an^ deyelpping in the service before jbeihg , 
assigned to'- Such,. important supervisory' respon^bilities. , 

" '' *' ^ V ^ „ - ‘ Jr , * 

' ihe. 'bureau has, no - objection j» your repeating 
yoiir recommendation at- a, later date* after Agent Morrell 
has had« the requisite amount p&-.;general e^erierice* \ 

Very truly yours. 



John Edgar Hoover* 
■Director* 



HLE:pam 








w -t] 



to * 







/ 




IN REPLY, PLEASE REFER TO 




§fafes Heparlntottf of mstici 
Steteal Surratt nf $nueait3attnn - 



PILE NO. . - ■ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir.: 




1 



For inclusion in the fund to he paid to the widow or designated beneficiary of. any Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department of Justice,, who had 
contributed to this fund prior, to July 31, 1949, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) 
the sum of ten dollars ($10.00), made payable to the Chief Clerk of said Bureau, to be included 
, ‘ in said fund. Payment will be made for death by self-destruction after the Agent’ has been a 

membe r of the fund for two years. It is understood and agreed that the sum tendered herewith 

is a voluntary, gratuitous coritributloifto Hid^furrd7wSi‘chriTuhdefstand“is''to"be T 'administered — 
in the following manner: 

The Director of the Bureau niU appoint a committee which shall consider all matters per* 
taining to ,the acquisition, safe keeping and. expending of said fund, which committee will reconaend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 



Upon the death' of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000, 

The following person is hereby designated as my beneficiary for F, B* I, Agents' Insur- 
ance Fundi 

Mat e anaegrft H.lfltRREa. mr«* Ilf E. hfeg# fo 



Relationshi p V/tPg D ate d 

The following person is hereby designated as myjbeneficiary under, the Chas, S, Ross Fund 
providing 31500-death benefit to beneficiary of agents killed. in line of. duty. 



Nam e <gfr.n/9 affttf Address I'n" £. tVfesdf/ A hi , 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 



10 - 27-2011 






Eircctor, FBI 
fS&Gp Atlanta 




C?E01AL A52JT 



Juno lOj 1949 



CA iJDIUDn, las boen. assi^ied in Atlanta since 
Juno 10* 1948* He bat been in the Ear can’s perries since 
August 13, 1947? Agent ZIOEISXI, is c no of the rid at conscientious 
and able agents in the Atlanta office, Predicated upon bis 
length of service it is noted that his development, is far above 
average* )!e ha3 jdiown real ability* in organising his •work and 
assisting on supervisory projects. 

Because I fool that ho is level-headed,, careful, end 
attuned to the Bureau’s rcguircacnta end responsibilities, I will, 
unless advised to the contrary, use hint as a relief supervisor 
on occasions, resulting in tho absence from this offico of- the 
fijAQ or nyedf. 



JCEjCIl 
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ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( 

PROBATIONAL ( ) 




As of .. „q.q based on performance during period from A pril 1, 194 9. __0c t»_12, _13ft 9 

PONALTi fl/ mORr rlt. Special Agent - Grade CAF-1 1 

(Name of employee) (Title of position, service, and grade) 

Federal Bureau of Investigation^ Atlanta, Georgia 

(Organization — Indicate bureau, division, section, unit, field station) 



V 

+ 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions -in the Eating Official's ,Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Eate only on elements pertinent to the position. 

a . Do not rate on elements in italics except for employees in admin- 

istrative, supervisory! or planning positions. 

b. Eate administrative, supervisory,^ and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others 



a 

s 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Ski ll in the application of techniques and pro- 
— ~Tedures. 

'(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

- £5) - Att ention to broad phases of assignments. - _ 
dt- (6) Atte ntion to pertinent detail. 

(7) Accuracy of operations. 

(8) Acc uracy of final results. 

(9) Accuracy of judgments or decisions. 

-±- ( 10) Effe ctiveness in presenting ideas or facts. 

-rtr. ( 11) Ind ustry. 

(12) Eate of progress on or completion of assign- 

■■ 1 inents. 

*i^._(13)' Amount of acceptable work produced. (Is mark 
1 1 cased on production records? ) 

. (Yes or no) 

(HU^ility to organize his work. 

.r£:-(15) Effectiveness in meeting and dealing with 
""■"".others. 

— 4 1 - ( 18) Coo perativeness. - 

(17) Init iative. 

(18) Res ourcefulness. 

_rfc_ (19) Dep endability. 

(20) Physical fitness for the work. 



, (21) Effectiveness in planning broad programs . 

, (22) Effectiveness in adapting the work program to 
broader or related programs . 

(23) Effectiveness in devising procedures. 

, (24) Effectiveness in laying out work and establish- 
ing stand ards of performance for subordi 
nates. ~ 



X25) Effectiveness in directing, reviewing , and check- 
ing the work of subordinates. 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits ana deadlines. 

(SO) Ability to rnake decisions. 

(31) Effectiveness in delegating clearly defined 



r wy w wwvr 1 ■■ ■.■ ■ ..rwm. 



i ANY oth er^elements- considered - 



0* re spohsib ility. ■ y'Z — * 

r “ 4 " 0 CTl 7 T 949 



, ,'(B) 

> - 



' ' ' ■ ' ' ■ ■ ■ g g ~ t i v r t r i vt 



STANDARD V, 

DevI3T?ons must bo explained on reverse side of this form 



Excellent 



Adjective 
Rating 

Plus marks on all underlined elements, and check marks or better on all 

other elements rated — — — - — - 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements Very 

Check marks or better on a majority of underlined elements, and all weak - 

performance over compensated by outstanding performance Good 

Check marks or better on a majority of underlined elements, and all weak 

performance. not overcompensated by outstanding performance..,-. — .. — - Fair 

3\fkius marks qn at least half of the underlined elements. — — Unsatisfactory 








-Adjective- 

Rating 



Rating , 
pi official.. J 



t-HQQD 

n~£hitials 

Reviewing 

official 



Rated by ... 

Reviewed 



(Signature of rating official) 



Eating approved efficiency rating committee . 

U. *. COVttNNINT MIMIIi.fi Off ICC /.1 4— 24177-5 



.Spj?cial...Agecfc..in..Charge .10/12/49... 

Ass’ stSbs^Wtor Qgy - 

TWersl Bureau of fat^aifoa ¥<M ± C la V 

CHOST ' (Da*e) 



(Date) 



Report to employee 

(Adjective rating) 




October 12, 1949 



DONALD C*. MORRELL 
Special Agent 



This is - a special efficiency report on.SA 
DONALD. C; MCRRELL> who was. reallocate to Grade CAF-11 
onMarch 20, 1949* SA MORRELL :hasbeen 'assigned 1 to 
Atlanta since June .10, 1948* 

Ibis agent makes a- very fine personal appearance; 
he is friendly, coope rative .and intelligent *. He. has ability' 
to meet people and he gets alongwith his fellcw employees* 

He has above average poise for ‘his experience* I particularly 
note his cooperativeness in undertaking special assignments, 
and performing overtime v work voluntarily. The agent has been 
assigned to. general criminal investigative matters ;and to 
applicant. matters. He ^as made. several road, trips, wid in the 
general handling: of Ms work he has shewn the ability to 
administer and organize his work in-order to accomplish the . 
maximum re suit s • This agent„has beenreceiving supervisory 
training in the Atlanta office and;has indicated interest and: 

demonstrated' an aptitude; for the woVk* 

Rating Very Good* 
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KJ 



ce 



TO : Dimeter, FBI 
from 5 SAC, Atlanta 



SUBJECTS 



■was 



ITSP ^ Bufile 87-9P32 



A - - / 

K7 ' 

UNITED SPATES GdVERNMEN.T < 



d 



DATE: 



. A 

IToyember 14, 1949 



v 

\ 






bo 

hlC 






\ 

' 

& 

V 

"s. 

C U 

•] 

u 

#•*» 

< , 

* * 

, d 



* ?,****f; 



There aye attached for the info naat ion of -the Bureau and interested 
offices copies of-a. letter directed to this bffLce by <T. ELLIS .MUUEY, 
United States.. Attorney" for the Northern District, pf ’Qeorgia> expressing 
;his appreciation for the work off the Bureau in . connection with / 
tjfcaptibnod case and particularly/fortho work of .Special Agents DONMJ) C, 
MCRRELL, pf Atlanta, J. CALVDwKlCE of Oklahoma City, and JOHN b^OPE 
- of Birtdnghanu , fv- - - /\. 

As the Bureau knows, this Vfas a particularly complicated case and 
raised a number oflegal questions'. which gave the Court considerable, 
difficulty, as well as the. United States Attorney's staff >and the 
Agents « Defense counsel were competent and' .exerted every -possible 
effort on behalf of the defendant, I agree vdth Ur,. ilDJIDl in his 
commendation 0 f the work of thp‘ Agents, and particularly that of 
SA 1©RRELL who took over the -case and digested it after it had 
already become iroliuainous while, assigned to former SA. BXRON. JH, 

M4THE37S,- 

(/&,) 

Enclosures to* Bureau s 5 



iji 



cot OKLAHOMA pm 



BIRMI1IGHAM 



(Ends,). 
(Ends, ) 



*9 








fiCB;pfb 

87^867 
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i* 



I£r. Joha 'C* Bills. 

Special. Agent in, Change ' 

Federal Bureau of Investigation 
Atlanta* Georgia, 



Bo: United States. 




pearlhv Bills: 

, t , , ’ 

1 With the tbp iiriation. of the case against | 

alias ! I. feel it is but fitting that I ‘egress' 

to you my personal appreciation- and' that of this office for the ‘fine 
cooperation of the. Bureau in the .investigation and prosecution, of this 
ease-. I wish, especiallytocommend the fine work of Special Agent, 

Don Horrell, a'e well as visiting Special. Agent Bice jfijom Oklahoma 
and Special Agent Pope from Birmingham; 

", Very' truly "yours* 




/s/ J. ELLIS IBJIIDt 
j; ELLIS MUHET 
United Statep Attorney 
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= Kudgut Bureau No.,50-R012.3. 



MINISTRATIVE-UNOFFICIAL 
OFFICIAL: 



> (y) i 

PRO CATION AL 



... * 

As 1 based on performance "during period frmrAP ^il 1 j 19^9 tn M3T*Ch 3 1^ 1950 



Special Agent- •- Grade GS-ll . 



.J3MALD^ J .JiQBBELL- 

(Name of employes)' " 1 ■' ' (Title of position, service, and grade). 

Investigation, Atlanta. Georgia. „ 

'(Organiration— Indicate bureau, division, section, unit! field staUon)” " 



ON LINES BELOW’ 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study thejhstructions in. the Rating Official's Guide, C. S. C. Form 

No.„3823A. ~ ~ ' 

2. Underline the elements which are especially important in the position. 

3. Rate only ou elements pertinent to the position. 

а. Do not rate, on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. . 

б. Rate administrative; supervisory, and planning functions on 
' elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning*.™.. □ 

All others Ck 



’(1) Maintenance of equipment, tools, instruments. 

- — (2) Mechanical skill. 

(3) Skill in the application of techniques and pro-. 

cedures. 

1(4) Presentability of work, (appropriateness* of ai> 

‘ rarigement, arid appearance of - work). 

=4=^ ( 5) Atte ntion to broad phases of .assignments. 
sfclX 6)*. Atte ntion to pertinent detail; 

- (7) Accuracy of operations. 

' (8) Accu racy of final results. " 

( 0) Accu racy of judgments or decisions.. 

^^T( 10) Effe ctiveness in presenting ideas or facts. 

-rjUl ( 11) Indu stry. 

jH( 12) Rate of progress on or completion .of assign- 
ments. 

^jn( 13)* Amo unfcof acceptable work produced^ (Is mark 
Based on production records? -™ ) 

. (Yes or no) ' 

..*...( 14) Abil ity to organize his work. ‘ ? ^ „ rrtTrrr^-^u- \ - *• 

^fc( 15) Effec tiveness in meeting and dealing with * **£ ' .. . I 

~ “others. 3 * ' ' % V state ant* other elements considered 

^£7( 10) Coop erativeness. f 

.r£T( 17) Initi ative. 

v h 



— — (21) Effectiveness in planning broad programs . 

- — (22) Effectiveness An ^adapting the work program to 
broader or related programs, 

(23) Effectiveness in devising procedures . 

—— (24) Effectiveness in [laying out work and establish* 
ing standards* of 'performance for subordi - 

_ _ _ -mites. - __ _ _ __ 

—,(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. ~ * 

— — (26) Effectiveness in instructing, training, and 
developing subordinates in the- work. 

— — (27)' Effectiveness' in promo ting high working morale. 

— X2S) Effectiveness in determining spacer personnel, 
an&equiprnent needs. 

t (29) Effectiveness insetting and' obtaining adher- 

ence to time limits and deadlines i 

.. — - {SO)' Ability to make decisions . 

- (SI ), Effectiveness in delegating, clearly defined 

T >r hsvrJ f*> t fa * 



jjZ( lS) Reso urcefulness. 

-^CI( 19) Dep endability. 

(20) Physical fitness for the work. 



^^T(A) ^apab Jli oift tadd;^^ 

re sjporpibi^^ 7777.^^ 



^ I flJMMiVi 



— — (B) 
— - (C)> 



STANDARD 

Deviations .must bo explained on 'reverse side of this form 



Plus marks on all underlined elements, and check , marks or better .on, all 

other^elements rated.........™..... ............... ... 

Check marks or better; oil all elements’ rated, and;plus 'marks oh at least 

half ofjthe underlined elements.>..1^4-™ 

Check sharks or better oh a majority of underlined elements, and all Weak 

performance overcompensated by outstanding performance ........... i 

Checkmarks or better on* a maj'ority of underlined elements, and all weak 
performance not bVercompensated by .ou t standing peffdHnance.. 
J Min]is;mark| ^ 



t hair of the.underlined elements.. ... .... U nsatisfa ctory 




*m Ujitmmm in i n 1 1 



^official... EXCJGpffi. 



Initials 



Reviewing 

official— 







(Signature of^tlfig'official). 



Itatedby-zrrr. 

Reviewecbby . 

Rating approved by efficiency raiin^coihmittee 

u. s. ooYnNHCNT rfjNTiNO err let 16 — 2 G 177 -S 



" "^Signature oi reviewing official) 
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Vial) 
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/ (Date) 



^ M.M.J 



..i Report to employee 

(Date) " _ (Adjective rating) 



M il U li 




Atlanta, Georgia 
March, 31, 1950 



DONALD C. MORRELL 
Special Agent,, . 



Agent MORRELL makes a very fine personal appearance . 

He has a pleasing personality, an ability to meet people, and 
"gets along with his. fellow employees. :He has a great deal of 
poise and 1 makes a. fine, first' 'impression. JHe is rated as an 
Myp.Ai ipnt di-ctqtniV hy the. stenographers in this, office, and 
/because of his general make-up and' the manner , in which he 
/ handles himself 1 wou ldlh ot hesitate to use him, om-.d angero u s 
a s s 1 gnmen tsl^oiyphy-s-ic al^sunveillance^idlth^uperivision ./ 

Agent ' MORRELL-^s-repor-ts^-j nemo s and letters Require only, m inimum 
.s upervision, _a s he takes care in the preparation- of hfs worET 
/He ha s^'s ho wnab i lit y to organize and initiate investigations,, 

' and accepts responsibility and ; discharges same^ without su per- _ 
vision./ He appears, to be physically fit, and- hasJbiahdled 
I testimony.ln. JEederai^Co.urt, on- which he has been commended' 
j W the" U. S'. ffito rneyT 

' if ~~ 

. Agent MORRELL is ava ilable for general o r ihaecial a ssign- 
ment,.. ' — ^ ~ 

I particularly note this agent's willingness to accept 
suggestions or criticism, and his. conscientious effort to 
improve himself in the handling of the Bureau's work. /During 
the rating, period he has fceen as signed to genera l crimin al 
work-Jjorljse asoning , arid - has 31 ^'^^a^ar^ a^Qve ,3verag e. jiumb.er . 
of: c riminal^as.e.s^ahtLl^hdlejO 1 ^ ./ 

He 'has sh own ,hls~ un d erstanding of the probl ein_Q£^admi nis tering 
his w brk~aiIS .&eiCLt.j3d.J3^ s , 

which show^bhatJhis^del.inquency»has^been*f arUhe.lo,w^he_ off ic e 
^average./:, During, the past .year. Agent MORRELL ,’jhas received a. few 
* roi^ting/.slips and memos in connec tion w ith, «delindti ^Hdire s and* 
e r r.o r s jpf form ./ -Dur'ing^a- .s eTf^IrTspection it ‘Was ' noted in one 
applicant case 'that an additional source c ould h ave~~been " 

.check ed to deter mine the applicant^g phys ica l 'co ndition . 

These" have all been considered in arriving at his adjective 
rating. 

The Bureau's attention is directed to the- fact that in a 
major Mail Fraud and ,ITSP case this agent received the com- 
mendation of the U. $ . Attorney for his work in the prosecution 
of -the case.. This was a particularly complicated case, which 




- 1 - 




o 



was reassigned to the agent, and it, received a great deal 
of local press notice. The Direqtor also wrote Agent 
MORRELL, a letter of commendation for his splendid work 
in this case. 

Predicated upon his experience and his accomplish- 
ments during the past year, he is rated Excellent. 



UL_ C- /U& 

C. BILLS 

SA& 
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States department of dm 
Steteral bureau of $nueatisatian 
3iasl|in0tan, d* (L 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. I' 

/?< -JC, 

Dear Sir: *t * 




* 




-For inclusion in the fund- to he paid to the designated beneficiary of any Special, 
Agent of the FBI who has previously contributed to this fund and who dies from any 'cause 
except self-destruction' while employed as a Special Agent,. I am forwarding herewith (by 
CHECK - MQ«0 » ORDER ) the sum of $10,, payable to the Chief Clerk of the, FBI, to be included 
in said fund. Payment will be made for death by self-destruction after, the Agent has been 
a member of the fund for two years. It .is understood and agreed that .the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund which, r understand is to 
be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining, to the* acquisition, safe keeping and expending of said fund, which committee 
vyill recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of, the .FBI shall 'receive all contributi’ons _ and account-f or^samejo the Director.. ‘Upon 
the death of any Special Agent who is a 'member of said- fund the .appornt”ed~cbnimittee-will-- — — — 
consider the case and -submit a recommendation .‘to the Director as to its conclusions. Ap- 
1 propriate instructions will then be issued* to, the Chief Clerk, directing him to pay to 
the designated' beneficiary the sum of "$10,000. The following person is designated as my 
beneficiary -for FBI Agents' insurance Fund: ' 

Name £l.nMrrril fl. Relationship ’Ih/iR? - Date 

. / t i j 






Address/4^^ 

• 7 •. !, • rr “ ' • 

’The* fpliowing^erson.is designated as my beneficiary under the Chas. S. Ross' 
Fund providing. $1500 death .benefit to -beneficiary of agents killed in line of duty. 



QjMSlEDL ji > Relationship W f Date> 



Name 



Address //& ' , ArufrATA 





{ 



7"" 

Very truly yours, 

.0 




vt-tfl ** 









Special .Agent 



A- 






Mr* Donald C. Morrell 
Federal Bureau of Investigation 
U. S. Department of Justice 
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STANDARD FORM NO. 64 



'Office 



mot 




UNITED STATES' GOVERNMENT 



FROM 



Mr. Oh 



H. L* Sloan 



date: March '29, 19{>6 



subject: ' Special Agent Donald G. Morrel}. ‘ 
. Possible Club 



Iff. Tolso n 
KTt £. A. ne a 
Ur. CI «z 
Ur. QUTl a 
ur. uaa 

»up.*Nita 5 i r -- - 
ur. tow n 
Ur. Tracy 
urr'Ctfco ftTw 

ur, te a- 
Ur. Ourae a- 

Ur. Kerb o -- ■ d 

Ur. KeaCc n 

ur. 

it* gukatu a }j 

'TTlltr.ftOOB - 



This is to advise that -Special Agent- Donald C . Morrell of the 
Atlanta Division was successful in firing a perfe’et score on the Practic al^ -» ■ 
Pistol Course at Quantico, Virginia, oh-March 25, 1950, while attending w 
In-Service Class #6. The firing of this possible, was witnessed and scored* 
by ^Special Agent JohnW. 0*Beirhe, a qualified firearms instructor, -The 
score was fired within the prescribed time limits, ^ 

It is recommended that Agent Morrell be considered for membership iri*\ : 
the FBM Possible Club. 1 J i 



HLSidcs 



6 r- 



33 






* T 1 



*1* 




m i u 



» r;, r *4 w I U . i i 

§ mi so i. . j 



i * 
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April 7, 1950 



SAC, Atlanta 

0 

BE: frrJJLD C. ECH13LL 

SPECIAL AGENT 

General In-Service Course ^/20 to 3/^l/CO 



Dear Sir: 

The above-named Special Agent attended the above General In- 
Seryice Training Course at the Seat of Government and attained the follow- 
ing grades : 



Notebook 

Examination 

Double Action, Course 

Practical Pistol Course 

Shotgun ,( Sheet) 

.30 Rifle 
Machine Gun 

1 -day Specialized Training in: _ 



Very Good 
9 5 

100 

1.6/25 

01 

100 



The firearms grades with the exception of the Shotgun Sheet Course 
should be-entered on the individual field firearms training record.. 

Very truly yours , 



Ur. Tolson_ 
ur. Clara 
Mr. 0 UtTT“ 
Mr. Lad d 
Mr* Nichols" 
Mr* Rosen ~ 
Mr- Tracy 
it r* rg»” 

Mr* Ourae* 

Mr. Harbo 
Mr. Mohr — 
Mr. “ ' 

Mr. 



.co: 



Pimmtttf""" 
„*• Qulm fas a 
Tale. Roo a 
Mr. Ue ase^ 



SA Donald C, I'orroil 
Atlanta 

* HLS^os, 



Misr Gandy_ 









' i' 




April Hi 3.966 




H'F 




0 



tic*, Donald 6* Morrell- 
federal Suretui bf iiyestis'ati on 
COl lIoaloy Duildihs 
Atlanta :3jj. Georgia . 






. iDear J£> Ibrrells- . 

I bay© boon ndrisod' that you >/©ro succoacful 
in firing a perfect scorbion tKa fradticai, Pistol 
Courco at Quantico, Vi^inia^, bn ?3arch 25, i960* ,1 
&taji to congratulate -you orftbis. find j^ksh^oh^ . 
and I jalso, spish to advise tljat a boit^F - 

pfoparbd and -will bo' f ormrdbd/fc<? yodmi sodQS#d 
it is ready*- , . . >" 



APR 11 1550 - 

. CCm/iw K 5 I‘ 

< ■■ ■' " i . i ~ . I 'j'ii # 




tilth beat -vdsbbs,! 



-v' 



1 -IT 3 r^^T 7 

fi 1 r^h^nly^ .yoto« S f } . ^ 

.1 w ~cao->c*oc? 

3 , JEagat Hoove!? 



«U, ■ » mmj 





i o< 

? rr- --1 tes 



Ct* L -0 



-v|p m^& r ' 

•aiss jg> trj 

*>4 

fi ®4 






r*i 



Personnel File of Donald C, |orrell 
Administrative File fot- FB^A 



. . . 
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RECORD OP PHYSICAL' EXAMINATION OP OFFICERS AND SPECIAL AGENTS 
IS t ■ FEDERAL BUREAU. OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE 

~ ' * 

NAM E • i MQPRVT.T. Uormlfl Q AGE 71 YEARS-. 9* ■ MONTHS 



CC-270 

(l»l-50) 



■ NATIVITy(stiJte of birth) ifew’v^ir MARRIED. SINGLE. WIDOWED: NUMBER OF CHILDREN o 

! FAMILY HISTOR Y Father, mother, and one sister, living and well 

r 

z 4 ' u -rry * — - - ■ “ ' 

* 4 *^- 



\ 



HISTORYOF ILLNESS OR INJUR Y TTsue! eMUrlliood rHgppga>gj nw.A 1Q99j TH •n-f-’ho-r.-t t. Toot;. 
Pneumonia jO/g. - , - ' - I - - 



HEAD AND FACE Wnrimil 



EYES: PUPILS (size, shape, reaction to light and distance-.- etc. -) TE<nial t raact. -bo T^g.fl . 

DISTANT VISION RT. 20/20 corrected to 20/ . ‘ * 



LT. 20/20 



; corrected 'to '26/~ . 



COLOR PERCEPTION 



T>To-pmgl 



>. ’ (stale edition of Stilling' s.'plates or -Eamps ’used)!-. 

DISEASE OR ANATOMICAL DEFECTS No tip — . — 



EARS: HEARING RT. WHISPERED -VOIC E "l < / is 1 CONVERSATIONAL SPEEC H 15 / l5 * 

, LT. WHISPERED VOICE .If; 7 -1 St CONVERSATIONAL SPEEC H- 15 / l5 * 

DISEASE OR DEFECT S^ Wone - ■ . - I, - 



X:: 



t 



NOSE -• Septum deviated /to • left »> . NOD 

r * (Disease ..or anatomical , defect, obstruction, etc. State degree) 



TONGUE, -PALATE, PHARYNX,, LARYNX. TONSILS NOVPl n 


L 67 “ ^<5 / 0 I 




TEETH, AND GUMSfdisease or anatorfiical defefctY:- -/ff? o , hpY**fcp& - .- » 

liroot vr/~» . tncmmrT. „ <1 in* 


i % ~ ww * - 

w / % ! 

MfcW * ~ ‘ -Jt - M' 


t 



NONVI.TAL TEETH -' 



None 



PERIAPICAL DISEASE 

MARKED,- MALOCCLUSI 0N£. 
PYORRHEA ALVEOLARIs” 



- None 



Wane 



None - 



TEETH'RfcPLACED. BY' BRIDGES ' too 

- . A . , r - ~ 



DENTURES- .• a . .:i 


7" None 


REMARKS 


. None 


"* * * *’ ' ' r ~'~ 


1 '*■ 


. - * *-" 






CT)P DO USN 



. GENERAL BUILD AND APPEARANCE Mefliiim. Terect. heavy. 



H-gy... 

(Signa^ture of Dental ( Officer), 



’ TEMPERATURE^ 
HEIGHT 

: WEIGHT- . . 



Q 81 Z- 



h Z!L 



• CHEST*AT EXPIRATION^. 
CHEST AT. INSPIRATION 



3W 



'165- 



CIRCUMFERENCE OR ABDOMEN AJ UMBILICUS 

RECENT GAIN DR LOSS-, AMOUNT AND CAUSE ' !-*&' / " None . 

SKIN. HAIR. >AND'-GLANDS .Normal ^ T »: 



t* i - 



40« | . 

~33» l & / 
. /«/ 



NECK (abnormalities, thyi/id gland, tracheaj larynx) ? ijaxastL 



Z * ^ p . 
1 mmzu 



[ SPINE AND. EXTREMITIES (bones, joints, ( muscles, feet) Normal 



iuy\/A^ 



r 



XJ 





THORAX (size, shape,, moyemei^ggJ^ cage,, med i a s t i num)__flQual ,_symniatriQal . expa: 
^ RESPIRATORY SYSTEfJSRS^gJI^jfjUNGS, PLEURA, ETC. niAftv t.n P&A, ■ 



GAROKI-VASCULARji^'gEM | , ; 

HEART '(note all. signs oT Cardiff involvement) j,j 0 e nla rge m e nt 
(1) Tendehcyto right- hods deviation. (2) Within normal limits. 



“PULSE: -BE ROfilfy ffift I S.EL ^ . 1 >7A ‘ : BLOOD PRESSURE.: 

^after -exMcise : ‘lift 

THREE -MINUTES AFTE R-'" 72 fT ' 

’ • CONDITION OF ARTERIES - Normrfl: '\V " ' CHARACTER OF PL 

'CONDITION OF : VEINS '. Nn-rmWl ' T ' HEMORRHOIDS No: 

ABDOMEN AND PELVIS (condi t ion of \yall, scars, herniae, abnormality of viscera)_ 



DIASTOLK 



Kf*5wuEI 



GENITOURINARY SYSTEM 

URINALYSIS: ' SP. GIlT 
- VENEREAL .’DISEASE 



ALB. 

- T - 



NERVOUS SYSTEM. ■■--“raft 



%r & ^ f ^ -ty . 



, ? .» ‘ (organic or functional' disorders)' *- v» ■ 

^ROMBERG ■ Neff. INCOORDINATION. ( ga'i t , speech) Worn 

REFLEXES .. ’SUPERFICIA L A* Nbrmar DEEPCknee. ankle, elbow) Normal T 

SEROLOGICAL TESTS - . Kahn.- ’3-22-50 i-Neg.. , BLOOD' TYPE «A« 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, degression, instability, worries)! 

.None noted . . ' 



SMALLPOX VACCINATION: DATE;. OF ‘LAST* VACCINATION fo/g - - 

TYPHOID PROPHYLAXlSh - NUMBER; OF' 'COURSES ' Th-ree - 

>DATET-'OF- CAST courseV . 1 .945 (Booster) ! 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR' SUFFICIENTLY DESCRIBED ABOVE. 




SUMMARY OF DEFEC 



CAPABLE OF PERFORMING DUTIES 'INVOLVING' * Strenuous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY’ 'FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THE' PRACTICAL USE 1 OF FIREARM S Tab J ■ { yes or no) 

(when ndiis igiven state cause) . ^ 

FlflDfNGS,rRE6()MMENDATIONS AND REMARKS (as per boards, when necessary) * 

■*, ^ ' * r - & - > - y 




; DATE OF EXAMINATION 
i EMPLOYEE'S INITIALS 



'V 



o 



0 





dec L lssiirc axiom Authority derive^ fIOTT 



F EIi UT OHAT I C “DEC LA'S S»IE I CAT ION GUIDE 
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April lj y 2950, 
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1 




\ 



T 



Tmu-friuH. d i;rjii giijmrMATJ.TL 

ifr. pomld cT^Uorreli * 

, .Federal bureau of Investigation 
Atlanta, Qeorgiq : 



Bear Mr • Morrell t 

27*e Bureau is in receipt of the report of the . 
physical, examination afforded you at the United States 
Naval Noppitals guantico', Virginia s On March 22, 1?50» 

This report reflects that you. have no disqualify- 
ing physical defects* The electrocardiogram afforded: you 
in this connection revealed a right axis deviation; however, 
the tracing oas found to be within noriial limits* " 

The Board of Examining Physicians of the United. 

-States Naval Hospital reports that you are capable of per- 
, forming strenuous physical, exertion and' have no physical, 
defects that would' interfere with' your participation in- 
raids or other work involving the. practical use affire- 
arms • 



Sincerely yqurs. 










April 25 > 1930 



Mr* Donald Cl Morrell , 

Federal Bureau of Investigation 
50 1 Heal ey Building " 

Atlanta.' 3 f Georgia 



.Rear Mr* Mgr pell; ' ' 

With reference to. my 'letter of April 12, 
1950, y 1 -am pi eased , to encl ose a Possibl e. Club 

t , ’ ’* * 

Medal whioM has been engraved to .Show that .yqu 

fired a perfect scare on the. Practical Pistol . v 

pourse at ■Quaritico', f irginVa, oh March 25 s 1950* 
s * ■ I ■ , , ■ 

; 1 ^ . < Sincerely, you'rs,^ ^ *-* ^ ^ 



.Enclosure 
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IN REPLY, PLEASE REFER TO 
FILE No. - — 



0 # 

*■ -Hnffeit §fafes 53cparfmettf of ifnait tt 

ifieheral Sureau of. Jtiueaf tgaf ton 




Post Office Box 1850 
Atlanta 1, Georgia 
July 26, ,1950 



Mr. John Edgar Hoover 
Director 

Federal Bureau of 'investigation. 

Washington, D.C. 

— * — DearMr.JIo over : 

I would* like to reque s t^a^tfrib^time — 
that my- personnel file be changed to reflect the 
following as. my office of preference: 



No preference. 
No preference.. 
No preference. 




' * Standard Form No. 51 ^ 

August J946 * 
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REPORT OF 
EFFICIENCY RATING 



Form approved. 

Budget Bureau No. E0-RQ12.S. 

ADMINISTRATIVE-UNOFFICIAL - ( • ) 

OFFICIAL: , ‘ * " 

REGULAR ( ) SPECIAL f X) 

RROBATIONAL ( ) * ' 



As of Au g . — based on performance. during period (mm April 1 , 195 0^ Aug«- .21, 19 5Q | 



-DONAT.T? CL M0BBEI& 

(Name of employee) 



■^. Special Agent - Grade GS-11-. 



(Title of position; service, and evade j" 

Jgederal Bureau of Investigation,. Atlant a, Georgia. 

(Organization — Indicate bureau, division, £ectIon,"unlt, field station)* 





ON LINES BELOW 
MARK. EMPLOYEE 


1. Study the instructions in the Rating/Official’s Guide,, G. Si C. Form 
No. S823A. . - - 


CHECK ONE: 




V 


if adequate 


2; Underline the elements which are Especially important in the position. 
• 3. Kate only on elements pertinent to the position. 


Administrative, 




— 


if weak 


a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory,^ planning, posit ions. 


supervisory, or 
planning—..— 


□ 


+ 


if outstanding 


o. Rate administrative, supervisory, and planning functions on- 
elements initalics. 


All others. 


a 



"(1) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

(3) Sk ill in the. application of techniques andpro- 
" ’ cedures. - . 

— — K 4 ) Presentability of work (appropriateness of ai> 
rangement and appearance of work). 

-3— (5) A ttention to .broad, phases of assignments. ' ~ 

(6) At tention to -pertinent detail. 

(7) Accuracy of operations. 

(8) A ccuracy of final results. 

-JtT ( 9 ) Ac curacy of judgments or decisions. 

■..drfl LQ) Ef fectiveness in presenting ideas or facts. 

-:£r( 11) In dustry. 

-■fc( 12) Ra te of progress :on or completion* of assign- 
ments. 

~±T( 13) Am ount of acceptable work produced. >£Ismark 
based on production records? ...........Lt..!....) 

—ffcZ( 14) Ab ility to organize his work. **** ° rTi&) 

--db( 15)vEff ectiveness in^ meeting* and dealing with 
•- others. ~ ~ ' 

-d— ( 16) .Co operativeness; 

>£^( 17)’ In itiative. > - 

( 18) Re sourcefulness. > 

( 19) D ependability. 

.££7( 20) Ph ysicalfitness for the wort. 




— (21) Effectiveness in planning broad programs. 

. — ~ (£2) Effectiveness in^adapting the work program to 
broader or related programs . f 

- — (2S) Effectiveness in. devising procedures . 

(24) * Effectiveness in laying out work and' establish- 
ing standards of performance for subordi - 
- — -nates * __ __ 

\(25) Effectiveness in directing, reviewing^ and' check- 
ing the work of subordinates. 

(20) Effectiveness in instructing, training, and 

developing subordinates in the^ivork. 

— — . (27) * Effectiveness in promoting Jiigh working morale . c 

— — (28) Effectiveness in determining space, personnel, 
and equipment needs. 

- — • (29) Effectiveness in* setting and obtaining adhere 
cnee to time limits and deadlines . 

- — (SO) Ability to make decisions 

- — - (81) Effectiveness in delegating clearly- defined 
authority, to act. 

STATE ANYOTHER ELEMENTS CONSIDERED 

.^RabJllifcy.Jf or additipnal 

_ (B y 

•—--(C) 



wa 







’ . STANDARD 

Deviation^ must bo explained on reverse side of this form 



-i- ** 

Plus marks oxr all underlined elements, and check marks orobeWr on all 
other elements' ratedJ..—. — 1 — 

Check marks or better bn all elements .rated, and plus "marks on at least 
half of .the underlined elements.—... ........... 

Check marks or, better oh a majority* of underlined elements, and all weak 
performance overcoihpensated by outstanding performance.^^ ... ... 

Check marks or'bfjter.on a majority of underlined element^,, and all weak 
performance not o vercompensated by outstanding performance^,..........*.^ 

Minus maiks on eWeastr hAlf of the underlined elements. ...... 




Adjutxverm 

Reding 

Excellent 
^ Very Gpod*—J 
Good 
Pair 

Unsatisfactory 



*-■*->* •Rating - 

"-v t - * * 



. Kali ^ 

exgell^T 

lEIriitlals; 



.Reviewing' 
official.? . 




Rated b 

* ’ * ---^r »ttog official) ' - (Title) 

JRevfeweSd'bV , r— ...Jk! — \ «. ZyL . - ... — . 

V .1 (S&aturod^vlewing official)' ' ‘ -(Title) •*-*-•** * )ate) 

Rating app^Aved by efficiency ^rating committee, — ... ..... Report to employee^ 

* " (Date) * 




Msffsr 



U. S. COYZftNKINVfftlNTJNC Off ICS 10— 25177.-5 



(Adjective rating 




Atlanta, Georgia 
August 21, 1950 



DONALD C. MORRELL 
Special Agent 



Special Agent MORRELL makes a very fine personal 
appea rance . He is trim, forceful, yet very much of a 
gentleman. The agent h as made a very fine impressio n 
wi th law enforcem ent officers and business 'contacts in 
this 'field divi sion. I particularly note the favorable 
impressi on which -he' made ‘While working on a road trip , 
basis in the Athens , Georgia, territory. At the time 
of his assignment I had, been considering requesting his 
designation as resident agent, in that territory, and I, 
-particularly fought ^ to determine what type of impression 

he had made with law enforcement officers ~and court 

officials. It. is- noted that the- reaction was very 
favorable i ^ 

The agent has had « general, investigative experience 
as well as security' and loyalty type work, /since my 
assignment in t;his office he has been stfforded the - opportunity 
of- receiving a conslderable amount of field office super- 
visory training;, andXE nofc"e ’that he is conscientious and, 
t horough in this type~~o"f "work .. His report^ and memoranda 
re quire a n absolute minimu m of supen^iorE c and he- accepts 
respo nsibility arTd~di~Sbharges same' with out being followed 
up! / “This agenF“has received commendation, from the Director II 
for. his hand linn- nf a rnmnii q ated mail fraud case involving l* 

one | | and has also received favorable 

comment from the u. s. Attorney for the' competent manner in 
wrhich he assisted In the prosecution of this case. 

The agentte /attitude toward ’his work is excellent./ ' 
He is ph ysica lly fit, and I would not hesitate~t o U'se~him 
on dangerous assignments or physical surveillances. 

Predicated upon ^my observation of his work since 
his last annual efficiency report, I believe he. is .entitled 
to the rating of Excellent within his grade. He is available 
for general or special assignment. | /T ^ 

vamTc. billsTsac 

JOB: CM X \ ' 



Initials 





£ * 

STANSAR3 FCRM W - 

Memorandum • united states government 




TO : 
FROM : 
SUBJECT: 



Mr. Glavin 

H. L. Edwards 

DONALD CLARK MORRELL 
Special Agent 
Atlanta Office 
Veteran 



RE: 




\ Candy. 

This employee entered on duty as a Special Agent on 8-18-47 in — 
Grade CAF-10, $4525.80 per annum, was reallocated to Grade CAF-11, 
$5232, on 3-20-49, and as the result of one "basic increase in' pay, 
his present salary is $5400 in Grade GS-11. He is eligible. -for a 
uniform promotion, effective 9-17-50. 



On 3-31-49 and 10-12-49 SAC -Bills rated him VERY GOOD. 



Jo 6 
b7C 



By letter dated 11-22-49 he was commended for his excelleh 
in connection with a complicated Mail Fraud case involving 




rformed 



On 3-31-50 SAC Bills rated him EXCELLENT and among other things said 
that during the rating period this Agent had closed a far above ayerage 
number of criminal cases and handled a large volume of applicant work. 

He had shown his understanding of the prpblem of administering his work 
as reflected by the monthly administrative reports, which showed that his 
delinquency had been far below the office average. During the past year 
he had received a few routing slips and memos igS&onnection with de- 
linquencies and errors of form. During a se%*^nspection it was noted 
in one applicant case that an addition^CjoOTce could have been checked 
to determine the applicants physical, c^nditon. r ^he,seUiad«.all 1 Jie_en J . 
considered in arriving at his adjective acting. j 07 I ^2.— 



^ , 

By letter dated 4-25-50 he was forward a Possibfe a, Giub‘ MedaOvf or- ‘firing 
a perfect score on the Practical Pistol Course atftQuant£c£, _J®gih&a,_pn| 
3-25-50. Red 

On 8-21-50 SAC Bills; 5a, ted him EXCELLENT and said he ms?&e^fVery|^4-ne 
personal appearance and a very fine impression ^ithtlaw enforcement „ 

Jontacts. The SAC had 



officers and bu sine contacts . mav ■ .- » r....! -y . . . ... . . — . - 1 j L , 

favorable impression' he .had made while working on a road trip basis in 
the Athens, Georgia, territory. Agent Morrell had been afforded the 
opportunity of receiving a considerable amount of field office supervisory 
training, and the SAC noted that. ’he was conscientious and thorough in 
this type of work. His reports and memoranda required an absolute 
minimum of supervision, and he accepted responsibility and discharged it 
without being followed up. The Director had commended him for his handling 
of a complicated mail fraud case and he had also received favorable 







comment from the U. S. Attorney for the competent manner in which he 
assisted in the prosecution of this case. His attitude was excellent; 
he was physically fit and the SAC would not hesitate to use him on 
dangerous assignments or physical surveillances. He was; available for 
general or special assignment*. ‘ 

RECOMMENDATION ; It is recommended that he be afforded an increase of 
$200 in salary under the provisions of the Uniform Promotion Act to 
$5600 in Grade GS-11, effective 9-17-50. 







I 

I 



I 
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VxUti States ^Epartmentof iftwM 
Meral Sureauof inuwtfsatwtt 
Jfeljmgton, 2L <8» 




Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK the sum of $10, payable to the Chief Clerk of the FBI, to be included 

in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous’ contribution to said fund which I understand is to 
be administered in the following manner,. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
J>fJthe FBIjjhall receive all contributions and account for same to the. Director. Upon 
the death of any Special Agent who is a member' ofrsafd fund the = appointed 'committee will — 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents’ Insurance Fund: 



Name 



ft- IMEMLL 

Address "7 Rb 



d\ 



Relationship Ia/ < P€ Date AiJG-usT / ftp ‘ 









The following person is .designated as my beneficiary under the Chas^S. "Ross v 



V 



Fund providing $1500 death benefit to beneficiary of agents killed in line*of duty, -*Qrp # 

ot " *■ 

Name EJjJtMZQk - Relationship (z/fFg Date 






Address XUl. WRScSS tjJL • 






4 4 -v *- * 



7*M-^ 



September 13, 1550 



1>. Ecaald C< ^~rrell 
Federal Farcca of inTesticaiioa 
Atlanta, Georgia 



itear i!r«- Ihrrellt _ 

Jtt fccsacctica with 4&o Csifcra Frccptiei* Act, $ eat 
irAccd pleased to advise-^oa that ysu have fccca rccotoerded for 
prpcdtlca frc» £5^00 per cssca to ^500 per eras* la Grads G3 11* 
effective September 17* 1950* 

Oipeereiy yours* 



Jeha Edcar £sover 
Director 






folso tf - 
Lai d ~ j- 
vieg g 
flavi n __ 
Mthol s 
ftose a 
lYac y" 
l&rfr o ‘/1_I 
Beiaont ~ 

floft T. 

Text. >«» 
- _ , 

Oand y 



, s <9 

v~- ' 



CC: ifidC, Atlanta FE&XFAL ASSSSTIOSf’ 
JJr, J. », tdvorda 
Kovcscnt Cectiea 

JW:vbs^t^'^5 

67-421042 




v l 
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STANDARD FORM no. 64 

. =0 



DECLASSIFICATION ^AUTHORIFiT &E RIVED PEOBT 
FBI AUTOMATIC: DECLASSIFICATION GUIDE 
D Jri£Bk 1 0 —3 1 - Z 01 1 



" Office Memorandum • united states government 



TO 



: Director, FBI 

AC j^iltlanta 
SUBJECT: DONALD C. {Jl 



mi limn 11 limn 1 



■irxouuii 



DATE: S eP t. 19, T950 



FROM 




DONALD C. MORRELL 
SPECIAL AGENT 



It is recommended that the above be designated 
as resident agent at Valdosta, Georgia, to replace former 
SA WILLIAM H. CRAWFORD, who died on September 8, 1950. 

Agent MORRELL entered on duty as an agent on - 
August 18, 19^7* Since being assigned to the field this 
agent has performed investigation in- all types of Bureau 
cases, and is capable of performing the duties of a 
resident agent. Agent MORRELL is presently in Grade GS-11, 
an d it^is noted from the last efficiency report submitted 
under date~of~August-21y— 1950j-tha.t^this_agen t was rat ed 
as Excellent*. 



Agent MORRELL- has had a great deal of experience 
in contacting officers in outlying sections of Atlanta as 
he has been assigned to cover the road trip territory 
covering Athens, Georgia. 

For the information of the Bureau, the resident 
agency at Valdosta, has had a considerable amount of work, 
particularly Interstate Transportation of Motor Vehicle 
cases. Valdosta, as the Bureau is aware, borders on the 
Florida line, which gives rlse^pb nume rous- types of cases 
in which the Bureau- has primary jurisdiction ;> 









In view of the urgent need f or&ansre s idqnt, ag ent 
in this c.ity, the Bureau's immediate consideration of this'-? <r” 
matter is., requested, and, in the event the .aesignatiohr 'of* * 

SA MORRELL’ is approved the Bureau is requeued- tq^55otify- 
this officje by- teletype.’ | S^SEP 21 I960 

FEDERAL BbiiEiU P> 
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STANDARD FORM 50. 
UNITED STATES 
CIVIL" SERVICE COMMISSION 
OCTOBER 1946 



X- . V V . 

U. S. DHPARTMENT OF JUSTICE I I 

Federal bureau of investigatTon 



‘FORM APPROVED 
BUDGET BUREAU NO. 50-R064 



Clii^okod bf n 

NOTIFICATIQM OF PERSONNEL ACTION*** 'W 



( 1. NAME (HR. - HISS * Hitt. ^IRST-HIDDLr INITIAtf*£AST> * "2. DATE OF BIR 

This is to notify you, of the following action affecting your employment: 

5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) ~ ~~ *1 6. EFFECTIVE D 



2. DATE OF BIRTH 3. JOURNAL OR ACTION NO.| 4. DATE 1 ' 

X4&&S& 3^5 0 - 43*50 






* 6. EFFECTIVE DATE. 7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

o. ^ * 1 r f ( " * ■* V * Lt 

'£&&£* ’ ' - ' ' 



n 



,8. POSITION TITLE * 



9. SERVICE, GRADE. 
SALARY 



4 SS& . 

SSXS& 



10. ORGANIZATIONAL 
, DESIGNATIONS' 



AU HEADQUARTERS 



I y I FIELD 
13. VETERAN'S. PREFERENCE 



DEPARTMENTAL 



NONE 


spt. 


r 10 eOlNT ' | 


i 




DISAB. 


wire 


WIDOW 






|«I2. F1ELD ORbEPfL | , | [ FIELD 

14. POSITION CLASSIFICATION^ ACTION 
( h , NEW | Vice I I. A. I REAL, I 



DEPARTMENTAL 



16: SUBJECTTO C. S. j 19. DATE OF OATH , ’ J 20., LEGAL RESIDENCE 

RETIREMENT, ACT, V (ACCESSIONS ONLY) * ,i 



I 



610 CT 6 .15 




yrvf. 



*V.w ♦ ■ 



44 V 



nLnAANtf , , 

izs&t* AStO* £rfcx* ££&* ItarfgDQr £s®&2i3& S&aSL 

CMP ad n ijaga «££* 3<GW8V' Jfea* xft&ca: - J2EE32£S2i - 

i&SiSc* -Cw^tteO- w- 50 * . : 



f x.f 

w# 



SIGNATURE OR' OTHER AUTHENTICATION 



8. FILE 



3-35 



September 27 , 1950 



Kr. Donald 0. Morrell 
federal Bureau of Investigation 
Atlanta, Georgia 



Dear' -Hr* Morrell: 



Your headquarters are being changed,, public business permitting, ~ 
from ^lanta, Gobtfgia, ' to Valdosta, 

Goorgiaj effective upon your 

arrival there- .on or after .this -date . 

This change 'is made for official; reasons; .and .not primarily for 
your convenience or benefit,, or at, your request. You will be .allowed your 
necessary expenses, of transportation and a per diem in lieu of subsistence 
of $9.00 in connection therewith, such .'expenses to. include the transporta-T 
tion.of your immediate; family as provided for -in Public Law- 600 of August 2, 
1946,, and Executive Order 9805 ,, approved November 25, 1946., 

You are .authorized to* use a .privately- owned automobile in. con- 
nection, with ;your transfer and you will be.- reimbursed ‘at the rate; of .seven 
peritis per 'mile- -not to. exceed the cpst of common carrier by the .most, direct 
route, plus incidental expenses in connection therewith',, of all persons 
officially traveling- in that vehicle, Should your 1 dependent's t'ravei 
pfivately owned automobile .separate and apart from, you^aileage; .at^seyenv^^ 
cents per mile is. authorized under the same conditionsTasi ftboWo / A (J « 












The transportation of youp -household goods and personal effect's*^, i- 
wiil be paid in appordancc with regulations contained- In T^bridTAW‘.600. ^ *"y l 
. of August 2, 1946,, 4hd~ Executive Order 9805*, apprpved«%ov,egber 25,,. l,046j_ 
as. amended; _ - • >* S5 1-,**,* * s* ■ * 

„ 1 2 OCT ■’ *> * • - 1 . 

HtSol yr 

' ~ - / / Very truly yours, 






Telo.'KcPsr 



SEP 87 1:i&i 




I John Edgar Hoover 
! Director 






-JSk - 



e: i 



to' : Director - , fbi 

FROM SAC , ATLAH 0 A 
T: DONALD C. HO] 



su; 






ORRELL 
SPECIAL AGENT 
ATLANTA DIVISION 



UNITED : STATES GOVERNMENT 



DATE: JANUARY 13, 1951 



This is 'to, advise. that SA DONAH)' C«. MORRELL, who is presently 
Resident; Agent’ , alt Valdosta, Georgia > has. purchased .a' home/ 
located at .206 E. Brookwood place,- -Valdosta ^ Georgia . 1 



.JOB :pfb 



i ‘ v - ^ “*•' ‘ ^ *1 * - * »**- «»»■***# * 
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Diret^r, FBI 
SAC, Atlanta. 



AIR MAIL SPECIAL DELIVERY 



SOBJBCTi Vj BUREAU APPLICANTS - 

ATLANTA FIELD RECRUITING PROGRAM^ 

(. __ _ _ 

Re SAC Letter #83, Series 1950, dated! 11-17-50. 



— 

UNITED STATES GOVERNMENT 

datb: November 29, 1950 




mA/JA^f 7 



Hereinafter set forth are the specif ip 
taken by this office to implement the 



steps which are being 
Recruiting Program. 



from the 1 Georgia Accrediting Commission, a list with addresses 
of all graduates of accredited high schools in the Atlanta 
territory for the years 19b7 through dune, 1950, has been 
obtained. The female graduates are being circularized. 'This 
circularization originates with an informative letter directed 
to these; individuals and requesting th’at they reply immediately 
if interested in seeking employment with the* Bureau at Washington, 

D. C. With this initial letter the circular entitled, "Working 
for the FBI in Washington, D. C." is Enclosed. i Tb date, 8,321 
graduates have been so circularized, {When the reply indicating 
an interest in muicing application is received, , a second letter ■ 
is immediately forwarded to these prospective applicants^ together 
with an application for employment and a questionnaire. -If the; 
addressed of this second letter is in the headquarters city or 
the immediate vicinity thereof, she in requested to execute the 
application form and questionnaire and appear in person bit the 
Atlanta Office. If the addressee is located outside the; linmediate 
vicinity of the headquarters city, she is requested to execute 
the application and questionnaire and advised that she will be 
contacted in the immediate future concerning hdr application. n J 
Such a prospective employee is contacted without delay and inter- 
viewed in connection with her application in an effort to eliminate 
repetitious b *»d unnecessary travel, the clrcularizations ! .are to 
an extent made in a concentrated mannejr j that ie, certain 
geographical areas are circularized And thereafter the required 
interviewing 'and investigative personnel are despatched to those 
areas in {order that the complete proeejssing and investigations of 
the applicants may be handled expeditiously. In this connection, 
the territory of this division has been broken jdowiji inj 
of North,l South, East, and West. 



It was determined from the, ^^j^dircullarizatioh that after 
prospective employees ipd^cahedt §n) interest in fc a kln g application 
and were {interviewed that several instances ja delay would ensue 

fHD jfg - i 1 ' ! :t39 ^ 1 jf 

67-00 




eas 



m 











- 



AT 67-001 



. 4 ' ■ !■■ 



due jto the procrastination on thejpart of the ajpplicaht 
in executing the application and! questionnaire and forwarding 
samel to the Atlanta Office* This applies, I of course;; only 
to those j who were favorably recommended* this delay! has 
been j practically eliminated, inasmuch as interviewing! tgents 
are now instructed, where necessary, to asSist the prospective 
applicant in completing her application and questionnaire and 
the couple ted interview sheet, together with the application 
and Questionnaire, are forwarded to the Atlanta Off icb for 
further processing and the institution of an investigation* 

In sctmei instances j however, the ^respective: applicant dust 
necessarily delay at least for a short period in forWardlng 
the Application and questionnaire!, inasmuch as it is 'their 
desire to discuss the matter with their parents whet afcei not 
always readily available. 1 ; ' }j' ! ‘ • 



In accordance with Bureau instruct: 
of an interview where the applicah 
favorably she, the applicant, is f 
form and requested to have same cbi 
thereafter forward the completed mi 
Office* 1 Self-addressed franked eh 
furaishedj to the applicant for thi; 
it is I pointed out to the applicant 
no means complete and she cannot to 
employment until after the medical 
by her. 1 | .. ! 



.ons, after the completion 
i is to be recommencied 
amis tied a medical fjeport 
upleted without delay: and 
tdical report to the Atlanta 
relopes are in' these 1 ; Cases 
i purpose! At the dame time 
that her ! application; is in , 
i fully considered for 
report form has been forwarded 



Upon the' receipt at the headquarters city of an interview 
sheet J application and- questionnaire, the letter instituting 
the investigation is immediately prepared and assigned. 



Frankly, the results of the initial circularizations to jthe 
1950 giraduateswere disappointing. In many 'instances,; it 
was fojund that the applicant was entirely tojo immature for 
favorable consideration. In other Instances, as could i be 
espeetjed, jthe applicant was anxious to obtain employment with 
the Bureau in Washington but was coafronted with parental 
objections;. . ' ' 1 . ,J : ' ■ l ' 

: . ! j , ' rU '!• ‘ .If f 

Of the 8,321 letters circulwr?s8§]r 375 individuals have 
replied indicating an interest in Seeking employment and 
have been interviewed. To date, 112 applicant eases 

I ■ . , : 1 ' .■ l- ; : :■ I'i 

i i I ’ vl • 
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have been placed under investigation. The circularization 
is continuing and upon completion,. 21,000 graduates of 
accredited high schools in this territory will have been 
so circularized. This will cover the graduates for the 
years 19l(7 through June, 1950. i , 

i !' 

An Agent applicant investigation squad has been set up 
for handling the clerical applicant i investigations in the 
headquarters city and the immediate vicinity. When a road 
trip oz| resident Agent territory becomes heavily loaded 
with applicant cases, certain Agents assigned to the head* 
quarters city are dispatched to such territory for the 
purpose of cleaning up the pending applicant { work there! • 

The above mentioned North, South, East, and West geographical 
breakdown is proving very valuable iln expediting and com- 
pleting the applicant investigations. " 1 

! • i 

As to Agent personnel approved by the Bureau to interview 
prospective applicants, the following are being utilized 
with Bureau approval: I 

1 ABAC JAMES J^-RYAN ^ ' 

SA 

SA| I ! 

I . SA THOMAS H.^DAVIS ! 

In addition to these, Bureau permission to utilize the 
services of the following Agents in conducting clerical 
applicant interviews, is requested: 

) -SA DONALD C ^MORRELL TT L 

I -SA *S... 



£JCSA frank douglas^ers 

Ua JOSEPH O./HOIMES fl* 

BA THEODORE BLAFEACOCT 

. -SA 

-sa| 

i -SA EDWARD T.VKASSINGg 
-SAl I 

-$A JOHN J.X RUSSELL — ; 
-SA GEORGE P-ADILLAHD- 
-SA JOHN E.^DAVIS-eA 



Sk 

m 

j* ; 

(? 7 <_ 



- 3 - 
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All | Special Agent applicants wi] 
to pe interviewed by me or the 



l, of course, continue 
SAC. 



In addition to the above described circularization, . all 
resident Agents and road- trip Agents have, contacted the 
high! schools, colleges, and business schools in their 
respective teiritories and the response from the adminis- 
trative personnel of these institutions hqs been good in 
that! they have besides advising their students generally 
concerning the Bureau's needs, in many instances furnished 
letters of recommendation of stud | ents whom they consider 
suitable applicants for employment with the Bureau* The 
several business schools, as well as all high schools an * 
Junior Colleges, in the headquarters city, have similarly 
been! contacted and in addition th^ colleges and accredited 
law Schools in this territory have all been so contacted* 

All office personnel in this office have repeatedly been 
requested to recommend any prospective applicants selected 
fTom among their friends and acquaintances and the Bureau's 
need for 'additional personnel is Always tactfully mentioned 
in every instance where a Bureau representative makes a 
personal Appearance, particularly 'during all speeches where 
such is considered discretionary* i 

i 

The Agents personnel have contacted their respective ministers 
and tjbe Bureau's recruitment has been made known to these 
clergymen and similarly all employees have been instructed 
to be on the lookout far possible Bureau applicants during 
their contacts with church groups* I The State Adjutant and 
State commander of the American Legion have been contacted 
and furnished with information concerning the employment 
opportunities at the Bureau, and the qualifications, and 
they in turn are endeavoring to determine from the American 
Legion Posts in the Atlanta territory where the best 
possibilities for the securing of applicants within the 
Atlanta Division for the Bureau are located,. Upon receipt 
of information from the State CommAnder and the Adjutant, 
arrangements have been made for an immediate follow-up 
of anyj potential applicants. > 

For the Bureau's information, althojugh the State Adjutant 
and State Commander of the American Legion have been contacted 





I 
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on a number of occasions, because of the National Convention 
of the American Legion and the preparation on the part of 
the American Legion Posts throughout the State of Georgia, , 
for a gigantic reception for the new National Commander, 

EARL COCKE; JR., a native Georgian; the State Commander, and 
Adjutant have been unable to give this matter expedite' 
attention. However, they have advised that they are cfaeOking 
. into this matter at the present time* ! 

! ; ' : ' . 

As instructed by the Bureau, all Agents during the course 
of their regular investigations do where commensurate with 
discretion, advise persons contacted; of the present needs 
of the Bureau concerning additional personnel. 

i i 

l I m ! ■' 1 I 

I am completely mindful of the Bureau's need for additional 
personnel, particularly clerical personnel, and I shall . 
continue to give this matter qy close personal supervision. 








Standard, Torm No.51 
Augustl946 

V. S. CIVIL SERVICE COMMISSION 
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Form approved. 

Bureau No.- 60-R012.3. 



ENISTR ATI YE-f UNOFFICIAL ( ) 

OFFICIAL: 

EFFICIENCY RATING PROBATIONAL ( ) * X * 



As of JM 

DONAIJ) C. MORRET.T. 



(Name of employee) 



... based on performance. during period fmn APPil 1, 19 5 0. Feb. 20 19 51 
Special. Agent - Grade GS-11 



(Title of position, service, and grade) 



. Federal, Bureau of Investigation, Atlanta. Georgia 



(Organisation— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
4* if outstanding: 



1. Study the instructions Jn the Rating Official's Guide, C. S. C. Form 

No. S823A. * 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. ^ 

% a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

5. Rate administrative, supervisory, and planning functions on 
elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning □ 



All others.. 



EX 



— — (1) Maintenance of equipment,, tools, instruments. 
; (2) Mechanical skiil. 

-j£L (3) *Sk iir in tho application of techniques and pro- 
Tcedures. 

“ - i - 

- — (4) Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

(5) A ttention to broad phases of assignments, 

(ey A ttention to pertinent detail. 

X7) Accuracy of operations. 

--•js- (8)' A ccuracy of final results. 

(9) A ccuracy of judgments or* decisions. 

(10) E ffectiveness in presenting ideas or facts. 
.J^. (ll) I ndustry. 

^.7L j( 12) R ate of progress on or completion of assign- 
- ments. 

-- ^(13) A mount of acceptable work produced (Is mark 
- j based'on proauction records? &G..™i„«) 

— J .(14) -A bility to organize his work. 



< (Yes or no) 

- (15) E ffectiveness * in meeting and dealing with 
— -r others. 



-jb.(16) Cooperativeness. 

— $ 1(17) I nitiative. 

— j T-(18) Resourcefulness. 

^(lOr Pependability. 

..c£T(20 )' Physical fitness for the work. 



(£1) Effectiveness in planning bro ad pro grams. 

- (22) Effectiveness in adapting the work program to 

' broader or related pro grants. 

(23) Effectiveness in , devising procedures. 

(24) Effectiveness in laying out work and establish- 

ing , standards of performance for subordi- 

— - nates. 

(25) Effectiveness in directing, reviewing ; and check- 

%ng the work of subordinates. 

(26) Effectiveness in instructing , training , and 

developing subordinates in the work. 

— — (27) Effectiveness ih promoting high working morale. 

— « (2S) Effectiveness in determining space, personnel, 
and equipment needs. 

■ — - (29) Effectiveness in setting and obtaining adher- 
erice to time limits and deadlines . 

- — (SO) Ability to make decisions. 

(SI) Effectiveness^ in delegating cleanly defined 

^STATEAKlfoJJHEll ELEMENTS CONSIDERED 

. ^ i - ' * * 

Jll <A£pg&E&Uljf^ 

^responsibil^tj^f^/ 




(B) 

(C) 






A i 















STANDARD 

Deviations must bo .explained oh reverse side of this form 



Plus marks on all underlined elements, and check marks .or better oh alii 

other elements .... 

Check marks or better on all ^elements rated, ~ and! plus marks on. at least 

* half of the underlined elemenjs.« «... 

Checkmarks or better on Ajnajority of /underlined elements, and all weak 

performance overcompensated by outstanding rperformance ....... 

Check marks or better on a majority ofunderlined elements, and all -weak 



performance not overcompensai 
Minus manes oivat least half of thl 



by outstanding performance.., 
i {underlined elements 




Adjective 

Rating' 

Excellent 
Very Good 
Good 
Fair 

Unsatisfactory 



-w m 



Rating 



EXCELLENT 
Initials 

Reviewing " 
official.-. 




r/ y 

{ wife? 



T&evicwcSL By 2\ i.. 

(Signature of rtvfeying offleiay 

Rating*approved by efficiency rating committee ... 

\ J (Date) 

U. *. COYMMMtHT M1KTIW crric*^ ,16-26177-3 




Spe c ial Agent In Charfe e 2/2 0/51 



A^t^-t T- 



(Title) 



m 



(Date) 



(Title) 

Report to employee .. 



(Date) 



(Adjective rating)* 




Atlanta, Georgia 
February 20, 1951 



DONALD C. MORRELL 
Special Agent 



This is, a special efficiency report in view of Agent 
MORRELL'S transfer to the Washington Field Office. 

Mr. MORRELL presents a very fine personal appearance. 

He gets along well tfith people and has shown a real ability 
in administering his work. . I particularly note that this 
agerit has gotten al r png weli with law enforcement officers. 

Since the date of his last efficiency report he has- worked 
a road trip territory, handling all types of cases including 
^criminal, applicant, and special investigations. Subsequent 
to that time l recommended having him designated as resident 
agent at -Valdosta, Georgia/ He was in Valdosta^a relatively'^ - 
brief period of time. From personal observation during a 
recent trip to that city it- should be observed that he did 
a very fine job of selling himself to the police and to 
business contacts in- that area. I particularly note his 
well planned program of becoming a part of the community as 
a Bureau -representative. I heard many favorable comments 
concerning his work in Valdosta. 

During the rating period this agent, with others, was 
responsible for a very commendatory communication addressed 
to thili' office from the Director for the -work of this office 
in recruiting clerical applicants, for the Bureau during late 
1950 and early 1951. 

At /Should be particularly /pointed out that some months 
ago, due to a very marked increase in applicant investigations, . 
it was necessary to utilize Agent MORRELL on-an emergency basis 
as. relief supervisor. In the handling of this assignment Agent 
MORRELL demonstrated real ability to handle administrative 
responsibility./ He also showed ability in getting work out of 
other agents. I’ particularly note that as a result of his 
thoroughness and diligence there was an absolute minimum of 
Bureau deadlines which were not met by this office. 



JOB: CM 




I believe that Agent MORRELL has a real future as 
an administrator in the Bureau. Predicated upon his accomplish- 
ments in this fidld division, I feel that he is entitled to 
the rating of Excellent in his grade. 



, JOHN C. BILLS 
SAC 

Initials — — . 




0 



1 



{ 



|nnWflTT> f!. MO'R'RF.T.T.i 

ENTERED ON DUTY: 
SALARY: 

OFFICE PREFERENCE 
EXAMINATION: 98.7£ 

SAC BILLS: 



SPECIAL AGENT 
AUGUST 18, 19^7 
$5600. 

ATLANTA 

DICTATION ABILITY: EXCELLENT 



Agent MORRELL, during the rating period, was transferred 
to Valdosta, Georgia, as a resident agent, effective October 2, 

1950. Prior to that time he had handled a general road work 
territory out of Atlanta, covering Athens, Georgia. I particularly 
note that he made a very fine impression with police officers, on 
the road trip territory and I received much favorable comment, 
personally, from them. In addition, his paper work was such that 
I have no hesitancy in recommending him as Resident Agent in a 
territory some distance from headquarters city. Since his assign- 
ment as resident agent, he has demonstrated his ability to handle 
a large volume of work, to organize his work and his contacts in a 
very commendable fashion. His file reflects that I designated a 
copy of a commendatory communication from the Director to this 
office as a result of the 1950 emergency applicant program. SA 
MORRELL contributed a good part in this program. I have also had 
occasion recently to direct a memorandum to him commending him for 
performance of above average amount of voluntary overtime. I 
feel this Agent continues to deserve the rating of Excellent. 

INSPECTOR GEARTY: . 

This Agent/makes an impressive personallappearance f 
and his personality and demeanor were good. Me seemed 
mentally alert and confident,, and to have above average 
ability to make contacts./ He appears to be a thoroughly 
loyal and cooperative individual. 



j 

* 

i 1 






INSPECTION REPORT ^ 
ATLANTA OFFICE 
INSPECTOR GEARTY 



JANUARY 30, 1951 
(INTERVIEWED BY: 



-V 

ASAC. H. V 



P 

. VAN PELT) 




,1 
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htto States Jtepariment of ftistfe* 
literal Suraro of Jnuwttgafwm 
Jiafi^ingfon, 2L & 




Director , t 

, Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

t 

4 

For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from aiiy cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - pEtfiBB Eft the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death -by self-destruction after 'the Agent has been -. 
a member of the fund for two years. It is understood and agreed that the sum tendered / 
herewith is a voluntary, gratuitous- contribution to said fund which f understand is to cj 

be administered in the following manner. »om 2« 

The Director of the FBI will appoint a committee which shall consider all matters 

pertaining_to -the.acquisition,„eafe-keeping-and-expending'Of-said"fund, -which committee' " 

will recommend appropriate action to the Director in pertinent matters. The- Chief Clerk 
of the FBI shall receive all contributions and account for same to* the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
designated beneficiary' the sum of $10,000. The following person is designated as my 
HV^fclneficiary for FBI Agents' Insurance Fund: 

Qj2tA££BL JL Belationship fV/Pg' Date 

^l^:flldre88 PLACE: &tl - 

The following person is designated as my beneficiary under the Chas. S. Boss 
lPw^®Pd Providing $1500 death benefit to beneficiary* of agents killed in line of duty. 






Al. MQ(M£lL. Belationship Wj££. Date 
Address f . &fo(niW6bO PtfrCE V/tLOosTA (r£ 

Very truly yours, 

y/r r Special Agent 








IN REPLY, PLEASE REFER TO 



llmfcJi States «3cgarf tmmf of Ifasttce 
Steheral 23umm nf Inuestigatum 

Washington, D.C. 

Februaiy 26, 19$H 



FD-67 

(6-19-47) 



Director, FBI 



Dear Sir: 



NOTICE OF ARRIVAL OR DEPARTURE OF 
EMPLOYEES ON SPECIAL OR COURT ASSIGNMENTS; 

ALSO NOTICE OF ARRIVAL OR DEPARTURE: OF 'EMPLOYEES ON TRANSFER 



rail. Donald C, 



racial Agent 



OFFICE OF ASSIGNMENT Washington TieldTOffice- 



NATURE OF. 'ASSIGNMENT 



Transfer 



ARRIVED' 



':£0 p.m. 2-2£-£lL from Atlanta 
(Time and; Date) 



REPORTED -FOR DUTY (necessary only for arrival s on trans fer) : 

8 ^3Qrf m , A-#-?! . 



DEPARTED . 



DESTINATION 



• I w:::;:: 



f & Lai 

Following information to be furnished, only when . an;, v emplo^e.e 
arrives your ,off ice on transfer : ^ ^ 

PERSON’ TO BE NOTIFIED IN-CASE OF; AN -EMERGENCY:, 

NAME Mrs, Elizabeth H. Morrell - , * 

Shady Grove Tourist Court, / 

ADDRESS College Park, Maryland , , f\)“ 

RELATIONSHIP . ffife (i }L ‘ 



Very^truiy. yours, 



C; Ww Stein 




CWSjjras: 




4 




./ 1 



Note: 



H *w^f , nA wm 



QO 



NARRATIVE COMMENTS: 



OP 



The regulations require that OUTSTANDING ratings be supported by a statement in writing scttingTorth IN DETAIL the |>erformanVe IN EVERY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. 

UNSAT1SEACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (DO day) PRIOR WARNING, and (3) the efforts made AFTER 1 TOE WARNING TO HELP the employee bring his performance up to a 
satisfactory level. 









Atlanta, Georgia 
February 20, 1951 




oo 



DONALD C.. MORRELL 
Special Agent 



This is a special efficiency report in view of Agent 
MORRELL’S transfer to the Washington Field Office; 

Mr. MORRELL presents a very fine personal appearance. 
He gets along well with people an d has shown a, real ability 
•in _adtninistering his wor k. I particularly note that this 
agent has gotten along well with lav/ enforcement officers. 
Since the date of his last efficiency report he has worked 

a-road^trip^ territory, Saddling all types of cases including 

criminal, applicant and' special investigations.-— Subsequent 
to that time I recommended having him designated as resident 
agent at Valdosta-jr-Ge orgia . He was in Valdosta a relatively 
brief period of time. From personal observation during a. 
recent trip to that city it should be observed that he did 
a very-£ine—.iob__o f_, selling himself bo th e-police-and t o 
business._c on tacts in th at area*. I particularly note his 
well planned programT^f“'beceming a part of the community as 1 
a Bureau representative. I. heard many favorable comments 
concerning his work in Valdosta. 



4 

During the rating period this agent, .with others, 
was responsible for a commendatory communication addressed 
to this office from the Director for the work of this office 
in recruiting clerical applicants for the .Bureau during late 
1950 and early 1951* , 



/I ^/should, be particularly /pointed out that some months 
fr ago, due to a very marked increase, in applicant investigations,. 

L it was necessary to utilize Agent MORRELL on an emergency basis • 
\as '-relief supervisor. In the handling, of this assignment Agent 
.3&0RRELL demonstrated real ability to handle administrative 
responsibility/ He also showed ability in getting work out of 
other agents. I particularly note that/as a result of his 
' thoroughness and diligence there was an absolute minimum of 
Bureau deadlines which were not met. by this office/ 

/ I believe that Agent MORRELL has a real future as an 

/dminis t rat or in the Bureau., Predicated upon his accomplishments 
An this field division, I feel thalt he, is entitled to the rating 



/of Excellent in his grade. 



*\jOHN C^Pl 





Vf 



BILLS 




STANDARD FORM NO. 64 



Office Memorandum 




• UNITED STATES GOVERNMENT 



to : Mr. Glavin 

* ' *■ 

from ! h, L. ‘Edward 



f 



DATE: March 22 y IQgt 

u*— 

V i /' ciegz 



SUBJECT: poiIALD CLARK, MORRELL mrll 

Special Agent J 

Atlanta Office (Resident Agent at Vakaoetg) 





The above Agent has been in Grade 11 overtwo years , V N< 
having been reallocated to that grade on 3-20-49 .. ® 

His personnel file ha-s been reviewed and nothing was 
found which would 'Warrant’ considering, him unfavorably * 
for reallocation to, Grade GS-12 . . Sis last report of 
2-20-51 was Excellent and his overtime ,re.cord for the 
month of October 1950 ms 2 hours 10 minutes ; November * 
-2Mo.uts 31minutes; and December 1 hour 56 minutes. 

It is recommended he be reallocated to GmLe. y • 
$6400 per arinm. 67- Y &/ oH % A 



Tele. R»« 



JEE/rlw 



Searched 

v II- / j 



•?:; >f t 

aJa ’ 







I Irii L v\i 1 V ' It) 






VadhtoS*«*, V+ Of 



Dear ltoc&U ,, . " A 

X *a ^OpooioX |r,cnt* 

rcfcc«6n2c& for 5 « c |2Hq\I^|i^o ifea pociiicii of Cposlal 

S 03. 12, «»*» April. 1, M 

4SW * v ' * _ . .. *« -he^orary to 



Xo!m foovor 
•Director 




f *■*] 




FiJ. m 



)ERAL BUREAU OF INVESTIGaO 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



DOHALD C 



Q 



MORRELL 







Where Assigned: Washington Field Offi ce 

(Division) (Section, Unit) 

Payroll Title: Special Agent 

Rating P erio d:, from April 1 , 195 >Q to March. 31 « 195 l 



ADJECTIVE RATING - Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 

Initials 



Rated by: 



Reviewed by: 



€ o: * tp 



SignatureEdw 



SignatureO . V/ . Stein 




Supervisor 

L. Grampp Title 

SAC 



3-31-51 



Date 



Title 



3 - 31-51 



Date 



. /) ^ o Assistant Director. APP 1 9 1QC1 

Rating approvedb C lv ^ ° fV.P* 

VSign^tijr^ Da,e 

" 



j !_ 

1 w 



TYPE OF RE^RT 






f b7 - -t/- £La ¥:£L 




(X ) Official 
(X) Annual 






jr 



( ) Administrative ? - \ .... 

( ji 60 -day**^ 

( )’ Transfer- M 

I 

( ), Segaration'from seiyice; „ h 
( ) ’Special" ’ ~ ” “ 




Note 




' 'NARRATIVE! COMMENTS 



a 



. , i ^ i * *, 

The regulations re<iuirc that OUTSTANDING ratings be supported by a statement in writing setting forth IN 1)1% FAIL the performance IN EVERY 
ASPECT and the REASf )NS for considering each worthy of SPECIAL COMMENDATION. 

ONSATISEAOTORY ratings must he supimrted by a statement in writing stating (l) WHEREIN the performance is unsatisfactory, it) the facts of 
the (*K) day) PRIOR WARNING, and (3) the efforts made AFPER THE WARNING TO HELP the employee bring Ins jx-rformance up to a 
satisfactory level. 



o j.,. >. 

n f " ' 

U,!> n 3 MOSh 

^ 1 V ^ ^ 
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FD-185A 



PERFORMANCE RATING GUP 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185 ) 



Name of Employee DONALD C. MORRELL 



rule Special Agent 

Rating Period: fromJizJLll^Pto- 



RATING GUIDE. AND CHECK-LIST 



Note; Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 

— II L_ Outstanding (exceeding excellent and deserving special commendation). 

— 'iL— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

“ Unsatisfactory. - * 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding’ rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as ‘Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check*, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in tne 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory* ratings must comply with the requirements as 
set out below. 



ju (1) Personal appearance. 

_ (2) Personality and effectiveness of his personal contacts .^ 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably* 
share work load). 

dO (4) Physical fitness (including health, energy, stamina). 

dO (5) Resourcefulness and ingenuity. 

:£ (6) Forcefulness and aggressiveness as required. 

dl (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

dT (8) Initiative and the taking of appropriate action on own 

responsibility^ 

ST(9) Planning ability and its application to the work. 

=£*{10) Accuracy *and attention to pertinent detail. 

_dt(n) Industry, including energetic consistent application to duties. 
_dt(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
s attributable to causes beyond employee’s control. 

2^(l3) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
s application. 

Technical or mechanical skills. 

!^( 15) Investigative ability and results: 

_ya) Internal security cases 

Criminal or general investigative cases 
— Fugitive cases 
— fci (d) Applicant cases,* LtxB t 

s £ (e) Accounting cases - 

£1(16) Physical surveillance ability* 



—ZOU7) 
— <(1S) 
—^( 19 ) 



— em 



Firearms ability. 

Development of informants and sources of informatio n. _ _ 

Reporting ability; 

Investigative reports 
Summary reports 
_±r^c) Memos, letters, wires 

(Consider conciseness; - — clarity, organization; 

thoroughness; accuracy; —adequacy and perti- 
nency of leads;— administrative detail.) 

Performance as a witness. 

Executive ability: 

(a) Leadership 

-ir(b) Ability to handle personnel 
— f^Tc) Planning 
-^(d) Making decisions 
(e) Assignment of work 
-ZtAi ) Training subordinates 
— iTjg) Devising procedures 
Jh) Emotional stability 
-JZ \\ ) Promoting high morale 
(j) Getting results 



2) Ability on raids and dangerous assignments: 
— !Oja) As leader 

As participant 



^ 1 ( 24 ) 
(25) 



Organizational interest, such as making of suggestions for 
improvement 

Ability to work under pressure. 

Miscellaneous. Specify and rate: 



Specify general nature of assignment during most of rating period (such as security, criminal, applicanLsquqd, or as resident A; 

totetc.k Criminal, Applicant, Loyalty of Government Employees, R< 



tgent. supervisor, instruc- 

esiaent Agent 



B, Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): _ 




Q (1) Is employee available for general assignment wherever needs of service require? Xp^If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? answer is not *yes\ explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?JIil_ (If so, explain in narrative comments.) 



ADJECTIVE RATING 



Satisfactory 



Outstanding, Satisfactory, Unsatisfactory 




DOFAED C. HORRELL 

Special Agent 

Annual Efficiency Report 



This Agent presents a very good personal appearance 
and his personality is friendly enabling- him to get along well 
with his’ fellow employees and business contacts.. 

This Agent has spent all except one month of the 
■rating period assigned to the Atlanta Division. During his 
assignment there he worked a great -deal on road trips where, 
he handled -all types of cases including criminal? applicant* 
and special investigations. While there he was designated 
as a Resident. Agent' and also served as a relief Supervisor 
on applicant matters. His work on these assignments was 1 
commendable i 

During the rating period this Agent, among others, 1 
was responsible for a commendatory o ommuni c at i on addressed ‘ 
to the Atlanta Office from the Director for the work of that 
office, in recruiting clerical applicants for the Bureau during 
late 1950 and early 1951 • , Agent ‘MORRELL reported to ‘the 
Washington Field Office for assignment on February 26, 1951. 
His work here has consisted of Royalty of ^Government, Employees 
investigations. I have noted. he has shown a good attitude 
toward this work and iniji.ates his investigations ve ry w ell. 
Although only a. few to date on 

Loyalty of Government Employees cases th ey a ppear to be well 
prepared. HisAdictation is very good /and' he is? an able " Typist 
but is unable fto take, shorthand. /Hp~is in excellent physical 
condition and well able to perform, arduous physical exertion- 
and to participate fn^raids apd _danger.Qhs^- assignments./ I have 
npted that~this Agent is well able to drive an automobile. 



The experience of this Agent has been varied, although 
he. has been in the Bureau pnly a' short^while ., , With-jnore^. experience 
he should be ’Able to'handle the. more .complicated Investigations. 

1 am -rating' him in the, U pper third of, his grade. 



Ml 



gating - Satisfactory ? 
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DI CLASSIFICATION AUTHORITY DERIVED FROH: 
FM-AUTOimilC DECLASSIFICATION GUIDE 

E^Te)h- 01-2011 




8AG$ Atlanta 
Director $ FBI 
EFFICIENCY REPORTS 



o 



I March 16 9 1951 

Til i in' i ' aiw \jOin iPENTvTr 



you request the return 



i es 

Doual asKRereford .. Donald 



Reurtel March 3 9 1951 9 in which\ 
of efficien cy reports .on Speci al Agents F\ 

Cojmorrell A I Russell R.MGirsch 9 

Nfcholas J^(Purchia 9 'John J.^(Rusaell 9 andr Edward ; 

This is to advise you that the aftoue reports are not 
being returned to you at this time . It vs understood that the rea - 



b6 

b7 



^7 



Hayes, i 



son for your desire to have these reports 
fact that the narrative comments were set\ 



form and not on a separate sheet of bond paper. 



The efficiency reports of these 
at this time$ however 9 it is desired that\ 



returned was based on the 
forth on the back of the 



agents will be acceptable 
in the\ future the narra- 



tive comments be set forth on a separate sheet of paper 



WSHsbls 



^JdL. 
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Tolgm 

Lafld 



Olavtn 

Nichols 

hoson 

Tracy 

hartjo 

ctelnont 

Uohr 

Tele. i»Qom_ 
Nease__ 







I 



jandy 




Q « "IREAU OF tHVESneATION 
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HECTOR AND SAC WASHINGTON FIELD 



DEFERRED 



Ufc Tolsoft — ~ \ 

I Ml l fldd ~~~j\ 

I Ml. Cleqq 1 

I jj^Glavift V'"**” 
Nicho 13 

1'Mx.Bosen ■ 

[ mi. Tracy — 

I Mi* W° rb0 — 

1 Mi* BetooQt-— " 
1 Mi. Mota 
1 Tel©- Boom -- ~ 

R I Hi. HM* — 
I hjdo OoriJ — 



' \ jJ 



RE EFFICIENCY REPORTS. REQUESTED THAT NEW FORjIS, 

EFFICIENCY REPdRTS ON AGENTS F. DOUGLAOTmFOP.Dj __ i 

l< l-lltf II l7p 

DONALD. CjHORRELli RUSSELL R.)(GIRSCHj 

a — “-i l\, tt-u) \J ' 

NICHOLAS J.XPURCHIA, JOHN J I RUSSELL 
AND EDWARD ^'.MlAYES RECENTLY TRANSFERRED FROM THIS OFFICE 



BE RETURNED FOR CORRECTION. OTHER INDIVIDUAL FIELD 



OFFICES BEING REQUESTED RETURN COPIES. CORRECTED REPORTS (jj* 



K .</ 



WILL BE SUBMITTED IMMEDIATELY, 






BILLS 

JTi 



*!>' H 



•r,-*; 



ACK PLS 035PM OK FBI WASH DC CCW 
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** STANDARD FORM 50 
UNITED STATES 
CIVIL SERVICE COMMISSION; 
OCTOBER 1S46 



■DEPARTMENT OF JUSTICE^ 

. WASHINGTON 25, D.C. 



FORM APPROVED 

BUDGET BUREAU NO. &0*R064. 



TFICATION OF PERSONNEL ACTION 



1. NAME (MR.— MISS— MRS.-FIRST— MIDDLE INITIAL— LAST) 

MR- VON&LD G ✓ MoftRetL 



2. DATE OF- BIRTH 3. Journal or Action No. 4. DATE 

xo igy • 

£01I)T 



17%/$ is to notify you, of the following action affecting your* employment: 



5. NATURE OF 'ACTION (USE- STANDARD TERMINOLOGY) 






15. VETERANS PREFERENCE 



mm 



17. I 18. I 19; APPROPRIATION 
SEX RACE 




7; CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

jPchodal® &XUrfc6.iC3 (s) 





10. POSITION CLASSIFICATION ACTION 
HEW |«CE'|U |ttll| -r 



■ • Mastedl** 3StttL1sr,, 

X • ’ X 3 *^u 








13. REMARKS- ^ / \ V * 

SMo jroaotion £9 tcapccary - Sawccrfijaectt vith Ttlslic lev 

35» Jt6ri0£«as oT the Yctcii&na* Act of i9^V fefcc DeiecUvgi JCcrvico 

Sxtenaloa Act o£ fcoca ccsp£io&. vith* \L ; 









BY DIRECTION OF THE ATTORNEY GEN^aM- 




!4.*SIG NATURE OR OTHER AUTHENTICATION 



8: (FILE) 



& v * covdtvMCKT ntiNTiKa office : $61071 . 
















r 



1 * r - i * r_ j* 



; i 






\fi 2. >'•" 






NARRATIVE COMMENTS 



Note: The regu!ati(ftV Yequire that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN. EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. , ' ‘ T 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts pf 
the (90 day) PRIOR WAgNIN^J&fdr(S)*the efforts made AFTER THE WARNING TO UELP the Employee bring his performance up to a 
satisfactory leve)£Q^ 4 ' 



\ 



* 

> 



* ,f -r~- 



¥ * 



\ i 
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* \ 
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tFORMANCE RATING GUIQCJ 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD - 185) 



FD-185A 



Name of Employee 



DONALD C. 



MORRELL Title Special Agent 

Rating Period: f £l m ,3r* 31*? 5>2 

RATING GUIDE AND CHECK-LIST 



Note: 

+ 

y 



Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 

Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

No opportunity to appraise performance during rating period. 



Guide for determining adjective rating: 



An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory* and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus’ 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, alt 'Unsatisfactory’ ratings must comply with the requirements as 
set out below. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts.^ 




(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 

, share work load). 

dtf4) Physical fitness (including health, energy, stamina). 

=^(5) Resourcefulness and ingenuity. 

^,(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

it (8) Initiative and the taking of appropriate action on own 

_ s responsibility. 

— - — p^{9) Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

— 11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
S attributable to causes beyond employee’s control. 

f_(13) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension, and ’knowhow’ of 
application. ^ 

C-U4) Technical or mechanical skills.- 

1- (15) Investigative ability and results: 

(a) Internal security cases 
— CL (b) Criminal or general investigative cases 
— £-Jc) Fugitive cases 
— feT(d) Applicant cases 
-JL (e) Accounting cases 
$2.(16) Physical surveillance ability. 



■(17) 

-2-m 



-£.( 20 ): 

- 12 .( 21)1 



Firearms ability. 

Developme nt of informants and sources of informati on. 

, Reporting ability: 

— liXa) Investigative reports 
— £(brSummary reports 
— f^(c) Memos, letters, wires A 

(Consider^ conciseness; clarity; organization; 

thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

I Performance as a witness. 

I Executive ability: 

. (a) Leadership 

(b» Ability to handle personnel 

__ (c) Planning 
H (d) Making decisions 

(e) Assignment of work 

( 0 Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

— : — ( i ) Promoting high morale 
(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

l Organizational interest, such as making of suggestions for 
improvement 

) Ability to work under pressure. 

^.Miscellaneous. Specify and rate: * 




A. Specify general natureof assign ment during most of rating period (such as^security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): _ ^ ~ ” 



re ot assignment during most ot rating period (such as security, criminal, applica 

Loyalty of Goverment Employees Sauad 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): ItXVQ 3 ti. gat OX* 



C. (1) Is employee available for general assignment wherever needs of service require? Y.Q 3 lf answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require?XS_S (If answer is not 'yes’, explain In narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? No (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SA TL SFAC TORY 

Outstanding, Satisfactory, Unsatisfactory 



i 



o 



o 



DONALD C. MORRELL 

Special Agent 

Annual Performance Rating 



This agent is a clean-cut, gentlemanly, energetic 
type of person, whcLjnake .s .a gpod_jjnpr e s s i on upon the. .public •— 
He is quick of action and physically in excellent shape, 

making him avqilahl. e^for,,u se, .onjcaids and, danfrernus^assignr^ 

ment^.— - 



This agent has been assigned Loyalty of Government 
Empl oye es -naaas-during the rating peribdY He h as,. indica ted 
a de c-ided— intene^jL.. jn hig a s s ignment and is a. .wil ling .work er . 
He accepts his work with a~ve spons ibl e attitude, is 
conscientious, a nd produce s «^a^good~~vol.ume^of. J jwork. His 
investigations indicate careful planning, levelheadedness, 
and thorough handling. Thera^s_ixo_hes±tancy_in^as^igning any 
complicated or important type o f Loyalty. ,of u J5PX©^rrgx©nt 
Employees be 

well Jiandled. The results he ha s obta ined warrant the belief 
tKTa'F’hV' 6 an~haiffilo^Ke-^no rje c omp li cated investigations • 

This agenJ^takas^rXde^j!jisuT^ and jbo ward 

that-bnet^organizes, his. dictation. ..c,eii»a.f v ully and has shown an 
exc el 1 ence^in^diot ating- ability. 

In view of the above comments, I am rating him as 
Satisfactory. 



Initials 





Q 



\ttb §tates Stejrarimwtt of ifosi 
Sfeiteral bureau of Jnuwtigation 
^aafjutgfatt, 2L <L 




Director 

Federal Bureau of. Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to he paid to the* designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
CHECK - MOSSf-ORDER) the. sum of $10, payable to the .Chief Cleric of the FBI, to be included 
in said fund. Payment will be* made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a' voluntary, gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
“will recommend-appropriate-.action. to^heJDirector in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and’ account for same to the-Di rector. - Upon — . 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap? 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 1 
the designated beneficiary the sum of $10,000. The following person is designated* as my 
beneficiary for FBI Agents' Insurance Fund: 



Name KHsahflt.h ff. Worrell Relationship Wife Date 3-21-52 

* 

Address 7335 Forest Road, Landover, Maryland > : - 



The following person is designated as my beneficiary under the 1 Chas. S. Ross 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty. 



Name Elizabeth H> Morrell Relationship Date 3-21-52 

Address 7335 Forest Road, landover. Maryland, 4 - v 4 





Special Agent 




COFY:ec 

TO : Director, FBI 



DATE: November 1?, 19!?1 



FROM 



SAC, WO 



SUBJECT: 'WEEKEND AND HOLIDAY DUTY 



d* j 



It Is felt that to more equitably distribute weekend and holiday 
assignments in this office, additional Agents, should be scheduled for complaint 
duty on Sundays and holidays. It is not anticipated that any of these employees would 
be used in a regular relief supervisory capacity,', and none of them would be used 
on Saturdays in such work, for a regularly approved Supervisor is on duty each 
Saturday. Those Agents in Grades 12 and* 13 have had sufficient experience to 
properly take coniplaints and refer special natters to the Supervisors on Sundays 
and holidays and, accordingly, the following Agents are recommended' for such 
assignments s 



r _- ^ 

^oArmbruster. Edward J. 



^ Delavigne, Kenneth T. 
z? Donegan, Maurice F. 

' Ertzinger. Paul E. 



d 



^ Graham, Carl E. 
Hair. Harold H. 

si 






Jenkins. Thomas .7. 



Lynch, M. Joseph 

3 



K 

O 



Anders, Winfred H. 
Anderson. Edward J. 



Atkinson,. Yfilliam H. 
Benjamin, Gilbert G. 
Bergeron. Wilfred L. 



brown, fictward Fierce 
Calabrese, Alphonse F. 



GRADE GS-13 



GRADE GS-12 



be 

~b7C 



McKinney, John D. 

Liar t indale, Wilbur L. 
Nalls, Rosser L. 

Neale, Alexander ¥/., Jr. 
Newbv. Robert E. 



Polkinhorn, John Henry 
Prosise.. Leo I. 



Taylor, Maurice A. 
Tierney, Paul J. 



Carr, Malcolm P. 
Carter, Edgar L. 
Chaney, Owen 1 B. 




RBH:KCP 



0 JAN 4 1952 








, Uarvn 
Giovannetti, Carlton A 
Gist, TroyH. 

Glass, Co Edwin, Jr. 
Glenn, Lewis E. . 
Glennon, Kenneth P. 
Gordon, John C. 

Gorman 






awkins, Herbert S. 
Healey, John S. 
Hitt, Joel R. 



Nau, Karl H. 
Newpher, James 0. 
Nichols,. Robert R. 






Palmer, John. RV 



Horner, Robert M. 
Howe, Arthur J. 



Peet, George Mi 
Phillips, Seymor P^ed 
Rice,. Patrick; M,, 



- 2 - 

















Director ' 

Re': Weekend' Duty •' 
November 15>, 19!>r 
RBHiMCP ' . * 





Ri.es i Thomas;?!. 



Royer . William A . 






Smith.. f!h arO ss Q: 



Solomon, Albert H.'. 
Springston,' 'William- P.’ , 
Start zell, ‘.James L.' * 
Staten. William J . 



•Taylor, Duke, R.',, Jr.. 
Teasleyi Amos M. . 

Ten^le, v WilliamD. 
Thacker,, Ray .M. ;.; , 

Thompson, ' Carlyle E. ' 






Thompson, Eugene D. 
Tierney, .John R. 
v Towle, Paul E. 

Trainor, William E., Jr. 
Urie- William A. 

Van Ebtehl John B. 

^ * 

Wallaice, George S. 
Walter, Donald E. 

' Warburton. Harrv R. 



Weems . Rnheyt ft 



Y/ilson. FhiliD H. 



Zander, Lambert G. 



bo 

b7C , 
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- >>*" 



CC -270 

RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS ( 1 * 1 - 60 ) 

FEDERAL BUREAU* OF 'INVESTIGATION, U. S. ^DEPARTMENT OF JUSTICE 



A FBDBBAIi BURBAUS Of INVJSSrMiaiiUW, u. a. up jubhud 

I J *■ 4 v ^ t * 

NAM E TlORREIJij Donald Clark ^ AGE 33 Y EARS ; ? ' MONTHS , 

NATIVITY^ state of hirth VN. Y» MARRIED. SINGLE; WIDOWED; Married NUMBER OF, CHILDREN 2 

'family History ii^ical’Msttiy^n'egativea - - -- - - - 



91 r . » V.7'. t t 

AGE Y EARS i ± 



MONTHS 



-HISTORY. OF. -ILLNESS.OIJ injur y -Usual childhood- diseases mum 
^ "’ine cough and .•^onsiilectomyi^_' ^ V" 



HEAD AND ..FACE - - - - ;.r .r..~ . 

EYES:; PUPILS (size, shape, reaction to light .and distance, etc.-):; - 

DISTANT VISION RT r20/ 20 ; .corrected' to 26/ 

LT- .20/ 2 Q corrected; ,fo 20/ . 

COLOR PERCEPTIO N- - N- - -- ^ - • - . - 

v T 1 .s(^s,tnte*edition^of„S,ti.l.ring^s plates-or- Lamps- used) 

DISEASE OR ANATOMI C aV- DEFECTS, : .. . ~ — .. _ 

EARS: HEARING RT. WHISPERED VOIC E / l5' CONVERSATIONAL SPEEC H20/20 yfa 5 ' 

LT. WHISPERED VOICE 15 / lS 1 CONVERSATIONAL SPEEC H 20/20 / JSX. 

DISEASE OR DEFECTS . ' ' . None. " ■ - - •>— ■ V - - 

, nose - - . . V, Normal. • ~ - 

* ’ \ HP isease or anatomical* defect, obstruction, etc. State..,degree) 

SINUSES - ; - - Norm al ; _j 



TONGUE;. PALATE, PHARYNX, LARYNX, TONSILS, 

\ TEETH AND GUMS (d i sease oryana*tomical defect) : - 

£ ^MISSING. TEET H # 1>/17 j -30 

V NONVITAL TEET H Unknown . 

^ PERIAPICAL DISEASE Unknown*. , 

» /^MARKED MALOCCLUSIO N* " No - 

* ^PYORRHEA ALVEOI/ARIS ~ None , ■ 

^ TEETH REPLACED BY BRIDGES Mon e 



Normal 



.1 1 3 4*0 



7 ,«V »y*Vo ^ir 12 n 1 * 13 13 






DENTURES., 

REMARKS^ 



tfone — 



17 t» ia 20 21 22 23 21 2$ 21 27 21 20 30 31 32 

Ho 0# Goodan Lt» Col DC 
(Signature of Dental Officer) 



3 > (Signature of Dental Officer) 

GENERAL , r BUI LD AND APPEARANCE Qood^ ■■ ■■ - 

TEMPERATURE .. .^ofU , / CHEST AT t ~llHJ rf *l'X ^<C^8 1 

HEIGHT J$Q£ - 'CHEST AT INSPIRATIO N I 

WEIGH T lAA CIRCUMFERENCE' OF' ABDOMuEN ftTsUMBII/IICU S .... • 3k f 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE nI- 1 :Numb^-* , J. 

SKIN, HAIR, AND GLANDS_ ~~*N. ‘ * ■ ' ' - HI 

NECK (abnormalities, thyroid gland, trachea) larynx-) N J A' .~r.n -i ~7 } 

, - .. . * * - i * \72 \ 

/Mmtt im Ey-fRKMfTl-l!S.(b..... ioin». JUjlCHU U. | 



1OE01 




Tf 



THORAX (size, shape,, movement, rib cage, mediastinum) 

* 'respiratory system, bronchi, lungs, pleura, etc. 



CARD) 0 -VASCULAR SYSTEM* 

HEART (note' all signs':of .pardiac involvement), 






PULSE: BEFORE EXERCISE. 


j 6 8‘ ; 




AFTER EXERCISE' 


0 6 




THREE MINUTES AFTER 


.68 


- „ 


condition of Arteries - . 


, , N 




CONDITION OF VEINS , ~ 







N 

Chest X ray -neg* - 
WX 1 7 IQEt 



BLOOD PRESSURE: SYSTOLIC 120 

' * . DIASTOLIC -80 

1 + > **** 

CHARACTER OF -PULS E. . J l 

" HEMORRHOIDS - - - -- 



ABDOMEN AND PELVIS' (condition 'of Wall, icars, herniae,- abnormanty.^fc.';yj / soeraJ|j t 




GENITO-URINARY'SYSTEMl 



URINALYSIS’: SP. GR r '\L.OlU - A LB'. Nag* '/ SUGAR 

VENEREAL DISEASE . .. ... 



■ Nrifc MICROSCOPICAL iNeft. 






NERVOUS SYSTEM. 



’* :n 



ROMBERG 



,:(<|ijg;anic‘ or functional disorders) 

_ I N C 0 ORD IN AT ION (gai t, speech). 



N 



REFLEXES, SURERFICLAL ,. I N- - - _ DEEPfknee. ankle, elbow).. ’ TREMORS 

.SEROLOGICAL TESTS - ■ Ne'g> - BLOOD- T-YPE - "A” Rh - 



ABNORMAL PSYCHE (neurasthenia, ,psychas thenia, depression, instability,, worries). 



Iv-'r-j 



SMALLPOX VACCINATION,: DATE OF LAST YACCINATION\ 

TYPHOID, PROPHYLAXIS: NUMBER- OF OOURSES- " - ~ -- 



( DATE- OF- LAST ’ 



REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED.OR-SUFFICIENTLY DESCRIBED ABOVE. 

' JiC ' 



7 / ' ' ' ■ ;- v * . ’* r 




«■ - * ** >' r n * * 

v - w V* * 


SUMMARY OF 'DEFECTS ' " V 'None - r . „ / ... 








- — 





CAPABLE OF PERFORMING DUTIES INVOLVING - - - ^Arduous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY* FRF* TO PARTICIPATE ilN.-RAIDS AND APPREHENSION OF CRIMINALS 
WHICH MipiIT ENTAIL THE. PRACTICAL, USE., OF FIREARM S • -Yg s : - - • ----- (yes or no), 

(when .no' is giyen-.s’tate' cause') ’ • .* * • - - i; ^ - - - - - 

y — ~ - - 

FINDINGS;, jR?C.0,M^Egp^I t QNS ( «-4lND i: REMARKS*(as , *per boards: when necessary);. 

^ /rt O /Ha * WIA ^ l' • * ■■km * ■ ... - . .J / k 



1/28/52 -BCG revealedt {♦ST elevation in~II«- 

In AVR> and inverted- T Traves and'deep S' in AVL«- An- abnormal^ESG requiring ftTVriiSaT* emrrr*~ 
lation," 1 - , - -- . 7 . . J. ~ . 

j/6/j?^ - E3Q revealed^ »^Np_signj^igptj;hange from- abnormal. B3G. dated 30 Jan 19^2. « . 

see caraiac consultation? • H ‘ a . 






DATE OF' EXMlNATIO N _ * ^ 1728/^2 
EMPLOYEE'S INITIAL S. , - . . 



JJ j; B. Brady. 



o 



o 




Standard Form 513 W f f 

Promulgated^ugust IMS 1 

By Bureau of the Budget 
Circular A— 32 


<3 




CLINICAL RECORD | 


CONSULTATION SHEET 


TO: 


FROM: (Rousting warder unit) 


DATE OF REQUEST 


Cardiac Clinic 


Phy, Exam, Sect, 


1 April 32 



REASON FOR REQUEST (CbmpiabU* and findings) 



Abnormal EKG report dated 30 January 32 reads as follows?. ST elevation in II, 
and AVF and VU-6, ST segment depression in AVR, and inverted T waves and deep S in 
AVL. 

Clearance for FBI, 



PROVISIONAL DIAGNOSIS 



DOCTOR'S SIGNATURE 


'APPROVED 


PLACE OF CONSULTATION 


□ ROUTINE 


J, B, Brady. M, D, 




□ bedside Don CAUL 


□ EMERGENCY 



CONSULTATION REPORT * 



Diagnosis? Observation cardiovascular disease, not found. 

Recommendation? There are no recommendations from a cardiovascular standpoint 

Comment? Past history reveals no antecedent illnesses which would predispose 
to heart disease, such as rheumatic,. fever.or diphtheria. There are no symptoms 
referrable to the cardiovascular system. This man was referred because of an 
abnormal ECG, which, on' review, Coloiiel Mattingly and I believe to be within normal 
limits, . ' ' 

Cardiac examination reveals no abnormalities. The blood pressure is recorded 
as 116/66. The peripheral pulses are normal. 

The EKG is interpreted as being within- normal limits. Chest, X ray shows 
cardiac silhouette to be of normal size and configuration, 

f 

\ 1 

* J* A* 0* 



( Continue on reverse side ) 



SIGNATURE AND TITLE 

James A* Orbison, Lt* Col* 


DATE 


IDENTIFICATION NO. 


ORGANIZATION 


PATIENT’S LAST' NAME— FIRST NAME— MIDDLE NAME 

MORRELL, Donald Clark 


REGISTER NO, 


WARD NO. " 



CONSULTATION SHEET 

CL QSUZ2 Standard Form 513 



(NAME OF HOSPITAL OR OTHER MEDICAL FACILITY) 



0. $. OOYCtNKtNT MINTING OTflCC 10— $0110-2 
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April 29, 1952 



BE: mm 0 . MORRELL 
Special Agent 

RE : PERSONNEL ADVANCEMENT 

This Agent is in Grade GS-12 and entered the 
service August 18, 1947 ♦ As a Resident Agent, he has’ 
handled all types of cases, and is assigned to the 
Loyalty Squad in this office ♦ He is level-headed and 
energetic, and exercises sufficient judgment to be able 
to handle complicated investigations . He is one of the 
more promising Agents on his squad and should continue ' 




TO : Director. FBI 
gROM: SAC, WFO 





u 








Dear Mr. Morrell: 

The Bureau Is in receipt of the report of the 
physical exeufaination afforded you at the United States 
Array Medical Center, Washington,. D* C., oh January 28, 
1952 ;. " 

This report reflects that you 'have no dis- 
qualifying physical defects. 

There is enclosed, , herewith, a copy .of the 
peppr.t of a cardiology; 'cbnsuitation afforded you ih< con- 
nection with findings on the •electro.oardiograra afforded 
you at the time of your physical examination and on a- 
repeat tracing on March 6, 195.2. 

The .Board of Examining Physicians reports, that 
you are* capable of streriuohs physical exertion and have 
no physical defects: that would interfere with your par- 
ticipation in: raids or other work involving the practical 
use of firearms ... 

Sincerely your 3 , 




JohriEdgar- Hoover 
Director 






CTAMMAD rONtf MO. *4 
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SAP, WASHINGTON FIELD 


TO t 


' 


from • 


DIRECTOR, IBJT} . 


SUBJECT: 


- DONALD .C* MORRELL, 

special Agent 



O • ' . 2 -3? 

united. States -GQwltNMENi 

' " ' 1 “ " s$t ' 1 ' ’ ' J ‘* 

July 2 * 1952 



DATE: 



* * 
rr: ^ 



*3 



The above-captioned employee hasHbeen strained .as' 
an Inspector 1 s^Aid© and' is now qualified Ihspectc 

on regular inspections and also -on selfrinspect&ns. T ^ 

xl cf - - 



EDMtfic , 







•T*r 



* lii* 

*4 * 



’it 



JtA 




M2: 

cciawn 

JUJ’ 

[ f,5ALED 16 . 

m .l l . n i Iiwiiiim 



fiEGORBRI) *45 









to - t Director, m 
\W°M = SAC, WO ■ 




. SUBJECT: -0PPI.CB OP ffiOTMCE 
SA DONALD 0. %0RRELt 



0 



DXtE: 



Morrell read/ as follows: 



A 



1# Miami 



3# San Iftancisco 

' ' ‘ ' V i 

t 

t - 1 











July i\. 



SAC, 

Wa3hingto.r; Field. 

HE: 0 

Bo7ic^c$&tiQmc&21 

General In-Service Cours e t o V - - - 

%/23 ' 7 / 3 /$& 

Dear Sir: 

The. above-named Special Agent attended the above General In-? 
Service Training Course at the Seat of .Government and attained the follow-* 
ing graded.: 

J ! 

‘ Notebook - 

Examination h 7 

Double Action Course $3 

Practical Pistol Course 9k 
Shotgun (Skeei) 9* 

.30 Eifle rJ 

Machine Gun L7 

— — , - m — 

The firearms grades with the exception of the Shotgun Skeet Course 
should be entered on. the individual, field firearms training record. 



Very' truly yours, 





DECLASSIFICATION AUTHORITY DERIVED FROM: 
JjBI AUTOMATIC DECLASSIFICATION GUIDE 
D®E 11-01-2011 =. ~ rfswSSi; 




SAC, Washington Field 



July 29, 1952 



Director , FBI 

f -t) 

Donald c» Howell 

Special Agent 



Beurlet 7/22/52 captioned as above • 

Authority hereby granted to utilise the 
services of Agent Morrell as a Belief Supervisor, it being 
noted that he is to be used in, this capacity on one, of the' 
Applicant Nquads in your office . It should be understood 

that his- s ervice s in this regard should be used only in 
the absence of .d regularly approved full-time supervisor • 



CC Movement , / 

Personnel File of Donald C., Morrell 
1 Washington Field Offi.ce File ^(SOG) 

V jONi-jn. T ’ 

. Addendum : - . 

' -k 

Agerit Morrell eod 0/10/ 47 • Me has been in Grade MS-12 
.since- 4/1/51 and his annual salary is $7040 • His services 
bith the Bureau appear to be entirely satisfactory pnd there 
it no. disciplinary action reflected in his file. • His/iame, 
has been submitted by the SAC for consideration for development 
on a. Ion g-. range basis ♦ Mis overtime for March , 1952,. was 1 
hour and 7 jnin* 
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11 AUG J 1252 
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j 




m^muNo.6* ^0^ 1 

Office Memorandum • united states government 




Director, FBI 
SAC, m 

VOMIT) c. Morrell 

Special Agent 



DATE: July 22, 1952 




It is requested that this Agent be approved 
as a Relief, Supervisor* It is understood that lie will 
be used in this capacity on one of the Applicant Squads 
, only in tkos K e instances when the: regular Supervisor is 
absent from the office . Itsis felt' that this Agent 
possesses potential adtiinistTative ability, and it is ‘ 
desired to afford hU i training and observe further his 
potentials along this line , t 

, 



RBRtllCB 



liA, 

* > - 
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, * * *-***#*+ f * 
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TO; Mr, Glavih 



:(^OPX:JAI 
DATJEet Juno 19, 19^2- 



\ 



FHCI'j ff* L. Edwards 

SUBJECT; iRSpLQTORS « A IDS TRAIUXl’G 



In Ac cor danc e with previous instructions to. furnish quails 
fled Special Agents, every other week to to trained as Inspectors* 

Aides, the following agents ore recommended for such training; 

Oh Jupe ?lj. and 2$, 19 p2; 

*. I ^ - 



Cleveland Division 

| J31 Paso Division 

-Ro'bert J, Pettyjohn lips Angeles- Division 

Philadelphia Division 
Salt Lake Gity Division 
San Francispo Division 
Washington Field Office 
Minneapolis 



Frederick F. Fox 
Richard B. Luebben 
Thomas P, Dowd,. Jr. 
boh ai d n . Mo-ppal l l 



f The. agents listed Above are scheduled to report fo.r In- 
‘ Service training on Juno 23* 19^2 , Their files have been re- 
viewed and it is felt that they are qualified to rocelvoflnspocfcors* 
Aide training, , „ • ‘ 



, " Permanent briefs Of the personnel files Of the agonta .namod. 

above: are" attached. 5 ~ - . . 

i ^ ' " -- _ * ^ { < , * , 

Xh addition to the above* it Is rec.ommofiied that the follow- ■ 
ing named Supervisors ■& t the Seat- of Government be afforded 
Inspector? * Aide training cn June 21; and 2f>, i9£?J. 4 



f Jpseph G, Fellner" * Domestic Intolligenco Division 

Joseph K, Pender - - , Invest igatlvo Division . ~ . - 

J ' j ( ? ;M,. liatter . ■. ^ ' laboratory Diyision 

" . " " - - Behold Pi Dfeinbau^h • * Records #f Cotmaunications Division 

* ' i - , i 

1 - , - ' *. » - ; 

SA3 Fellper and ponder are scheduled to. report for In-Service 

„ training On June .23, 19*>2. Tho Training and inspection Division 
« hu3 specifically requested that Inspector?;* Aide training be 



CC:; Mr. Oiogg 
EJIifSb 'J 










Memo to Mr. Glayih * (Continued) 



afforded SA Kahter alnnn he hss 'boon lecturing before Inspectors 1 * 
Aldp classed. ~ | | of the Records ^Communications 

BiviaiOnhas requested that inspector ^ 1 Mae® training bo afforded 
SA fseinbaugh. ‘ . ’ , r ’ • , _ . . - * . 



Attapbnents {By 







Mr. Tolson. — 
Mr. Ladd — 
Mr. Nichols-. 
Mr. Belmont- 
Mr. Clegd&£ 
Mr. GJ 
Mr. fiEarboOQ! 



Te 

/) tc&t 'Tfan. “ 

JZmJL y/fc 'W<- 

^440 y)LiA(^Ct ^ 

& S0 /LJb >4 {JUtybd , sud 

Jdiodl t <7 yisf^i d^t^rv/’ 

y&Aycd & y^UTvJL 









66s£Fn§52 
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/U^m. <£ ypu^Y 

< &* 

<£T 67- Y7>/4</3.-Se 

Searched 

-Nyjmfcmre .j 

12 SEP 8 19 W/ 

I FEDERAL BUREAU OF MVEST/M 
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5 l " 

12 9 19$2 



llr. Donate &[' Morrell 
Federal Bureau of In ve stigwhi oh 
Washington^ D. O. 



pear Mr. Morrells 

I have been infornedof the passingof 
your* Fcrther 9 and X would like to take th%s. uoano: 
to send a word Of comfort and, understanding ini 
your bereavenent • ' , 

X realise that mere words have little 
solcee at a tine such as this 9 but X do want you 
to know thdf X oynpdthtse with you deeply. 

Sincerely^ 

- X. £clefc-r Hoover . 



ToloQrf - 
Ua &r 

_ wefcpie^ 

iolacpaT^ 

;Cl»t5 „ 

OUvla - 
Kirfr o 

' 

ftit i 
U 0 Chlln_ 
* Mohr" 



Tol., 

Mol lo*in 
Cind y 

--Q 



cc* SAC 9 Washington: Field Office (F&O) 
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CM 
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■ert^ ca*v q 

Washington Fiel^Office telephonically advised* 
Leave Unit of death of above captioned employe eg# 



Father. 
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^ Office Memorandum 

to -i Director , FBI 
°¥ ’ SAC , WF0‘ (77-40136) 



DR. EDWARD CRAIG MAZIQUE 
SPECIAL INQUIRY 
WHITE HOUSE 




• UNITED STATES GOVERNMENT 

datb: December 5, 1.952 




SUBJECT: 



i * 



1. 



t -MOL 






0 



Rebuld£ December 3, 1952. 

Memoranda fromySprecial, Agent DONALD C. MORRELL and 
Special Agent HERBERT SpjsHAWKINS are forwarded he r.ewi ih fo r? 
the Bureau's informations It is noted: that Agent MORRELL , 
during the course of the most recent inquiry, did gp to the 
original source, as is now required and. in doing so learned; f 
that the informant now states .she • had . nq knowledges or jpfoof 
of Dr. MAZIQUE.’ s membership in the .Communist Party. ^ 



At the time Agent HAWKINS prepared, his. report in, the 4 
case of THOMAS A. fILLISTON > IS-C, oh-Depembef 30,. 1949, ;he ■ < 
\u’sed‘ as a basis' for his statement' that. MAZIQUE was a Communist 
Eaxtii member inf ormation contained in the report, of' former SA 

dated • June 7, 1949,) in the case r cpp$i one d. 



be 

b7C 



"UNITED- NEGRO AND ALLIED VETERANS OF AMERICA - lS-C",:,i(Bufi±e 
100-344537 ).. - ' • . 

The type of documentation' required today, namely, 
going to the original source , was not fallowed in 1949, and 
the general rule was to use the information as it appeared in 
other Bureau communications ipithout going back to the ■ original 
*■ source for additional checking *. 

Examination of the informant r s report's • discloses no 
information relative to Dr. MAZIQUEls Cpnanuhist Party member - 
thipi Since ;no> fecbrd can be found in the informant's reports, 



it is 
Agent 



a&aimed that the information was given orally to former 



and it <cgnn.qt. fi.e ffifild whether he, reported, it 



erroneously o.r whether the in fa 
tribute' d Party me,mbetship,yto%$h. 




made the erTU 
UE. 



ing .position by. 
office in 1949', 



It is realise^ tha,t.‘ the Bureau was 
by. having furhisHed , '% ! Hfp% 1 mdti on 



~UTro7\‘drid at- 

67 /<? &?.- ff f 



pu^tn^a n a emb 

T ewmn r tffio 

inaccurate.. It is believed. 



ss- 

is 



which inf onjnat.ibn>*wqs.inac ; , 

that the present procedures keep eucnbUhsihc idenp fx@Fl; <Z& 
at this time, and you. may be. .assured that eviry (t pps siMe. 

Meik a. taken to make • certain Vhe k Qihefs lnoi accyfr 1 a aaiji.. ^J>aae- 

is' .no, longer in the Bureau service, it is not recommended 
UKat any administrative action be a taken in connecii 

incident. I , 

^ 8-^952 
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ET.VS5ARD FORM NO. 9* 



Office MemMndm • , ^NITEO. SJAraS GOVERNMENT 



TO : SAC> WFQ .(77-1*013.6) 



i v 



FROM 






DONALD C . MORRELL :SA 



^SUBJECT: DR. EDWARD- CRAIG, MAZIQUE 

SPECIAL "INQUIRY - 
WHITE HOUSE 



.DATE: 12/5/52 



t r 



During the investigation' concerning- Dr... EDWARD. CRAIG. 
MAZIQUE j in December, 1952^ considerablQ file review was 
necessary. All references tp Dr. 'MAZIQUE cpht^ned^inilWFO- 
Indices- were reviewed;, *'*" < *. 

SA Morrell was, aware- that Bureau blind memo ip the. 
White House ,. "dated July i6,^ 1952 > regarding JEWELL R. 
MAZIQUE, contained information to the effect that Dr* 
EDWARD" C. MAZIQUE had been identified by a reliable 
- inf ormant ras^^member. of the . C omm unis t Party, and that this 
informant had noticed hothihg that w.ould reflect that Dr. > 
MAZIQUE no longer embraced the Communist philosophy.. In- * 
WPO : copy of this memo, furnished when- aboye’ investigation 
-was institut ed. -the* B ureau set forth the source, of this 
information. 



"jin the- report of SA Herbert S. Hawkins, 
Washington, 1). C,, December 30 > 1914-9 1 entitled. Dr; THOMAS 



be 

_’b7C 

■b7D 



AUGUSTUS, WILLISTON; IS - C, on pages 5 and 6. 

i " t i 

In order to be : absolutely sure that, any information 
to the effect that Dr,. MAZIQUE w.as a member of the Communist 
Party contained in his- reports was correct, S A Morrell 
endeavored * to ascertain the’ original sohrce of such 
information previously reported; The initial ^reporting of 
in formation was contained in the report of S Al 

| Washington, D. C., June 7, 191*9, entitled UNITED , 

NEGRO AND ALLIED VETERANS OP AMERICA:; IS - C,> on page. 9. 

NO qnhatflnti atl nr> of this Inf nrmfltionwaa located in the 

original file .pf ; | 

Therefore, SA Morrell contacted S A| f 

who now handle s informant, and pointed out the .above 
situation. SA l I thereupon 'recontacted informant 

specifically on this point, the alleged- membership of Dr. 
MAZIQUE in the Communist Party. The results of this Recontact 
were .set forth in SA- Morrell’s report, reflecting that, 
informant hAd no knowledge or proof of Dr. .MAZIQUE’ s member- 
ship in the Communist Party, but disclosed his and his wife’s 
Communist Party contacts and affiliations. 

DCM-eak 



SHflLOSUKK 



l 



ft 








VfPO 77-^0136 

SA Morrell has no information, as to whether the original 
information was in the first instance erroneously reported 
or if the informant was in error in her information. 

The fact that there was a variance in the original 
information furnished the Bureau in 19l|-9 and the information 
furnishedin 1952 was pointed out to the Bureau by SA Morrell 
in his cover letter to the Bureau. 



Recontact with the original source was in accord with 
current Bureau instructions. 




- 2 - 
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UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL BUREAU OF INVESTIGATION 

in Reply, Please Refer to 

File No. WASHINGTON 2S. D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who has previously contributed to this fund and who dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a member of the fund for a continuous period of two years. It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 



The Director of the FBI will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recom- 
mend appropriate action to the Director in pertinent matters. The Assistant Director of the 
Administrative Division of the FBI shall receive all contributions and account for same to the 
Director, Upon the death of any Special Agent who is a member of said fund the appointed com- 
mittee will consider the case and submit a recommendation to the Director as to its conclusions. 
Appropriate instructions will then be issued to the Assistant Director of the Administrative 
Division, directing him to pay to the designated beneficiary the sum of $10,000. The following 
person is designated as ny beneficiary for FBI Agents' Insurance Fund: . 




Relationship^ 



Date 



Address73 




The following person is designated as my beneficiary under the Chas. S. Ross Fund ( 
providing $1500 death benefit to beneficiary of agents killed in line of duty. 

NAM E C(jn,A 66TM i~l . ffjfid&BC'L Relationshi p l/lf£ Dat e /frf'Y fa'*'' 

Address, 734 f Hawlkimi Shit Lshdwir. JYItry Unit 



Shit 



i $ 



Very truly yours 

WudJl C. / 

Special Aeent 



October 3, 1952 



DICTATION ABILITY OF AGENTS IN THE WASHINGTON FIELD OFFICE 



Job 

b7C 



NAME 



RATING 



NAME 



RATING 



X 

N& 

X 



s 




l 

X 






HASTINGS, J.E. 
HANKINS, H.S. 
HAWKINS, W.A. 
HAYES. E.J. 



HOLMAN, F.P. 
HOLT, H.L. 
HOWS. A.J. 



HOYLE. R.F 



HUPPERT. J.D. 

JENKINS, T.J. 
JONES. C.J. 



KURTZMAN, R.H. 
LAV IN . R.B . 



LEE, H.L. 

T.IT.MTHAM- RTS 



LEWIS, S.K. 
LIDDY. F.J. 



LOVE, W.L. 
LOVETT, H.C. 
McCLURE, W.M. 

mcdowell, l.l. 

McGINN, L.M. 
McGrath, w.j. 
mckinney, j.d. 



EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 




MINNICH, J,T. 
MrmPR- tr-tt , 



f MORRELL. D.C 



MUELLER. HjG . 



MURPHY. D.J . 



MURPHY, P.J. 
MURRISH. E.C . 



NEALE, A.W. 
NELSON, ME. 
NEWBY, R.E. 
NEWPHER, J.O. 
MTOHOT.S . R.R- 



OGREN, H.J. 
PALMER, J.R. 
pattt. a_H 



PHILLIPS. S.F . 



POLKINHORN, J.H. 
POTOCKI, R.E. 
PROSISE, L.l. 
RAWLS, E.W. 

RICE, P.M. 



EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
VERY GOOD 
VERY GOOD 
EXCELLENT 
VERY GOOD 
EXCELLENT 
EXCELLENT 
EXCELLENT 
EXCELLENT 



/ 



\> 



S> 



40 



io m : 





i 

GOVERNMKH1 




* 

1082.} 


M" 

J 


3. Block No. 


TsUi 

m 



number whan appropriate) 





BASE PAY I OVERTIME 




6. Grade end salary 

Field OS 12 £70)6 ' 



PAY POLL CHANGE DATA 



. BONO P.I.GA, 



GROSS PAY 



7* Anion 

row! 



fyNew\. t . 

, inormaf' p* 





’'jo^eSfr 

1 ■ ^ 

; . • 

* a -*% 

!' ' 

* » r 

* -\<4 



II, Appropriation (t) 



2. Prepared jby 



13. Audi! 





18. Performance rating it tatitfaetoiy or better. y y 

o\ 

» «.a ’ 



~ (Sioriaturror otheMthenticetion 





STANDARD FORM NO. 1126-Ravitad 
Form Mircribed by Comp. Gen., U. S. 
Nov.,8, 1950, General Regulation* No. 102 
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IPTFOH COW® PROPERTY 
ML BUREAU OF INTOliGATIOl! 
STATES DEPARTMENT OF JUSTICE 



■ T/WJV 

* 

I certify that I have received the following Government property for official, use'! 

MM 



Hew Commission Card with case f 4397 



Old. Commission Card with case # 4897 • 



READ 

i 

The Government property which you hereby acknowledge 
'is-charged-to-you and-you- are-responsible-for taking- 
care of it and’ returning it when its use has been 
completed. DO HOT MARK OR WRITE OH IT OR MUTILATE 
IT IH AIWA!. 





m 

Wd C. Morrell 



R 





MoUCHM A 

CuvJj 



SAC, V/ASgilJGTOir^IELlD DECE'-ISER 3, 1952 

DIRECOT, PBI = 

' y— PERSONAL ATTENTION 

edward ERAia WAzfrqdE ‘ 

SPECIAI* INQUIRY . . ' >**- r ''V» * < ,' " 

WHlfcB HOUSE. : t ;• v>- " < i- - t * - . , 

J, 1 ^' * /" - 

Reference Bureau letter requesting an investigation; of 
Dr, Mazique dated November 28, 2952, which, enclosed a Photostat 
of a summary of information furnished to the White House in July 
1952, and to your letter dated November 25, 19.52, Phd enclosed 
report dated November 24 , 2952, of SA Donald C. Horrell reflect* 

ing thp> result 4 of your investigation pft Dr, jlazique:* f , . 

' • 1 ' 1 £ 

Eased on- information contained in the report- of \jSp6Cial 
.Agent Herbert S. Hawkins at your office dated Doooaber 30,., 1949, 
in the case entitled "Phomas Augustus Willlston/ 11 (your file 100- 
13t42| the Summary of inforaation furnished to the White House in 
July 1952 , concerning Dr, iiazi quo’S wife. Jewel, and Dr* tlazique 
contained the statement “An informant of known reliability identi- 
fied Dh, KaziqUC as a Communist Party member in Jape .1949, and 
stated that since that' date ho had noticed hothirig that would r or * 
fleet that Dr> HaziqU© no longer embraced the Communist philosophy, 11 

Your letter dated November 25, 2952, indicates, that the 
information ih the summary furnished to the White 1 House ooncprning 
Dr, MaziquoVs being a member of the Communist party in Juno 1949, 

Is not accurate and that the informant Wfl.s re.contactod and denied 
knowledge of Dr, Nazi quote being, a Communist Party momber* 

your- letter did not indicate Whether tho information 
concerning Dr*. >iazique*s Communist Party membership was actually 
erroneous inf ermation furnished by the informant or whether dif- 
ferent: information Was furnished by the informant and was errone- 
ously reported to tho Bureau to indicate Communist Party member- 
ship byDr, Nazi quo- in 1 ?M r in either event, tho Bureau, is now 
in a position of embarrassment by reason o^^^nacjainiatG^^pman 
tion whiQh originatod froia’ ypdr^offlce* 1 

You are instructed to furnish tho Wit h..comploto . [ 

Information ‘as. td w^nnd how tho Euroau wba; 4nrniahad ihacc^ato J 



Imormaxxon as. i?o ^ny^ana uuw euu "ra hwiwhku 

information as- to Dr* K^iqUe^o ttoiDg : a Communist in 

191l 9-, Pull and complete' ‘irf&aoranda of- 0;xpl*mat2$a .from, tho person* 
nei involved the 1 Bureau * 

rocommondations^as any disciplinary aot|piSB§ n?l 
matter must be S^died^^^edlatielyri" 1 : 



CC-.Mr, Glavih 

jam i-fr 1P53 



hd^od J ^r2a^lai 
.* *‘9 a ^ 
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STA^pAJO FORM NO. 64 



Office Memorandum 



o UNITED STATES GOVERNMENT 



TO ; 


Mr. Glavin 


prom: j. 


H. L. Edward sQfis 


SUBJECT: 


V 

SPECIAL INQUIRIES 
WHITE HOUSE EMPLOYEES 



DONALD CLARK 'MORRELL 
Special Agent 
Washington Field Office 
EOD 8/18/47 
Veteran 

Not on Probation 



date: February 11 3 1953 



WILLIAM SPELLMAN^iStfHAN 
Special Agent |\ , 
Washington Field Office 
■EOD 3/31/47 
Yeteran 

Not on Probation 



ToUoo 

Ladd 

Nichole ■ , ■ . . 
Bel*oac__ 

a eu 

Gloria 

Rosea 

Tracy _____ 

Laijhlia— _ 

Uobr 



Tlacerroird^M. 
Tele. Ra 



Gaadr. 



WILLIAM DAVId4pEmPLE 
Special Agefttl\ 
Washington Field^tffice 
EOD 9/3/40 
Non-Veteran 
Not on Probation 



SYNOPSIS 



SAC, WF0' 3 requests authority to utilize Special Agents 
William D. Temple, Yfilliam S . Meehan and Donald C. Morrell in making 
necessary contacts at Y/hite House in the investigation of White House 
employees . Recommended Special Agents Temple 3 Meehan and Morrell be 
approved . 

t 

background 



By memorandum .from Mr. Rosen to Mr. Ladd 3 3/5/53 3 it was 
recommended that existing policy ; with respect to prohibiting contacts 
at the White’ House by the Washington Field Office be altered to allow 
a selected group of YfFO ■ Agents to review necessary personnel files 
and ascertain the identity of fellow employees of the subjects of our 
inquiries. ’ > 



DETAILS' 



On 3/5/53 SAC Hood 3 WF0 3 submitted the names of the^fpl- 
Ipwing experienced Special Agents as those recommended fbr^L^^g nmen t 
to make, the^se limited contacts of White Hcni&e 

cc’s - Personnel Files - Morrell 

* V Meehan 

MIX . 







l 'W 



>v 
1 r 



TJdNJM uL. £2~ \ 



Nvm.fc k rcu 






1% f£8 13 1953 



flPERAL 




t 



OF INVESTIGATION ] 








.X. - 





Memo to Mr. Glavin ( Continued ) 



„ Special Agent Donald Clark Morrell entered on duty 8/18/47 
and has been assigned to the Washington Field Office since 8/85/51, 

He is in GS-18, $ 7840 per annum, 'Morrell has a Bachelor of Arts 
degree from Colgate University and has studied law at Columbia 
University , St, John’s University. Law School and indicated his inten- 
tion of completing his law training at George Washington University 
Law School in February , 1953, Morrell has been approved as a Belief 
Supervisor in, applicant matters and his services in this capacity 
are only to be used in the absence of a. regularly approved full-time 
supervisor. His name has been submitted for consideration for 
development oh a long-range., basis. This agent . has been described by 
his variqus agents-in charge as b ein g capable of handling~c ompii 6 qted, 
investigations, particularly in applicant matters 3 such as Loyalty of 
Government Employees investigations. He is further described as 
mentally alert and confident and to have above average ability in 
making contacts. Morrell has been commended for the excellent manner 
in which he handled a complicated Mail Fraud case. It .is- also noted 

that he is a qualified Inspector’s Aide. 

* 

•Special Agent 7/illiam S. Meehan entered on duty 3/31/47 and 
has been assigned to' the Washington Field Office since 8/81/51. He 
is in Grade GSrlS dt, % 7040 per annum. Meehan has a Bachelor of Science 
degree, received from St. John,’ s University , Brooklyn , New York This 
agent has been described as above average in appeararCce and personality 
.and showed a definite potential for development,. along supervisory lines . 
He is described, as exceptionally well-groo.med and possesses a very 
high degree of technical knowledge in , applicant matters. He is 
further described ' ap very thorough, and it was noted that it appeared 
that his principal concern was thatahy report signed by him must not 
create any criticism or embarrassment to the Bureau. This was given 
as the reason for this agent’s failure to achieve a high rate of 
productivity but the volume, of work produced by him had been satis- 
factory. He possesses the proper degree of forcefulness and 
aggressiveness and possesses, the further characteristics of impartiality 
and the ability to 'dominate a ^situation without being domineering. It 
was observed that' he was slightly volative and rather talkative but 
these characteristics did not interfere with the proper performance of 
his duties.. In the administration of the WFO, this agent was approved 
as an Assistant Supervisor on applicant matters for a three month 



- 8 - 





«r ^ 

Memo to Mr. G-lapin , ( Continued ) 

' v 1 „ t 

period. He has been recommended for advancement on a long-range, 
basis. It was 1 ' noted that he was censured in November, 1952, for 
the extreme delay oh hi.s .part in setting ; out investigative leads in 
an applicant case. It was observed that while this agent had a 
number of other expedite assignments he should have realised that 
* under the circumstances it. was. his responsibility to have taken some 
* affirmative action in .order' to have secured relief so that the inves- 
tigation would hot have been subject to this .delay-. In April , 1949, 
he was censured in connection with his handling of an Unlawful Flight 
to Avoid Confinement case in which he submitted an investigative, 
report containing numerous obvious errors. He was commended by his 

J SAC on one QC^asi^ gn for h is^ pa rticipation in a maj'or National Stolen 

Property Act i nvesiigaii oh~and^dn otNer^dnstance^was -ctted-^of—a^di s— — — 
play of good j'udgment on his part in the apprehension of a fugitive . 

Special Agent. William David Temple /entered on duty 9/3/40 b6 
and has been a ssigned, to the Washington Field Office since- 18/ 28/45. b7c 
He is in GS-13, $8360 per- -annum. Temple is a member of the * 

Virginia State Bar, having attended the University of Richmond Law 
School. His agent in charge pointed out that because of his years 
of experience Loyalty of Government Employees cases, which were com - 
P 1 icated and involved controversial arid public figures, were assigned 
to Temple . He possesses a diligent interest in his work and his * 
production is rated among the highest of the squad. He is further 
described as being, resourceful , organising his work properly, very 
aggressive^ producing a great volume of work with his reports 
reflecting that he understood the problems involved, and requires 
very little supervision. On 3/7/51 he was censured and placed 
iMZhtim Qg o result o £ g re-nnrt submitted by him in the case of 

Loyalty ,of Governmen 

Employees vh wftTUU Temple Tncorr^UTy attributed certain informa- 
tion to Senator Hubert. Humphrey, when in fact he had secured this 
information from one of Senator Humphrey ' s subordinates. The informa r 
tion attributed to Senator Humphrey . was not in conflict with the 
information which this Senator subsequently furnished. 

On 11/8/44 Temple was advised that he had failed to attain 
a passing grade in an examination given during a. recent inspection. 

He was censured by letter dated 6/29/43: for his carelessness in losing 
an automobile registration card and also gasoline ration tickets used 




3 









’ - • JTe^o to Mr, Glavin ( Continued ) 

I 

in* connection with a Bureau automobile. On 5/19/I13 Temple was cen- 
, sured because of his carelessness resulting in the loss of his 
Field Division Identification Badge, 

% 

1 REGOMUENDA TI ON 

\ * 

* *..4 Xt is recommended that the Agent in Charge of the WFO be. 

advised that the Bureau has approved the assignment of Special 
Agents William S, Meehan s Donald C, Morrell and William D,. Temple 
in making limited contacts at the White House in conducting appli- 
. cant investigations of White House employees,. 

Disciplinary action taken agains^MeeKdh ~and~Temple has 

been taken into consideration. However s the recommendation is based 
on the fact that these agents are described as above average and have 
had considerable experience' in applicant matters. 

There is attached hereto a letter to the SAC of the WFO 
which may be sent if the foregoing recommendation is approved. 



PERMANENT BRIEFS OF THE PERSONNEL FILES OF THESE SPECIAL 
AGENTS ARE ATTACHED, 
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a 



I Standard Form 88 
vv ^ (Rev. Aug. 1850) 
Promulgated BY 
3\Burkj.u or tub Bcdoet 
CIRCULAR A-24 




Oort of medical examinatio^ 



FIRST. NAME— MIDDLE NAME 

DRRELL, Donald Clark 



2.* GRADE AND COMPONENTCR POSITION 



3." IDENTIFICATION NO. 



4. HOME'ADDRESS (ZVtcmter, tired or RFJ), city or town, zone and State) 



5. PURPOSE OF EXAMINATION 

IBI . 



6. DATE OF EXAMINATION 

i 2/2/53 



7* SEX 


8. RACE 


9. TOTAL YRSTGOVT. SERVICE 


10. DEPARTMENT. AGENCY* OR SERVICE, ' 


11. ORGANIZATION UNIT "" 


II. 


. Write 


MILITARY | .CIVILIAN 







12. DATE OF BOTH 
6 / 13/18 



13. PLACE OF BIRTH 

Brooklyn, N.Y., 



14. NAME. RELATIONSHIP, AND ADDRESS OF NEXT OF KIN 






15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

7/alter Reed Medical Center, Wash. DC. 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS , 

NOTRS.— Describe every abnormality in detail. {Enter pertinent item number before eaq/i 
comment; continue in item 73 and uso additional sheets if necessary.} 



CLINICAL EVALUATION 

{Check ouch item in appropriate col- 
umn; enter * 4 N; E.* r if not evaluated) 



NORMAL 



X 



X 



X 



X 



X 



X 



^ X 



ABNOR- 

MAL 



X 19. NOSE 






Females only 



18. HEAD. FACE.' NECK. AND* SCALP 



19 • Slight septum deflection to rt. 



20. SINUSES 



21. MOUTH AND THROAT 



22.1 



u acuity under ittwu 70 and 71) 



23. DRUMS {Perforation) 



24, 



/ »r»rn.i (KuiMl amity end refractive 

fclfto— OtfitKAL under U€mt &9t ^ 0fld g/ ) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 



27. OCULAR MOTILITY mSH^SaSSS{ 1 



28? LUNGS AND CHEST (Include treat*) 



29. HEART ( Thrutt , size, rhythm , sound*) 



30. VASCULAR SYSTEM (VcricotUlet, de.) 



31. ABDOMEN AND VISCERA (Include hernia) 



32. AN US. AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. 



UPPER EXTREMITIES JgJgg** Tan °* cf 



3$. FEET 



37. 



IDWER EXTREMITIES 



33. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS, SCARS. TATTOOS 



40. SKIN. LYMPHATICS 



41. NEUROLOGIC vndtriton7f) 



42. 'PSYCHIATRIC {Specif v any per tonality dcti&tien) 



43. pavic 



(Check how done) 

El VAGINAL □ RECTAL 



(Continue in item 72) 



V 44 - DENTAL (Place appropriate tymb&s above or below number of upper and lower teeth, re* pedicel y) 

\ o.—Rcslorattt teeth 

x fj—Nonretiorable teeth 

i x x 



X^ -Mwino teeth 
XXX.— Replaced by dentures 



(6 X S). — Fixed brldge,tracket* to 
include abutments ^ 



n ? 



l 1 


2 


3 


4 


5 


6 


7 


8 


9 


10 


11* ‘ 12 


jr 


14 




16 


H x7 

T X. 


31 


.30* 


29 


28 


27 


26 


25 


24 


23 


22. -*2I 


20 


19 

"X 


18 


17, 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Sjpaces closed #19 
Maloccl 1 mild. 




LABORATORY FINDINGS 



45. URINALYSIS: SP. GR. 


1.014 


ALBUMIN 


SUGAR 


MICROSCOPIC 


, N 


N 


N 


48..EKG 


- 


49. BIOOD TYPE AND RH 
FACTOR ' 




i* 


, "A" Rh - 

■r \ cirft 1 n IQ ' 



46. CHEST X*RAY (Plage, date , film number, result 



50. OTHER TESTS 



IS p£B 



■ aua€AU - g 



18^ 

f NATION, 











MEASUREMENTS AND OTHER FINDINGS 



±JLM 



^73 



51. HEIGHT 

68 " 



52. WEIGHT - 

166 



53. COLOR HAIR 

brown 



54. COLOR EYES 

blue 



55, BUILD: r - - - 

SLENDER MEDIUM HEAVY OBESE 

□ ffl □ □ 



56. TEMP. 

98-4 



57. BLOOD PRESSURE (Arm at heart level) 



53. PULSE ( Arm at heart level) ' 



SITTING 


SYS. 


TTT~ 


RECUM- 


SYS, 


STANDING 


SYS. 




SITTING 

74 


AFTER EXERCISE 


2 MIN. AFTER 


RECUMBENT 




AFTER STANDING 


DIAS- 


74 


BENT 


DIAS. 


(3 min.) 


DIAS 




; 10 4 


' 80 






3 MIN. 


59. 




DISTANT VISION 




60. 




REFRACTION 




61. 


— „ 


NEAR VISION 






RIGHT 20/ 


20 


CORR. TO 20/ 




BY 




S. 


cx 




J—l CORR. TO 


BY 


LEFT 20/ 


20 J 


CORR. TO 20/ 




BY 




s. 


cx 


> 


J—l ~ CORR. TO 


BY ^ 



62. HETEROPHORIA: 

(Specify distance) ■ 



ES° 



N 



EX C 



R(H. 



LH. 



PRISM DIV. 



PRISM CONV. 



PC 



P 



63: ACCOMMODATION, 

RIGHT N LEFT N 


64. COLOR VISION (Test used and result) 

N 


65/ DEPTH PERCEPTION 
(Test used and score) 


UNCORRECTED “ . 


CORRECTED 


65. FIELD OF VISION 

N- 


67. NIGHT VISION ( Test used and score) 


63. RED LENS 69. I NT RAOCULA INTENSION 

; . - N 


70. ' HEARING 


| ?*- “ ’ " -AUDIOMETER \ " | 


72. PSYCHOLOGICAL AND PSYCHOMOTOR (Tests used and score) ' 


'RIGHT WV 15/I5SV, 2Q//20 
IBtVfV 15 /I5SV 20/20 




250' 

tse' 


600 

SIM 


1000 

AQ34 


2000 

toss 


3000 

£890 


4000 

4098 


,£000 

819M 




RIGHT 














“ >. 




LEFT 












* 







73; NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 



h 



(Use additional sheets of plain paper If necessary) 
74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses toUh Item number*) " " “ ~ 



9 



75. RECOMMENDATlONS-rFURTHERSPECIALIST EXAMINATIONS INDICATED (Specify) 



77. 'EXAMINEE (CftrcJfc) - ' - 

n !? K , rtT ouAUREDFOR Strenuous duty and use of firearms* 

LJ IS NOT -- < 

78. IF NONQUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER " ““ 

J t t 



79 . 



TYPED OR PRINTED NAME OP PHYSICIAN 



SIGNATURE 



80. TYPED OR PRINTED NAME OF PHYSICIAN 

81; TYPED OR PRINTED NAME OFDENTIST OR PHYSICIAN (Indicate tchich) 

' 82. TYPED OR PRINTED NAME OFREVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



SIGNATURE 



SIGNATURE 







u. *. COVtJtNMtNT ntlNTIN« CfflCC 10 — C 228 S T I 



P 


U 


' “ L 


II 


E j S 










j 



78 . 



PHYSICAL PR0RIJE 



PHYSICAL CATEGORY 



A 


B 


c" j 


r 








[ 



£ 



A*. Roberts 



NUMBER OF AT- 
TACHEDSHEETS 
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I TO : Director , ' FBI 

FROM : SAC, V/FO 

SUBJECT t PERSONNEL ADVANCEMENT 

Re SAC Letter. N61 53-12, Section (A). 

February 13, 1953 

0 ? 

Re : DONALD C .. MORRELL 

, Special Agent 

This agent entered on duty in the Bureau 
on August 18, 19U-7 • Although he has been in the 
Bureau for a short period’ of time , he has had varied 
experience* At the present time, he is assigned to 
the Loy alty Squad* As an investigator, he has done 
an" excellent^ job# In^ the^pa s t > - he -has- received-field _ 
supervisory training, in the Atlanta Office, and has 
been used as a relief supervisor in the Washington 
Field Office* 

Agent MORRELL has shown good promise as a 
supervisor, and with more experience should be able to 
assume more administrative responsibilities. 



If 1' 








o 



DECLASS I? I CAT 10 M~ ' AUTHO RI TY DERIVED FROM: 
FBI -AUTOMATIC DECLASSIFICATION .GUIDE _ 
TE 11-03-2011 , * 



SAC X Washington Field 



0 



February il 9 i$s 3 



Director* PP 1 



8 pfgw xxQyirjxv 
waits nows miPxotaEs 



frwitfflUM'h H I M I'm 



' t 
X 
X' 

■X 

}‘ 

f* -V 

■t 

1 >\ 

1 1 
fCN 



Authorisation la granted* in accordance with your rdeem- 
si endatfon*, for fpeoial Agents William p< Temple* William 8* Meehan, 
and [Pena id CijiptreXlHo rndhe n ecetsaty contacts at the White tiouse 
in the review of personnel files pertaining $6 the above^wentioned 
employees and in any similar future investigations unless otherwise 
instructed by the Mreau* Such, investigations Will include 
establishing: the identity of fellow employees who must be inter- 
viewed regarding the character j loyalty and associations of these 
person^* , , 

* . 'ft is desired that no interviews of fellow employees are 
it be conducted by these agents at the White JipuSO* ^he addresses 
of the individuals who Should he interviewed should be Obtained 
arid such interviews conducted at their Homes or ether suitable: 
plaees* 



eb f ,s Personnel files **, Meehan 

iSovrell- 



AFfttmWqr 



, Y‘ 



J 



) Templet 






& 



i 

1-; ' 

K - 

r £wTo(son 

Ladd*. 



i 



NicboU^u. 

. beXflBQAI,**. 

GUvia 

»arKr> _ 

Rosea 

Trary- 

tjaterroadcuM. 
Tele. Rt»i. 
Hollopaaf^,. ,Vy , 






(wl 




fee 




qq,*,\* ~ vu 
V i r -- ~~ , 

. iriifcp .J 









u 

l 








XV* lotsld ??• XWreXX * ' . 
federal fur ecu of fnbcetiyciioii 
Vcnhinpkon, $ P u 9 

leap Xfr* X>rreXi« * 

ita crc hereby directed to report* public 
bustiheos pef&iitinp* to the Chief Clerk*# Office* &$o& 
5S17* Cm S* Pepertzent cf fcattce- Euflditipfor esGisPneat* 

sincerely yours* 

J., E^^ar Hoover 

IdycpMocver 

director 




x cs^ 

- {Si 






W®/ X ~ 

?f§-2 7)253 



>!«*„ 



xlefcjl*^ 

**J*Ott^ 

Cleg g 



uvttau,,, 
Kofc r , , r 
T#l*. *», 
Wow*, 






C£ * tfsehlnyibfr field Office (f) tsppdtte trgnpfer end zdvsm 

EUtisa by better *:*£$*& d3 
Ao3£$ £$rXic$£ dote cf departure 
■ and: ddte pf , 

■crrlt?aX* ' 

grm*n >■ ^e»£ Kcrrcll is to pcplccc Aycnt thibcrtm- 
| *» £7;£3 Agent is to bp assigned to the 

Personnel Section of the AdrA ”*-™*™**'''* 

£$ vision* 1 



be 

b 7 C 



1 




Zfr. Em L* £di?ard$ 
MiOb. UsilioH: 
Voucher Section 
Mov.enent Section 
\7$H:ceg 




W*. 




km 













the Administrative Division at the present time . 

The recommendation for • the transfer of SA Morrell from the ~ 
Washington Field Office to the Administrative Division has bee% set 
out immediately following the synopsis of this memorandum. His 
overtime for October s 1930 was 2 hours 10 minutes; November 2 hours 
31 minutes'; and December > 1 hour 56 minutes. His overtime for f 
March , 19'52 f was 1 hour 7 minutes. His daily average overtime for * 
the month of “ August , 1952 1 was 1 hour 16 minutes *, \ 



A PERMANENT BRIEF OF THE PERSONNEL FILE OF AGENT MORRELL IS ATTACHED. 
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STANDARD FORM NO. C4 



Office Memorandum • united states government 




TO tUr . Glavin 



from L . Edwards 



date: February 20 3 1953 







Sudtect : DONALD. CLAM MORRELLl W^ 
Spec ial Agen t ' 
nasnington Field Off ice 





SYNOPSIS 

To recommend the transfer of Special AAep/f Donald Clark Morrell 
from the Washington Field Office to the Admit istrative Division with 
assignment in the Administrative Action UnitVof the Personnel Section 
as a replacement for Special A n eni Frank Y/aikart who has been trans- 
ferred as Supervisor in Charge of the Records Section . Approval has 
already been given to fill the vacant created by the transfer of 
Supervisor Y/aikart . A review of Agent Morrell 's personnel file 
reflects that his service record has been entirely satisfactory and 
SAC Hood has advised he considers Mdrrell to be an excellent employee . 
Agent Morrell has not been involved in any difficulty which would 
preclude his consideration for this assi gnment and it is felt that 
he would be a desirable addition to the supervisory staff of the 
Administrative Division . 



It is recommended that Special Agent Donald Clark Morrell be 
transferred from the Y/ashington Field Office to the Administrative 
Division with assignment in the Administrative Action Unit of the 




BACKGROUND 






67* u y t c if v 






1953 



You will recall that in my ^memorandum <of -January— 15y 

^ it whs pointed 6ut among other thingslthtttrdtoe^tv -th-e-transf 

6 9 f m x 1S53 



iZt’VA & 125; 



JEEtwjs 



IrRSWl GURft'J Ci- i .*• 

I- - 







STANDARD FORM NO. 64 



DECLASSIFICATION AUTHORITY DERIVED FROM: 

C FE I -AUTOMATIC DEC LAS S I F I CAT I OH GUIDE* 
kATE 11-03-2011 



Office Memorandum • united states government 




* There are? .submitted herewith the following 
items referring to the gbovp-named agent who was re- 
cently transferred tq the Seat of Government 

' , f , ' , ; r, t / I- ° - 

7 - Perdohriel file ~ f 



1 . Personnel file 
<5. Field firearms training record 






' Ji 



3 . . Duplicate property records 
4 . Pe rfo rman c e rat ing 



’ •f- 



* V 







MBF:UCP 

'< Attachments (4) 



t > 

>- 

if* 






Where Assigned: Washington Field Offi ce 

(Division) (Section, Unit) 

Payroll Tide: Special Agent 

Rating Period: from April _lj 19^2 to March 13 ? — 



ADJECTIVE RATING: ! SATISFACTORY 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 



fX/w 





(J) Official 
(Vp Annual 

It MAR 3 01953 




TYPE OF REPORT 

[ 67 -Jztj'o 1 

(X) Admjuslfjfes.d., ! 

( | ) Wc.4?ytoerod y4w:.V~ 

(3C) Transfer— 

( | ) SeparatioiMr^m serVicew’-v* 




/ 




NARRATIVE COMMENTS 



Note: 









*4* 



'%>, ^ i’ 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performanc?*felEVSkY 
ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. ^ 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory* (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO , HELP the^ employee bring his performance up to a 
satisfactory level. , 



i 



% 










o 



o 




FD-185A 



Performance rating gui^ 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD • 185) 



Name of Employee, 



DONALD C. MORRELL 



Rating Period: from 



RATING GUIDE AND CHECK-LIST 

Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

, Rate items as follows: 4 

— Ill — Outstanding (exceeding excellent and deserving special commendation). 

— — Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

“ Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless all elements rated are 'plus', and in addition, of course, supporting comments must comply with the requirements 
as set out below. * 

So far as 'Satisfactory* and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus’, 'check’, and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. v AII minus marks must be supported by narrative detail, and of course, all 'Unsatisfactory' ratings must comply with the requirements as 
set out below. ' 4 ’ 



— (1) Personal appearance. 

— (2) Personality and effectiveness of his personal contacts. 

— (3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably* 
share work load). 

— rfc-J^4) Physical fitness (including health, energy, stamina). 

-JS) Resourcefulness and ingenuity., 

-X6) Forcefulness and aggressiveness as required. 

_ (7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

■ (8) Initiative and the taking'of appropriate action on own 

y responsibility. 

Planning ability and its application to the work. 

(10) Accuracy *and attention to pertinent detail. 

ztJjA) Industry, including energetic consistent application to duties. 

£^(12) Productivity, including amount of acceptable work produced 

and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
^ ^ attributable to causes beyond employee’s control. 

{—( 13) Knowledge of duties, instructions, rules and regulations, in- 
cluding, readiness of comprehension and /know how* of 
application. 

(J4) Technical or mechanical skills. 

£^(15) Investigative ability and results: 

2- (a) Internal security cases 

— £- (b) Criminal or general investigative cases 
— Q-Jfi) Fugitive cases 
— £^(d) Applicant cases + L G-B 
— (L (e) Accounting cases 

£-(16) Physical surveillance ability. 



— Kitf) Firearms ability. 

(L (18) Development of informants and sources of information. 

19) Reporting ability: 



Investigative reports 



— £m) Summary reports 

tZ\c) Memos, letters, wires 

(Consider conciseness; clarity; — organization; 

—thoroughness; accuracy; adequacy and perti- 
nency of leads;.! administrative detail.) 

SL (20) Performance as a witness. 

J2 (21) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 



( f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 



( i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

/ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement 

1 (24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: „ 

Dictation ability ^ 

Auto driving ability 



Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): Lovaltv of Government Employees Squad 



of Government 



alovees Sauad 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



Investigator 



C. (1) Is employee available for general assignment wherever needs of service required 6 S (If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? X§LS(If answer is not ’yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? NO_ (If so, explain in narrative comments.) 



ADJECTIVE, RATING 



SATISFACTOftV 

Outstanding, Satisfactory,^ U nsatisfactory 




DONALD C. MORRELL 
Special Agent 

Special Performance Rating 



# 

This special efficiency report is being submitted 
in view of Agent Morrell’s transfer to the Seat of Government. 

This agent has a pleasing personality and makes a 
good. personal appearance. He has a wide-awake attitude, 
which makes a good impression with the general public. He is 
available for use on raids and dangerous assignments, being 
in excellent physical condition. 

Since the submission of the last efficiency report. 
Agent Morrell has been assigned Loyalty of Government 
Employees cases and Special Inquiries of an applicant nature. 

He has accepted this type of work with interest and a good 
sense, of responsibility. The problems involved in his work 
are readily appreciated and understood by this agent. He 
is a willing worker, conscientious, and his production is 
above average. His investigations are thorough, and reports 
prepared by him are excellent. Because he. uses good judgment, 
.and has so ably conducted his investigations, he has been 
assigned the more complicated and important cases in the above 
categories. He' organizes his, dictation well, and his ability 
is excellent in dictation. His work during this period has 
indicated that he can handle the more complicated investigations 
which the Bureau must conduct. 

During the rating period. Agent Morrell has been 
approved by -the Bureau as a Relief Supervisor and occasionally 
has been used in such capacity* He has been trained as an 
Inspector’s Aide and is qualified to assist Inspectors. 

In view !o£ the above comments, I am rating him as 
Satisfactory* 



im 

Initials 
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STANDARD FOAM NO. 6* 



% 



, Office Nsmmnhm 



• UNITED STATES GOVERNMENT 



Un Glavin 



DATE: March 18, 1 

# * » 



from : if, D, Edmrd^fhj 

SUBJECT:' SA DONALD cruomiL 

Administrative Sumary Unit 






T«I«. Rood* 



On Marck 16, 1953 y SA Morrell reported to the 
Administrative division under transfer from the , Washington . 
Field Office and on the sqme,date ms assigned to the Administrative 
Summary Unit of the Personnel Section, 

A Special Performance Rating report will be submitted 
on Mm at the expiration of 60 days ♦ 




l 





OFFICE. MORAHDUM 
TO ,t ; Mi*. La,dd 



UNITED STATES GOVEBJIMENT 
BATEi February 5>* 1933 



FROM- : 
SUBJECT : 



Mr., /Rosen .. 

it 

special. Inquiries ' ’ vn - 

teiTC HOUSE EMPLOYEES.' 






PURPOSE'*. 



Ta Recommend -that existing policy with respect . 

to prohibiting contacts at the White ouse by the; 

Washington Field Office bp altered to allow a selected * 
group of' Washington Field Agents to, review- necessary 
personnel files and ascertain the identity qf fellow - 

employees of the subjects of our inquiries. . 

* * 

DETAILS: , ' - . ' ■ - • 

„ * - „ - 

V/© presently hare under investigation twelve hold- 
over employees at the, White House all of whom appear to be 
clerical personnel, it is understood that the White House* 
Staff has' approximately 2*?0' employees that have, not previously 
been investigated by the Bureau and up On Whom requests for 
investigation may or- may not be. received. 



In view of the number of there inquiries presently on 
* ' hand .and the possibility of additional such inquiries, it is . 

thought desirable to have Washington Field Agents, pather than 
a Liaison Representative j- ehtaih 'apdess to the persOnnelJTileS 
of these employees, someof vhnrrhayo been at the White - ouse for. 
an extended period of time, ,aod als o- be allowed to obtain the 
identity of fellow employees who they will subsequently interview 
concerning the character*, loyalty and associations of the 
personnel under investigation.' . In order to avoid confusion it 
is believed desirable that these interviews of fellow, employees 
be Conducted at the employee s) homes, rather then at their ^ 

White MDuSe employment. " • 

RECOIL EM) ATl6U : . 



Ttiat the attached memorandum to Washington Field he 
approved authorizing appropriate contact at the White ouse 
and instructing that no interviews of fellow employees be ' 
made at that place hut rather at their- homes . 

! , , * „ , c?? f ~ 

ADDENDUM:- ‘ - V.* ' , 



Washington Field Office,, has selected the 

to bo -used on these 



.SAC Hood, 

following experienced Special Agents to be -used on tn< 
assignments William D. ^-‘enole., Wlill'am S. Meehan and 







Attachment 
RSPrjs .. 





1 




.RECEIPT FOR GOraHEHI PRO! 
FEDER4E BUREAU of nn 
HDD SHIES DEPAMI OF JUSTICE 





I certify that I have received the following Government property for official use: 



Inspectors Manual #777 



D 



The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed. DO IT ffl OR 1IIE Oil IT OR MTIIATE 







iWm 






The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
i cars of it and returning it when its use has been 

WBfltt jw mb « mm «i a m Hum® 
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STANDARD FORM NO. «. 
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Office M-emorandum • united states government 



to s Mr • X rlavin 



srom : ff. x. Edwards 



DATE: April 6, 1953 




subject: sa DONALD C . MORRELL 

Administrative Summary Unit 




Tolsoa . 
U<M_. 



Nichols. 



Belnoat— 

aeu— 

Glam— 

Harbo— 

Tracy— 
Laafhlia. 
Uohr. 



Viotcrrowd. 

Tele. R»« — 
Holloas a_ 
> Gandy — 



On March 16, 1953, SA Morrell reported to the Administra- 
tive Division under transfer from the Washington Field Office and 
the transfer Teport was prepared on him in the Washington Field 
Office covering the period from April 1, .1952, to March 13, 1953 • 
Since SA Morrell has been assigned to the Administrative Division 
f on, less than two weeks of the rating period, the transfer report 
of March 13, 1953, will be considered his Annual Performance Rating 
'report and no additional report will be prpar.ed* 



, , i SA MorreXl 

on. April \3, 1953. ^ - i 



was advised to' that effect by SA 



be 

b7C 



JjOtfsb 



JA*'. 
1 iw 

<r 



89 APR 







: CTATSAnO FORM NO. £4 



Office Memorandum 



TO 



SUBJECT : 



Grl&VXTl 



prom : ff 0 L. Edwards 



SPECIAL AGENTS 




Los, Angeles Division 
Personnel Matter 



° .UNITED STATES GOVERNMENT 



DATE: April 6, 1953 



be 
b7C I 



Tolioo , 
Udd_ 



NtchoU-, 

Bclroot— 

ae«_ 

GUtIi h 

Harbo— 

Rosen— 

Tracy— 

Laagfclin. 

Uohr— 



> Tiaterrovdl 
TclCa Rltaa 
HoUoaan— 
Gandy——.-, 



In response, -bo your .request for an explanation for the 
delay in handling the captioned matter , the following information 
is submitted •* Los A ngeles letter of March 11, 1953 j initially 
reporting, this matter > was received in the Chief Cleric's Office on 
Marten 17, 1953, The matter was assigned to SA Huperpiso.r Donald 
C» Morrell and a memorandum was prepared and sent through ^to get her 
with permanent brSefs of the agents' files under date of March 25»' 
**owever you . disagreed with the recommendations that ’no administra - * 
t'ive action be taken against either agent and' it wasi £M±i ifn'ed to 
the Administrative Summary Unit by ■ SA.&Upervis or \ | w a .date-, 

which cannot now be determined »■ - Z 1 ~ ' 






In accordance with, your instructions,, the memorandum was 
revised by Supervisor Morrell and again sent tfyr’ough^uhder date . 
of March 30, 1953 •. However, it was' returned by 'Mr Mo hr with *in—’ » - 
Structions to telephone Lps Angeles to 3 ecurM' further d.e, tails . 

This call was placed to Los Angeles on the afternoon of Match 3Qf 
1953 and at 5 : .40 p,n» on March 31, 1953',. ta^r.e turn call from Los 
Angeles supplied some addit ional information • In view, of the. 
nature of the matter, involving contradictory statements- by the two 
agents, the further review of the summary memorandum was assigned 
to SA Supervisor William E\ Leishear. The memorandum, its now written 
was submitted under • date of April 3, 1953, SA Leishear being uncHe 
to handle it sooner because of other jm±±£Ji2. including items on the. 

Director's special list . Unit Chief \ | was. unable to read 

this memorandum for appro val before the last messenger run on 
Friday, April 3/ 1953, but did review and approve it on Saturday, 
April 4,. 1953 . 









fficTrsb ^ 

8q . , ft , • 



- ■ 
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Office Memorandum • united states government 

DATBs 6/1/53 



TO : 



prom * e. D. MaX^K v 

0 

subject: DON C. MORRELL 

AIDE TO INSPECTOR 



During the course of my inspection of the Investi- 
gative Division, which began on April 7, 1953, and concluded 
May 25, 1953» the above-captioned Special Agent participated as 
an aide* He handled all phases of the inspection relating to 
the following matters* 



Tolson_ 

Ladd 

Nichols. 1 
Belttoat — 

Cte« 

CUrin * - 

Harbo 
Rosea — 
Traqr— — 
Gcarty 

Mohr 

Tioterrowd — 
Tele. Rooco — 
Hollot&tn — 
Sfeoo. , - „ — 
Miss Giady — 



1. Extortion and White Slave Traffic Act Desk. 



2* Theft of Government Property, Crime on Government 
Reservation, and Maritime Matters Desk* * 

3* Criminal Informant Desk. 

i}.. Veterans Administration Matters. 

' _ “ i 

5. Civil Suit Desk. ~ / 

'< - t 

6. Federal Reserve Act. 

7. Selective Service Desk. 

8. Special Inquiries for White -House Desk. 



He satisfactorily performed his duties and the 
following pertinent comments are offered: Morrell, although a 

comparatively new Bureau supervisor, showed forcefulness and 
good judgment in handling his assignments. He is ambitious and 
enthusiastic and he showed a good attitude on the inspection 
which was best illustrated by suggestions he made for 
improvements in the handling of Bureau work. 



RECORDED -44 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPAR TM ENT OF JUSTICE 



FD-185 




Where Assigned: Administrative Pi vis ion , Personnel Section 

(Division) (Section, Unit) 

Payroll Title: SPECIAL AGENT 

Rating Period: from March 16 . 1953 to May 16 , 1953 




TYPE OF REPORT 






( ) Official feiOOBDEB « M (j) Adikini^trati^e ^ 

( ) Annual (%) ^60-day 

■ ( ) |Transfer i* ? 

^ J ( > raSsfe torisp iNvEnniig! l> 

4, £ dUl ( •) ^pead^-* 5 -^ t 




W 1R53 ^ 




FD-X85 A 



^ERrWMANCE RATING GUIDE v 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name of Employee .. 



DONALD C. MORRELL 



. Title 



SPECIAL AGENT 



Administrative Division ^ Personne 1 Section 



Rating Period: fronW? / 13 / S.3o _ 5/13/5 3 



RATING GUIDE AND CHECK-LIST 



Note: Only those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 

Rate items as follows: 

Outstanding (exceeding excellent and deserving special commendation). 
n / Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

Unsatisfactory. 

Q No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 



An ‘Outstanding' rating cannot be justified unless all elements rated are ‘plus', and in addition, of course, supporting comments must comply with the requirements 

as set out on the reverse of form FD-185. . , 

So far as Satisfactory’ and ‘Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various plus , check , and minus 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory’ ratings must comply with the requirements as 
set out on the reverse of form FD-185. 










(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

(4) Phvsical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

(6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 
<■' conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 
responsibility. 

___,-(9) Planning ability and its application to the work. 

10) Accuracy -and attention to pertinent detail. 

Industry, including energetic consistent application to duties. 
_±Z.(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
S attributable to causes beyond employee’s control. 
is (1 3) Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and 'knowhow’ of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

(cj Fugitive cases 

(d) Applicant cases 

_ — (e) Accounting cases 

(16) Physical surveillance ability. 






(17) Firearms ability. 



Q (1ft) Development of informants and sources of information. 



. (19) Reporting ability: 

O jffiTnvestigative reports 
^L (b) Summary reports 
^ (c) Memos, letters, wires 

(Consider: J^concisengss; -S^fclarityj fT organization; 

. *^thoruughness; ^^accuracy; — adequacy and perti- 
nency of leads; —ti^administrative detail.) 

(20) Performance as a witness. 

-O _ (21) Executive ability: 

(a) Leadership 

(b) Ability to handle personnel 

(c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 

(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

( j ) Getting results 

O (22) Ability on raids and dangerous assignments: 

(a) As leader 

(b) As participant 

(23) Organizational interest, such as making of suggestions for 
improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 






A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as resident Agent, supervisor, instruc- 

tor, etc.): Special Agent Supervisor . Administrative Summary Unit f Personnel 

Section, Administrative Division . 

B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): Bosk — Man 



C. (1) Is employee available for general assignment wherever needs of service require? ±1 L3(If answer is not 'yes’, explain in narrative comments.) 
(2) Is employee available for special assignment wherever needs of service require? Y f: <fflf answer is not 'y es ’> explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? . 7 1 P. (If so, explain in narrative comments.) 



ADJECTIVE RATING : 



SATISFA C TORY 

Outstanding, Satisfactory, Unsatisfactory 




DONALD C , MORRELL 
Special Agent 
Administrative Division 





This is a 60-day Special Performance. Rating report on 
SA Morrell , who reported to _ the Administrative Division on trans- 
fer from the Washington Field Office March 16, 1953 • Since his 
assignment at the Seat of Government, Agent Morrell has been as- 
signed to the- Administrative Division and to. the Administrative- 
Summary Unit of the ■ Personnel Sections During the past 60 days, 

Mr, Morrell spent approximately 1 month* on. special assignment 
assisting in the inspection of the Investigative Division, During 
the remaining period', he has been handling a variety of adminis- 
trative action matters , involving the -preparation of summary memoranda 
with recommendations for administrative, 'action and the preparation 
pf administrative action, ' - 

Agent Morrell has 'a. very' satisfactory personal appearance 
and manner, is l a .willing ipo.rJker and has .displayed ah excellent 
attitude. He has .performed considerable voluntary, overtime and 
willingly accepts any and all assignments given him. He, has dis- 
played intelligence, and while, he- was , cokpleteiy unfamiliar with 
the policies and procedures applicable to‘ the handling of the work 
in this unit, he has made : a very sincere effort to familiarize him- 
self with these matters. As is to be expected during the period 
he is becoming acquainted with the requirements relating to his 
. new duties > some of his memoranda and letters have required revi- 
sion from time to time,. However, he has shown definite improve- 
ment during the time he has been working in this unit. 

It is felt that he has the ability and will continue to 
improve as he gains th&jLe cess ary experience and there appears to 
be no reason at this/ to indicate that he is not capable of 
satisfactorily carrying out his present assignment. 
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STANDARD FORM NO. W 
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t MtfftOtMmM ♦ UNITED STATES GOVERNMENT 



TO ? 
FROM : 
SUBJECT: 



UR. GLAYIB 

e. l. mm 

SA DONALD C. MORRELL 
Personnel Section 




date -.August 1 7*, 1953 



On August 12, 1953 , SA Morrell learned that he had 
successfully passed the examination for admittance to the 
District of Columbia Bar . This is being submitted for infor- 
mation purposes . - 




i 
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Searched ......... 

Numbered 






12 AUG 1913 

ftftM, BUREAU OF INVESTIGATION 












UNITED STAT^WjBTRiCT COURT FOR THE DlSl^CT Op C0LUM3IA 
Committee on Admissions and Grievances 
Room 6409 United States Court Building 
Washington, D. C. 



\ 



Dear Sir: 

, ■ -V . ' 

Donald Clark Morrell has .made application Tor admission 

to the Bar of the United States District Court for the District of 
Columbia, and has given your name as his presont/former employor, for 
reference as to his character end moral fitness. 

You are therefore requested by the Committee on Examination 
of the Court to answer the following questions. 1 Answers should be 
written in the spaces provided for that purpose, and this fora returned, 
in the envelope enclosed. ' . 

. ~As action upon the application must be delayed until all 

, references are heard from,, your kindness in. replying promptly -will be 
appreciated. < 

Very truly yours. 




a/ Edward Stafford 

' Chairman 

- Committee on Admissions and Grievances 

ALL COJimmiCATIOIIS WILL BE TREATED AS CONFIDENTIAL 

1. What is your business or profession'g Dlrector , . Federal Bureau of 

Investigation 

2. How long have you known applicant ?During period of employment -shown 

, " below 

3- Is he related to you ? No » . r ■ 

Between what, dates was he in your .employe ? Entered on - duty 8-18-14-7 . 
What was the nature of his duties ?.- Special Agent „ 



t - 

v 



Was he discharged from your service or did he roslfcn ? Presently emp lo^- 
If. discharged, for what, reason ? . j . 

7. Da you know of any conduct on his part roflec.ting upon his character 

and. standing as an upright citizen ? No . _ . 

8. Do you regard him as morally fit to -discharge the .duties assumed by 

a member of the. legal profession? Yes — 



9. Remarks: 

\ a , y ' 

' f iS ' 

ii 1, (I 












-t 







7= 



Nilmbprcd _ 



Si^^tur e 

'5“” J ohii Edgar' fflLoover 



, Dire ( 






J T Edgar' iiloover. Director 
ral Bureau r of Invest ig at&n 



Address 






J 1 



§9SEP«3 




«- ** 'rw 



a l 





September 1, , 195,? 



Mr. Edward. Stafford . . . 

Chairman 

Commi ttee on Admissions and Grievances , . 

United States District Court for the District of Columbia 
Room ,6fj.09 , United States Court House' 

Washington 1, D. C. - 



ToUoo- 

Lidd- 



Nichols -J—* ^ 
BeUoooi. ■— -/ 

-•‘Cle U— 4^ 

■ citTin,, 
Harbo-— — 
Roseau . 
Tracy.... ■ 

Cctrty...... 

'Uohr^.—, 

Ti erenow d — ; 
Tele. Roost* 
Hollomia— i 
Sitdo^..-..-, 
Miss G*od/~' 



Deaf Mr. Stafford: 

t 



^ There is enclosed, properly executed,' your 

Ljtf^uiry of August 25, 1953 » regarding Mr. Donald Clark 
lorreli, an employee of the. Federal Bureau of Investi- 
gation, who has made ’application for admission to the 
Bar of the United States District Court for the District 
pf Columbia* . , ‘ ’ 




?e 



fW^wjs . 

6.7-'k2lol£2- 



SEP 11953 

• COMM. PS i 



l , ' 

» (g. I 

4 1853' 



Sincerely yours , 

•&»Edgar teevej, 

John Edgar Hoover 
Director 



CSJ. ^ 
rrs " , 
CO 



m 
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UNITED STATES GOVERNMENT 



TO : 
FROM : 
SUBJECT: 



Mr, Slavin 



if, I, Eduards, 



0 



Maid 0, Morrell 
Special Agent 
Personnel Matter 




miSeptenber 2$, 19S3 



This is to advise that on September 29, 1953, SA Morrell 



for -theJistrict of Columbia, 

\ ‘ H 



The foregoing is submitted for your 

f* 






# I * M »*** 4 



Numbered 



— j?n 4 







' 12 OCT 111953 

PBN. BUBO Of IHV ESUGftTyM . 

~ 7 ' 
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STANDARD FORM NO. 64 



Office . 



o 



0 

• UNITED STATES GOVERNMENT 



T0 s Mr, Glavin 



DATE: October 19, 1953 




subject? Donald 0 , Morrell 
Special Agent 
Personnel Matter 

This is to advise that SA Donald (?, Morrell^was this 
date admitted to practice before the United States Court of Appeals 
for the District of Columbia, 

The above information is submitted for record purposes , 



Totan 




01»Tln_ 

Nichols 







DCM:dcm 



i 1 
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Standard Vpmi 88 
•(Rev. AugT 1050) 
PROMULGATED BY 

Bubeattov the Budget 
Circular A-24 

LI 



REPORT OF MEDICAL EXAMINATION 




I^LasT NAME— -FIRST NAME— MIDDLE NAME 

MORRELL, DONALD .CLARE, 



2. GRADE AMD COMPONENT OR POSITION 



3. IDENTIFICATION NO. 



4. HOME ADDRESS {Number, street or RFD, city or town, zone and State) 



5r PURPOSE* OF EXAMINATION 

^ \ il 

Annual 



6L DATE OF EXAMINATION 

10-26- E>3 



7. SEX 


8. RACE 




10. DEPARTMENT. AGENCY. OR SERVICE 


11. ORGANIZATION UNIT 


M 


.w 


MILITARY CIVILIAN 


_ 





12. DATE OF BIRTH' 

6-13-18 



13. PLACE OF BIRTH 

Brooklyn, N. Y. 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINEa AND^ADDI^SS* 

3JNMC- Bethesda: 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY: TOTAL 



LAST SIX MONTHS" 



CLINICAL EVALUATION 



{Check each item in appropriate col - 
^wmn.* enter 4 t N. B // not evaluated) 



NOTES. — Describe o very abnormality in detail. {Enter pertinent item number before each 
comment: continue in stem 73 and use additional sheets if^nocossary.) 






X 



Females only 



18. HEAD; FACE. NECK. AND SCALP 



19. NOSE 



20. SINUSES 



19- Deviated nasal septum, to left. 



21. MOUTH AND THROAT 



22 . ] 



** equity under item* 70 and 7/) 



23. DRUMS {Perforation) 



24. I 



* vmfef itmt £9. 60. end 61) 



25. OPHTHALMOSCOPIC 



26. PUPILS {Equality and reaction) 



27. OCULAR MOTILITY 



28. LUNGS AND CHEST {Include breasts) 



29. HEART {Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM {Varicosities, etc.) 



31. ABDOMEN AND VISCERA {Include hernia) 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-U SYSTEM 



35. UPPER EXTREMITIES nn ?** f 



36. FEET 



37. LOWER EXTREMITIES 



38. SPINE. OTHER MUSCULOSKELETAL 



39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 



40. SKIN. LYMPHATICS 



41.1 



42. PSyCtHATRIC (Spicily an v per tonality d motion) 



43. PELVIC 



{Cheek hots done) 

□ VAGINAL ID RECTAL 



<?* 



■MOL. 



. {Continue in item 73) 



44. DENTAL (Place appropriate symbols above or below number of upper and tower teeth, respectively) 

0. —Rcstorable teeth X. — Missing teeth (6 X S). — Fixed bridge, brackets to 

1. —NonrestoraUe teeth XXX.— Replaced by dentures include abutments 



* ? '2 P 



32 

X 



31 



30 29 



28 



27 26 



25 



10 



12 13 14 45 



16 L 
_ E 



24 



23 



22 



21 



20 



19 

X 



18 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 



Type III 
Class I 









LABORATORY FINDINGS 



Search ©c* 



45. URINALYSIS: SP. GR. 



ALBUMIN 

N 



SUGARS 

N- 



1-075: 



MICROSCOPIC 

N 



46. CHEST X-RAY {Place, date, frfm number, result) 

NEGATIVE 



(Specify test used undresi 

ECU,, 







48.EK5 

t ^ 

ECG-normal 



l 



49. BLOOD TYPE AND RH 
FACTOR 






v«P 



50. OTHER TESTS 



3EC0RDED-& 










FEDERAIT^URSA** r C ^ 





L*d-C 22SS-T 





























MEASUREMENTS AND OTHER FINDINGS 



51.‘!pEIGHr , 


52. WEIGHT ± 


53. COLOR HAIR 


54. color Eyes 


s 


S >~7 3 /k"' 


172 


Br. ,i 




1 


57. BLOOD PRESSURE (Arm at heart level) V 






Noomal 




62. HEfEROPKORIA; 

' (Specify distance ) ES° 



63. ACCOMMODATION 
RIGHT LEFT 



66. FIELD OF VISION 



C 



PRISM DIV. 



RECUMBENT AFTER STANDING 
3 MIN. 



NEAR VISION 



CORK. TO- BY 



CORR. TO BY 



PRISM CONV. 



64. COLOR VISION (Test used and result) * 65. DEPTH PERCEPTION | UNCORRECTED' ^ 

(Test used and score) 

Normal 



67. night VISION (Test used and scare) 63. RED LENS 



69. INTRAOCULAR TENSION 



AUDIOMETER 



72. psychological AND PSYCHOMOTOR (Tests used and scare) 



RIGHT WV l£/«SV 715 

LEFT \W 15/ISSV 15 /15 



RIGHT 



IEFT ’ 



73; NOTES (Continued) AND SIGNIFICANT OR INTERVAL HISTORY 




jff one 

V 



-v- , (Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES (ZUt diagnoses with Item numbers) 



75. RECOMMENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 



76. PHYSICAL PROFILE 



U I L I H I E I S 



77. EXAMINEE (Check) 

Xjri -■ quaufieoVor strenuous physical exertion and use op 

- Cl is NOT - TTVfDTT 1 ADMO _ _ _ __ _ 






78., IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. TYPED OR PRINTED NAME OF PHYSICIAN 

i ■* . * K 



80. TYPED OR PRINTED NAME OF PHYSICIAN 



81. TYPED OR PRINTED, NAME OF DENTIST OR PHYSICIAN (Indicate Which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



PHYSICAL CATEGORY 






O 



V. $. COVtRHKtMT MtlKTIK« OfflCt 16— ©22S8-1 
















































CHECK EACH ITEM YES OR NO. EVERY ITEM CHECKED ~YES’* MUST BE FULLY EXPLAINED IN BLANK SPACE ON RIGHT 




27„ KAYE YOU BEEN UNABLE TO HOLD A JOB BECAUSE OF: 

A. SENSITIVITY TO CHEMICALS. DUST. SUNLIGHT. ETC. 



B. INABILITY TO PERFORM CERTAIN MOTIONS 



C. INABILITY TO ASSUME CERTAIN POSITIONS 



-OTHER MEDICAL REASONS (If yes, give reasons) 



HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 



DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? (If yes, give details) 



I. HAVE YOU EVER BEEN OEN1EO LIFE INSURANCE? 

(// yes , state reason and give details) 

/k^HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, , 
^ ANY OPERATIONS? -(// yes, describe and give 
j&e at which occurred) 

HAVE YOU EVER BEEN A PATIENT ( committed or 
voluntary) IN A MENTAL HOSPITAL OR SANATOR- 
IUM? (If yes, specify when, where, why, and 
name of doctor, and complete address of 
‘'ospital or clinic) 

4. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
THAN THOSE ALREADY NOTED? {If yes , specify 
when, where, and give details) 



-]~OfSSlUj£'C.T*t<n A-&* ’S' 




36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesses) 



HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICt BECAUSE OF PHYSICAL, MENTAL. OR OTHER 
REASONS? (If yes, give date and reason for 
rejection) 



HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS? (If yes, give date, reason, and 
type of discharge: whether honorable, 
other than honorable, for unfitness or uri- 
suitability) 



9. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
YOU APPLIED FOR. OR DO YOU .INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DISABIL- 
ITY? (If yes, specify what kind, gra n ted by 
whom, and what amount , when, why) 



I CERTIFY THAT I HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMf^TCTO THE BEST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEOICAL RECORD FOR PURPOSES 
OF PFOCESSING MY APPLICATION FOR THIS EMPLOYMENT OR SERVICE. 



TYPED OR PRINTED NAME. OF EXAMINEE 



am 



<LL/vfl£ 



40. PHYSICIAN S SUMMARY AND ELABORATION OF ALL PERTINENT DATA (Physician shall comment on all positive answers in items tO thru 59) 

tA ,c» » i-J d, . cr}<- 



TYPED OR PRINTED NAME OF PHYSICIAN OR EXAMINER DATE 



SIGNATy 



NUMBER OF ATTACHED 
SHEETS 









j Standard F'brm 89 
(Rev. Au Z. 1950) 
PROMULGATED BT 

Bureau or the Budget 

ClRCUULR A- 21 



Q OD 

> REPORT OP MEDICAL HISTORY 

THIS INFORMATION IS FOR OFFICIAL USE ONLY AND WILL HOT BE RELEASED TO UXAtlTHORUEO PERSONS 



LAST NAME— FIRST NAME— MIDDLE NAME 

OAKEN 21* A/tcfi CtbAjC 


2. GRADE AND COMPONENT OR POSITION 


3. IDENTIFICATION NO. 


4. HOME ADDRESS (Nut A Ur, xticet or RFD, city or town, zone and State) 

s' = 


5. PURPOSE OF EXAMINATION 


^Tdate OF EXAMINATION 

0CT2P 1953 


✓tTsex 

JX- 


^Trace 

\N 


’9. TOTAL YRS. GOVT. SERVICE 
MILITARY j CIVILIAN 


10. DEPARTMENT, AGENCY, &R SERVICE 


11. ORGANIZATION UNIT 









15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 



IS. OTHER INFORMATION 



XT, STATEMENT OF EXAMINEE'S PRESENT HEALTH IN OWN WORDS, (Follow by ducrlptton cfpcit history, if complaint ezUit) 

&&€>> 



^FAMILY HISTORY 


MCHA 

OR 


SANY Bl 
HUS8AN 


-OOD RELATION (Parent, brother, titter, other) 
ID OR WIFE- ■ 


RELATION 


AGE 


STATE OF HEALTH 


IF DEAD, CAUSE OF DEATH 


AGE AT 
DEATH 


YES 


NO 


(Check each item ) 


relation (S) 


FATHER 




’beceAsen 


Jiefrfi-T 


(p f 






'HAD TUBERCULOSIS 


■ h 


MOTHER 


M- 


6-oop 








tx" 


''HAD SYPHILIS 


"b 


SPOUSE 


sr 


£-<DO& 








tx 


drfDDIABETES 




BROTHERS 

AND 

<<sSrg^ 


12- 


Gr*o t> 










"had cancer 














, t X 


"had KIDNEY TROUBLE 




■ 




* 




X 




HAD HEART TROUBLE 
















"had stomach trouble 
















'had RHEUMATISM (Arthritis) 




CHILDREN 




Greci> 






X 




'HAD ASTHMA. KAY FEVER." 
HIVES 






Gcco 










■"Rad epilepsy 6W 


c 








v 






CX 


"Emitted suicide 


















'Been insane 





/UC\iMZ YOU EVER HAD OR HAVE YOU NOW (Place check at left of each item) 



YES 


NO 


(Check each item) 


YES 


NO 


^ (Check each item ) 


YES 


NO 


(C/iecA each item) 


YES 


NO 


(Chock eachitem) 






SCARLET FEVER. ■ERYSIPELAS 




V 


"goiter 




X 


'tumor, growth, cyst, cancer* 




x 


"‘TRICK" OR LOCKED KNEE 


x" 




DIPHTHERIA 




a' 


'tuberculosis 




X 


'rupture 




✓ 


"FOOT TROUBLE 




✓ 


"rheumatic fever 




*X 


✓Soaking sweats 
(Nujht sweats) 




X 


"appendicitis 




X 


'NEURITIS 




x 


"SWOLLEN OR PAINFUL JOINTS 




•X 


'ASTHMA 




X 


"PILES OR RECTAL DISEASE 




X 


Paralysis < ine . infantile) 


X 




MUMPS 




y 


"Shortness of breath 




X 


'"FREQUENT OR PAINFUL URINATION 




X 


"EPILEPSY OR FITS 


X 




WHOOPING COUGH 




x 


"Fain or pressure in chest 




X 


'KIDNEY STONE OR BLOOD IN URINE 




X 


"fcAR. TRAIN. SEA. OR AIR SICKNESS 




x 


'Frequent or severe headache 




w 


'Chronic cough 




vX 


SUGAR OR ALBUMIN IN URINE 




X 


"FREQUENT TROUBLE SLEEPING 




X 


'^DIZZINESS OR FAINTING SPELLS 






"Sanitation or pounding heart 




LX" 


"boils 




X 


"frequent or terrifying nightmares 




Jk 


**NZ ‘ TROUBLE 




u 


"high or low blood pressure 




X 


^VENEREAL DISEASE 




X 


DEPRESSION OR EXCESSIVE WORRY 


X 




EAR. NOSE OR THROAT TROUBLE 




KS 


"CRAMPS IN YOUR LEGS I 




✓ 


"RECENT, GAIN OR loss OF WEIGHT 




X 


"LOSS OF MEMORY OR AMNESIA 




x 


'running EARS 




X 


"frequent indigestion 




lX 


'ARTHRITIS OR RHEUMATISM 




X 


"bedwetting 






'Chronic or frequent colds 




✓ 


'sTpUACH. LIVER OR INTESTINAL TROUBLE 




X 


'BONE. JOINT. OR OTHER DEFORMITY 




X 


"nervous trouble of any sort 


~ 


✓ 


"SEVERE TOOTH OR GUM TROUBLE 




t/ 


s 

CALL BLADDER TROUBLBOR GALLSTONES 




X 


^AMENESS 




X 


ANY DRUG OR NARCOTIC HABIT 






SINUSITIS 




J/ 


"Jaundice 

. - . 




_ 


LOSS OF ARM.UEG. FINGER. OR TOE 




X 


EXCESSIVE DRINKING HABIT 




TP 


'hay FEVER 






XtfY REACTION TO SERUM. DRUG OR 
MEDICINE 




X" 


PAINFUL OR “TRICK” SHOULDER OR Elkow 




X 


'HOMOSEXUAL TENDENCIES ^ 


^ZIThaVJ YOU EVER (Check each item) ^ 


22. FEMALES ONLYM. HAVE YOU EVER— B. COMPLETE THE FOLLOWING: 


lX 


* 


WORN GLASSES 




X 


"attempted suicide 

-X 






BEEN PREGNANT 




AGE AT ONSET OF MENSTRUATION 




x 


'WORN AN ARTIFICIAL EYE 




1/ 


"BEEN A SLEEP WALKER 






HAD A VAGINAL DISCHARGE 




INTERVAL BETWEEN PERIODS 




X 


"tfoRN HEARING AIDS 




u 


ArftO WITH ANYONE WHO HAD 
[TUBEPCHOSIS 






BEEN TREATED FOR A FEMALE DISORDER 




DURATION OF PERIODS 




X 


"Sputtered or stammered 




L 


xCughed up blood 






HAD PAINFUL MEfiSTRUATKjN 




DATE OF LAST PERIOD 




1/ 


'worn A BRACE OR BACK SUPPORT 




V 


EXCESSIVELY AFTER INJURY OR 
"TOOTH EXTRACTION 






HAD IRREGULAR MENSTRUATION 


QUANTI 


TY: (Dnorkm. □txctJWt □scanty 


23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS 


25. WHAT IS YOUR USUAL OCCUPATION? 


2$. ARE YOU (Check one ) 

FI jucht KWiJto □ urr KANOCO 



ID-C22B3-1 

n-won-v EN0I— 




ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

The following portions of the attached examination report form need 
not be completed: 



2 


67 


3 


68 


11 


69 


14 


71 (unless other 


17 


examination indi- 


62 


cates desirable) 


65 


72 



Item 48, the electrocardiogram, is not required unless the 
examinee is over 35 years of age. or unless other examination indicates 
such is desirable. 

, If the examinee is an -applicant, the Chest X ray and blood 
type and Rh factor- ( Item3 46 and 49) are not necessary unless the 
facilities for affording same are readily available to the examiner. 

FOR ALL EXAMINEES WHETHER CLERICAL 'OR SPECIAL AGENT APPLICANTS OR 
EMPLOYEES: ~ * 

1 " 1 ■ — f 

* t 

* ^ ^ HI 1 ^ 

The medical- examiner should answer the following question: 

Examinee /S qualified for strenuous physical 

(is or is not) 
exertion. (Designate which) 

FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested to answer the following: 

Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments which might 
entail the practical use of firearms? 

ilA , 

If answer is "yes” please specify. 

IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 61, 64 AND 70 PERTAINING 
TO VISUAL. ACUITY , COLOR VISION AND HEARING BE COMPLETED IN DETAIL . ' 

” (signature of Medical Examiner 

^ "V <D ** e) 



ENCLOSURE 





>122 

UNITED STATES DEPARTMENT OF JUSTICE 
FEDERAL. BUREAU OF INVESTIGATION 

In Reply, Please Refer to 

file Ho. WASHINGTON ts, D. C. 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to be paid to the designated beneficiary of any Special 
Agent, of the FBI who ha3 previously contributed to this fund; and who -dies from any cause except 
self-destruction while employed as a Special Agent. I am forwarding herewith (by CHECK - MONEY 
ORDER) the sum of $10, payable to the Assistant Director, Administrative Division, FBI, to be 
included in said fund. Payment will be made for death by self-destruction after the Agent has 
been a. member of the fund for a. continuous period'.of two years. , It is understood and agreed 
that the sum tendered herewith is a voluntary, gratuitous contribution to said fund Which I 
understand is to be administered in the following manner. The liability of the fund shall not 
under any circumstances exceed the amount of monies in the fund at the time any liability shall 
occur. 



The Director of the FBI will 'appoint a committee which shall consider all matters per- 
taining to the acquisition, safe, keeping and, expending of said fund, which committee will recom- 
mend appropriate action to> the Director in pertinent matters. The Assistant Director of the 
Administrative Division of' the FBI shall receive all contributions and account for same to the 
Director, Upon the death* of any Special Agent* who;*is a, member of said fund the appointed com- 
mittee will consider the case .and submit- a re commendation, to the Director as to its conclusions. 
Appropriate instructions will then be issued- to the Assistant Director of .the Administrative 
Division,-, directing' him to pay to the designated beneficiary the sum of $10,000, The following 
person is designated- as ny beneficiary for FBI Agents* Insurance Fund: 

/Jrkx 



~ ■ - Relationshi p VlfrT 

Address 73 V7 Sr« ; /<€Afr MiUMQ A? a.. 



Date 






W 









providing 



The following person is designated as, my beneficiary under the Chas.^-Ross Fund 
$1500 death benefit to beneficiary of agents killed in l ine of duty^ ' 



NAM E 4. 



Relationshi p WJF-g* Date /J. 



Addres s 7 W/ fUr/rfb&t/e ST /<eVr )/jU£6f fH fhTTs\fiLL£ ./tip. 



2 3 NO'v i 0 1953 ^ ^ w 0 pi 




Very truly rs, 







Special Agent 






federal BUREAU OF NEGATION 
united STATES DEPARTMENT OF JUSTICE 



report of performance rating - 



FD-185 



Name of Employee: 



Morrell, Donald (7. 



, . . , AJmi.hisisrative, 

Where Assigned: 12SL jgrrr^ 

Payroll Tiller — gprotnl Aqent _ 
RaliagPeliod: fom4g T« ; 2 >- 



**r.*>nn*l Se c ^"" - ^inistrative 
— (Section, Unit) Summary Umi>- 



a March 31 . 1954_ 



ADJECTIVE RATING Sat is, fa ° j^ a ^' din g > ’Satisfactb ry , U nsatis tacto rT" 



Employee’s 

Initials 



Rated by. 



Reviewed by: 



Unit ChieJ 

Title 







Rating approved by: — 



Signature- 



{Signature 



3-l’8r54 

Date 

3-)#-54 



TYPE OF REPORT 
-..-'VC£D*-' y 




(a:.) Official 
"'(x)) Annual 



( )' 

; ( ) Transfer 

j ( ) siparattonfr^s^ ^ l^^ * 

Special 










MAR ' 2 9 195^ 
W 24 1954' 



NARRATIVE COMMENTS 




* < 

The regulations require that OUTSTANDING ratings be supported by a statement in writing setting fprth IN. DETAIL the performance IN EVERY 
^ ASPECT and the REASONS for considering each, worthy of SPECIAL COMMENDATION. • 

UNSATISFACTORY ratings must be supported ’fey a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
^ the (90 day) PRIOR WARNING;-, and (3) the efforts made AFTER THE WARNINGJTOi HELP the employee bring his performance up to a 
’ satisfactory level, - f ^ ^ 






FD-185 A 







ERFORMANCE -RATING GUID 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD-185) 



Name Morrell, Donald C. Tide Sp ecial Agent ^ S u pervisor 

Rating Period: (ror&zlz^L to 3-31-54 



RATING GUIDE AND CHECK-LIST 

Note; Onfy those items having pertinent bearing on employee’s performance should be rated. All employees in same salary grade should be compared. 
, Rate items as follows: 

"T" Outstanding (exceeding excellent and deserving special commendation). 

J Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

H Unsatisfactory. 

O No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An ‘Outstanding* rating cannot be justified unless all elements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out on the reverse of form FD-185. ... , . 

So far as Satisfactory* and 'Unsatisfactory* ratings are concerned, it is impossible to provide a mechanical formula for computing the various ’plus*, 'check*, and minus' 
marks because such would presume, equal weight for all elements rated. Good judgme n t must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all.'Unsatisfactory* ratings must comply with the requirements as 
set oot on the reverse of form FD-185. 



(1) Personal appearance. 

(2) Personality and effectiveness of his personal contacts. 

(3) Attitude (including dependability, cooperativeness, loyalty, 

enthusiasm, amenability and willingness to equitably 
✓ - share work load). 

^ • (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness and ingenuity. 

-f — (6) Forcefulness and aggressiveness as required. 

(7) Judgment, including common sense, ability to arrive at proper 

conclusions; ability to define objectives. 

(8) Initiative and the taking of appropriate action on own 

responsibility. 

-f— (9) planning ability and its application to the work. 

rfcr;(10)_ Accuracy ,*and attention to pehinent detail. 

— (11) Industry, including energetic consistent application to duties. 

(12) Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control. 

(13) Knowledge of duties, instructions, rules and regulations, in-, 
eluding readiness of comprehension and 'know how* of 
application. 

(14) Technical or mechanical skills. 

(15) Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

- t c) Fugitive cases 

— • (d) Applicant cases 
(e) Accounting cases 

(16) Physical surveillance ability. 






-S^07) Firearms ability.* 

, (18) Development of informants and sources of information. 



- ~~ f , (19) Reporting ability: 

fa) Investigative reports 

J2 ib) Summary reports , 

"j~ (c) Memos, letters, wires 

(Consider Jfc conciseness; zfcTclarity; jfr. organization; 
Cfc thoroughness;.^. accuracy; dkz . adequacy and perti- 
nency of leads; rcLadministrative detail.) 

Q V(20) Performance as a witness.. 

. ^ (21) Executive ability: - - - 

(a) Leadership 

ztzib) Ability to handle personnel 
Planning 
Making decisions 
O (e) Assignment of work 
Training subordinates 
J^T(g) Devising procedures 
Emotional stability 
Promoting high morale 
(j) Getting results 

Q (22) Ability on raids and dangerous assignments: 

(a) As leader 

^ ' (b) As participant 

(23) Organizational , interest, such as making of suggestions for 

'improvement. 

— rrfe^(24) Ability to work under pressure. 

— (25) Miscellaneous. Specify and rates 

: 

** ' ' 



A. 



•ecify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or asresident Agent, supervisor, instruct 

■ etc.): special Agent Supervisor * Administrative Summary unit , personnel 

Section^ Administrative Division ; _ ‘ __ 



Specify 
tor, 

T 



B. Specify employee’s most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): 



C. (1) Is employee available for general assignment wherever needs of service require? J^i^If answer is not fyes’, explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? answer is not 'yes’, explaimin narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period? (If so, explain in narrative comments.) 



adjective rating : Satisfactory . — . — 

Outstanding," Satisfactory, Unsatisfactory 



tit*. 






> 



Mr, Morrell has been assigned to the Administrative 
Summary Unit of the Personnel Section 3 Administrative Division 3 
during the entire rating period. In this capacity 3 his duties 
have consisted of reviewing mail and preparing, memoranda and 
correspondence in connection with disciplinary matters and 
other items handled in this Unit, 

Mr, Morrell rapidly assimilated the rules and appli- 
cable policies relating to this type of work, and both, the 
volume and quality of h$s production have been above average 
He is intelligent , a willing worker , and a most loyal Bureau 
employee. He has a very satisfactory personal appearance, and 
mahner s and hi's attitude has always been excellent , His 
dictating ability is entirely satisfactory, 

Mr, Morrell has in recent months handled a number 
of very important and complicated administrative 'matters 
and his performance has reflected his ability to analyse, facts 
and set them forth clearly and succinctly. He has at all times 
carried ah equitable share of the work load s and on a number 
of occasions has willingly performed long hours of voluntary 
overtime , 

It is felt that he has the ability and disposition 
to continue to advance in the Bureau r s service,', 

Mi . 

Employee’s Initials 




t 



to ch 63* 1954 
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! to. Donald jC, Kornpll - 
f Federal Bureau of; Investigation 
tfasMrigtohJ. £. C. ; " ‘ ’ - 



Bear lisp. torrpli,? _ - 

X " X ' , - . 

y’" X amindeodplcaacd to adviso you that you are bolng 

promoted from the position of Spociai Agent, $7240 per annum in 
G^ade G3 12, to the ppaition of Special Agent, $5,360 pap annum 
inGradaUs 13 J. pff©dtiYh ^ March 28, 1954. - \ ; - , , 

l * - • - 

| , Sincerely yours, 

T ' ’ g ^crgVf* - *- 

^ j) 4 / 1 . tfolm Udgar Ahoyer* 

- i ■ . - Biroptor 



CO: &iss Usmton 

CC:‘ Jtfovementp. Section 
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MAILED 27 



842^001354 
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(^iYMAR25lJ§4 * 
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wAP*: 
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3. Block No. |U, Slip No. 



5, Employ**’* nomi (and tociol >*cvrity account number when appropriate) 



6. Grade ond lolory 




UKUBaL 



G3 12 $1240. 



PAY ROll CHANCE DATA 




. Approprlallan(i) / 12, Preporad by 





Pay adjutlment . D Other tttp*lncreato, 



— **»i.*A. 





17. Now salary 18, Performanc* rating Is satisfactory or better, 
rot* 



(Signature or other outhenticatiooi 



CoF # * 



19. IWOP data (Fill in appropriate spaces rowing IWOP , 
during fallowing ptrlodi)i 

Period(s)i , 

0 No excess IWOP. Total excess IWOP 



iitHliiirtuiitiiUHiinhMiu 1 , I 



(Check applicable box In coin of excess IWOP) y Ijj 
_ In pay status ot ond of Vailing period, ^ 'V 
„ In IWOP status at end of wolfing 

i > Is iiMtHnhiirnn.MriitMi H |fl|||Q 



f I . . . ■VWr*^- r z 



ft coYHANtiiT fiiHTme ornci m\^4CJ7i 



kr 












,0]HIGIKAti F30UED IK 61- d'/SZS /<Z</ 



UR. GLAVIN 



Jtr 




N. P. Callahan 



February 19, 1954 






FIREARMS TRAINING 
ADMINISTRATIVE DIVISION 



, first training schedule for the. Indoor Range is 1 

8 iit.-fr fch ^ be • * Each supervisor should carry his issued revolver 
with him to the range for functional tests and inspection. The 
Administrative Division is scheduled to attend on Wednesday. 
February 24, 1954, as follows: 



9:00 - 9:15 AM 

i 

,!t> 

Jo Bo Adams. 

Go' .G. Benjamin 
Do. Jo Brennan ' ' 
No Pi> Callahan.. 

- - V* ' ■ r 

& 15 - 9:45* AM 
C : ijl. ‘ 



Wo .Eo Clark a .*"■ 

Uo* Ho J Davidson 1 1 t ’ 1 

' ‘ ' 1 • , f f 

9:30 -9:45 AM _ ‘ * 

Lo Lo Davidson ^ ) 1 
Ho I. Edwards * -V « 
L0J0 Gauthier 
Ao Po Gunsser 



9:45 10:00 AM 

F.. D. Hereford 
, W. B*._ Hershey 
Ao-F. Hodgens. 

* Ro Go Hiinsinger 

/ 10:00 -,10:15 AM 



~f- Wo S. Hyde 
Eo J. Ingram' 
p J., So Johnson 

’ 4:30 - 4:45 PM 







4:45 — -5:00 PM 

Ro Co Renneberger 
Co Qo Smith 
Co Lo. Rogers 
Wo So Tavel 

5:00 - 5:15 PM 



-b6 

b7# 



cc - Training and Inspection .Division (sent direct) 
FGT:jmr 



• 8 9MA{j 12 1954 






r, * ■ 

y * ' * 
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I'r. Donald C* M err ell 
Federal Bureau of Investigation 
Washington t D* Cl [ 

hear Hr* Morrell: 







i 



- & - , 

-* 

.January 0, 1954 

4 _ ■*■ 




Your * suggestion .of December l'Q, 1953 tt 
concerning, the re-use of serial markets and the 
use of distinctively colored, slips to indicate 
special fil$ reguests hap bden. brought to my ‘ . 
attention* Toit mil be interested in. knowing 1 
that yOpt ideas have been given careful considera- 
tion by the Bureau and it is not felt that they t 
should be adopted . 



I do want to express ay appreciation 
for your interest in making suggestions which 
you feel will help' to improve the Bureau f s 
procedures* If, i ; h the future , yolt have any 
thoughts' along this 1 ina p pleh'de do not hesitate- 
to subnit them to ad . 

Sincerely your 3, 

" ST. £- 5 *ar Horovor 



Tolsoo-. 
La<id~— . 



Nichols*. 
Bel moat- 



r jC ■> 



cos Mr, -Nichols (Attn: W, O, Fanes) 

(SUGGESTION # 5-54) , 

* . : 

(Above based on. memo Fame's to Nichols ■ 



EDMsatri , 



P 

r jc -‘ 

4: 

1 ^ 



ir 

rj^bJ 1 



I? V s **--*•- 
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STANDARD FORM NO. 04 




Office Memorandum 

, / 

H,-L, Edwards' ^ 



UNITED STATES GOVERNMENT 



Mr, Glavin 



DATE-.March 



prom * 



SUBJECT: 




Tplso*. 




SA DONALD C\ WORRELL 

Supervisory Personnel Section -, Administrative" Division 
EOD. 8/18/47; Grade - GS-12, $7 <3 4-Q I \ 

Veteran; Not ,on Probation / 




«lo- 

Tracy , _ /?_T 

Mohr 

TfCCtCT i s. 

Vinte'rrowd 

Tclc^ Room-* 
• Hollomanf— 
MiSs Gaedy^ 

L / 



-SA Morrell, who entered on duty! as an agent oh 8/18/47 , has 
been assigned as Special" AgSnt Supervi'eoy to the Administrative Summary 
, Unit of the Personnel Section, Administrative Division, since 3/16/53 • 

He is presently in Grade GS-12 di •$744&f per annum, and is eligible for 
reallocation to GSrl3 bn the basis pf his completion of one year of b6 
supervisory service , ' ~ hie 

SA Morrell *s Bureau record ,. both .in the field and .at the Seat 
of Government,, hac been outstanding , ' No disciplinary action has been 

taken against him to date. On 7 7 /pp/4Q h*. mns nnmmp.ndp.d for his work 

in a ma.il fraud case involving | and on 4/24/50 

he wa.s awarded a medal , for hay'Cng~fircS~a~perffiec : E~score on the Practical 
Pistol Course • 



Hi 3 , overtime for October', 1950 was 2 hours 10 minutes; ~ 
November, 1950 , 2 hours 31. minutes; December, 1950, 1 hour 56 minutes; 
■March, 1952 , 1 hour 07 minutes / August, 1952, 1 hour 18 minutes; 

April, 1953, 2 hours .04 minutes • 



. Since 195.0. his annual; performance ratings have all reflected 

that his services, were excellent or above, average .and-, as indicated in 
his 1954- report, his work; as a supervisor <at the Seat, of Government 
indicates’ that he has ability, a proper . attitude , and should continue 
to advance, in the Bureau's service • He is available for general or 
special assignment , 

RECOMMENDATION OF THE. AMINISTRATIVE 



DIVISION :\ 






— / 



m V' 1 w T '* T'lVMiHilVMVV VTfl|MVM 

U.S,DoMrii»w| of Justice 



S Meyee's Mn^fond scclol security occovaI number when oppropriole) 



3. Block Ko. 



SA 



m ion ounce un 



A. Grade end salary 

ft 12 Inti 




GROSS PAY 


RET. 


TAXh^mm 


BOND 


F, 1,0. A. 





13. Prepared by 



13. Audited by 



CKferladic ilep<1naeate D Poy adivstment 




Olh^ f jtW'IlKrefll*™ uriuninHiuiiireiHii/niHmf 



18, Performqnce rating It saliifactory or belter. / 




1?. IWOP dote (Fillie epprepriele spaces covering IWOP 
during following perlodsli 



j . No excels IWOP. Tetcl excess'lWOP 



STANDARD FORM NO, 1126d-Rovtted 
Fora prescribed by Comp, Gen,, II. S, 

Nov. 8, 1950, Gesoral Regulations No. 102 



nAiiwimniniiTnmtAiiiiitiiiHifniiiatnhiiii n 



, (Signature «r other authentication) 



(Check applicable box In cose of excess IWOP) 

1 In poy status at end of waiting period. 

] In IWOP status at end ol vroilln^Joar- jy 



PAY SOU CHANGE S1IP-PEBS0IEI COPY 



u.-s, covuNxint Minima ornci iiu~fi46l7l 





















April 1, 1954 





Arlington Bealty Company 
2212 Wilson Boulevard 
Arlington, Virginia 



Attention: 

Gentlemen: 

u 

.Mr. Donald C. Morrell, who has applied for 
a mortgage loan, has requested that you be advised 

.March 28, 1954* his salary was increased 
to $8360 per annum. 



Very truly yours. 



John Edgar Hoover 
Director 



Per request to 



on 



3 - 31 - 51 *- 







Tojsoo- 

Udd_ 




JW:wjs 



/P 




Tfocier . 



W inter rowd — 
Tele. Room *- 
Hollomin— v 



AP86 fO 









UNITED STATES GOVERNMENT 



SUBJECT: SA DONALD 0 , MORRELL 

EOD 8/18/47; GS-13 , $ 8360 
Administrative Summary Unit 
Personnel Section 
Administrative Division 
Veteran; Not on Probation 



DATE: 

April 22, 1954 







Tolsoa. 

Ladd- 



Ntcbols- 
B el Boat. 

Cle&g — 

Glaria— 
H*rbo-_ 
Rosea — 

Tracy 

Mohr 



Trotter — — 
Vi Dt er row d ^ 
Tele. Room — 
Holloman — 
Utss Gaudy — 



PERSONNEL ADVANCEMENT 



SA Morrell has been an agent- since 8/18/47 , and served 
in three field offices prior to his transfer to the Administrative 
Division on 3/16/53, His entire Bureau career has been above 
average, indicating that he is intelligent, capable and loyal. 

Since 3/16/53, he has been assigned to the Personnel 
' .Section of the. Administrative Division where be has handled 

primarily disciplinary flatters. He rapidly assimilated the rules 
and applicable policies relating to -this type of work and both the 
volume and quality of his production' have 'been above average. In 
recent, months he has handled a number of very important and com- 
plicated administrative matters and his work has reflected his 
ability to analyse facts and set them forth clearly and succinctly • 



He has q. very satisfactory personal appearance and 
manner, his attitude has always been ^excellent,, he is able to get 
along well with fellow employees , and it is felt that he has both 
the ability and' disposition to continue to advance in the Bureau's 
service and wi_th a year or two of additional 
Seat of government; sJSnJU3. Ne aKEe To TurndTe 



experien ce 

the 



at the 



an Assi stant-S j2£Jiia2—AQe n iT i n S^rge^T^on e 



s ional o//ices » 



%,L 










r esponsibi lities of 

f '~the_ s mailer - d-i-vi”- 

i rrtiirn ii MW fc TjTUB i n r i i » * f t tii m m J 

57 — 



Mr,, Morrell was reallocated to draft e^GS- 13 , erfffzc£;ive" 
3/28/54, He i‘s available for general and special aspigjhwevrb and 9 
interested in advancement in, the : Bureau's seruice, but at th'e 
present time his wife is expecting confinement in the very near 
future . ^ f XJL-rtfr.i 26 ^54 
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STANDARD FORM 50 
REV. APRIL 1*51 
PROMULGATED BY 
U. S. CIVIL SERVICE COMMISSION 
CHAPTER Rl. rEOERAL PERSONNEL MANUEL 



FE 




FORM APPROVED . ^ 

BUDGET BUREAU NO. 50-R^J^^ 



!> S. DEPARTMENT OF JUSTICE 

BUREAU OF INVESTIGATION O 

WASHINGTON 25, D, C. n 

Prepared by*, 

(w-j tr - 

NOTIFICATION OF PERSONNEL ACTION Filed by: ' 



1. NAME (MR. -MISS -MRS.- FIRST- MIDDLE INITIAL- LAST) 

MR. DONALD C. MORRELL . 



2. DATE OF BIRTH 



6-13-18 



J3. journal or action no.| 
F. B. I. 



17187 






This, l $ to notify you of the following action affecting your employment: 



5. NATURE OF ACTION (USE STANDARD TERMINOLOGY) 



PROMOTION 



6. EFFECTIVE DATE 

— fcg8r5jf 



7. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 



EXCEPTED BY LA W 



FROM 



TO 



Special Agent 



GS 12 

$ 72^0 per annum 



FIELD 



DEPARTMENTAL 



8. POSITION TITLE 



9. SERVICE. SERIES. 
SALARY. GRADE. 



10. ORGANIZATIONAL 
DESIGNATIONS 



11. HEADQUARTERS 



12. FIELD OR DEPT'L 



same 



GS 13 

$8360 per annum 



TfI 



FIELD 



DEPARTMENTAL 



— d 

13. 


VETERAN'S PREFERENCE 








14. .'POSITION CLASSIFICATION ACTION 




NONE 


WWll 


OTHER 


5*PY. 








NEW 


VICE 


1. A. 


REAL. 


Glenn E. Trusty, JR. 
resig cb 1:00 pm 12 - 31-53 






X 


■ 










X 




X 


“15. 

SEX 


16. 

RACE 


18. 


17. APPROPRIATION S. ft E.« F B I 

fROM; , 




1 


Bmm 


19. DATE OF APPOINT- 
MENT AFFIDAVITS 
(ACCESSIONS ONLY) 


20/ LEGALJtESIDENCE 
D CLAIMED JZL PROVED 


M 




18. 


TO: 


same 




■ 


mm 






STATEt 



'APPROVED 












DIRECTOR. F. B. I. 




REMARKS; 

The provisions of the Universal Military Training and* Service Act of 1951 have been complied with. 

The classification grade of this position is subject jo post-audit and correction pursuant, to Section 13 10; of the Supple- 
mental Appropriation Act, 1952 — = Public Law ^253, approved 1 1-1-5). 

This promotion is temporary in accordance with Public Law jjQk’i, approved 9-27-50. 

This includes a UPA effective 3-28-5^-. 

Proa. • ~-d f 3 pcm. sc*. .1 t if. Ml C4— PI- 70 j 

p, 4 APR 24 19® 

t ( & U;$.COVt*NM£NTr*IKt]NCOrr!C£i 1959*2)7191 




I.’ PERSONNEL FILE 
















March 2B, 1954 



ORGANIZATIONS DESIGNATED BT THE ATTORNEY GENERA X, OF THE 
UNITED STATES PURSUANT TO EXECUTIVE ORDER 10450 . ' 



Abraham. Lincoln Brigade 

Abraham Lincoln School , Chicago , Illinois' 

Action Committee to Free Spain Now 

Alabama People's- Educatioha,! Association' (See Communist 
Political Association) 

American Association for Reconstruction in Yugoslavia, Inc* 
American Branch of the Federation of Greek Maritime Unions 
American , Christian Nationalist Party , 

American Committee f or European Workers ' Relief (See Socialist 
American Committee for Protection of Foreign Born Workers' Party) 
American Committee for the Settlement of Jews in [ Birobidjan , Ind • 
American Committee for Spanish: .Freedom 
American Committee to Survey’ Ldbor Condition's in Europe 
American Committee for Yugoslav Relief , Inc . ' ' ; 

American Council for a Democratic Greece, formerly known as , 
the Greek American Council; ^Greek American Committee 
for National Unity " . -• f 

American Council on Soviet Relations.. t 

American Croatian Congress ~ ’ 

American Jewish Labor Council * - 

American -League' Against War and Fascism ’ ” - 

American League for - Peace and * Democracy 

American Lithuanian Workers Literary Association (also known 
as Amerikos Lietuviu Darbininku ■ Literatures Drdugi-ja) 1 
American National Labor Party ] ’ ~ ’ » < 

American National Socialist’ League " > 

American ^National Socialist Party ~ * ■ { ’ 

American Nationalist Party" 

American Patriots, Inc • . ‘ ’ 

American Peace Crusade 

American Peace Mobilisation . ' • 

American Poles for Peace 

American Polish League - ’ 

American Polish Labor Council 

American Rescue Ship Mission (a project of the United 
American Spanish Aid Committee ) 

American-Russian Fraternal ' Society . ' , ' 

American Russian Institute, New York, also kno.wn as' ’the 
American Russian Institute for Cultural Relations tbith 
the Soviet'Union _ ' 

American Russian Institute, Philadelphia 
American Russian Institute of San Francisco 

American Russian Institute of Southern, California, Los Angeles 




Kai) 



American Slab Congress' , , ' 

American Women for Peace * \ 

American Youth Congress ' ^ . 

American Youth for Democracy 

Armenian Progressive League of America 

Associated Klans of America 

Association of Georgia Klans 

Association of German Nationals ( Reichsdeutsche Yereihigiing ) 
Association of Lithuanian Workers 
(also known as Lietuviu/ Par bininku. Susiv.ienifimas). 
Ausland-Organization deir NSDAP, Overseas Branch of Nasi Party 
Baltimore Jorum 
Black Dragon Society • 

Boston School for Marxist Studies, Boston, Massachusetts 
Bulgarian. American People *s League of the United States of 
•America, , . . " ’ , • 

Bridges-Roberison-Schmidt Defense ‘ Committee 

California 'Emergency Defense Committee r „ 

California Labor School, Inc*, 321 DivisqcLero Sir e fit, \ , ; , 

San Francisco ,, California 
Carpdtho-Russian People *s Society 

Central Council of .American Women of Croatian Descent, 

Also known as Central Council .of American Croatian .Women, * 
National Council of Croatian Women . ’ * . 

Central Japanese Association (Beikoku Chuo, Nippohjin Kai) 
Central Japanese Association of Southern California X 

Central Organisation of the .Germah-Americajx National, *’ 
Alliance ( Deutsche-Amerikanische , Einheits front)', 

Cervantes Fraternal Society . 

China Welfare Appeal, Inc... - ’ ^ 

■Chopin Cultural Center - - 

Citisehs Committee to Free Earl Browder 
Citisehs Committee, for Harry Bridges, , r . 

Citisens Committee of the Upper West Side (New York City), 
Citisens Emergency Defense Conference 
Citizens. Protective League 

Civil Rights Congress and its affiliated qrgdhfsati.ons, 

- including : 

Civil Rights Congress for Texas 
Veterans Against Discrimination of Civil Right's 
Congress of New, York 
Columbians 

Comite Coordinator Pro Republica Espahold 

Committee to Aid the Fighting South 

Committee for Constitutional and Political Freedom 

Committee to Defend Marie Richardson 

Committee for the Defense of the Pittsburgh Six 

Committee for a Democratic Far Eastern Policy 

Committee for Nationalist Action 

Committee for the Negro in the Arts 

Committee for Peace and Brotherhood Festival in Philadelphia 
Committee for the Protection of the Bill of Rights 
Committee to Uphold the Bill of Rights 

- 2 - 



■D: 



So 



Committee for WonT& Youth Friendship and 1 ‘CulfturJ^J Exchange 
Commonwealth College, Mena Arkansas , ’* . 

Communist Party j~Ui S. its subdivisions , subsidiaries' 

and affiliates • _ ' 

Communist Political Association, its subdivisipnsi subsidiaries 
and affiliates, including:' ' ‘ . * 

Alabama People 's Educational Association 

Florida Press and Educational League ' ' _ 

Oklahoma League for Political Education ^ 

People's Educational . and Press Association of' Texas * 

Virginia League for People's Education 
Congress of American Revolutionary Writers 
Congress of American Women 

Connecticut Committee to .Aid Victims .of the Smith Act 

Connecticut State Youth 'Conference 

Council on African Affairs , ^ ' 

Council of Greek Americans 
Council for Jobs , Relief and Housing 
Council for Pan-American Democracy 
Croatian Benevolent Fraternity * ' f ‘ , 

Dai Nippcn Butohu Kai -jf Military Virtue • Society of Japan > 

J* or Military Art Society of' Japan)' 

Daily .Worker Press. Club - ~ . 

Daniels Defense Committee 

.Dante Alighieri Society (between 1935 and 1940 / ' ' 

* Dennis Defense Committee 

Detroit Youth Assembly ' e t 1 ' . * ' ‘ 

Emergency Conference to Save' Spanish Refugees- ( founding 
body of the'. North American Spanish Aid Committee) 

Families of the Baltimore Smith Act Victims ’ - ~ 

Families-of the Smith Act Victims . ’ 

Federation of Italian; War Veterans in the Ui S, A'., t Inc» 

^ (As so bias i one Nasioha'le Combait'enti. iialiani, 

Federasione degli Stati Uniti d' America;) 

Finnish-American Mutual Aid Society 
Florida. Press and Educational League (S\ 

Political Association) ’ , 

Frederick Douglass Educational Center , 

Freedom Stage, Inc • , t . ■. , L ; , 

Friends, of the New Germany (Freunde des Neueh Deutschlands). 
Friends of the Soviet Union 
Garibaldi American Fraternal Society ' 

George Washington Carver School ^ New York City 
German-Ameri can Bund (Amerikddeutschef Volksbitrid) 

German-Ameri can Republican League t , 

German-Ameri can Vocational League * ( DeufitQhe-Amexik,ani)s che 
Berufsgemeinschaft) ... „ , 

Harlem Trade Union Council 
Hawaii Civil Liberties Committee 



?ee Communist. 



- 1 
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Heimuska Kd i/ ; \Js<r‘knqwn as Nokubei Heieki G\*Jttsha Kai, 

Zaibel Nihonjin, Heiyaku Gimusha.Kqi, and Zaibei Heimushq 
kai (Japanese, residing in America Military Conscripts * 

Association) 

Helleni c-Americqn Brotherhood , • 

Hihode Kai ‘(imperial Japanese Reservists) 

Hinomaru Kai CRi sing Sun. Flag Society --- q* grpup of' .Japanese 
War '•Veterans) ' ? 

Hokubei Zaigp Shoke Ran ( North American Reserve Officers 
Association) ’ * * ’’ ^ 

Hollywood Writers MoHlipqi%on fop- Ref ense 
Hungariqh-Amefican Council for Remochacy. ; 

Hungarian Brotherhood ’ ' . 

Independent Socialist League „ , , . , i 

Industrial. Workers of the World ’ . 5 * 

International Labor Ref ense 

.International Workers Order , its subdivisions subsi'digrfes 
and affiliates 

Japanese Association of America • , y . , , 

Japanese Overseas Central Society ,(Kai.ggi. Rpbo Chuq kai) ! 
Japanese Overseas Convention , ,Tokyo,. Japan , 1940 
Japanese Protective Association ,(fie.cruiti)ig^ 'Orpahisd$fbh% t * 
'Jefferson School of . Social * Science , New Yp.rk •"*. . 

Jewish Culture Society , ' % 

Jewish People *s -Committee- - 1 ' 1 1 ,-j. . , 

Jewish People *s Fraternal Order .*• 

Jikyoku Iinkqi (The Committee for the Crisis)' ^ f . 

Joint AnifirFgscist Refugee. Committee ; 

Joint .Council. -bj\Prpgnes&f&p\*iik£ip^ Jn'cU " ^ ' 1 

Joseph. Weydemeyer School of Social/Sci e n c e> • St\ Lpjxiij. * 

Missouri , ^ " 

Kv.bei Seinpn- Kai (Association .of U, S, Citi sens of '.Japanese* ' 
Ancestry who have 1 returlied; t‘S"Amef-i'ca -aft^f .stxtdyipg iH{ jdpdri)% 
Knights of the White ’Came ilia * - ' 

Ku Klux Klari- • , . £ . , 

Kyffhaeusery also known, as Kyffhaeuser, Ipqgue, ( 'kyffhaeuser ; 

Bund), Kyffhaeuser Fellowship * .(kyffha.euser Kameradschaft) 
Kyffhaeuser War Relief (Kyffhaeuser , Kriegsh'iif.swerk ) 

Labor Council for- Negro Rights' 

Labor Research Association,. Inc,, _ ; 

Labor Youth League , ” ■ 

League of Ame.rican Writers, ^ t , 

Lictor Society (Italian , Black Shirt.s) , \ 

Macedonian~American People;'*} League. I ‘ ; 

Mario Mongantini Cir.de . " ... . 

Maritime, Labor Committee to .Ref end A1 Laiihorr 
Massachusetts Minute Women for Peace 
Maurice Bravermah Ref ense Committee . ’ 



- 4 - 



Michigan Civil iK^hts Federation 
Michigan School , of Social Science , . 

Nanka Teikoku Gunyuddn (imperial Mi 1 i fa ry. -Fr ie hds j Group 
or Southern California War Veterans.) 7 , v ^ - 

National Association of Mexican Americans {also: 'known as ; 

Asocigcion Nacional 'Mexico- Americana )‘ 

National Blue Star Mothers of America, (not. t~o be don fused with 
the Blue Star Mothers of America organised in. February, 1942). 
National Committee for the Defense of Political Prisoners, 
National Committee for Freedom of the- "Press i 

National Committee to Win the Peace * . 

National Conference on American Policy in China and, the 
Far East (a conference called .by. the * Committee f or a 
Democratic Far Eastern Policy ) - 
National Council of Americans' of Croatian Descent 
National Council of American-Soviet FriencLship. 

National Federation for Constitutional liberties 
National Labor Conference for Peace ‘ 

National Negro Congress - 

National Negro Labor Council ~ 

Nationalist Action League ^ , T 

Nationalist Party, of Puerto Rico *'*■ * 

Nature Friends of America (since 1&35.) , • 

Negro Labor Victory Committee. T ’ W * 

New Committee for Publications » 

Nichi'bei Kogyo Kaisha (The Great Fujii Theqtre) ^ "‘"V 

North American Committee to. Aid Spanish ‘Demo crac,y\ ^ * , 

North American Spanish Aid Committee . f ^ 

Nojth Philadelphia Forum J 

Northwest Japanese Association J 'V 

Ohio School of Social Sciences , f ~ *- * 

Oklahoma Committee to, Defend Political Prisoners * 

Oklahoma League for Political Education (See. Communi'st . * 1 

Political Association) * . , , . 

Original Southe.rn Elans , Incorporated , I % 

Pacific ’ Northwest Labor School , Seattle, Washipgigh 
Palo Alto Peace Club . 7 

Partido del Pueblo of Panama (operating in the Canal Zone) 
Peace Information Center 



Peace Movement of Ethiopia 

People 's Dr.dma, Inc • . , 

People ' s Educational Association ('Incorporated, under name 
Los Angeles Educational Association, Inc*):, also known as 
People *s Educational Center, People *s University, 

People *s School 

People 's Educational and. Press Association of Texas 
Peopled Institute of Applied Religion 
People *s Radio Foundation, Inc • 

Philadelphia Labor Committee for Negro Rights 
Philadelphia School or Social Science and Art 
Photo League (New York City ) 

Political Prisoners r Welfare Committee 




Q 



qQ 

Polonia Society Iff the IWO ' ' n _ 

Progressive German-Americansy^also kn'own as Progressive, \ 

Ge rman-Ame rfcdris of Chicago/ . ' ' ' 

Proletarian Party, of America' ‘ . . 

Protestant War Veterans of the United States* Inc • 

Provi si o’ndl Committee of Citizens 1 for Peace , Southwest Area 
Puerto nr iquen os Unidos ( Puerto Ricans United) 

Quad City Committee for Peace 
Revolutionary Workers League , 

Romanian- American Fraternal Society 
Russian American Society , Inc* 

Sakura Kai (Patriotic Society, or Cherry Association- 
composed of veterans of Russo-Japanese War} 

Samuel Adams School, Boston, Massachusetts 
Santa Barbara Peace Forum 
Schappes Defense Committee 
Schnei.derman-Darcy Defense Committee 
School of Jewish Studies, New York City 
Seattle Labor School,. Seattle, Washington 

Serbian- American Fraternal Society • * ’ _ 

Serbian Vidovdan Council 
Shinto Temples 

Silver Shirt Legion of America' 

Slavic Council of Southern California 
Slovak Workers Society 

Slovenian- American National Council * ‘ 

Socialist Workers Party, including American Committee 
for European Workers 1 Relief 
Spciali3t Youth League 

Sokoku Kai (Father ldnd_ Society) * ■ 



Southern Negro • Youth Congress ; . 

Suiko Sha (Reserve' Officers Association, Los Angeles) 

Tom Paine School of Social Science), Philadelphia, Pennsylvania 
Tom Paine School, of Westchester*, New York 
Tri-State Negro Trade Union; }Cgjthcil ‘ , 

Ukrainian- American Fraternal Union 



Union of American Croatidns 

Union of New York Veterans 

United American Spanish Aid Committee 

United Committee of Jewish Societies ahd ! Landsmans chd ft 
Federations, also known as Coordination Committee of 
Jewish iidnd'smdnschafien dnd : Fraternal Organizations *■ 
United Cdikmittee of South Slavic 1 Americans *« 

United Harlem ■ Tenants and Consumers Organization 
United May Day Committee 

United Negro- and Allied Veterans of America 
Veterans of the Abraham Lincoln' Brigade 



r 6 




0 



a 



Veterans Against Bis'crimi nation of Civil Right s^fbngzess: 
of New York (See Civil Rights Congress) 

Virginia League for People 1 s Education l(See Communist - 
Political Association) 

Voice of Freedom Committee 

Walt Whitman School- of Social Science , Newark 5 New Jersey < 
Washington Bookshop: Association- . , - 

Washington Committee to defend the Bill of Bights 
Washington Committee for Democratic Action 
Washington Commonwealth Federation 
Washington Pension Union - 

Wisconsin Conference on Social Legislation 
Workers ■ Alliance (since April 1936) 

Workers Party j including Socialist Youth League . , . 

Yiddisher Ultur Farhand 
Young Communist League- 

Yugosldv-American Cooperative Home,. Inc • 

Yugoslav Seamen ’s -Club y Inc,.. ^ 



. * 
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7347 cHawtHoinz cStice-t 
JLaruLovtx, JHaiijLanJ. 



Mr. John Edgar Hoover 

Fede^Bureau of Investigation 
Washington, D. C. 




March 



Lm^sor . 

f4ftr. ©oardman 

Mr, Nichols 

lavin«k!_- I 
arbo„ 

Rosen., 

Mr. Tamm 
*3 




$l0\ 

Mr- Wnv*\ 

Tele. Room*., 

Mr. Holloman 

Miss Gandy — - 



Dear Mr. Hoover; 

I want to take this means of expressing 

a «ioHnn for mv recent reallocation 
my sincere appreciation lor my 

to Grade 13* 

You may be assured that in my work I shall 
ao my utmost in an effort to Justify this confidence, 
which you. have placed in me, 



Sincerely yours, 
Donald 0. Morrell 
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¥ Memorandum 




UNITED STATES GOVERNMENT 



Mr • Glavin. 



DATE: May. 3,. 1954 



ER 9 M- * \sr*. Edwards ^ 

. 0 

subject.: S A DONALD C. MORRELL .. 

Personnel Section 
Supervisor 



Tolsoa 




GUtio. 



Hirbo — 
Rosen — 

Tracy 

Wotr / 



Trctrrr 

Tlnterrowd _ 
Tele/Rooa- 
Holloean — 
Miss Gandy- 



- As, you have been p feiHnunTu y dvised, SA Morrell telephonic 

on Saturday Morning, 5/1/54, 



I 



be 

b7C 



c'ally inf ormed.SA Supervisor 

that his wife had given birth to a. baby Friiay night which had died 
almost immediately , It has subsequently been ascertained that an 
autopsy disclosed the, baby had suffered a cerebral hemorrhage which 
apparently, caused its deaths ~ 

t ‘~ " * ! 

Oh. Sunday, 5/2/54* Mrs , Morrell developed difficulty: breath- 
ing and after a consultation of specialists surgery was performed, air 
which time her uterus was removed and found * to be torn, " Considerable: 
blood had accumulated and it was thought that this ihad caused ah 
intestinal block and the breathi hg difficulty , Mrs , Morrell is at the 
Prince "Georges County, Hospital, Her doctor advised, SA Morrell that it 
might, be twp 6. r three days before iher breathing difficulty .will be 
cleared up following the operation , Upon telephonic inquiry at the' 
hospital by SA Morrell oh the mo rning of .5/3/54* he was informed that 
her condition was* fair. When he left her on Sunday night at about mid- 
night,. she- was" conscious and in Morrell 's opinion in fdiYly good condi- 
tion considering what she had . undergone * 

* * . " ' 

SA Morrell is on annual leave , and he was told to remain away 

frgm work fusi as long as. he desires , SA F, D • Hertford's wife is - 
assisting Morrell ip caring for the two. children and Morrell advised 
that hS expects hip wife will be hospitalised for at, least two weeks 
and in the meantime, his mother will come to assist them, 

V 

, A 

Arrangements have been made for' flowers to be sent to Mrs, 
Morrell at the hospital in behalf of* the Administrative Division, A 
appropriate, letter to SA MomrcMi^^^i'e ing sent thraugh^s eparately 

***- - ~ • \ a~f Al ~ 

This matter 
ments reported ‘ J 

lfIC:mj 

CC: Leave Unit- 





will be followed closely dn'd^'dhy- fh)*tHeV~dey'^o pt 
/A * / | --- | 







sm 










May 3* 1954 



Mr* pondld O r tiorrail 

7341 Udwthorjne Street . 
Landpver* Maryland 



Bear tin, Uorrellt • < 

\ , x hbVe b0eh ihforned of the Sorrow 
,mich has cone to tire* Morrell .and you* and '? ' 
want to let you know that hy thoughts are with 
you bom *» underatandtjig sympathy* 

X hope this note finds Mrs* Morrell 
r.estyng.as coinfdrt'ably $s possible* I want to 
urge that you feel free, to spend a$ ntich tine 
as desirable with your Wife in order to provide 
essential conf or t Which She, needy during 
this pertod< of * f'oadjustnent and her recuperation 
fron surgery* _ ! 



With kind regards* 



Sincerely* 



G> 

<fi 



Totsob 

Ladd^_, 
Nickols— ~ 
Beltpont 

Clegt*-~ - 

GltTl P o l. « iiT.m 
H»rbo - S — . 
Rosen 

Tracy -M-St 
I; Geartr 

&ohc »-»»« y. 
Viaccrrowd— " 
Tele? Room»» 
Hollom*a~— ' j 
Miss Gandy*. 



MAILED ^16 

MAY 4 1954: 

COMM.FBI 

cc: 



y* ESjroi* ^Hoover -£■ ; q 



50 

m 5? „ 

o - a 

«n 



y** ^ 

* i-f-i ltv 
« 03 ro 

' Ca *X\ 

- -e> 



H$,W^ 
2/>V Glgvifi 




, . ft**** 

^ ZJZr ndiii ° n ~ ^° rted 03 f°ir\¥t*e h ?sU4i t%r v . 



imhv obtained from Information 

i'jt’S 




xp'. 





r 



. St^nS^5*Form 88 

(Kev. Aug. 1950) 
Promulgated* by 
Bureau or the Budget 
Circular A-24 




OF MEDICAL EXAMINATION 




# 



T NAME— FIRST JIAME— MIDDLE NAME 



..MOR RE LL, - DO NAL D ... fl 

4. HOME ADDRESS (Number, strut or RFD, city or town , tone and Stats ) 



2^ GRADE AND -COMPONENT OR' POSITION 

SA FBI 



3. IDENTIFICATION NO. 

119838 



5. PURPOSE OF EXAMINATION 

ANNUAL 



6. DATE OF EXAMINATION 

1Q-29-5U 



7. SEX 


8. RACE 


9. TOTAL YRS. GOVT. SERVICE 


10. DEPARTMENT. AGENCY:, OR SERVICE * * 


11/ ORGANIZATION UNIT 


M 


White 


MILITARY | CIVILIAN 







12. DATE OF BIRTH 
6-13-18 



13. PLACE OF BIRTH 

Brooklyn, N.Y. 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



15. EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

Bethesda 



16. OTHER INFORMATION 



17. RATING OR SPECIALTY 



TIME IN THIS CAPACITY; TOTAL 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES . — Desert be every abnormality in detail. {Enter pertinent item number before each 
comment: continue in item 73 and me additional sheets if necessary.} 



NORMAL 


ABNOR- 

MAL 


{Chock each item in appropriate col- 
umn: enter "AT. £" if not evaluated) 






- 






X 




18. HEAD. FACE. NECK. AND SCALP 












X 




19. NOSE 












X 


i ““ 


.20. SINUSES 












X 




2l. MOUTH AND THROAT 












X 




2? FAR<!— •.'rrNPnJU * *xt.ee**U} tAvditoe^ 

“• LAK5— OLNLKAL^ iry |( , m# 70 and 71} 






- 






X 




23. DRUMS (Perforation} “ 












, X ■ 




24' EYES— fiPNFPAt (Y” 1 *** amt T*fraet*o* 

| tltS— ■GENERAL und<T Ufmt ^ ^ and et) 












X 




25. OPHTHALMOSCOPIC 












X 




26. PUPILS (Equality and reaction) 






- 






X 




27. OCUUR MOTILITY «£5TS5&SS2Y* 












X 




28. LUNGS AND CHEST (Include breasts) 












7 




29. HEART (Thrust,size, rhythm, sounds) 












-% 




30. VASCULAR SYSTEM (Varicosities, et€.) 












X 




31. ABDOMEN AND,V1SCERA (Include hernia) 












X 




32. ANUS AND RECTUM ^fZSt!v^£SSS ' 












X 




' 33. ENDOCRINE SYSTEM 












i x 


* 


34. 6*U SYSTEM 












Vx 




35. UPPER EXTREMITIES ra * a * ° f 












X 




36. FEET 












Lx 




37. LOWER EXTREMITIES {j&SS/S!Lrf.wto.V 












> X 




38. SPINE. OTHER MUSCULOSKELETAL 












' X 




39. IDENTIFYING BODY MARKS. SCARS, TATTOOS 








-I 




X 




40.. SKIN. LYMPHATICS r 












1 1 

X 




‘ 41. NEUROLOGIC (fcwtf&rtvM tuts under item 7f) 




” 








a 




42. PSYCHIATRIC VSpedfyanv personality dniation) 












JFo males only 


(Check how done) 

43. PELVIC O VAGINAL D RECTAL 


t 










l - 1 






(Continue in item 73) * 




- - 



$4. DENTAL (Pictet appropriate symbols abort or below number of upper and lower teeth, respectively) 



o.—ResloraUe teeth * 
f.—Nonrestoratle teeth 



X ,— Missing teeth 
XXX.— Replaced by dentures 



(6 X 8 ). — Filed bridge, brackets to 
" include. abutments 



1 - 


2 


S 


V 

^ 4 


5> 


$ * 


; 7 


8 


9 


10 


11 


12 


.13 * 


14 


15 


16 


V 


31 


30 


29 


28 


27. 


26 


25 


24 


23 


22 


21 


'20 

- — 


19 

. V 


18, 


17 



L 

E 

T 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES ■ 1 ' 



Type III 
Class 2 






UB0RAT0RY FINDINGS, 









45^ URINALYSIS: SP. GR,, 1 , 01^ 



ALBUMIN I SUGAR 



JLegj 



JELfig, 



MICROSCOPIC 



Jttei 



46. CHEST X-RAY (Place, date, film number ,resuU) 
: Nftgflf: T 



47;5sp5t>LOGY {Specify test used and result) 

Kahn. Negative 



._ K , eg a £ l.y.e J 

*> tfuv ^b- 



J48. EKG 



49. BLOOD TYPE AND RH 
FACTOR 



50. OTHER TESTS 



Normal 






'J'n» tMt. 







^ NOV 30 m' 



10— 622S3-X 



L 



ik 8" 



111 



57. BLOOD PRESSURE (Arm at heart level ) . 



SYS. IQ 



DIAS, 



59. * DISTANT VISION 



RIGHT 20/ 2 0 COW TO 20/ 



LEFT »/ 20 CORR. TO 20/ 



52. HETEROPHORIA: 

(Specify distance) ES° E; 



63. ACCOMMODATION ^ r 
RIGHT LEFT 



66. FIELO OF VISION 



- MEASUREMENTS AND OTHER FINDINGS. 



53. COLOR HAIR 



166 Brown 




55. BUILD; 

SLENDER MEDIUM HEAVY OBESE 

• . □ GD □ □ 



,53. PULSE (Arm at heart level) 



AFTER EXERCISE 2 MIN. AFTER 



-me* 



56^ TEMP, 



AFTER STANDING 
3 MIN. 



,CX 



PRISM DIV. 



NEAR VISION 



CORR. TO BY 



CORR. TO BY 



PRISM CONV. 






64. 'COLOR VISION (Test used and result) 

Normal 



I 67. NIGHT VISION (Test used and score) 68. RED LENS 






UNCORRECTED 



CORRECTED 



69. INTRAOCULAR TENSION 



70. „ ^.HEARING _ * 



RIGHT WV 

LEFT WV IS 7issv15.;/i5 , 



73. NOTES (CwHlnu«<0'AND SIGNIFICANT OR INTERVAL HISTORY 



AUDIOMETER 



ri 




lEBa 






¥ 


|LEFT \ 






* 



72. PSYCHOLOGICAL AND PSYCKOMOTOR (Tests used and score) 



» l ' • '* ■ \ - 

, (Use additional sheet* of plain paper if necessary) 



■74. SUMMARY OF DEFECTS AND DIAGNOSES (List diagnoses with item numbers ) '• 



75. RECOM M EN DATIONS— FU RTH ER SPECIALIST EXAMINATIONS INDICATED (Specify) 



77. EXAMINEE (Cheek) * ' 

□ !sn6t? uauf ' eofdr strenuous phys . exertion. & use of firearijis. 



78. IF NOT QUAUF1ED. UST DISQUALIFYING DEFECTS BY ITEM NUMBER 



79. Ty?£D OR PRINTED NAME OF PHYSICIAN * ' 



80. TYPED OR PRINTEO NAM E OF PHYSICIAN 



81; TYPED OR PRINTED NAME OF DENTIST OR PHYSICIAN (Indicate which) 



82. TYPED OR PRINTEO NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



MENT PRINTING OFFICE : 1955*0-24341 3 10-62268-1 



PHYSICAL PROFILE 



P 


u 


BB 




E 






— 







PHYSICAL CATEGORY 



C 



SIGNATURE 
, ./?/ 


R. W. 01ms t.ed 






SIGNATURE 








SIGNATURE “ ' 

/s/ 


A. T. Smith 






SIGNATURE 






NUMBER OF AT- 
TACHED SHEETS 














































ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 195?) 

Report of Medical Examination 

FOR INFORMATION AND GUIDANCE OF MEDICAL EXAMINER: 

J ‘ S' 

The following .portions, of the attached examination; report, form need 
hot be completed: 

Z 67 ' 

3 68 . 



11 




69 


14 




' - 71 (unless other 


17‘ 




examination indi- 


62 




’ cates desirable) 


65 . 




72 



Item 48, the electrocardiogram, is, hot required unless .the 
examinee is over 35 years of age or unless other examination indicates 
such is desirable. 

If the examinee is ah; applicant, the Chest X ray and blood 
type and- Rh factor (items 46 and 49) are not necessary unless the 
facilities for - affording same, are readily available to the examiner. 

FOR ALL EXAMINEES, WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS ‘ OR . 
EMPLOYEES: ' 



The medical examiner should answer the following question: 

Examinee qualified for- strenuous physical 

(is or is not) 

. exertion. (Designate which) 

-FOR ALL MALE EMPLOYEES OR APPLICANTS : 

The medical examiner is requested, to answer the following: 

* Does examinee .have any defects restricting or prohibiting his 

'participation' in defensive' tactics and. dangerous assignments which might 
entail the practical use. of firearms? 

^ 

If answer is "yes" please specify. 

IT IS ESSENTIAL. THAT ALL STATEMENTS IN ITEMS 59. 61. 64 AND . 70 PERTAINING 
TO VISUAL ACUITY.. COLOR VISION, AND HEARING BE .COMPLETED IN DETAIL . 

(Signature of Medical Examiner) 



(Date) 







V v 

- ^ 

V* 




D 



Copy 62 



TO 



FROM 



SUBJECT: 



M./MOHR 



H. L. EDWARDS 



DATE: July 2,, 1954 



Do rj ^ y <T , IY) „ p.ft, / 



a 



SAC SUMMARIES:. - 
COMMENDATION. MATTER 



On Friday, June* 25> ; 195.4,the Personnel Section was advised that 
19- Special Agents” in Charge arid one Assistant Special Agent in Charge 
were to report to the Bureau'on Thursday, July 1, 1954, „ for a special 
Kidnaping Conference arid- that it was- necessary: to prepare, summaries* for ' 
the Director on all 20 of these man. It was further pointed out that it 
would "be necessary to have" these summaries completed by the evening' of 
k Tuesday, _ June 29 , 1954, in order , that they might Toe approved and ready 
^ for the Director^ use on June 30, 1954. The. preparation of these'' 

summaries is a. rather difficult' and techinical matter since many statistics 
pnust be compiled, many • of these being secured from other Divisions. The- f 
\ summaries must conform to a specific format using a number of headings 
and most of -the summaries ran between 10 and 18 pages in length. Of 
-x course^ the most meticulous care is necessary in the preparation of such 
~ 'summaries in hrder to insure that each of hundreds ;of figures is abso- 
*£lutely correct and that all information^ is double checked for' accuracy. 
^Thus, there is a tremendous .amount of work involved, in the preparation 
^ of .each summary. 

^ Although these summaries are handled in the: normal routine of 

business by two or .three Agents in the Section, in this instance it was 
necessary to assign at least one summary to each Agent in the Section in 
orderi to have .them prepared by the deadline. A number of the Agents had ' 
not' prepared such summaries before and were completely unfamiliar with 
the format, requirements as to captions, or the. necessary information 
< to be included and had to- work ;from; tickler copies of past summaries 
g and such, oral instructions as, were necessary. 

All of the Agfents in the Section willingly accepted this task 
although it. was in addition to their- normal work and through the 
wholehearted; cooperation of -them all, of the -summaries were submitted 
by the evening, of June 29> 195%* This was a tremendous- task, particularly 
in view of the present heavy workload in the Personnel Section and the 
fact thal all; of these, summaries were submitted by the deadline 
indicates a splendid, attitude on the part of all of the Agents who 
took part in this project . 

HLE :ihf s. /// • - 

89 AUG 31954 . , 



a 

M 

I 

S 



s 

o 





Copy 62' 



Memorandum to Mr. Mohr 

Re: SAC Summaries, Commendation Matter 



July 2, 1954 



The voluntary- overtime performed by the various Agents is set 
out below : 

* Saturday Sunday Monday Tresday 

Name . 6-26-5% 6-27-5% 6-28-54 6-29-5% 

Adams, James B. 

Ben iflml n Gilbert G . Jr . 



Clark', William E. 
Davidson, {Lloyd L. 
Hershey, William B. Jr,. 
Hunsinger; Richard G. 



6* 


20" 


2* 50" 


4*35" 


4*50" 




* 


6* 40" 


6* 


25" 


1* 45 


5 ? 


.40" 


--- 


4* 


•1* 50 






41 05" 


5* 


50"' 


5 * 08 


4? 


45" 


51 45 


4* 


28" 


1! 50 


69” 


4""" 


2* 

6* 


03" 

18" 


1*.- 58 
i* 38 


2! 


53" 


* — _ 


4* 


17" 


1* .50 






3* 10" 


'5* 


39" 


2*39" 


2! 


,65 " ; 




2* 


55" 


2* 07 


V 


30 » 




5! 


45" 


1* 53 


2* 


40" 




3 ? 


37" 


2* 20 






6* 40" 


5? 


30" , 


50 


6.* 


28" 


,2! 52" 


5? 


15" 


.1! 55 


:2f* 


9 4* 


T* — 


i* 


45"’ 


1* 40 



be 

b7C 



>" 
: tt 



Hyde, William. S. 

McDaniel, Norman E. 

Morrell, ' Donald; ,p. 

;Nally, Thomas' J, 

Tavel, William. S . * 

Davidson, ' C> ’Ray - 
_ ^ 

The preparatlpn' of so many suirariaries in such a short period, of 
course, also created; a- stenographic problem and it was necessary, to' 
g^)ir»P -hhp hmpl ny^pa, from Other- Sections . 

andl 



Misses 



i 



of your office performed voluntary , 



overtime in tnis connection^ It. -Was also, necessary, for all of the 
Stenographers ln;the«,personnei Section* to work on the summaries and all 
of these girls very -willingly contributed a .considerable amount of 
overtime on the evening of ‘.Monday, June v 28‘j 1954> in order to- insure the. 
summaries were prepared by the. deadline. Althoiigh this overtime was . 
claimed as compensatory leave, no. leave has been taken. . 

- * * it J t * » 

The amount of overtime each Stenographer contributed voluntarily 
is listed below': . 

Name 1 




Monday 

.6-28-54 


Tuesday 

6-29-5% 


2* 56 ,? 


- 


3? 05" 




4* 55" 


1! 


4* 25" 


30" 


3* 35" 


15" 


2*. . 


' 


3* 05" 


15" 


2* 25" 


15" 


4* 50." 


25" 


5* 20" 
.4? 20 V 


i* 


3? 45," 





«* 2 ~ 










Copy <52 



Memorandum to Mr,* Mohr 

Re*: SAC, Summaries, Commendation matter 



.b6 

b7C 



In connection with these summaries It was necessary to prepare 
a brief of the personnel file of each SAC and ASAC, which were prepared 
by the Personnel Briefing Clerks under the supervision of Miss 
| I A' number of these Clerks voluntarily came in on Saturday, dune 

26,. 1954> in order to have the briefs prepared' promptly. Although the 
majority of the overtime has been claimed as compensatory, leave none of 
this, has been taken. 

The names, of these employees, with the amount of voluntary 
overtime contributed, are listed below: 



Name 




Saturday 


Sunday 


2! 


35" 




K t 


20 ‘! 




4* 


05"’ 




5? 


35 




3* 


35. 




2* 


55 




2* 






6! 


30 ” 4 


5* 20" 



■21 55 " 



- ’ "It/is felt' that the Splendid, attitude displayed by all of 
these employees in voluntarily putting in, overtime in order to get 
these sujrariaries ;out ±s> corifoieridabl^ .It is felt that the Agents * 
particularly those who- were not previously familiar with the manner of 
•preparing the rsummaries, did- 'an excellent Job in getting them out- by 
the deadline despite the many difficulties involved. 

RECOMMENDATION s y v. V 

In view of, the large number of employees involved it it 
recommended 1 that individual letters of commendation not be directed 
to each employee but that, a copy of this memorandum be placed in their 



files*. ,1 wish" to particularly call- attention to the fact that Special 

Agent Supervisor WV'S. Tavel, Miss I Clerical 

Supervisor of the Personnel, files briefers, and Miss | 

M 4 1 ' * » . n V _* *1 /\ u .3 H..U AIM " " 

Vi 



V JbUVJU V* ’ I I 

Secretary to the. Personnel Office and supervisor of the stenographers , 
did an outstanding Job in coordinating the agent, stenographic and typing, 
assignments and the personnel files briefing which were involved in 
.this important special « This performance on the part of these three 



I Agree, 7/6/5^* 



JPM 



OK. It was very well handled, 

V 

HOOVER 



- 3 - 






£ 





Copy 62 



employees IS typical of the. manner in which they constantly carry out 
their various responsibilities but I feel it should be specifically 
called to your attention. 




<« 



•Copy 56 



TO 



MR'. GLAVIN 



DATE: May 19*1954 



PROM : Callahan - . 

SUBJECT: AVAILABILITY OP SPECIAL AOEHT -PERS^L 



Reference. Is thf ?AqStsVr 9?4 ’ 

' setting forth the jiresent, .?^|?^y!tVi§rJ the SAC Letter points outt that 
transfer for perspnal ^5-v.v ’ 511^24 ”1954 , of. those- Agents .who do 

ma^a neede ^ ease ^ 

sUs'^^SId ES^ are avaiHWe for assignment anywhere their 
/services are needed; - ' : 



'?** 

\ 

«»* 

O 

o 



I 

r>* 

•s5 



Adams, j. B. 
Tteh'iamin - G» G> 

/ ~1 
^aiiananv Re -V'L^ 

Clark,, W-. E.“ 
Davidson , C . 'R . 
Davidson, L.\L; 
Edwards, H. L.. 
Gauthier, L. J. 
Gunsser, A. P s . 
^Ttpfnr di P.-Q|» 



be 

■b7C 



Travers, P; G» 



Hyde , vJ . S. 

Ingram, E. J. 
Johnson, J. S. 
shear. W. Ka^ 

fMogre2 1*JkUb^ 
Nally, T. J. - 

Renneberger., R.- c. 
Rogers, C. L. 
Smith, C. $. 

Tavel, W. S. 






^ *As you mow , Mr . ^J| h 5 ar s i3 ji|vai e Hospital/ana he has stated 

S thaf othe«;Isf h?!"Lwe for assignment -'whereeyer his services are 

needed'. 
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STANDARD FORM NO* 94 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO t 

FROM t 



SUBJECT: 




SA DONALD C , MORRELL 
Administrative Division 
EOD 8/18/47 
GS-13j $8360 
Veteran 

Not on Probation 



DATBi^pril 8j 1955 




Tolson — 

Board man . , - 

Nichols 

Belmont 

Harbo„ 

Mohr .. ' 

Parsons .. 

Rosen 

Tamm*. _ ~ 

Sizoo •_ — - 

Vinterrowd , — - 
Tele. Room * — 
Holloman* _ _ > 
Gandy — — — , 



SA Morrell's work in the Administrative Summary Unit of 
the Administrative Division has been above average in the past year 3 
his loyalty to the Bureau and commendable attitude have been proven 
in many instances and he has demonstrated his ability to analyse 
problems quickly and accurately and recognise the Bureau's best 
interests. 



It is felt that he is qualified for administrative advancement 
j/f in the Bureau's service but it is felt he can best be utilised at 
,this time in his present assignment. He is qualified at present 
for the position of Assistant Special Agent in Charge of a, small 
office f as well as more responsible positions at the Seat of 
Government, 








TIC:bak 

w 






& - 
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(Chttk one) 

□ BEDSIDE, WHEEL 
’ CHAIR. OR 

STRETCHER 

□ BED PATIENT 

□ AMBULATORY 


p(hE|rrs LAST NAME— FIRST name— middle name 

MORRELL, DONALD OLARK 


REGISTER NO. 

FBI 


' • i 

WARD NO. 

Staff nnw«g/» ! 


REQUESTED BY 


DATE OF REQUEST " J 

2 -a -55 I, 


EXAMINATION REQUESTED 

Chest 


AGE SEX 

36 M 


IDENTIFICATION NO. j 

i 

i 


PERTINENT CLINICAL HISTORY, OPERATIONS. PHYSICAL FINDINGS, AND PROVISIONAL DIAGNOSIS 1 



RADIOGRAPHIC REPORT 



FILM NO. 

2923-55 



DATE OF REPORT" 



2-9-55 

Examination of the chest reveals the heart, lunrcs and bony thorax to 
be normal . 



Agt. adv. 
YfflN 



/S/ E. R. King 
CDR MC USN 



SIGNATURE: (SPECIFY LOCATION OF LABORATORY IF NOT PART OF REQUESTING FAOUTY) 






i 

\ 



(NAME OF 'HOSPITAL OR OTHER MEDICAL FACILITY) 



OFO cO— 10— M90C-4t 



Standard Form 519 A (Rev. Feb. 1930^< 
Pionvlcitd by Bureau cl th« Badcet 
Circular A — 32 

RADIOGRAPHIC REPORTS 





FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



FD-185 



Name of Employee: 




Where Assigned: Administrative 

(Division) 

Payroll Title: Special Agent 



Pcrsonrpel Sec^tian - Adninistra ~bi ve 
(Section, Unit) 



Rating Period: from AlUlLl 1954 to March 31 « 1955. 



ADJECTIVE PATmr. v Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 



Employee’s 

Initials 

Ml 





; V n- 1 




/ . NARRATIVE COMMENTS * ' , ' , 4 / 

. ^ 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering each worthy of SPECIAL COMMENDATION. , 

UNSATISFACTORY ratings must he supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory, (2) the facts of 
the (90 day) PRIOR WARNING,^ and, (3); the efforts made AFTER THE \\^RNING c TO HELP, the employee bring his performance up to a 
^ satisfactory level. 


■ T M'- 

^ ~ • ' • ■ 
* 1 ’i 


A 


\ * 

’’ 1 f ’ ’ ' • V ,v>. •' * 1 ~ 


* ~ ~ - - 


1 ■ * 

‘ s ^ . ,, 


V " ) < 


* ' 

t * * 




" -f ^ “ 


f M ^ 

* 


* ' 1 - ' 

* ? * L * "** > ' " * ~ " ' 

* 

' » « , l \ - ' ' , * ' 


% 

J # 


* 

k. » 

, 9 

' / ~ ^ * * 


* 


s / 1 ■ ii j * i 1 1 i ; - j 1 J •’ . ■ 
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•FD-185 A 





■ jrformance rating guid 

FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Raring Form No. FD-185) 



IT f _ . Morrell , Donald Jl. 

Name of Employee. — 1 — 



, T^b Anen-b Shi>erui£.o r 

, &-1 -S4 ir .3-31 -55' 

.Raring Period:- from-S — t0 ; 



Note; 

+ 

~~7 



RATING GUIDE AND CHECK-LIST 

0* I*, t— *-*- *** ■*-*** U -*■ AU ^ “ d “ 

Rate items as follows; _ .. .. • . t-.? \ 



V/my uivoc © x * - 

X^n^rtunUv to appraise performance during rating period. 
Guide for determining adjective raring: 




(1) Personal appearance. _ 

4-r (2) Personality and effectiveness of his personal contacts. 

-=*=- » - 

s share work load). . . 

,/ (4) Physical fitness (including health, energy, stamina). 

(5) Resourcefulness arid ingenuity. 

•+— ( 6 ) Forcefulness and aggressiveness as required. _ 

, ( 7 ) Judgment, including common sense, ability to arrive at p pe 
" conclusions; ability to define objectives. ^ 

. ’(8) Initiative arid the taking of appropriate action.on own 
responsibility. ' , 

(9) Planning ability and its ripplicarion to the work. ^ 

^.(10) Accuracy -and attention to pertinent detail. 

- -( 11 ) Industry, including energetic consistent application toriu ies-. 

Productivity, including amount of acceptable work produced 
“ (12) and rate'of progress on or cWetion-of ass.gnments- A^ 

consider adherence to deadlmesunle^failureto meet 

attributable to causes beyond employees control. ^ 

- (13) Knowledge of duties, instructions, , rules and regulatvons^in- 
— {U) ckdingreadiness of comprehension and .knowhow 1 of 

- application. 

I (14)' Technical or mechanical skills, 

V (15) Investigative, ability and results: 

— (a) Internal security cases m . 

(b) Criminal or general investigative cases 

J ;(c) Fugitive cases 

__ (d) Applicant cases 

(e) Accounting cases 

-(16) Physical surveillance ability. 



\s (17) Firearms ability. . ... . 

g (IS) Development of informants and sources, of information. 

(19) Reporting ability: 

O (a) Investigative, reports 
; O (b) Summary reports 

j±: (c) Memos, letters, wires . . . 

(Consider i- conciseness; .=*= clantyj^fc organization, 
V -£ ihrtr. .ughness: j±=L accuracy, -d=. adequacy and petti- 
nency of leads; -sfc. administrative .detail.) 

t * A mifnACe 



O-A pti) Performance as a witness. 
( 21 ) Executive ability: 

' -Z(?) L^dership^^^ _ 



(a) Leadership _ 

(b) Ability to, handle personnel 
CCl c), Planning 
<^(d) Making decisions- 
o ( e ) Assignment of work 
& M) Training subordinates 
^{p} Devising procedures 
dkZjM Emotional stability 
t/T i ) Promoting high morale 
-fr ( j ) Getting results 

& (22) Ability on raids and dangerous assignments: 

(a) As leader 

/ _ (b) As participant . - - 

J^f(23) Organizational interest, such as making of supstions for 
improvement 

(24) Ability to work under pressure. 

, (25) Miscellaneous. Specify and,rate 

~ ~j- Ik (**&**- — : — — 



a. ** - -» ^ *■** - ***** 



>truc- 



desk — : — — = — = ' 

■. / . . tiws^ ^ ® (If answer is not Ves*, explain in narrative comments.) 

D. Hasemployw M • .«* ««— ** — ^ ^ 



ADJECTIVE- BATING t Sertisfacborj l Oui'-tanding,-S3-,is!3aor/,.Ui-MOslMiorj' 



.m 




SA Morrell recently completed 2 years of service in the 
Administrative Division and he has been assigned to the Administra- 
tive Summary Unit of the Personnel Section during the entire rating 
period . His duties have consisted chiefly of reviewing mail and' 
preparing summary memoranda, and correspondence in connection with 
disciplinary matters and other items handled in the unit . 

SA ilorpeil has developed very satisfactorily during the 
past year and has now acquired the' experience . which< 3 together with 
his native intelligence fl f d^Tfce fulness , excellent' judgment and 
unquestioned lgyalty to the BureciUj make ^him: a valuable asset to 
the Administrative Division and id the Bureau-. He has a very' satisfac 
tory personal ^appearance and manner > gets^along well - with fellow 
employees and We Handles his assignments' rapidly and yet accurately 
and thoroughly * He /displays- a cfirnTfienddble^ attitude 3 carries an 
equitable shqxe, of /he work load and. fin ‘numerous occasions during 
the ■ rating- period fras placed the Bureau r s*. we If are above his personal' 
convenience . - r \ , 

SA Morrell is a qualified inspector's aide and has assisted 
in ah inspection in the past but not during the past year. He is 
an excellent dictator and. does, a great deal of it.- He is in satisfac- 
tory physical condition and has ■ demonstrated his capability of 
performing well under pressure. He ha.3 had no opportunity to testify 
during the rating period . . ■ ‘ 

SA Morrell 's work during the rating periojd has been above 
average both as to quality and volume, and he is capable of further 
advancement .along administrative lines, in the Bureau's, service. 



ML 

Initials 
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Office tAemorandum 



O 

UNITED STATES GOVERNMENT 



TO t 

FROM t 
SUBJECT: 



Mr, Mohr 
H, L, Edward sjf 

3A DONALD C, 4 '{ORRELL 



w 

0 

K mOR> 



Administrative Summary Unit 
Personnel Sectioij 
Administrative Division 



date: April 14 9 1955 




Tolson ... 
Board man . 
Nichols — 
Belmont — 
Harbo_ 
Mohr . , . 



Parsons , 
Rosen w 
Tamm'.. 



Sizoo . 



Tinterrowd 

Tele. Room 
Holloman - — - 
Gandy — . 



During the current heavy increase in the volume of 
disciplinary matters being handled by this unit due to the program 
to reduce errors in reports SA Morrell who is experienced in this 
type of work has displayed an outstanding attitude as reflected 
by the large volume of work he has turned out the hours he has 
worked and the capable manner in which he has ihandlep, complicated 
as well as less involved problems . ^ 

,4s an 'instance of his excellent attitude’ Jyou^w^ll recall 
that the other day he voluntarily cancelled three , gay bJpf annual 
leave which had previously been approved for him duringf the time 
that his mother was visiti ng him from out of -tow nr?- Thi-s action 
on the port of SA Howell is indicative of geh'evaj.ly loyal 
service to the Bureau, *' 



’ RECO WENDATION: 



*"1 It is recommended that a letter of commendation be 
directed to SA Morrell for his fine attitude. 




\ * 

/ 

I't' 1 

2 6 APR 28 1955 




S£ dOSD£D . m 



Seabed 

a**--* — 

kt "Wired 



'ft 



V 



\ 



V. W 1355 

ftCERAL WREA'J Cf l K r.£C\'2ftTIG!'i 



r vj 

V 



,»? 







Dear Hr* Morrell; 

Tour exemplary services during 
the past months in .connection pith ~bke 
handling of the increased work load of the 
Administrative Summary Unit have been a 
source of much gratification to me: add T * 
dm taking this means to commend you * 



COMM, r~ FjBl 

APR 3 0 J9bS 

MAILED 31 



Tolson 
Boardman^. 
Nichols — 
Belmont — 
H«bo_ 
Mohr, 




. ' Tour willingness to voluntarily 
cancel annual leave* which had been pre- 
viously approved , in order to' assist in 
the expeditious handling of the increased 
Volume of work reflects devotion to duty 
that is in accordance with the highest 
traditions of the Bureau* The interested, 
enthusiastic banner id: which you approach so 
and carry out. your assignments has cer$ain%} ^ 
set ah inspiring example for your fell'So ^ 
employees • * e? 



* < 






** 

A 




e'et . Hfl* Hohr 

JftUi-ilw. 



Ginceyylty yours, 

J« E^gar HdovOi; 

(Pers 



^Siz^p 
* Vintcrro*-' 
Tele. Roo 
' ^Kdllossia 
Gandy 



o; 67~421042 

Cd) ^ ^:,:x 

Based on •memo from. #. 1, 

4/14/55, fiekbal -f'lVl >Y 

* 






#0&rph©cJ 

Edwards to Mr. 

1 6 APR 




I 





D I CL AS S I F I CAT ION * ALT THO RI IY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 



DAT 




03-2011 



p 




May 16 j 2905 



A 



Tolson 

Board man ^ 
Nichols w 
Belmont ^ 
Harbo^. 
Mohr L 



0 



JTriyMffir AiW dm imr ji.il 



Ur. Donald 0. Morrell 
federal Bureau o f Investigation 
Washington j. J>. C.- 



Near ;/r • Morrell f 



The Bureau 9 s attention has Been called to 



your recent jmnmmer. hnnriiinn »/> _g natter involving 

Special. Agent ] | of the hem York 

Office. Specifically; it is noted that in requesting 
the Records Section to make dn indices search on a. 



be 

b7C 



7^ 



particular ref Orence of ’ Special Agent \ 
you limited your request of the Uecords section 'to 
main files only.. As a result you failed to determine 
pertinent information available %n other Bureau files 
thgt necessitated the Bureau taking additional action. 

It is imperative in matters of thf3, nature 
that complete information he developed and accurately 
summarised and. there is no excuse for your failure to 
do so in this instance *, It is .expected that in the ^ 
fixture you toill see to it that there is no recurrence 
of such a delinquency so that it vitll not be necessary 
to take, additional administrative action against pey.i 

Wepy truly yours 9 

5 . 35 £sar He over 

/ 

1 

. , ,, ,/ r* 

4s\\ \ % 

* * v 8 







Oa 



com - FBI 

:r:a 

MAILED 31 



*+ i ' r 

i kO^j 



i 



C5 

O 



John "Edgar Hoover 
Birector 



* -Sr? 



co - Mr. Mohr 

;* \ n ‘' ] * 
* JEEzcs 









s4fes 




Parsons » 
Rosen ^ 

$izoo<. 



(e), 

*& , J" 

; A. 

2 6 MAY m 1955 



T* f| * * ' | h Q d f 

Based on memo Mar bo to Tolsa n.4 

re SA 



JEEzlaB 



», Tinterrowl^ 

IS \ Tele, iCooffl 



Holloman * 
L Gariy _ 



T 



1 






New York Office ; 

’ft .-MAY 







> * ’ 




In Reply, Please Refer to 
File No. 



UNITED STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



FD-253 (11-22-54) 




WASHINGTON 25,D.C. 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D; C. 

Dear Sir:. 



For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who 'has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, I am forwarding herewith -(by CHECK — MQlEMIffira) the sum of $10,. pay- 
able to the Assistant, Director, Administrative Division, .FBI, to be included in said fund. Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period' 
of two years. It is .understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I' understand is to be administered in the following manner. 



The Director of the FBI will' appoint a committee which shall consider all matters pertaining' to 
the acquisition, safe keeping and expending of said fund, which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI 
shall receive all contributions and account for same to the Director. Upon the death of any Special Agent 
who is amember of' said fund the appointed committee will consider the case end submit a recommendation to 
the Director as to its conclusions. Appropriate instructions’ will then be issued to the Assistant Director 
of the Administrative Division-, -directing him to pay to the designated beneficiary the sum of $10,000. The 
liability of the fund’ shall.not. underany circumstances -exceed the amount of monies in the fund at the time 1 
any liability shall occur. The following person is, designated as ny beneficiary for FBI Agents 1 Insurance Fund: 

EuiMfr* ti. Mowtgq. _ • • Relationshi p Wl?€~ Date sfi/rr 

komn AM - ./4^ Street /feant Anunontf- ViRCitifi . 



.The following person is .designated as. my’ beneficiary under the Chas. S. Ross Fund providing $1500 
death benefit to beneficiary- of agents killed in the line of duty; A 4 

' “ 1 .. ATH'l’ IWW*’ I / 

'rr- 



U« e ElIZARSTH tf.fllagREU- 






Relationshi p V/Ph 



# S’Jih 



Addra sa /fft STREET A/rtgTH-' Ht-Ti hi VldS///lA. 

Ilf * * \ ' 




MAY 1 7 1953 



Very truly yours, 

ft 



” t 






Special Agent 



*'*- L ' 









standard FORM NOl 04 
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V 7 ^ 

Wli • UNITED STATES GOVERNMENT 




to i Hr. H, L, Eduards 



ikom i d, c, Morrell 



DATE: 7/15/55 



Tdsoa. 



Nichols . 
Beloont. 
Harbo^. 



Rosen. 

Tamm. 



srajror: DISCHiRGE FROM U. ,S. EMI RESEEFE 



This is to advise that Si Supervisor J). C, Morrell has 
been honorably discharged from the !I, S, Naval Reserve effective 
September l\ 1955, 



Sizoo_ 
Tiatcfrowd— 
Tele. Room. 
Hollosan _ 
fanfy 







mBh I 

(2)W 
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r 
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VTANDAJO rOflM NO. 04 



0 

Office Memorandum 




TO 



PROM * 



SUBJECT: 



JT. L. Edvjarkfapf 

d 



C, 



Morrell 

PERSONNEL MATTER 



UNITED STATES GOVERNMENT 



Tolson — 

own-. August e 3 1955 gSST^ 

Belmont - 
Harbo _ 
Mohr 






Sizoo — — . 

Tinterrowd _ 

Tele, Room b 6 
Holloman —Jq 7 q 
Gandy . 

Op±hnJieii±c 



surgeon. 



For the past two and one-half years 3 Dr , Milton Cobey 3 op 
1222. L street N, W, 3 Washihgtoh 3 D . C, 3 has been treating 

Jo/ SA Morrell 3 for a curvature of the spine , This 



Was necessitated "We wearing of a special orthopedic corset 3 .jrHysio-therapy 3 
and continued examinations and x-rays , 

Because the condition has not been satisfactorily progressing 3 
Dr, Cobey requested SA Morrell to consult with him 3 which was done, on 
Saturday 3 8/6/55 , The most recent x-rays 3 taken 8/3/55 3 indicated a 
curvature in the lower portion of the spine and one in the middle region , 
Neither is corrected with the use of a lift on the shoe , Accordingly 3 
Dr, Cobey stated that more siringent means of correcting the curvature 
are now necessary , He advised that a new type corset with a pull-over 
steel brace is necessary for the next four months 3 and at the expiration 
of that time more x-rays will be taken. If satisfactory progress is not 
made by t hat tim e a spine fusion operation will be necessary. This will 
mean ihgt\ | will be placed in a cast from neck to hips for . a period 

of about one year. During this time operations will be undertaken through 
windows out into the oast to fuse certain vertabrae to remove the curvature t 
It is expected that this entire project will continue throughout the next 
two years. 

The foregoing is furnished for information purposes. 



MC 



DCMtdcm 

( 2 ) 
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ts flUG 10 1955 

m>; . ( , 



5 $ AUG 12 1956 . 
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Standard Form 88 
OHev* Aug. -4350) 
Promulgated bt 
Bureau or the Budget 
Circular A-24 




RT OF MEDICAL EXAMINATIO 



1. LKT yAME— FIRST NAME— MIDDLE NAMD\4| li/ 

IjPRRELLy DONALD C. _ 

4. HOME ADDRESS (Ttfum&flv street or RFD, cifjr or town , zone and State ) 

4813 14 St. North, Arlington, Va. 

7. SEX I 8. 'RACE ' 1 9. "TOTAL YRS. GOVT. SERVICE 10. DEPARTMENT. AGENCY. OR SERVICE 

M j - I- MI T Y . 1 FBI ^ 

12. DATE OF BIRTH * IX PLACE OF BIRTH 14. NAME. RELATIONSHIP. AND ADDRESS 

6-13-18 Brooklyn, N. Y. 



X GRADE* AND COMPONENT OR POSITION 

SA . 

S. PURPOSE OF EXAMINATION 

Annual 

OR SERVICE r III. ORGANIZATION* UNIT 



3. IDENTIFICATION NO. 

6. DATE OF EXAMINATION 

10-12-55 



Brooklyn, N. Y. 



IX EXAMINING FACILITY OR EXAMINER. AND ADDRESS 

^ N. N. M. C». , 

\l7. RATING OR SPECIALTY ) 

CLINICAL EVALUATION 

V^Mnouif |ABNOR*| (Check each item in appropria to col- 
j yiORMAL MAL | Mmn , enter *’< N E >» if not eva i aate( rt 

' * IX HEAD. FACE. NECK. AND SCALP * 



19. NOSE 



20. SINUSES 



21. MOUTH AND* THROAT 



22. EARS— GENERAL V nt ‘ tdvdUory 

CU EARS—' GENERAL^,!,^^ ? Oand7J) 



23. DRUMS ( Perforation ) 



24 ~ EVPS— GENERA I acuity and r* fraction 

«^LTtb— CtNfcKAL unAr w &). and $1) 



25. OPHTHALMOSCOPIC 



26. PUPILS (Equality and reaction) 




14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN - ^ ‘ ~ * 

^ ~ r 4 ‘ . * 1 1 ' | 

Elizabeth H. Morrell, Wife,i ! same address 

1 16. OTHER INFORMATION 5 rr-r— — 



TIME IN THIS CAPACITY: TOTAL LAST SIX MONTHS 

NOTES.— Describe every abnormality in detail. (Enter pertinent item number before each 
comment: continue in item 73 and une additional sheets if necessary .) 






29. .LUNGS. AND CHEST < Include breasts) 



29. HEART (Thrust, size, rhythm, sounds) 



30. VASCULAR SYSTEM (V’crtcwfciw, tie.) 



31. ABDOMEN AND VISCERA (Include hernia) _ 



32. ANUS AND RECTUM 



33. ENDOCRINE SYSTEM 



34. G-jU SYSTEM 



35. UPPER EXTREMITIES £*gg** raHC4cf 



37. UWEjt EXTREMITIES fiSX&lZL.fm*** 
3X SPINE. OTHER MUSCULOSKELETAL 

39. IDENTIFYING BODY MARKS. SCARS. TATTOOS 

40. SKIN. LYMPHATICS ~ " 

41. NEUROLOGIC (ftvtlttrtvm teste under item 74) 

42. PSYCHIATRIC (Specify «*y personality demotion) 

'(Cheek how done) 

43. pavic D VAGINAL D RECTAL 



(Continue in item 72) 



\44. DENTAL (Place appropriate symbols a bore or below numbet of uppfr'and lowcrtceth, respectively) 



O.—Rcstorablc teeth 
L—NontestoraUe teeth ■ 



X .—Aftssina teeth 
XXX.— Replaced by dentures , 



(GX 8) . —Fixed bridge, brackets to 
include abutments 



1 


2 


3 *4 


5 6 


7 


8 


9 11. 12 


13. 


14 


15 16 


^32 

.v* ' 


31 


" 30 * 29 


23 27 


26 


25 


24 2 21 


20 


19 

vx. 


18 17 



REMARKS AND ADDITIONAL DENTAL DEFECTS AND 
DISEASES 

Type III 
Class 1 
Calculus 

Torus mandibular is bilateral 



■ 15. URINALYSIS; . SP. GR. 1. 024 
ALBUMIN - SUGAR MICROSCOPIC 

N I N N 

'43. EKG ' ' 49. ‘BLOOD TYPE AND RH 

FACTOR 

See #73 



p- 

7 4 OCT 27 1955 



UBORATORyqNDINGf^ 

46. CHEST X-RAY, (Place, dal^pXm ~~ 47. SEROl X£££^p#p4est%CXld aid result) 

Negative 44222 j f 

50. OTHER TESTS \ / l? 



s oot **-«» j m; 



■I'd" 




















MEASUREMENTS AMD OTHER FINDINGS 



51. HEIGHT 52. ^WEIGHT 

67 162 



57. BLOOD PRESSURE ( Arm at heart level)* 



SYS - 106 RECM 

DIAS. " 70 BEK1 



SITTING 



59. DISTANT VISION 



RIGHT 20/ 20 CORR. TO 20/ 



LEFT 20/ JO CORR. T0 ^ 



62. HETEROPHORIA; 

{Specify distance) ES* 



63. ACCOMMODATION 
RIGHT LEFT 



66. FIELD OF VISION 



53. COLOR HAIR 

Brown 



ISTANDING 
Qmin.) i DIAS> 



54. COLOR EYES 

Blue 



58. PULSE ( Arm ct heart level) 



SITTING AFTER EXERCISE 2 MIN. AFTER 



56. TEMP. 

N 



AFTER STANDING 
3 MIN. 



64. COLOR VISION ( Test wed and result) 






mmmm 



61. ,near vision 



0.62M CORRA'rb'* ‘ BY 



0.62M COR^TO BY 



(INCORRECT ED 



CORRECTED 



67. NIGHT VISION {Test used and score) I 68. RED LENS 



69. INTRAOCULAR TENSION 



70. HEARING 



RIGHT WV -j^TIS SV -j^/15 

LEFT WV /1 5 SV /!$ 



AUDIOMETER 






72. PSYCHOLOGICAL AND PSYCHOMOTOR {Tests used and store) 



73. NOTES {Continued) AND SIGNIFICANT OR INTERVAL HISTORY 

EKG: ST. vector represents early repolarization. Within normal limits. 



( Use additional sheets of plain paper if necessary) 



74. SUMMARY OF DEFECTS AND DIAGNOSES {List diagnoses with item numbers) 



75. RECOMMENDATIONS— FURTHER SPECIALIST EXAMINATIONS INDICATED {Specify) 



PHYSICAL PROFILE 




■ 


u 


L 


H 


E 


LJ 











78. IF NOT QUALIFIED. LIST DISQUALIFYING DEFECTS BY ITEM NUMBER 



PHYSICAL CATEGORY 



C 



79. TYPEO OR PRINTED NAME OF PHYSICIAN 

G. R. J0HNST0K, CDR, KC,USN 



tO. TYPED OR PRINTED NAME OF PHYSICIAN 



/s / G. R. Johnston 



SIGNATURE 



81. TYPEO OR PRINTED NAME OF DENTIST* OR PHYSICIAN {Indicate which) 



82. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 

/s/ A. T. Smith 



SIGNATURE 



NUMBER OF AT- 
TACHED SHEETS 



i 



V 



riMENT PRINTING OFFICE* I *53-0243413 16 -C22S8-1 



























































ATTACHMENT TO STANDARD FORM 88 
(Revised July 21, 1952) 

Report of Medical Examination 



FOR INFORMATION. AND GUIDANCE OF MEDICAL EXAMINERS 

’ r ** 

4 1' 

The following portions of' the attached examination' report form need 
not be completed: 



2 

. 3 

11 

U 

17 

62, 

65 



67 

68 

69 

71 (unless other 
examination indi- 
cates- desirable ) 

72* i * 



Item *48,. the -electrocardiogram,, is not required unless the 
examinee is over 35 years of age' or unless other examination indicates 
such is : desirable, -t •„ , - ‘ 



If the examinee is an applicant, the Chest X ray and blood 
type and Rh factor (items 46 and 49) are not necessary unless the 
facilities' for affording same are readily available to the examiner. 



FOR ALL EXAMINEES , WHETHER CLERICAL OR SPECIAL AGENT APPLICANTS OR , 
-EMPLOYEES: . ””~™~ -™— 






The medical examiner should answer the following question: 



Examinee 






(is or is not) 
exertion. (Designate which) 



- qualified for strenuous physical 



FOR ALL MALE EMPLOYEES OR APPLICANTS: 



The medical examiner is requested to answer the following: 



Does examinee have any defects restricting or prohibiting his 
participation in defensive tactics and dangerous assignments -which might 
entail the. practical use of firearms? 

, . 

If answer is n yes" please specify. 



IT IS ESSENTIAL THAT ALL STATEMENTS IN ITEMS 59. 6l.. 64 AND 70 PERTAINING 
TO VISUAL ACUITY. COLOR VISION AND- HEARING . BE •COMPLETED. IN DETAIL. * 



(Signgtttre of Medical Examiner) 




47 - . 




Sr-** 



a 



o 



UR. MOHR 



Noyember7> 1955 



DIRECTOR^ FBI 



DONALD!' CiEORRELL 
IN-SERVICE TRAINING 
(Security) 
10/24/55 -11/4/5^ 



The above-named. Special; Age^t, attended the>above In-Service - Training' 
Course at the Seat of Government andattainedthe following graces: !, 



Notebook 

■Examination 

Double- Action Cowse, 

Practical Pistol Course" 

•Shotgun. (Skoet) 

.30 Rifle 
Machine Gun : 



The firearms grades with the exception of the ShotgunCourse 
have been entered on his field firearms training record.; 

! + “ V ^ 

This employee should be credited with 4~ 'hours. and 3’ minutes .of 
overtime earned on 3 calendar days during the. above period in November. 



cct SA Donald C«; Morrell -- 
Administrative Division 



HLS :lp g 



P l y *3 fc!i «3 

K* O&bi. U 1! N > ' ' 

LEI 

•» --£*-1 . w . -w 



* 

;3 NOV 9 1995 



p g | r '!«.?? 








[; COMM w FBI 

WV7- 1955 

MAILED 30 . 






I. Agency end op'wtioMl dee'ignetigni 

8. ■. IE* or ffl 



ft liS^ERWSNT PRINTING OPFICEi 1082*6834(8 



3* Block No. 






PAY ROLL CHANGE DATA 




BASE PAY I OVERTIME 




GROSS MY 


m. ' 


TAX__ 


BOND 


F.I.CA. 





NET FAY 





18, Petfomence wting it utUfsctoiy^r better. 


- 




ftV 

At 























STANDARD FORM NO. 94 





Office Ts/lemorandum 

to t Mr, H,L, Edwar&wlfi, 

from » SA Donald C, Morrell 

. ' . 0 

subject:' DONALD C, MORRELL . . 

PERSONNEL MATTER 



• UNITED STATES GOVERNMENT 



DATE: k - 10-56 




I 




Tolson 

Beard man 
Nichols ■ . 

Belmont __ 

Harbo __ 

Mohr ^ - - 

Parsons 

Rosen 

Tamm- — — 

Sizoo __ 

Vinterrowd — 

Tele. Room — 

Holloma n\. 

Gandy * 



This is to advise that on 4 / 9/56 SA Supervisor 
Dofiald C • Morrell, Administrative Division, was offered] ‘a * , 

, ‘ 'nomination for Vice President of the Woodlawn Elementary * *; 

* School PTAj, Arlington, Virginia ', This office entails ' ’ * 

Occasional substitution for the President of the P.TA 
in conducting, the monthly PTA meetings and also attending 
. an occasional meeting of the Arlington Couhty ; Council/ of ' „ . 

r'PTAs These meetings are at night and in no way would ‘ . 

, interfere with SA Morrell’s work, “ , 1 

«■ '*} * 

* It is requested that SA Morrell he granted 

authority to accept this nomination which in the past 
has been tantamount to election. He would serve during the 
school year 195b and 1951* ' * 




t 




iisit! 







UNITED STATES DEPARTMENT OF JUSTICE 

V 

FEDERAL BUREAU OF INVESTIGATION 



WASHINGTON 25, D. C. 



In Reply , Please Refer to 
File No, 

Director 

Federal Bureau of Investigation ’ 

United' States Department of Justice - * * , 

Washington, D. C. ’ 

Dear Sir: 

For inclusion in the fund to be paid to the designated beneficiary of any Special Agent of 
the FBI who has previously contributed to this fund and who dies from any cause except self-destruction 
while employed as a Special Agent, X am forwarding herewith (by CHECK • MONEY ORDER) the sum of $10, pay- 
able to the Assistant Director, Administrative Division, FBI, to be included in said fund. Payment will* 
be made for death by self-destruction after the Agent has been a member of the fund for a continuous period 
of two years. It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contri- 
bution to said fund which I understand is to be ..administered in the 7 following manner. 

% 

The Director of the FBI will appoint a committee which shall- consider all matters pertaining to 
the acquisition, safe keeping and^expending of -said fund which committee will recommend appropriate action 
to the Director in pertinent matters. The Assistant Director of the Administrative Division of the FBI.* 
shall receive all contributions and account for seme to the Director^ Upon the death of any Special Agent 
who is a member of said fund thci appointed committee will consider the case snd submit a recommendation to 
the Director as to its conclusions; Appropriate instructions will then be issued to the Assistant Director 
of the Administrative Division, directing. him to pay to the designated beneficiary the, sum. of $10,000. „ The 
liability of the fund -shall hot under any circumstances exceed the amount of monies in the fund at the time 
any liability shall occur. The following v person is designated as my beneficiary for FBI Agents 1 ' Insurance Fund: 



Name Elizabeth H* Morrell 



Relationshi p -Kfy 



Addres s 4813 fourteenth glnwrt iorilj, ^rJinoton T Virginia- 

The following person is designated’ as ny beneficiary under the Chas.- S. Ross Fund providing $1500 
death benefit to beneficiary of agents killed in the line of duty. t 

Nam e EjMbett l H* Momll . . R elationshi p We Dat e 3/9/56 

Addres s 4813 jourjeenih Stree/L0rtl^ 

67 -NOT ftSCOROSD j v,ry ^ , 

Jr m £3 m id ,956 mM t md[ 

k"*-**" - i 1 1 — . Special Agent 




N* In Edwards 



D, BRENNAN 
D* C. MORRELL . 
t„ J* 1 VALLt 

INTERCHANGE 0F SPECIAL AGENT. PERSONNEL \ 
Eff PERSONNEL. SECTION ' 



Pursuant to. the approval of- my memorandum of 2-15-56 regarding 
the reass tgnments. of the three, captioned Special Agent Supervisors for 
additional training and development purposes, this is to record the fact 
that Mr* TaVei and I jointly advised the Unit Chiefs of this move and 
thereafter* individually interviewed the ' agent supe r visors who arc being- 
reassigned and explained to. them the move and purpose' of the earner 



All three of the agents exhibited excellent .attitude's, and a re 
looking forward to these, reassignments as teal challenges and additional 
opportunities for more and. varied experience * 

The moves are scheduled to begin Thursday^ February S3, and 
it is expected that they will b$ completed by Monday, February 87* 

This, is submitted for record purposes only* The necessary 
changes in the Assignment Chart-will be made wheir it is next. printed* 




CC: Personnel , 

I*, f*. Rally 

RLE: MAN 

( 5 ) 



files of D* 
B* 



</* Brennan. 
G* HforrelP 




36 MAR 1 1956 









- Mr. Mohr _ V " 2/15/56 



M. £>. Edward's 



interchange, of special 
agent: personnel in - 

PERSONNEL SECTION 



~ j, , * - . 'b^; 

- As you know, .we have inthepast assignedAgent Supervisors h ^ c ; 
in Personnel Section to various unite from tine to tine in an effort - j 
to broaden their experience and matip. then tetter qualified for advance* 
isentsr ' - " ’ 



It appeals that an interchange of c Agent personnel among several 
of the units would be advantageous at the present time • SA Thdmas J* 
Rally has been assigned to the Personnel Sar.tion , since 2/23/52 and 






t 






|in the Veterans 1 
AM. pniaioriji/ clerical 



If 



has been 



during all that period Has worked a>i£ft|_ 

Counseling and Clerical Promotion Unit. 

promotion and, odd-hour shift matters. 8A \ . . 

assigned to the Personnel Section since 5/2/53 and Has been assigned 
continuously during, that period to the Employee e Procurement and. Place ~ 
irient ilnit. SA Ronald C. Morrell has been assigned to the Personnel 
Section since 5/16/53 end has bee n continuously assigned during that 



peri'od to work with SA 
disciplinary matters 



t 



in the Administrative Actions TJnit on 



Is 



All three of these agents have performed capably in the work 
to which they frave been assigned arid it is Jelt that all three have , 
above -average potential for administrative 'advancement. Pi is felt - , 
that it would be definitely to their advantage to change their assign- 
ments in order to afford 1 thep. experien ce in other phases of the work 
of the Personnel Section* SA ] | is a veteran ^ is aggressive' and 

it is felt that he would be ideally suited to work with I in 

the. Veterans * Counseling' Unit* Mr. Morrell has proved to be capable 
of turning jout d large volume, of work rapidly , accurately and efficiently 
and it is. felt that in view of the volume type of Work load in the 
Emp lptiees Procur ement Unit, Tie would be Well suited to assignment 



lin that Uniiv It is felt further ■ that Mr.. Rally hap 



With 

shown himself capable' of preparing good memoranda , analysing complicated 
sets of facts and it is felt that lie would benefit from experience in 
disciplinary matters. 

V " . \ ' - 4r ,1 •* * 

_ - Not only will the three individual Agents, benefit frsmsiich 
an interchange , it is felt that this madid have-d stimUlating and 1 




WSTicp 
(Si- 
ce k Personnel Niles of, 8A \ 

Harrell 

J 'jggg SA T a I. Rally 















invigorating effect, in: providing thenwith new abetgnmenisand the 
challenge of learning new duties* In this ibay it is felt that the 
secti on would also benefit** " . * 

Since the New Agents 1 Glass which convenes March 1956 > 

Must be filled, it is got felt that this, interchange should be effective 
prior to March 1 * However, it is desirable that it be effective in 
ties for SA Morrell to become familiar- with the duties, of the Employees 
Procurement Unit prior to. the large volume of work attendant opm the 
increased ■ recruitment prograii which will, undoubtedly .come in. May and 
JUne > - 

^ i * * - ' 

RECOmmWATlbNS: 

1* That effective 3/l/S6 SA Morrell bo assigned to the 
Employees' Procurement and Placement Unit* . 



Unit* 



.8* That SA 



b6 



be assigned to the Yete rans 1 Counseling b7c 



Unit* 



3* That SA Rally be assigned, to the Administrative Actions 



5 * 



2 - 








1 * 



- 



^ J 

X' 



FD-185 



FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF* PERFORMANCE RATING 



0 

Name of Employee: Mow&llj Donald C* 



Personnel Section - Administrative 

Where Assigned: ■Ad??iin^strot^ue _ §^^curHmen^an^P^a^im4n% S Uni t 

(Division) (Section, Unit) 

Payroll Title: fyecial Ageryb_ 0upervi£or 



Rating Period: from 1 j 29^5 



to March 31, 1956 



ADJECTIVE RATING: factory 



Outstanding, Satisfactory, Unsatisfactory 



Employee's 

Initials 

46m, 




b6 

b7C 



u 



$ 






n§$PP ; °' 95B 



TYPE OF REPORT _ ' _ 

®Kriua » -m , — "-M < 

(x) .Official , ' ; ( .) AdministraHve^ ^ ^ 

(#), Annual ^ ^ , ( V 6^ u day* 






1 




APR 2 fi 7i r 



NARRATTVE COMMENTS 



, * 

Note: The regulations require that OUTSTANDING ratings be supported by a statement in writing setting forth IN DETAIL the performance IN EVERY 

ASPECT and the REASONS for considering eacK worthy, of SPECIAL COMMENDATION. 

UNSATISFACTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance is unsatisfactory. (2) the facts of 
the (90 day) PRIOR WARNING, and (3) the, efforts made AFTER TttE WARNING TO HELP the, employee bring his performance up to a 
satisfactory level. 




* 





\ 





A 



x 



i * 




* 



* 



i 






b 






1 



V 4 






V ¥ J J 



t 1 . 






1 




PART I GENEML COmENTS . 



SA Morrell, presents a very' satisfactory: personal appearance, 
has a pleasing’ manner and gets along well with fellow employees , He 
is intelligent and has the ability to. quickly analyze complicated 
factual situations and recognise the problems involved , He has. also 
demonstrated outstanding common sense and a considerable familiarity 
with Bureau policies as 'they apply to* the matters he has handled , 

During almost the entire rating period he was assigned 
to the Administrative Summary Unit where his duties consisted, chiefly 
of reviewing: mail and preparing. , summary- memoranda and correspondence 
in connection with disciplinary -matters and other i items handled 
in the unit , Since February *23, 1956,, he has been assigned to the 
Employees Procurement and Placement Unit, SAlforrell has displayed 
a commendable .attitude during the rating period, carried an equitable 
share of the work load and on, a number pf, occasions sacrificed Jiis 
personal convenience for the behefit^bf' the Bureau, lie is in ^ 
excellent health, has dt0r£pnstrated*.h:is± ability to perf orm well under 
pressure and he is available for general or Special assignment 

During this rating, period he -was commended for his 
exemplary' performance : in.. handling a greatly increased work load' 
in the Administrative- Summary Unit as well as' his voluntary offer 
to cancel his 'previously -approved annual le.aver in ordSr to assist 
in the expediti.ous handling - of the' work on hand . 

Part fi specific comments 

1 , Justification for Any Minus Ratings Given 

Not applicable , 

2, Experience and AMlAtjyjas Xnspectprfs Aide 

SA Morrell has been trained and has had past experience 
in inspection assignments but has not participated in any such 
assignments during this rating period, 

3, Participation til programs 

Not applicable,. 

4, Testifpinp Experience dnfAJnlttjk 

While assigned to the- fi eld SA Morrell has demonstrated his 
ability to testify in court and has been commended by a United States 
Attorney in this: .regard. During the rating period he has had no 
opportunity to testify. 




5, Disciplthary Action 

On, May 16 f 19.55 , SA Morrell was censured inasmuch as in 
connection with his preparation ■ of a summary- memorandum regarding a. 
Bureau employee he caused a check to be made of ihe Bureau *s files 
but limited his request to main files only with the result that he 
did. not review; certain additional references which, were in the 
files , 

j 

6 , Accounting Information - - 



Not applicable ■, 

7, Police Instruction . 

Not applicable^ 

- * 

8, 'Sound Training ' ^ ’*■ S' 

- - - - - * '■ ’ 

- ' _ - • * r 

Not. applicable,* * * ; . * „ ~ ^ 

' . * , r „ O* 

9, ^PqtentigJJtg for qnd_fjrbergst. in Jdm^nistrati'ug->l‘duQncement 

'y r -« 1 ’ W_ • V.' 

A SA Morrell is 'interested in administrative advancement 
and, it- is felt that 'He 4 6 'fillip; -qualified for such, advancement. He 
has completed three years, off service in the .Admi ni.s trati-be Division 
during • which time his performance has been consistehtly^dbove average s 
his attitude and loyalty -to-the~ Bureau have be A en clearly demonstrated 
■and he, definitely has the Equalities desire.d of a. Bureau executive >,f 

* 4, ’ ^ * 

While. it is felt that he is fully qualified, at the present, 
time to assume the position .of -an Assistant Special Agent in 'Charge 
in a small or medium sized office f it is also felt that he is< capable 
of handling a more Responsible position, at ihe Seat of Government • 

Ma. /yloTttsM^ a. 

(L\so 




Initials- 



CL- 

•fuL- 




r\ j\te+JL> 

' 7 VA *&\ju 
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The narrative comments set out in this report 
incorporate the opinions and observations of the Chief of 
the Employee Procurement and Placement Unit where SA Morrell 
is presently assigned • 
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STMCAXD FORM NO. 64 



cC? 






Office Memor a/yidufyi • united states government 



TO 



FROM 



Mr. H. L. Edwa rd 



DATE: 4-27-56 






C , Morrell 



SUBJECT: SA DONALD C, 'MORRELL 

PERSONNEL .MATTER 




Tolson — 
Nichols _ 
Boardman 
Belmont __ 

Mason 

Mohr 

Parsons 

Rosen 
Tamm 



This is to advise that on 3/17/5&* a Saturday 3 
SA Morrell received .a traffic ticket from an Arlington 
County Policeman for failure, to observe a stop sign , 

This occurred at around noon at the intersection of Spout Run 
Parkway and Lorcum Lane in Arlington while he was taking tiis 
daughter for a visit to the doctor, SA Morrell did not see the 
stop sign and 3 as there was no traffic coming } he rolled 
across the street with the stop sign and entered the parkway. 
However j the waiting policeman did and gave SA Morrell a ticket 
which he immediately paid that day in the amount of $ 8 , 2 3 , 



Nease . 

Winterrowd 
Tele. Room 

Holloman 

Gandy __ 



SA Morrell fully realises the responsibility to report 
the receipt of traffic tickets promptly and had every intention 
of doing so. However , since the violation occurred on a weekend 
and on reporting for duty the following Monday and being involved 
in a new assignment which occupied every bit of his attention } 
he can only say he forgot to submit a memorandum. He sincerely 
regrets this omission. It did not again come so his attention 
nor did he give it further thought until on h/2J/5(> he was 
filling out the forms regarding motor vehicle operations by 
Government employees when the fact that he had not yet reported 
the ticket came to his attention. 






This is the only traffic ticket SA Morrell has ever 
received in 20 years of driving. 



( 2 ) 



<L 



i 
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